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Deep Rooted Past,
Strong Tomorrows
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Our Most Important Stakeholders �n
the Ecosystem: Our Farmers
At Tat Gıda, we see our farmers as one of the cornerstones of our ecosystem. Draw�ng �nsp�rat�on from
Anatol�a's fert�le lands, we establ�sh strong partnersh�ps w�th our farmers, foster�ng susta�nable agr�cultural
pract�ces and enhanc�ng the value of the�r labor at every stage of our product�on process.By focus�ng on
d�vers�ty and �nclus�veness, we bu�ld the susta�nab�l�ty of our ecosystem together wh�le carry�ng the know-
how of our farmers �nto the future.

Carry�ng the res�l�ent sp�r�t and hopeful energy of Anatol�a, Tat Gıda
progressed stead�ly desp�te the challeng�ng cond�t�ons of 2024. W�th 57
years of exper�ence and �nnovat�on, we exceeded expectat�ons w�th
outstand�ng success , part�cularly �n terms of our product�on act�v�t�es.
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Or�g�n of Flavor, 
The Assurance of the
Future
W�th 57 years of exper�ence, we cont�nue to grow w�th the strength we draw
from our roots. We add flavor to the future w�th the labor of farmers and our
�nnovat�ve approach to product�on.

Tat Gıda at a Glance
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Key F�nanc�al Ind�cators

TL M�ll�on 2022 2023 2024
Income Statement - Summary 

Net Sales 7,578 8,304 6,333

Gross Prof�t 677 525 662

EBITDA -105 107 181

Operat�ng Loss -306 -173 -91
Loss Before Tax -94 -89 -332

Balance Sheet - Summary 

Current Assets 9,783 7,111 5,181

Cash & Equ�valents 684 134 118

Trade Rece�vables 2,008 1,934 1,029

Inventor�es 6,156 4,442 3,600

Non-current Assets 2,065 2,429 2,518

Total Assets 11,848 9,540 7,699

Current L�ab�l�t�es 7,392 4,641 3,847

Short-term f�nanc�al borrow�ngs 4,551 2,021 1,757

Short-term port�on of long-term borrow�ngs 973 1,047 914

Trade payables 1,515 1,278 902

Non-current L�ab�l�t�es 698 1,496 765

Long-term f�nanc�al borrow�ngs 356 1,249 518

Shareholder's Equ�ty 3,759 3,403 3,087
Total L�ab�l�t�es & Equ�ty 11,848 9,540 7,699

Rat�os

Gross Marg�n (%) 8.9 6.3 10.5

EBITDA Marg�n (%) -1.4 1.3 2.9

Net Loss Marg�n (%) -2.8 -1.5 -6.4

Current Rat�o 1.32 1.53 1.35

L�qu�d�ty Rat�o 0.49 0.58 0.41
Net F�nanc�al Debt/Equ�ty 1.38 1.23 1.00

Net Sales (TL Million)

2024 6,333

8,304

7,578

2023

2022

Net Sales by Region (%) 

Domestic

Export

2024

2024

2023

2023

%63

%37

%33

%67

Gross Profit Margin (%) 

Gross Profit (TL Million)

2024 662 10.5%

2.9%

1.3%

-1.4%

6.3%

8.9%

525

677

2023

2022

EBITDA: Operating Profit without Depreciation and
Amortization 

EBITDA Margin (%) 

EBITDA* (TL Million) 

2024 181

1072023

2022

Net Profit Margin (%) 

Net Profit (TL Million) 

-6.4%

-1.5%

2024

2023

-405

-125

Operating Profit Margin (%) 

Operating Profit (TL Million) 

-1.4%

-2.1%

2024

2023

-91

-173

-105

%35

%652022

2022

-2.8%2022 -216

-4.0%2022 -306
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1977

216,500 m²

31,750 m²

Paste, Tomato Products

5,450 tons/day

Date of Open�ng

Total Area

Indoor Area

Products

Tomato Process�ng Capac�ty

Karacabey-Bursa
The Karacabey plant has the largest tomato process�ng capac�ty under one
roof �n Türk�ye. Annual tomato process�ng capac�ty �s more than 300,000
tons. On end-product bas�s, product�on capac�ty �s 60,000 tons per year.
W�th �ts h�gh level of �nstalled capac�ty and product�on volume, the
Karacabey plant stands out w�th �ts advantage of econom�es of scale. It �s
also the center of Tat tomato expert�se w�th a product portfol�o based
ent�rely on tomatoes. 
W�th the �nvestments made �n recent years, the plant produces tomato paste
and tomato products w�th �ts h�gh-tech techn�cal �nfrastructure.
It �s the only product�on center for d�ced and peeled tomato product�on. 
The Karacabey plant has BRCGS and IFS food safety cert�f�cat�ons. It also
has ISO 9001 Qual�ty Management System, ISO 14001 Env�ronmental
Management System and ISO 50001 Energy Management System
cert�f�cat�ons.
The plant �s subject to JAS aud�t w�th�n the scope of product�on for Japanese
Kagome.
On the bas�s of spec�f�c products, the company has FDA, Organ�c
Entrepreneur, Halal and Tayy�p and Kosher cert�f�cat�ons.

Ma�n Spec�f�cat�on

Torbalı-İzm�r 

2006

49,350 m²

9,700 m²

Paste, Fru�t Mash Concentrate

2,900 tons/day

Date of Open�ng

Total Area

Indoor Area

Products

Tomato Process�ng Capac�ty

The Torbalı plant �s a lean product�on center w�th a focused product
portfol�o.In recent years, �t has expanded �ts product range w�th the add�t�on
of applesauce.
The Torbalı fac�l�ty holds BRCGS and IFS food safety cert�f�cat�ons as well as
ISO 9001 Qual�ty Management System, ISO 14001 Env�ronmental
Management System and ISO 50001 Energy Management System
cert�f�cat�ons.
The company has Halal and Tayy�p cert�f�cat�ons for spec�f�c products

Ma�n Spec�f�cat�on

10 11

Cont�nu�ng �ts operat�ons at �ts Mustafakemalpaşa-Bursa,
Karacabey-Bursa, and Torbalı-İzm�r Plants, Tat Gıda meets
customer expectat�ons regard�ng qual�ty and food safety,
produc�ng rel�able, healthy, and h�gh-qual�ty products for
domest�c and �nternat�onal markets �n full compl�ance w�th legal
regulat�ons and �n l�ne w�th �nternat�onal qual�ty and food safety
standards.

Produc�ng �n accordance w�th �ts Total Qual�ty Management
ph�losophy, all Tat Gıda Product�on Plants have earned ISO 9001
Qual�ty, BRCGS, and IFS Food Safety and Halal cert�f�cates
approved by GFSI (Global Food Safety In�t�at�ve).

Tat Gıda, one of Türk�ye’s establ�shed and
lead�ng compan�es, cont�nues to operate
successfully w�th the goal of offer�ng consumers
the most natural, rel�able, and del�c�ous
products at �ts fac�l�t�es �n Mustafakemalpaşa-
Bursa, Karacabey-Bursa, and Torbalı-İzm�r.

Product�on Plants

1968 

 474,000 m²

52,250 m²

Tomato Paste (tomato, pepper), Tomato
Products, Canned Vegetables, 
Sauce, Ready Meal, P�ckles

2,800 tons/day

Date of Open�ng

Total Area

Indoor Area

Products

Tomato Process�ng Capac�ty                                       

Mustafakemalpaşa-Bursa
In add�t�on to seasonal tomato-based product�on, �t �s the only product�on
center for all other seasonal product�on such as pepper paste, RO tomato
puree, p�ckles and canned vegetables, as well as for cont�nuous product�on
such as sauces and ready meals. W�th �ts w�de product�on portfol�o and
�nstalled capac�ty, �t stands out w�th both flex�b�l�ty and econom�es of scale. 
F�nal product product�on capac�ty �s 93,000 tons per year. Tomato
process�ng capac�ty �s 122,000 tons per year.
The Mustafakemalpaşa plant �s the central campus for all operat�onal
spec�alt�es. 
Mustafakemalpaşa plant has BRCGS and IFS food safety cert�f�cat�ons. 
The Mustafakemalpaşa fac�l�ty also holds ISO 9001 Qual�ty Management
System, ISO 14001 Env�ronmental Management System and ISO 50001
Energy Management System cert�f�cat�ons. 
The plant �s subject to Amfor� BSCI soc�al compl�ance and eth�cal work aud�t. 
The bus�ness �s subject to SQMS food safety and SWA soc�al compl�ance
and eth�cal work aud�ts for product�on for customers, as well as JAS aud�ts
for product�on for Japanese Kagome. 
The bus�ness has FDA, Organ�c Entrepreneur, and Halal and Tayy�p
cert�f�cat�ons for spec�f�c products.

Ma�n Spec�f�cat�on

Bursa

Bursa

İzm�r

Mustafakemalpaşa

Karacabey

Torbalı
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The freshest tomatoes harvested from the f�eld br�ng health
and flavor to your table.

12 13

As comm�tted �n �ts qual�ty, food safety, env�ronment, and energy pol�c�es, Tat Gıda �dent�f�es and controls
factors that could affect human and env�ronmental health throughout �ts operat�ons, from f�eld to table. It
proves �ts adherence to �nternat�onal standards and �ts guarantee of prov�d�ng h�gh-qual�ty, safe, and
susta�nable food through cert�f�cat�ons that ensure compl�ance.

BRCGS Food Vers�on 9
IFS Food Vers�on 8
TS EN ISO 9001:2015 Qual�ty Management System
TS EN ISO 14001:2015 Env�ronmental Management System
TS EN ISO 50001:2018 Energy Management System
Halal Cert�f�cate
Kosher – Denet (KCB)

PAs a result of publ�c vot�ng at the Cl�mate and Susta�nab�l�ty
Awards organ�zed by Market�ng Türk�ye, we rece�ved the
Gold Award �n the “Susta�nable Agr�culture” category.

As Tat Gıda, we were �ncluded �n the Zero Carbon Club
publ�shed by Fast Company Türk�ye, where compan�es take
part w�th the�r carbon zero comm�tments. We cont�nue to
carry out our act�v�t�es �n l�ne w�th our susta�nab�l�ty strategy
�n a focused manner, and we th�nk and plan for tomorrow �n
every step we take.

We are happy and proud to have r�sen 27 places th�s year to
338th place �n the ISO 500 rank�ng, wh�ch l�sts Türk�ye’s 500
largest �ndustr�al enterpr�ses. We would l�ke to thank all our
colleagues who contr�buted to our success w�th the�r efforts
and projects �n our journey to prov�de everyone w�th good
and healthy food.

In the Fortune 500 survey, wh�ch �dent�f�es Türk�ye’s Top 500
compan�es based on the�r annual turnover, export f�gures
and extens�ve supply network, Tat Gıda �s proud and happy
to have ranked 368th �n the Top 500 th�s year. We would l�ke
to thank all our stakeholders and colleagues for mak�ng us
feel th�s pr�de.

Our Cha�rman of the Board of D�rectors Veysel MEMİŞ
part�c�pated �n the “Road Map of Export” panel w�th h�s
speech on our 2024 export targets at the 8th Türk�ye Brand
Summ�t organ�zed by the Istanbul Bus�ness People
Assoc�at�on. At the award ceremony follow�ng the panels, Tat
Gıda rece�ved the “Food Brand of the Year” award. The
award was presented to Veysel Mem�ş, Cha�rman of the
Board of D�rectors. We would l�ke to thank all our consumers
who prefer us and all our colleagues who contr�buted to our
success.

HIGHLIGHTS OF 2024

You can scan the QR code to watch our “Tat:
You'll Clean Up Your Plate” movies. 

We rece�ved a Bronze Eff�e at the
Eff�e Awards Türk�ye 2024 w�th our
“Tat: You'll Clean Up Your Plate”
campa�gn.

Cert�f�cates held by bus�nesses;

We Th�nk and Plan for Tomorrow �n Every
Step We Take

Türk�ye’s Top 500 Industr�al Enterpr�ses

We are on Fast Company's W�nner 50 L�st, wh�ch l�sts
compan�es that stand out w�th the�r �nnovat�ve
approaches and pract�ces! The W�nner 50 L�st �s
determ�ned by a jury cons�st�ng of Türk�ye’s lead�ng
bus�ness people, evaluat�ng the opportun�t�es
prov�ded to employees and entrepreneurs, and the
support prov�ded to R&D and entrepreneursh�p
projects.

Food Brand of the Year

FDA – Reg�strar Corp (Food and Drug Adm�n�strat�on)
(KCB and MKP products)
Organ�c Farm�ng Entrepreneur Cert�f�cate

      Cert�f�cat�on (MKP products)
JAS Organ�c (Japanese Agr�cultural Standards) (KCB)
Global Gap Cert�f�cate
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Compet�t�ve Advantages
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Over 57 Years
Knowledge

1st �n Total Da�ly Capac�ty among
Manufactur�ng Enterpr�ses �n Türk�ye,
and �n the Top 5 �n Europe, 
Ranked 13th �n the world*

*Tomato News: TOP50 tomato process�ng compan�es worldw�de

Strong
Partnersh�p
Structure 

A Susta�nable and
D�g�tal Agr�culture-
Or�ented
Approach 

Trust �n the Tat
Brand and
H�gh Brand Value

Strong t�es and
long-last�ng
relat�ons w�th
farmers and all
bus�ness partners

H�gh 
Qual�ty Standards

Export�ng to more
than
45+ countr�es
across 
6 cont�nents

14 15

M�ss�on - V�s�on

W�th our well-known brand �n Türk�ye
expand�ng globally, be the healthy eat�ng
partner of our consumers wh�le support�ng
susta�nable agr�culture.

V�s�on

We ex�st to lead the transformat�on that
w�ll br�ng good & healthy food to
everyone

M�ss�on

Susta�nab�l�tyTat Gıda �n 2024 Corporate Governance F�nanc�al ReportManagementTat Gıda At a Glance 



Product�on F�ll�ng L�nes Establ�shed

Tat Konserve took rap�d steps �n the 90s. Tat went
publ�c �n 1993 and made another breakthrough �n 1997,
establ�sh�ng mustard, ketchup, and mayonna�se f�ll�ng
l�nes w�th state-of-the- art, zero touch product�on
mach�nes.

1997

Tat �ntroduced a Magnum d�ced tomato l�ne w�th welded l�d
technology, wh�ch very few US compan�es have and �s
only ava�lable at Tat �n Türk�ye across Europe. Th�s
technology decreases the r�sk of a�r leakage �n asept�c
d�ced tomatoes to one �n a b�ll�on.

New L�d Technology

2003

Tat Tomato Fest�val

In 2010, 300,000 tons of tomatoes, 8,000
tons of vegetables and fru�t were
processed, and 2,000 tons of tomato
paste, 4,000 tons of tomato products,
10,000 tons of ketchup, 6,000 tons of
mayonna�se, and 8,000 tons of other
canned food and jams were produced.
The f�rst Tomato Fest�val was held �n the
Tatkavakl� D�str�ct, named after Tat,
where the Tat Mustafakemalpaşa plant �s
located, w�th thousands of people
attend�ng the fest�val.

2010

True Tastes under Our Protect�on

By open�ng the new plant �n Izm�r, Torbalı
�n 2006, product�on capac�ty �ncreased
and Tat cont�nued to offer consumers
del�c�ous products w�th the motto ‘True
Tastes under Our Protect�on’.

2006

Tat Konserve was establ�shed

1967

Gu�nness Record

Türk�ye’s Ketchup

2017

Gu�nness Record Celebrat�ng �ts 50th year �n 2017 w�th
great enthus�asm together w�th farmers and �ts employees,
Tat set a Gu�nness World Record for “The Most People
S�multaneously Spread�ng a Product on Bread” at �ts
Mustafakemalpaşa plant.

A f�rst �n Türk�ye, Tat launched the PET bottle f�ll�ng l�ne,
apply�ng both ultra clean technology and cold f�ll�ng
technology to f�ll transparent ketchup and mayonna�se
bottles.

D�g�tal Agr�cultural F�eld

Lead�ng the way �n d�g�tal�zat�on �n agr�culture, Tat
created the “D�g�tal Agr�cultural F�eld” us�ng d�g�tal
farm�ng technolog�es.

2018

Break�ng more new ground �n the sector, Tat Gıda
started the “Tomato P�oneers” project to develop tomato
process�ng �n Türk�ye to br�ng �t to a level that can
compete on the �nternat�onal market.

Tomato P�oneers

2016

Product�on Capac�ty Increase

2021

Increase Tat Gıda �ncreased �ts total annual tomato paste
product�on capac�ty from 71,000 tons to 85,000 tons and
�ts gherk�n p�ckle product�on capac�ty from 5,000 tons to
22,000 tons w�th �ts capac�ty �ncrease �nvestments �n 2021

Tat Gıda’s F�rst Susta�nab�l�ty
Report Publ�shed

Now That �s Tasty Tat!

2023

Plac�ng susta�nab�l�ty at the center of all
�ts bus�ness models, Tat Gıda publ�shed
�ts f�rst Susta�nab�l�ty Report.

The commun�cat�on road map was dec�ded on w�th the
slogan, 'Tat: Th�s �s �t!: You'll Clean Up Your Plate'

We became a UNGC s�gnatory

By s�gn�ng the UNGC, we comm�tted to comply w�th the 10
pr�nc�ples �n our corporate pr�nc�ples, cover�ng top�cs such
as human r�ghts, work�ng l�fe, gender equal�ty,
env�ronmentally susta�nable product�on, and ant�-
corrupt�on.

2024

Tat Organ�c Ser�es

2019

Organ�c Tomato and
Organ�c Pepper Paste
were added to the Tat
organ�c fam�ly, produced
from organ�c tomatoes
grown �n the Aegean
Reg�on and carefully
harvested �n season.

Powerful Steps �n Exports

Tat Gıda �ncreased �ts �nternat�onal sales
rat�o to 35% �n 2022 �n l�ne w�th �ts growth
target �n exports.

2022

Safe Product�on
Tat Gıda became the
f�rst company �n �ts
sector to rece�ve the
TSE COVID-19 Safe
Product�on Cert�f�cate.

2020Br�ng�ng tomato chopp�ng technology to Türk�ye �n 1989
and break�ng yet more new ground, Tat Konserve started
to can d�ced and peeled tomatoes free of add�t�ves and
cont�nued to br�ng healthy and pract�cal taste to food.

Tat Has P�oneered Another F�rst

1989
Kagome Tat Project

In 1983, Tat Konserve s�gned an agreement
w�th Kagome, a well-establ�shed Japanese
company whose had been produced tomato
and tomato products s�nce 1899, �n�t�at�ng the
“Kagome-Tat Project”.

1983

Technology The 80s were breakthrough
years for Tat Konserve. Stable growth
cont�nued �n both the domest�c and
fore�gn markets. In 1981, modern
technology was brought to the plant,
establ�sh�ng the “asept�c l�ne”, followed
by a second l�ne �n 1985.

An Important Step �n Technology

1980

A F�rst �n Türk�ye

41,500 tons of tomatoes were processed,
produc�ng more than 8,000 tons of tomato
paste at Tat Konserve Plant �n 1970. The
export of 6,100 tons of tomato paste
proved that Vehb� Koç’s dream of export-
based agr�cultural product�on was v�able. In
the same year, Tat Konserve plant
presented consumers w�th Türk�ye’s f�rst
concentrated soup and tubed tomato
paste.

1970

16 17

M�lestones

Change �n Partnersh�p Structure

Accord�ng to the research conducted by Med�cat �n
collaborat�on w�th Ipsos, Tat Ketchup has once aga�n
been recogn�zed as the Lovemark of the ketchup
category �n Türk�ye th�s year, just l�ke last year.

On February 19, 2024, the transfer and payment
transact�ons were completed for the sale of shares,
represent�ng a total of 49.04% of Tat Gıda's cap�tal,
owned by Koç Hold�ng, Koç Group compan�es, Koç
Fam�ly Members, and foundat�ons assoc�ated w�th Koç
Group, as well as 15 founder d�v�dend cert�f�cates, to
Mem�şoğlu Tarım Ürünler� T�caret L�m�ted Ş�rket�.

Tat Ketchup, Türk�ye's most popular ketchup

Susta�nab�l�tyTat Gıda �n 2024 Corporate Governance F�nanc�al ReportManagementTat Gıda At a Glance 



Name/T�tle of Shareholder Share (%) Amount (TRY)

Mem�şoğlu Tarım Ürünler� T�c.Ltd.Şt�. 49.8 67,788,852

Free Flow 40.6 55,217,844

Kagome Co. Ltd. 3.7 5,071,168

Temel T�caret ve Yatırım A.Ş 3.3 4,427,889

Sum�tomo Corporat�on 1.5 2,077,983

Other 1.0 1,416,263
Total Share Cap�tal 100 136,000,000 

18 19

Equ�ty Share Performance

As of 2024 end, Tat Gıda’s reg�stered cap�tal ce�l�ng was 250,000,000 Turk�sh L�ra and pa�d-�n cap�tal was 136,000,000 Turk�sh
l�ra, w�th no changes occurr�ng dur�ng the year. Our company has no preferred shares �ssued.

As at 31 December 2024, the shareholders and pa�d-�n cap�tal w�th the h�stor�cal values are as  follows1 :

As announced to the publ�c �n our company's mater�al d�sclosure dated January 24, 2025:
In accordance w�th the reg�stered cap�tal ce�l�ng of 250,000,000 TRY , the cap�tal �ncrease from the current �ssued cap�tal of
136,000,000 TRY to 244,800,000 TRY , w�th 108,800,000 TRY �n cash, has been completed w�th�n the cond�t�ons spec�f�ed �n
the prospectus. As a result, the company's new �ssued cap�tal has been �ncreased to 244,800,000 TRY . The total funds ra�sed
through the cap�tal �ncrease amounted to 178,347,881 TRY . In accordance w�th Art�cle 25, Paragraph 1, Item (c) of the Cap�tal
Markets Board (CMB) Commun�que VII-128.1 on Shares, our company has today subm�tted an appl�cat�on to the Cap�tal Markets
Board for obta�n�ng approval to amend Art�cle 6 t�tled "Cap�tal" of our Art�cles of Assoc�at�on.
https://www.kap.org.tr/tr/B�ld�r�m/1384322

As of December 31, 2024, the company does not have any subs�d�ar�es or aff�l�ates

In 2024, Tat Gıda �s l�sted �n the follow�ng �nd�ces wh�le be�ng
traded �n the Ma�n Market:

BIST ALL
BIST ALL-100
BIST MAIN
BIST 500
BIST FOOD & BEVERAGE
BIST BURSA
BIST SUSTAINABILITY
BIST INDUSTRIAL
BIST CORPORATE GOVERNANCE

The company’s shares have been traded on Borsa İstanbul
(BIST) s�nce 1993, and as of December 31, 2024, the publ�c
float rat�o �s 40.60%. Currently, the publ�c float rat�o �s
41.78%.

As of 31.12.2024, Tat Gıda's we�ghted average share pr�ce �s
TRY 13.28 (29.12.2023: TRY 19.00) and market
cap�tal�zat�on �s TRY 3,251 m�ll�on. ($92 m�ll�on)

The BIST100 �ndex has �ncreased by 31.6% at the end of 2024
compared to the clos�ng value of 2023.

Tat Gıda's share pr�ce, on the other hand, has decreased by 30.11%
dur�ng the same per�od. It has been observed that the pr�ces of
s�m�lar food stocks have also decl�ned. Approx�mately 5.15% of the
shares traded on Borsa İstanbul are held by fore�gn �nvestors. The
average da�ly trad�ng volume of the company's shares �n 2024 was
51.8 m�ll�on TRY.

As part of the Cap�tal Markets Board (CMB) Corporate Governance
Pr�nc�ples, a rat�ng was conducted by SAHA Corporate Governance
and Cred�t Rat�ng Serv�ces Inc. (SAHA), wh�ch has been author�zed to
carry out such act�v�t�es. As of December 27, 2024, the company’s
Corporate Governance Rat�ng was 9.50 (95.02%).

The 2024 performance of the company's stock on the stock
exchange �s summar�zed below.

Cap�tal and Sharehold�ng Structure

DIRECT AND INDIRECT SUBSIDIARIES OF THE COMPANY AND ITS SHARE RATIOS
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Insp�rat�on �n Leadersh�p, 
Un�ty �n Success
As Tat Gıda, we �nsp�re w�th our leadersh�p v�s�on and grow our
success w�th team sp�r�t. Wh�le shap�ng the future w�th our strong
management approach, we take our common goals one step
further.

Management
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Message from the Cha�rman of the Board of D�rectors

Dear Stakeholders,

Tat Gıda, w�th �ts 57 years of deep-rooted h�story and
exper�ence �n the agr�culture and food sector, �s stead�ly
progress�ng towards becom�ng a strong global brand
or�g�nat�ng from Türk�ye. Thanks to �ts strong partnersh�p
structure and h�gh brand value, our company cont�nues to
re�nforce the trust �t has bu�lt w�th consumers each day. W�th
�ts �nnovat�ve products that support healthy nutr�t�on, Tat Gıda
has secured a sol�d pos�t�on �n the global market. Rank�ng
among f�rst �n Türk�ye,  top 5 �n Europe and 13th worldw�de �n
product�on capac�ty, Tat Gıda demonstrates �ts �nternat�onal
compet�t�veness.

W�th a focus on susta�nable and d�g�tal agr�culture, Tat Gıda
adds value to the agr�cultural ecosystem by del�ver�ng h�gh-
qual�ty food to a broad aud�ence. Through �ts long-term
relat�onsh�ps w�th farmers and bus�ness partners, �t
cont�nuously strengthens �ts supply cha�n.

Export�ng to over 45 countr�es across s�x cont�nents, Tat Gıda
cont�nues to grow as a trusted and �nnovat�ve brand that
shapes global healthy eat�ng trends. Beyond �ts products, our
company d�fferent�ates �tself w�th a v�s�on that supports
susta�nable agr�culture, a�m�ng to become consumers' trusted
partner �n healthy nutr�t�on �n all the markets �t operates �n.
Increas�ng �ts �nvestments to become a strong player �n the
future of the food �ndustry, Tat Gıda w�ll cont�nue to represent
Türk�ye successfully �n the global food sector w�th �ts h�gh-
qual�ty standards and �nnovat�on capab�l�t�es.

Tat Gıda’s net prof�t for the fourth quarter of 2024 was 174
m�ll�on TL. Dur�ng th�s per�od, our company’s total sales
volume �ncreased by 4%, reach�ng 136,000 tons.

Tat Gıda’s susta�nab�l�ty strategy �s structured around four
key p�llars: "Values", wh�ch emphas�ze eth�cal and respons�ble
bus�ness pract�ces; "Planet", wh�ch focuses on
env�ronmentally consc�ous product�on processes; "People",
wh�ch supports the development of employees and farmers;
and "Commun�ty", wh�ch contr�butes to soc�al well-be�ng.

V�ew�ng susta�nab�l�ty not merely as an operat�onal goal but as
a long-term transformat�on tool, our company re�nforces �ts
comm�tment through UNGC membersh�p, �ts presence �n the
BIST Susta�nab�l�ty Index, and EcoVad�s. Tat Gıda strengthens
stakeholder engagement to �mplement a more �nclus�ve and
effect�ve susta�nab�l�ty strategy, reaff�rm�ng �ts comm�tment to
�nnovat�on and respons�b�l�ty as a global brand shap�ng the
future.

Plac�ng susta�nab�l�ty at the core of �ts bus�ness model, Tat
Gıda takes on a lead�ng role �n env�ronmental, soc�al, and
governance (ESG) areas. Wh�le creat�ng value through
transparency and eth�cal management, our company focuses
on m�n�m�z�ng �ts env�ronmental �mpact w�th nature-fr�endly
product�on processes and low-carbon bus�ness models. As a
key �nd�cator of th�s comm�tment, Tat Gıda has once aga�n
demonstrated �ts ded�cat�on and success by scor�ng 65 po�nts
�n the LSEG BIST Susta�nab�l�ty Index and 51 po�nts �n the
EcoVad�s Susta�nab�l�ty Index.

Al�gned w�th �ts 2050 Net Zero Goal, Tat Gıda a�ms to reduce
�ts carbon footpr�nt by �nvest�ng �n renewable energy and
resource eff�c�ency projects. W�th a strong awareness of the
need for eff�c�ent water use �n agr�cultural �rr�gat�on, the
company strengthens �ts water management strateg�es to
m�n�m�ze pressure on ecosystems. In th�s process, Tat Gıda
fosters strong collaborat�ons w�th farmers and suppl�ers by
promot�ng susta�nable agr�cultural pract�ces, ensur�ng
al�gnment w�th global susta�nab�l�ty goals.

 Desp�te global econom�c challenges, Tat Gıda successfully
�ncreased �ts gross prof�t marg�n by 15% �n the fourth quarter.
Thanks to strateg�c steps that enhanced operat�onal
prof�tab�l�ty, the EBITDA marg�n stood at 3.8%. Throughout
2024, Tat Gıda ach�eved a total sales volume of 136,000
tons, w�th remarkable 67% growth �n the ready-to-eat meals
category, surpass�ng 10,000 tons �n product�on. In total, Tat
Gıda reached 6.3 b�ll�on TL �n sales revenue for the year
2024.

As part of �ts susta�nable energy management, Tat Gıda a�ms
to m�n�m�ze �ts env�ronmental �mpact through �nvestments �n
renewable energy. In l�ne w�th th�s goal, the company �s
launch�ng a Solar Power Plant (SPP) project �n Akçaköy,
Yunusemre, Man�sa, wh�ch �s expected to generate
approx�mately 3,800 MWh of electr�c�ty annually, s�gn�f�cantly
reduc�ng �ts carbon footpr�nt.To enhance energy eff�c�ency,
Tat Gıda �s �mplement�ng var�ous projects under the ISO
50001 Energy Management System, �nclud�ng smart well
projects, l�ght�ng transformat�on projects, and �nsulat�on
�mprovements. In 2024, the company successfully reduced �ts
total energy consumpt�on by 18% and has adopted low-
carbon product�on models �n al�gnment w�th the European
Green Deal and the Susta�nable Development Goals (SDGs).

In 2024, Tat Gıda shaped �ts market�ng strategy w�th an
�nnovat�ve and modern approach, mov�ng forward w�th the
v�s�on of transform�ng �ts �mage from a trad�t�onal canned food
brand �nto a modern, �nnovat�ve, and comprehens�ve food
brand. Expand�ng �ts product portfol�o, the company made
s�gn�f�cant advancements �n the sauce category, �ntroduc�ng
�nnovat�ve products such as Burger Sauce Var�et�es, Sp�cy
Mayonna�se, and Honey Mustard to meet consumer
expectat�ons.In the ready-to-eat meals category, 12 new
products were launched to �ncrease var�ety. In Med�aCat’s
‘Lovemark’ research conducted �n collaborat�on w�th Ipsos,
Tat Ketchup was once aga�n named Türk�ye’s most loved
ketchup brand �n 2024, a success celebrated w�th the "Our
Hearts Beat Tat Tat" campa�gn.

Tat Gıda successfully ma�nta�ned �ts export performance
desp�te pr�ce fluctuat�ons and h�gh stock levels �n global
markets �n 2024, sell�ng to more than 45 countr�es. Desp�te
the d�ff�cult�es �n the tomato paste market, �t has cont�nued to
grow globally by d�rect�ng �ts focus to d�fferent categor�es
such as sauce, ketchup, d�ced tomatoes and p�ckles. Hav�ng
ach�eved s�gn�f�cant growth rates �n markets such as the UK,
Russ�a, Iraq, L�bya, Italy and the USA, Tat Gıda has expanded
�ts presence �n the �nternat�onal arena by enter�ng new
markets such as the Czech�a, Denmark, Portugal, Poland,
Belarus and Syr�a.

As part of the �ntegrated market�ng commun�cat�on strategy
to �ncrease brand awareness, TV, d�g�tal platforms, soc�al
med�a, and outdoor advert�s�ng were effect�vely ut�l�zed, and
f�eld act�v�t�es such as un�vers�ty tast�ng events were
organ�zed to ensure d�rect �nteract�on w�th consumers.

Our company, wh�ch pr�or�t�zes customer sat�sfact�on, has
strengthened both brand loyalty and �ts �mpact at sales po�nts
by opt�m�z�ng �ts market�ng act�v�t�es w�th the balanced use of
d�g�tal channels and trad�t�onal med�a.

Veysel Mem�ş
Tat Gıda Cha�rman of the Board /
CEO

Tat Gıda's rank�ng as 1st �n
Türk�ye, among the top 5 �n
Europe, and 13th worldw�de �n
product�on capac�ty proves �ts
local and �nternat�onal
compet�t�veness.

W�th the "From Seasonal Summer Tomatoes"
strategy, Tat Gıda has re�nforced �ts leadersh�p �n the
tomato products and tomato paste categor�es. The
company has ma�nta�ned �ts sector-lead�ng pos�t�on
w�th a 19.3% market share �n tomato paste, 39.5% �n
tomato products, and 20.5% �n the p�ckles category.

Pr�or�t�z�ng the preservat�on of water
resources, Tat Gıda �mplements var�ous
projects to opt�m�ze water consumpt�on,
�ncrease water recovery, and �mprove
wastewater management �n �ts product�on
fac�l�t�es. 

To support wastewater recycl�ng, Tat Gıda ut�l�zes
advanced f�ltrat�on systems and promotes the reuse of
water �n product�on processes. Add�t�onally, embrac�ng
the c�rcular economy approach, the company has
adopted the Zero Waste Management System,
cont�nuously �mprov�ng waste management and
�mplement�ng projects that support the eff�c�ent use of
natural resources.

As of 2024, the company has ra�sed �ts water recovery
rate to 30% and has expanded the capac�ty of �ts
b�olog�cal treatment plants to ensure full compl�ance
w�th the Water Pollut�on Control Regulat�on.

SUSTAINABILITY IS AT THE CENTER OF
OUR BUSINESS MODEL

WE ARE TAKING DECISIVE STEPS FOR
ENVIRONMENTAL AND ECONOMIC
SUSTAINABILITY

TÜRKİYE’S MOST LOVED KETCHUP IS ONCE
AGAIN TAT

WE CONTINUE WITH STRONG STEPS IN
EXPORT
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Tat Gıda was deemed worthy of many
awards �n 2024 w�th �ts projects
promot�ng susta�nable agr�culture and
won f�rst place �n the "Smart
Agr�culture" category at the Fast
Company Türk�ye Agr�culture Awards.
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Message from the Cha�rman of the Board of D�rectors

By establ�sh�ng strateg�c partnersh�ps w�th lead�ng
�nternat�onal reta�l cha�ns, Tat Gıda has s�gned commerc�al
agreements w�th major brands such as L�dl Internat�onal,
REWE, E. Leclerc, and Ald�, �ncreas�ng �ts pr�vate-label
product sales �n the European market.

The company has part�c�pated �n �nternat�onal trade fa�rs such
as Moscow Prodexpo, Duba� Gulfood, Istanbul World Food,
and France SIAL, explor�ng new market and customer
opportun�t�es, and cont�nued to grow stead�ly �n the sauce
category w�th �ts R&D �nvestments. To closely mon�tor reta�l
channels �n the European market, Tat Gıda establ�shed a
reg�onal sales team and �ncreased �ts sales w�th on-s�te
management structures �n major markets such as Italy and
Russ�a. All these efforts have not only strengthened Tat
Gıda's global compet�t�veness but also successfully
�mplemented the company's susta�nable growth strategy,
desp�te challenges such as �nflat�on, exchange rate pol�c�es,
and �mport taxes.
Wh�le 2024 was a challeng�ng year for exporters �n Türk�ye
due to pr�ce pressures �n global markets and product�on
surpluses �n Ch�na, Tat Gıda managed to ma�nta�n �ts
presence �n export markets and �ncreased �ts export revenue
share to 37%, record�ng a 24% growth �n volume.

As of 2024, Tat Gıda pr�or�t�zes d�g�tal transformat�on and
automat�on to opt�m�ze eff�c�ency across all operat�ons, from
product�on to supply cha�n management. By �mplement�ng
cloud-based �nfrastructure projects, the company has
strengthened data secur�ty and system opt�m�zat�on. Tat Gıda
has completed the Data Center trans�t�on, modern�z�ng the
server �nfrastructure at �ts factor�es, central warehouse, and
Headquarters. As part of the SAP R�se transformat�on project,
the company cont�nues to update �ts d�g�tal systems w�th 9
sub-projects, develop�ng data-dr�ven dashboards �n areas
such as order fulf�llment and �nventory management, mak�ng
bus�ness processes more transparent and eff�c�ent. D�g�tal
projects opt�m�z�ng product�on plann�ng and order
conf�rmat�on processes have been supported by
�mprovements �n core f�nanc�al modules, creat�ng a more
rel�able and faster operat�onal structure.

Dur�ng th�s transformat�on process, strateg�c partnersh�ps
have been establ�shed w�th SAP Global and Gol�ve for ERP
systems, U�path and VBM for automat�on projects, M�crosoft
for data collect�on processes, and Artı Cloud for new data
center serv�ces. 2024 has been recorded as a per�od when
Tat Gıda made s�gn�f�cant str�des �n d�g�tal�zat�on and
strengthened �ts data-dr�ven operat�ons. These projects have
�mproved product�on qual�ty and enabled the company to
del�ver products of h�gher standards to customers.

Tat Gıda's v�s�on for d�g�tal�zat�on �s based on astrong
�nfrastructure supported by susta�nable and
�nnovat�ve technolog�es, w�th plans for further
�ntegrat�on �n 2025 and beyond.

At the Tat D�g�tal F�eld Day, the company brought together
publ�c representat�ves, academ�cs, and �ndustry profess�onals,
offer�ng an opportun�ty to share �nnovat�ve agr�cultural
solut�ons. Tat Gıda a�ms to expand �ts D�g�tal Agr�culture
Program by �nclud�ng 300 farmers and cover�ng 15,000
hectares by 2025. By 2026, the company plans to prov�de
tra�n�ng to 1,200 farmers under the EBRD program and
organ�ze techn�cal tra�n�ng on d�g�tal agr�culture appl�cat�ons
for young people. Embrac�ng the transformat�on of
technology-focused agr�culture as a key element of �ts
susta�nable growth strategy, Tat Gıda a�ms to both �ncrease
farmers' well-be�ng and elevate product�v�ty and qual�ty �n
food product�on to the h�ghest levels through the w�despread
adopt�on of d�g�tal�zat�on �n agr�culture.

Tat Gıda, under �ts susta�nable agr�culture v�s�on, plays a
p�oneer�ng role �n the �ndustry w�th �ts d�g�tal agr�culture
program. As part of �ts D�g�tal Transformat�on Program, the
company a�ms to enhance farmers' product�v�ty by ut�l�z�ng
�nnovat�ve technolog�es such as sensor stat�ons, mob�le so�l
analys�s dev�ces, d�g�tal �nsect traps, and cl�mate mon�tor�ng
systems. In 2024, the program, �mplemented over 12,000
hectares, led to an average 28% �ncrease �n farmer
product�v�ty, wh�le tomato product�on costs were reduced by
30% compared to the reg�onal average. Effect�ve
commun�cat�on w�th farmers was ach�eved through the Tat
Mob�le Appl�cat�on, and awareness campa�gns were
conducted on �ssues such as water conservat�on, so�l
management, and plant health.Gu�ded by projects supported
by the European Un�on, TÜBİTAK, and the EBRD, Tat Gıda �s
expand�ng �nnovat�ve agr�cultural pract�ces �n collaborat�on
w�th �nternat�onal partners such as BASF, Doktar, and
KalyonPV.

Tat Gıda's R&D Center, w�th �ts farm-to-table approach,
focuses on consumer expectat�ons to develop �nnovat�ve,
preservat�ve-free, del�c�ous, and env�ronmentally fr�endly
products. The center works on key categor�es such as
sauces, ready meals, p�ckles, tomato paste, and tomato
products, collaborat�ng w�th un�vers�t�es and research
�nst�tut�ons to create sc�ent�f�cally-based projects dur�ng
product development processes. As of 2024, the center has
completed 33 projects and �s work�ng on 14 new ongo�ng
R&D stud�es, a�m�ng to �ncrease customer sat�sfact�on,
support susta�nab�l�ty, and expand product d�vers�ty. Wh�le
cont�nu�ng research on plant-based prote�ns and �nnovat�ve
packag�ng technolog�es, Tat Gıda �s also contr�but�ng to
sc�ent�f�c and technolog�cal advancements through TÜBİTAK
and �nternat�onally supported projects.

Tat Gıda shapes �ts R&D v�s�on w�th the goal of
becom�ng a global brand, plac�ng s�gn�f�cant
emphas�s on �nternat�onal collaborat�ons.

W�th the PV4Plants project, the company �s
develop�ng Agr�-PV technolog�es that �ntegrate
agr�culture and renewable energy, wh�le the
ProxIMed project focuses on �nnovat�ve work
related to susta�nable prote�n sources.

Strengthen�ng partnersh�ps w�th un�vers�t�es,
Tat Gıda �s develop�ng �ts projects w�th
academ�c support through the TÜBİTAK 2244
Industry PhD Program, gu�d�ng the future of
food technolog�es. The R&D Center not only
develops new products but cont�nues to make a
d�fference �n the �ndustry w�th p�oneer�ng
projects focused on susta�nable agr�culture,
energy eff�c�ency, water conservat�on, and
reduc�ng the carbon footpr�nt.
 

In 2024, Tat Gıda took s�gn�f�cant steps �n reshap�ng �ts
qual�ty management w�th�n the framework of customer
sat�sfact�on, susta�nab�l�ty, and compl�ance w�th �nternat�onal
standards. By updat�ng �ts cert�f�cat�ons such as BRCGS, IFS,
and Global GAP �n food safety and traceab�l�ty, the company
elevated �ts product�on processes to the h�ghest qual�ty
standards and strengthened �ts qual�ty management systems
through regular �nternal and external aud�ts. As part of
env�ronmental susta�nab�l�ty, waste and energy management
projects were �mplemented, and automat�on was �ncreased on
product�on l�nes to enhance process eff�c�ency. S�gma 6
projects, executed w�th a lean manufactur�ng approach,
supported operat�onal excellence, and all qual�ty processes
were �ntegrated �n l�ne w�th ISO 9001, ISO 14001, and ISO
50001 management systems.

Focus�ng on customer sat�sfact�on, Tat Gıda al�gned �ts
product label�ng systems w�th EU standards and a�med to
prov�de solut�ons to customer requests w�th�n two hours by
accelerat�ng feedback processes. The company strengthened
customer relat�onsh�ps by organ�z�ng spec�al v�s�ts for B2B
partners and solved compla�nts by analyz�ng real-t�me data
through the CRM Specto platform w�th �ts call center team,
address�ng root causes. As a result, all customer compla�nts
were resolved w�th�n 2024, ach�ev�ng a 100% resolut�on rate.
Tat Gıda v�ews qual�ty management not only as a process but
as the cornerstone of �ts journey toward becom�ng a global
brand, operat�ng w�th the v�s�on of offer�ng h�gh-qual�ty
products that leave a "taste" on tables.

Preserv�ng b�od�vers�ty �s of v�tal �mportance for the
susta�nab�l�ty of the ecosystem. Tat Gıda develops
ecosystem-sens�t�ve approaches to ensure the cont�nu�ty of
natural l�fe �n the reg�ons where �t operates. Wh�le �t
contr�butes to the protect�on of b�olog�cal d�vers�ty by
adopt�ng susta�nable agr�culture and product�on processes, �t
also takes measures to prevent damage to local flora and
fauna. Tat Gıda, wh�ch supports the hab�tats of creatures �n
the reg�on w�th works such as the Anatol�an Squ�rrel
Protect�on Project, takes concrete steps to protect the natural
balance.

In add�t�on, nature-compat�ble strateg�es are be�ng developed
for the management of harmful organ�sms.

WE SUPPORT OUR DIGITALIZATION VISION
WITH SUSTAINABLE AND INNOVATIVE
TECHNOLOGIES

WE INCREASE THE PRODUCTIVITY OF OUR
FARMERS WITH DIGITAL TRANSFORMATION

OUR R&D STRATEGY; HEALTHY, DELICIOUS
AND ENVIRONMENT-FRIENDLY

WE SEE QUALITY MANAGEMENT AS THE
CORESTONE OF OUR GLOBAL BRAND
JOURNEY

WE ARE SENSITIVE TO THE ECOSYSTEM
FOR THE CONTINUITY OF NATURAL LIFE
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In l�ne w�th �ts susta�nable growth strategy,
Tat Gıda has developed employee support
benef�ts and reward systems, a�m�ng to
attract future talent through �nternsh�p and
tra�n�ng programs. W�th programs l�ke
Talentat and W�nIT, the company offers
career opportun�t�es to young talents, wh�le
development-promot�ng pract�ces such as
Engl�sh language tra�n�ng support have been
�mplemented. Emphas�z�ng a healthy, safe,
and fa�r work�ng env�ronment as a core
pr�nc�ple, Tat Gıda has fulf�lled �ts corporate
respons�b�l�ty by cont�nuously �mprov�ng
Occupat�onal Health and Safety pract�ces. By
pr�or�t�z�ng soc�al susta�nab�l�ty and offer�ng
extens�ve employee benef�ts, our company
cont�nues to enhance employee sat�sfact�on
and ma�nta�n �ts human-centered approach,
mak�ng a d�fference �n the �ndustry.
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Message from the Cha�rman of the Board of D�rectors

Our company m�n�m�zes chem�cal �ntervent�ons and
�mplements ecosystem-fr�endly solut�ons, act�ng w�th a sense
of respons�b�l�ty to protect w�ldl�fe. These approaches a�m to
�ncrease product�v�ty �n agr�cultural product�on processes
w�thout d�srupt�ng the ecolog�cal balance and contr�bute to
the conservat�on of natural resources �n l�ne w�th
susta�nab�l�ty pr�nc�ples.

Tat Gıda adopts a hol�st�c approach to occupat�onal
health and safety, a�m�ng to prov�de �ts employees
w�th a safe, healthy, and susta�nable work�ng
env�ronment. The company manages occupat�onal
safety processes w�th the act�ve part�c�pat�on of top
management and employees, and seeks to establ�sh
a common OHS culture across all product�on fac�l�t�es
and off�ces. In th�s regard, regular occupat�onal safety
tra�n�ng �s conducted, and potent�al hazards are
�dent�f�ed through r�sk assessment act�v�t�es, w�th
necessary precaut�ons taken. To prevent work
acc�dents, safety equ�pment �s updated, ergonom�c
work env�ronments are prov�ded, and �mprovement
�n�t�at�ves for employee health are �mplemented.

Our company not only l�m�ts occupat�onal health and
safety to phys�cal measures but also �nvests �n the
overall well-be�ng of �ts employees through mental
and psycholog�cal support programs. Tat Gıda,
expect�ng absolute compl�ance w�th �ts OHS pol�c�es
from all stakeholders, adopts the pr�nc�ple of
enhanc�ng product�v�ty and creat�ng a susta�nable
bus�ness model by prov�d�ng a safe and healthy work
env�ronment.

In 2024, Tat Gıda has �mplemented strateg�c pract�ces that
focus on employee exper�ence, strengthen�ng talent
management, tra�n�ng and development, performance
management, corporate culture, and employee engagement.
Our company has carr�ed out comprehens�ve projects to
enhance employee mot�vat�on, support work processes w�th
d�g�tal solut�ons to �ncrease product�v�ty, and promote equal
opportun�t�es. Pract�ces that encourage cont�nuous
�mprovement have been �ntroduced �n performance
management processes, and w�th the OKR system, employee
goals have been �ntegrated �nto our company's v�s�on,
creat�ng a success-or�ented culture. To �ncrease employee
engagement and sat�sfact�on, events l�ke "Coffee Talks w�th
Us" have been organ�zed, strengthen�ng �nternal
commun�cat�on and collaborat�on. Add�t�onally, equal�ty
pol�c�es a�med at �ncreas�ng female employment have been
ma�nta�ned, ra�s�ng the proport�on of female employees to
44%.

WE PUSH THE LIMITS IN EMPLOYEE
SATISFACTION

OCCUPATIONAL HEALTH AND SAFETY IS
OUR WAY OF LIFE

Tat Gıda, mak�ng steady progress on �ts path to
becom�ng a global brand, w�ll cont�nue to be
one of the most �mportant compan�es �n the
Turk�sh food �ndustry, just as �t has been �n the
past and present, w�th �ts env�ronmentally
consc�ous product�on approach and h�gh-
qual�ty products. The company w�ll cont�nue to
successfully represent our country �n the global
food sector.

Tat Gıda, w�th the goal of zero work acc�dents,
cont�nues on �ts path by cont�nuously
�mprov�ng �ts OHS performance through
regular aud�ts and �mplement�ng
comprehens�ve tra�n�ng programs to ensure
that employees embrace th�s culture.

K�nd regards,
Veysel Mem�ş
Tat Gıda Cha�rman of the Board / CEO
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Tuncer Mem�ş
Board Member

Nas�p Mem�ş
Board Member

Tuba Mem�ş
Board Member

Gıyasett�n Mem�ş
Deputy Cha�rman of the Board of D�rectors

Yosh�h�sa Ha�ro
Board Member
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Board of D�rectors

Veysel Mem�ş was born �n 1986 �n Muş. He completed h�s pr�mary,
secondary, and h�gh school educat�on �n Mers�n. He obta�ned h�s
undergraduate degree �n Bus�ness from Istanbul Un�vers�ty. He
also part�c�pated �n bus�ness educat�on programs �n the Un�ted
K�ngdom.

Act�ve �n h�s profess�onal career s�nce 2009, Veysel Mem�ş has
worked �n var�ous departments w�th�n the compan�es he has been
a part of, and �s currently a member of the Board of D�rectors at
Tat Bakl�yat San. ve T�c. A.Ş. For h�s serv�ces �n th�s f�eld, he
ranked 8th, 13th, and 10th �n the “40 Under 40 Young CEOs”
research conducted �n 2021, 2022, and 2023, respect�vely
(Econom�st Magaz�ne).

S�nce 2012, he has served as the Cha�rman of the Board at Tatlog
Loj�st�k H�zmetler� A.Ş., wh�ch operates �n the log�st�cs sector. For
h�s contr�but�ons �n th�s f�eld, he was named Young Bus�nessman
of the Year (Çukurova Express, Apr�l 2014, Ekov�tr�n, Apr�l 2015).

He �s act�vely �nvolved �n non-governmental organ�zat�ons. In
2022, he was elected as the Cha�rman of the Board of the
Med�terranean Cereals, Pulses, O�lseeds and Products Exporters'
Assoc�at�on (AHBİB), a pos�t�on he currently holds.
He served as a Member of the Assembly at the Mers�n Chamber
of Commerce and Industry from 2018 to 2022.

He held the pos�t�on of Deputy Cha�rman of the Mers�n Young
Entrepreneurs Board of the Un�on of Chambers and Commod�ty
Exchanges of Türk�ye (TOBB) from 2012 to 2023.

At the Mers�n-Tarsus Organ�zed Industr�al Zone, he has served as
a Member of the Found�ng Board, Member of the Board of
D�rectors, and V�ce Cha�rman of the Board of D�rectors, and he
currently holds the pos�t�on of Deputy Cha�rman of the Found�ng
Board.

He has been a member of the Board of D�rectors of Mers�n
Technopark s�nce 2022.

S�nce 2022, he has served as the Honorary Consul of the
K�ngdom of Belg�um for Mers�n, Adana, Osman�ye, and Hatay
prov�nces.

He �s marr�ed and has two daughters.

He was born �n 1966 �n Muş. After complet�ng h�s educat�on �n Muş,
he entered the bus�ness world by engag�ng �n food trade.

He �s one of the founders of Mem�şoğlu Tarım Ürünler� T�c. Ltd. Şt�.
and Tat Bakl�yat San. ve T�c. A.Ş., both of wh�ch are among the
lead�ng compan�es �n the food �ndustry and are l�sted �n the ISO and
TIM 500 rank�ngs. He currently serves as V�ce Cha�rman of the
Board of D�rectors.

He holds the pos�t�on of V�ce Cha�rman of the Board at the
Agr�cultural Products, Cereals, Pulses Process�ng and Packag�ng
Industr�al�sts Assoc�at�on (PAKDER) and �s also a member of the R�ce
M�llers Assoc�at�on (PDD).

He has 40 years of exper�ence �n the food and pulses �ndustry.
He �s marr�ed and has three ch�ldren.

He was born �n 1967 �n Muş. After complet�ng h�s educat�on �n Muş,
he entered the bus�ness world by engag�ng �n food trade.

He �s one of the founders of Mem�şoğlu Tarım Ürünler� T�c. Ltd. Şt�.
and Tat Bakl�yat San. ve T�c. A.Ş., both of wh�ch are among the
lead�ng compan�es �n the food �ndustry and are l�sted �n the ISO 500
and TIM 500 rank�ngs. He currently serves as a Board Member.He
has 39 years of exper�ence �n the food and pulses �ndustry.He �s
marr�ed and has three ch�ldren.

He completed h�s h�gher educat�on at Okayama Un�vers�ty,
Department of Agr�culture. He started h�s career at Kagome Co. �n
Apr�l 1990. Ltd Company, Apr�l 2013 Kagome Austral�a Pty Ltd. He
served as CEO,CEO of the Global Qual�ty Assurance Department �n
Apr�l 2016, CEO of the Purchas�ng Department �n Apr�l 2019, and
Department D�rector of the Product�on and Purchas�ng Department
�n October 2020. He has been serv�ng as Member of the Execut�ve
Board, Product�on and Purchas�ng Department s�nce Apr�l 2021.

He was born �n 1972 �n Muş. After complet�ng h�s educat�on �n Muş,
he entered the bus�ness world by engag�ng �n food trade.

He �s one of the founders of Mem�şoğlu Tarım Ürünler� T�c. Ltd. Şt�.
and Tat Bakl�yat San. ve T�c. A.Ş., both of wh�ch are among the
lead�ng compan�es �n the food �ndustry and are l�sted �n the ISO 500
and TIM 500 rank�ngs. He currently serves as a Board Member.He
has 34 years of exper�ence �n the food and pulses �ndustry.He �s
marr�ed and has three ch�ldren.

She was born �n 1983 �n Muş. She completed her pr�mary and h�gh
school educat�on �n Mers�n. After earn�ng her bachelor's degree from
Ege Un�vers�ty’s Faculty of Commun�cat�on, she pursued a bus�ness
management educat�on at New York Un�vers�ty.

In 2006, she started her profess�onal career at the fam�ly bus�ness,
Mem�şoğlu Tarım Ürünler� Ltd. Şt�. After work�ng �n var�ous
departments, she spent many years �n the �mport and export
department. She also served as the CEO of Tat Bakl�yat San. ve T�c.
A.Ş., a company w�th�n the Mem�şoğlu Group.

She has a total of 18 years of bus�ness exper�ence w�th�n the group
compan�es. She �s fluent �n Engl�sh.

Veysel Mem�ş
Cha�rman of Board / CEO
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Haluk Z�ya Türkmen
Independent Board Member

Ayşe Selen Kocabaş
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After complet�ng h�s undergraduate educat�on �n 1985 at Gaz�
Un�vers�ty, Department of Engl�sh, he started h�s bank�ng career as a
Management Tra�nee at Anadolu Bank �n 1987.
S�nce 1993, he has held var�ous roles such as Branch Manager and
Reg�onal D�rector at Emlak Bank, Osmanlı Bank, Garant� Bank, HSBC
Bank, and TEB. In 2010, he was appo�nted to the General
Management of TEB, where he took on sen�or roles, be�ng respons�ble
for SME Bank�ng, Gold Bank�ng, Small Bus�ness, Agr�cultural Bank�ng,
Publ�c F�nanc�ng, and Cash Management. He concluded h�s bank�ng
career on 31.12.2021, after more than 34 years �n the �ndustry.

In 1997, he won the Br�t�sh Cheven�ng Scholarsh�p and completed a
program �n "Performance Management �n Organ�zat�ons" at
Manchester Un�vers�ty, Manchester Bus�ness School.
Throughout h�s bank�ng career, he part�c�pated as a speaker �n
organ�zat�ons �n d�fferent countr�es, �nv�ted by �nst�tut�ons such as the
World Bank and IFC, and conducted stud�es on "access to f�nance for
large, med�um, and small bus�nesses."

Currently, he prov�des tra�n�ng on top�cs such as f�nance, emot�onal
�ntell�gence, and leadersh�p to publ�c and pr�vate organ�zat�ons through
Baltaş Tra�n�ng and Consult�ng. He also offers consultancy serv�ces to
support compan�es �n the�r corporate structur�ng process.

Selen Kocabaş began her career as a Management Tra�nee (MT) at
Koç Group and later held var�ous manager�al pos�t�ons at Arçel�k,
Marshall Boya, Group Danone, and the Sabancı partnersh�p
DanoneSa. She jo�ned the Turkcell fam�ly at the end of 2002 as V�ce
Pres�dent and served �n d�fferent V�ce Pres�dent roles for 13 years.
Throughout her tenure, she managed Human Resources, Construct�on
& Real Estate, General Adm�n�strat�ve Affa�rs, IT, Legal, Procurement,
and Strateg�c Plann�ng funct�ons. At the end of 2010, she took over
Corporate Bus�ness, oversee�ng market�ng, product, sales, and serv�ce
operat�ons w�th full prof�t and loss respons�b�l�ty, a role she held for f�ve
years. 

Kocabaş played a key role �n Turkcell’s transformat�on from a GSM
operator �nto a technology and �nfrastructure company.In May 2015,
she left Turkcell Group. Dur�ng her t�me there, she also served on the
boards of var�ous Turkcell subs�d�ar�es, �nclud�ng İnteltek (known for
the İddaa brand), �nternat�onal operat�ons such as Astel�t, Global B�lg�
Call Center, and Turkcell Technology.Kocabaş was the f�rst female
pres�dent of Peryön, Türk�ye’s oldest human resources management
assoc�at�on, and the f�rst corporate found�ng member of the Eth�cs and
Reputat�on Soc�ety. She has also been a member of TKYD and
TÜSİAD. She �s a Found�ng Board Member of the Women on Boards
Assoc�at�on and the Yen�denB�z Assoc�at�on, a Found�ng Member of
the Women �n Technology Assoc�at�on, and a member and mentor on
the Endeavor Adv�sory Board. In 2014, she ranked 9th on Fortune
magaz�ne’s l�st of the 50 Most Powerful Bus�nesswomen.

She prov�des strateg�c management consult�ng and mentor�ng serv�ces
to boards and corporate leadersh�p teams. S�nce 2015, she has been a
Found�ng Bus�ness Partner at the Mentoro Platform. From 2016
onwards, she served three consecut�ve terms as an Independent
Board Member at Ak�ş GYO, a company under Akkök Hold�ng, where
she cha�red the R�sk Comm�ttee and was a member of the Aud�t
Comm�ttee.Currently, she �s an Independent Board Member at Tekfen
Hold�ng and a Board Member at Mult�netUP Group, Aydın Group,
Engl�sh Home, and Eve Danışman.

W�th over 30 years of exper�ence, Selen Kocabaş �s a leader �n
bus�ness development, human resources management, and strateg�c
leadersh�p. Born �n 1968 �n Istanbul, she graduated from Istanbul
Un�vers�ty’s Engl�sh Econom�cs department and pursued postgraduate
stud�es �n Human Resource Management and Organ�zat�onal Behav�or
at Marmara Un�vers�ty. She also completed the Corporate Strategy
Program at Harvard Un�vers�ty’s Execut�ve Educat�on. She �s marr�ed
and has a 27-year-old son. She speaks Engl�sh and French.

Türkmen was born �n Istanbul �n 1963. He graduated from Tarsus
Amer�can College �n 1981 and from the M�ddle East Techn�cal
Un�vers�ty’s Faculty of Econom�cs and Adm�n�strat�ve Sc�ences,
Department of Bus�ness Adm�n�strat�on, �n 1985.
In h�s profess�onal career, he has held the follow�ng pos�t�ons: Sen�or
Aud�tor at PWC, Deputy System Aud�t Manager at Enka İnşaat,
F�nance Manager at Amer�can L�fe Insurance Co. (a subs�d�ary of the
AIG Group), and Deputy General Manager of F�nance and
Adm�n�strat�ve Affa�rs at İMTAŞ Insurance (UAP) and İMTAŞ L�fe
Insurance, wh�ch are now part of the AXA Insurance Group.S�nce
1994, he has been a Manag�ng Partner at Mag Consult�ng (M.A.G.
Consult�ng Research Group Inc.), where he has led corporate
development and transformat�on projects. He has managed extens�ve
system development and corporate transformat�on projects for the top
1,000 �ndustr�al and commerc�al f�rms. As an Execut�ve Comm�ttee
(Excom) member �n transformat�on projects, Türkmen has also served
as an �ndependent board member �n publ�cly traded compan�es.

Over the past 30 years, he has successfully led more than 200
corporate transformat�on projects across var�ous �ndustr�es, work�ng
w�th numerous experts and solut�on partners. Hold�ng the CMC
(Cert�f�ed Management Consultant) cert�f�cat�on awarded by the
�nternat�onal ICMCI profess�onal organ�zat�on, Türkmen spec�al�zes �n
restructur�ng �nst�tut�ons w�th h�gh growth potent�al �n emerg�ng and
rap�dly expand�ng markets. H�s expert�se �ncludes trans�t�on�ng
organ�zat�ons to market-focused structures, establ�sh�ng f�nanc�al
accountab�l�ty centers, and foster�ng strateg�c bus�ness partnersh�ps.
He �s the Manag�ng Partner of MAG Consult�ng and a bus�ness partner
at AREOPA Internat�onal. He �s also a member of YDD, Enka Sports
Club, Istanbul Modern, H2Der, and IGAL.

Türkmen has del�vered numerous lectures on corporate transformat�on
and restructur�ng at domest�c and �nternat�onal events. He has also
been �nv�ted as a guest speaker at �ndustry assoc�at�ons and
organ�zat�ons. He has g�ven conferences at Marmara Un�vers�ty,
ITO/ISO, Akbank, TIM, MCT/Eventus, Young Guru Academy, and
reg�onal �nst�tut�ons. H�s art�cles have been publ�shed �n Forbes,
Turk�sh T�me, TIM, and Kob� Aktüel. At the Fam�ly Bus�ness Summ�t
held �n Qatar, two of h�s projects were presented by Campden UK as
successful examples of fam�ly bus�ness appl�cat�ons �n the M�ddle
East.Many of the transformat�on projects he has led have been
recogn�zed w�th prest�g�ous qual�ty awards from profess�onal
organ�zat�ons. Türkmen �s also the author of M�ll�on Dollar Words, a
best-sell�ng book �n the Bus�ness and Econom�cs category, now �n �ts
22nd ed�t�on.
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Ç�ğdem Şah�n
Informat�on Technolog�es and Project Management D�rector
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Ass�stant General Manager of Bus�nesses
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Al� Onur graduated from the Department of Food Sc�ence and
Technology at the Faculty of Agr�culture, Ankara Un�vers�ty. He
started h�s profess�onal career �n 1987 as a Sh�ft Superv�sor at Tat
Cann�ng Plant. In 1997, he was promoted to Product�on Superv�sor,
and �n 2005, he became the Product�on Manager. From 2005 to
2013, he worked as the Product�on Group Manager at Tat Gıda.
Between 2013 and 2017, he served as the Group Manager of Cann�ng
Plants, and �n 2017, he was promoted to D�rector of Cann�ng Plants.
After ret�r�ng from Tat Gıda �n 2021, Onur worked as the Bus�ness
Development Manager at Fr�go Pak and Merko Gıda. As of July 15,
2024, he cont�nues h�s role as the Deputy General Manager of
Operat�ons at Tat Gıda.

Esra Süzme completed her bachelor’s degree at Boğaz�ç� Un�vers�ty
and her master’s degree at the Un�vers�ty of Maryland, Department of
Bus�ness Adm�n�strat�on. She started her career �n 1999 at A.T.
Kearney as a Strateg�c Consultant and cont�nued at NERA
Econom�cs Consultancy between 2002 and 2004. She started
work�ng as a Market�ng Manager at Turkcell �n 2004 and then served
as Market�ng D�rector from 2010 to 2016. In 2016, she assumed the
pos�t�on of Market�ng D�rector at Koton. After th�s, Esra Süzme
worked as Market�ng D�rector at Vodafone �n 2017, cont�nued there
as Vodafone Brand D�rector between 2019 and 2020 and f�nally
worked as Ass�stant General Manager of Market�ng at N11 �n 2020.
S�nce March 21, 2022, she has served as Ass�stant General Manager
of Market�ng at Tat Gıda Sanay� A.Ş.

Hakan Turan graduated from the Department of Mechan�cal
Eng�neer�ng at Istanbul Techn�cal Un�vers�ty and completed h�s
master's degree �n Mechan�cal Eng�neer�ng at Boğaz�ç� Un�vers�ty. He
started h�s career �n 1991 at Arçel�k A.Ş., where he worked unt�l 2008
�n var�ous roles. These �ncluded Project Eng�neer, Product�on Team
Leader, and Product�on Manager at Arçel�k A.Ş. Wash�ng Mach�ne
D�v�s�on, and Operat�ons Manager and Product D�rector at Arçel�k
A.Ş. Electr�c Motors D�v�s�on. From 2008 to 2012, he served as the
D�rector of Consumer Serv�ces at Arçel�k A.Ş. From May 4, 2012, to
December 1, 2021, he worked as the Deputy General Manager
respons�ble for Product�on. S�nce December 1, 2021, he has
cont�nued �n the role of Deputy General Manager for Trade and
Operat�ons.

Ç�ğdem Şah�n graduated from the Department of Industr�al
Eng�neer�ng at Galatasaray Un�vers�ty. She started h�s career �n 2002
as a System Analyst at Garant� Teknoloj� and cont�nued �n th�s role
unt�l 2007. She then began work�ng as a Spec�al�st Bus�ness Analyst
at Softtech. After serv�ng as a consultant for AgeSA between 2011
and 2012, she was appo�nted as the Bankassurance Team Leader �n
2012. After cont�nu�ng �n th�s role unt�l 2015, she jo�ned Turkcell
Teknoloj� �n the D�g�tal Channels department as an Expert Analyst.
From 2018 to 2022, she cont�nued h�s role as a Program Manager at
Turkcell Teknoloj�. In August 2022, she jo�ned the Tat Gıda fam�ly as
the D�rector of Ag�le Transformat�on and Project Management Off�ce.
As of May 9, 2024, w�th the add�t�on of Informat�on Technology
respons�b�l�t�es to her current role, she cont�nues as the D�rector of
Informat�on Technology and Project Management.

Fatma Gül İlme
Human Resources D�rector

Fatma Gül İlme graduated from the Department of Industr�al
Eng�neer�ng at Istanbul Un�vers�ty and completed her master's degree
�n Bus�ness Eng�neer�ng at Istanbul Techn�cal Un�vers�ty. She started
her profess�onal career �n 2012 w�th Educat�on & Development and
Qual�ty Management Systems Consult�ng. In 2013, she jo�ned the
Organ�zat�on Development Department at Turkcell Superonl�ne, and
between 2014 and 2020, she worked at Yapı ve Kred� Bankası �n
var�ous roles, �nclud�ng HR Budget & Plann�ng Spec�al�st and Sen�or
Spec�al�st �n Compensat�on and Benef�ts. From 2020 to 2023, she
served as the Organ�zat�onal Development and Compensat�on
Coord�nator at Tüpraş. In March 2023, she started work�ng as the
Organ�zat�onal Development and Compensat�on & Benef�ts Manager
at Tat Gıda, and s�nce May 2024, she has been serv�ng as the HR
D�rector.

24.05.2024 Promot�on Date to Sen�or Management
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Strength from the Past
New Ach�evements �n 2024
2024 was a year of growth and �nnovat�on for Tat Gıda. Wh�le bu�ld�ng
the future w�th our exper�ence, we carr�ed our ach�evements further �n
every f�eld.

Tat Gıda �n 2024 



Thousand Tons   2022   2023   2024   2024 Annual Change
USA   9,964   12,031   10,474   -12.94%  

Ch�na   6,200   8,000   10,450   30.63%  

Italy   5,476   5,404   5,272   -2.44% 

Türk�ye   2,350   2,700   2,700   0.00%

Spa�n     2,125    2,600   3,080   18.46%

3,080

5,272

10,450

Countr�es by World Tomato Process�ng Amount (2024)

Spa�n

Italy

Ch�na

36 37

31,915
10,474

2,700

Accord�ng to World Processed Tomato Counc�l (WTPC) data, global processed tomato product�on
�ncreased by 3.2% from 44.4 m�ll�on tons �n 2023 to 45.8 m�ll�on tons �n 2024.

In 2023, total y�elds fell to 38.4 m�ll�on tons due to global cl�mate changes, water shortages and farmers' �ncreased costs of
grow�ng tomatoes such as fuel and fert�l�zer. The lower-than-expected y�elds of other agr�cultural crops �n 2023-2024 brought
tomato product�on �n 2024 to 44.4 m�ll�on tons, up 15.6% from the prev�ous year. In 2024, the upward momentum cont�nued and
reached 45.8 m�ll�on tons w�th an �ncrease of 3.2%. The ma�n reason for th�s �ncrease �s the amount of product�on �n Ch�na. It �s
seen that Ch�na, wh�ch has been on an upward momentum espec�ally s�nce the pandem�c per�od, has reached the US amount �n
tomato product�on �n 2024.

W�th 2.7 m�ll�on tons of tomatoes
processed �n 2024, Türk�ye was the f�fth
largest producer �n the world and the th�rd
largest �n Europe, beh�nd the USA, Ch�na,
Italy and Spa�n. W�th th�s product�on f�gure,
Türk�ye represents 6% of the global
tomato process�ng volume of 45.8 m�ll�on
tons.

Source: WPTC World tomato process�ng forecast; Est�mated f�gures as of October 21, 2024

TomatoNews/WPTC World Tomato Process�ng Forecast; est�mated f�gures as of October 21, 2024.

USA

Türk�ye

World Tomato Process�ng Volume (m�ll�on tons)

2019 37.2

38.4

39.2

38.4

44.4

2020

2021

2022

2023

45.82024

Agr�culture and Food Industry �n 2024
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  Product�on (tons)   2023    2024 Annual Change

  Paste & Tomato Products   86,751   81,421   -6%  

  Sauces 27,453   26,314 -4%

Ready To Eat 6,173  10,325 67%

Others 15,013 11,292 -25%

Total 135,390 129,353 -4%

Revenue and Sales Volume 2023 2024 Annual Change

 Sales Volume (tons) 130,120 135,598 %4.2

Net Sales (m�ll�on TL) 5,752 6,333 %-23.7

39

Product�on and Sales

38

TIn 2024, Tat Gıda processed a total of 415 thousand tons
of tomatoes at �ts factor�es �n Bursa/Mustafakemalpaşa,
Bursa/Karacabey and İzm�r/Torbalı, account�ng for 13% of
Türk�ye’s total tomato process�ng volume (2023: 17%).

Tat Gıda ranks 13th among global producers w�th �ts da�ly
tomato process�ng capac�ty. In 2021, Tat Gıda ach�eved a
s�gn�f�cant success by process�ng 503 thousand tons of
tomatoes w�th the contr�but�on of completed �nvestments,
and ma�nta�ned th�s momentum �n 2022, �ncreas�ng the
amount of tomatoes processed to 543 thousand tons.

Tat Gıda's total product�on was 129,353 tons �n 2024, compared to 135,390 tons �n 2023. In 2023, thanks to the new sauce
f�ll�ng l�ne �nvestment, annual PET bottle sauce product�on capac�ty �ncreased from 45 m�ll�on to 75 m�ll�on un�ts, and sauce
product�on �ncreased by 24% to 27,453 tons. However, �n 2024, sauce product�on decreased by 4% to 26,314 tons. Accord�ng
to the N�elsen report, the total tomato paste market �n Türk�ye grew by 14% year-on-year �n 2022, but decl�ned by 0.3% �n 2023
compared to the prev�ous year. Due to the decl�ne �n domest�c demand for tomato paste and the change �n product�on m�x, other
categor�es also saw a decrease �n product�on volume �n 2023.

However, �n 2023, the amount of tomatoes processed
decl�ned to 450 thousand tons due to the slowdown �n
domest�c demand for tomato paste and the decl�ne �n export
advantages, espec�ally �n the f�rst half of the year. In 2024,
th�s amount dropped to 415 thousand tons. Desp�te th�s, Tat
Gıda ma�nta�ns �ts susta�nable strength �n the sector and
rema�ns above the pre-growth levels of 300 thousand to
380 thousand tons.

In 2024, total sales volume �ncreased by 4% to 136 thousand tons, wh�le,
accord�ng to �nflat�on-adjusted f�nanc�al reports, net sales decreased by
23.7% compared to the prev�ous year, amount�ng to 6,333 m�ll�on TL.

Domest�cally, desp�te a 6.5% �ncrease �n sales volume, the �nab�l�ty to
reflect r�s�ng food costs �n consumer pr�ces, the decl�ne �n consumer
purchas�ng power, and market contract�on led to a 28.8% decrease �n
domest�c net sales revenue, wh�ch amounted to 3,973 m�ll�on TL.

Internat�onal sales volume was 24.2% h�gher than the prev�ous year, yet
due to the relat�vely stable exchange rates compared to prev�ous years,
�nternat�onal net sales decl�ned by 13.5%, reach�ng 2,360 m�ll�on TL. In
USD terms, �nternat�onal sales rema�ned stable compared to the prev�ous
year, total�ng 64 m�ll�on USD.

In 2024, Türk�ye ranked fourth �n the world w�th 2.7 m�ll�on tons of processed tomato product�on, beh�nd
the US, Ch�na, Italy and Spa�n, account�ng for 6.1% of global product�on of 44 m�ll�on tons.

Tat Gıda Tomato Process�ng
(thousand tons)

503

543

450

414

2021

2022

2023

2024

Build a bridge between Tat
Gıda and healthy investments!
Scan the QR code to watch our
video on the success story
behind fresh tomatoes.
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Tat Gıda, �n 2022, s�gned a contract w�th the European Bank for Reconstruct�on and Development (EBRD) to obta�n a loan of up
to 20 m�ll�on Euros, e�ther �n Euros or TL, for f�nanc�ng eff�c�ency �mprovements, modern�zat�on, var�ous �nvestment expend�tures,
and work�ng cap�tal �n �ts product�on fac�l�t�es. The loan l�m�t was structured as follows: the f�rst 10 m�ll�on Euros have a grace
per�od of 18 months and a total matur�ty of 5 years, the next 5 m�ll�on Euros have a grace per�od of 3 years and a total matur�ty of
3 years, and the f�nal 5 m�ll�on Euros have a grace per�od of 12 months and a total matur�ty of 3 years. Pr�nc�pal and �nterest
payments are to be made every 6 months. Under th�s l�m�t, a total of 15 m�ll�on Euros was ut�l�zed, w�th 7.5 m�ll�on Euros used �n
2022 and another 7.5 m�ll�on Euros �n 2023.

EUROPEAN BANK FOR RECONSTRUCTION AND DEVELOPMENT (EBRD) LOAN AGREEMENT

The deta�ls of the bonds and f�nanc�ng b�lls �ssued by the company are d�sclosed �n Note 6
– F�nanc�al Borrow�ngs of the f�nanc�al statements for the f�scal year end�ng December 31,
2024.

ISSUED SECURITIES

The company benef�ts from state �ncent�ves that prov�de
d�scounted corporate tax advantages as part of �ts var�ous
�nvestments. Deta�ls of these �ncent�ves are d�sclosed �n Note
26 - Tax Assets and L�ab�l�t�es/Income Tax W�thhold�ng of the
f�nanc�al statements for the f�scal year end�ng December 31,
2023.

Tat Gıda, w�th the approval rece�ved from the M�n�stry of
Sc�ence, Industry, and Technology on October 6, 2017, has
started �ts operat�ons as a Research and Development (R&D)
Center benef�t�ng from �ncent�ves and exempt�ons under Law
No. 5746. The company has spent 66,564,659TRY on R&D
act�v�t�es �n 2024 (2023: 28,597,615 TRY).

GOVERNMENT INCENTIVES RESEARCH AND DEVELOPMENT ACTIVITIES
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Investment Expend�tures   31 December 2023   31 December 2024

  Total (TRY) 433,226,192 392,953,964

Investments and F�nanc�ng

You can access the full
rec�pe by scann�ng the
QR code.

15 M�n

Ma�n Course

Easy

In recent years, Tat Gıda has reshaped �ts portfol�o, dec�d�ng to
focus on �ts core bus�ness areas—tomato paste and canned
products—wh�ch hold a h�gher share �n overall prof�tab�l�ty. In l�ne
w�th th�s strategy, a tomato paste product�on l�ne �nvestment �n
2021 �ncreased the company’s total annual tomato paste
product�on capac�ty across all fac�l�t�es from 71,000 tons to
85,000 tons. Add�t�onally, w�th an �nvestment �n a gherk�n p�ckles
product�on l�ne, the annual product�on capac�ty was expanded
from 5,000 tons to 22,000 tons.

Tat Gıda cont�nued �ts renewal, ma�ntenance, and automat�on
�nvestments �n 2022 and 2023. In 2023, the company
comm�ss�oned a new sauce f�ll�ng l�ne �nvestment, �ncreas�ng the
annual PET bottle sauce product�on capac�ty from 45 m�ll�on
un�ts to 75 m�ll�on un�ts.

The company’s total �nvestment expend�tures for 2024
amounted to 392,953,964 TL.

INVESTMENT EXPENDITURES

Baked Pepper w�th Cheese Rec�pe
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Market�ng Act�v�t�es
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“Tats” Add�ng
Taste

S�nce 1967, Tat Gıda has carr�ed the respons�b�l�ty of be�ng the f�rst brand that comes to m�nd �n Türk�ye
when �t comes to tomato products and canned goods. In 2024, the company has shaped �ts market�ng
strategy w�th an �nnovat�ve and modern approach.

S�nce 1967, Tat has been the f�rst brand that
comes to m�nd �n Türk�ye when �t comes to
"tomato products" and "canned goods." W�th the
v�s�on of transform�ng �ts deep-rooted and
trad�t�onal canned goods brand �mage �nto a
"modern, �nnovat�ve, and complete food brand" �n
l�ne w�th current trends, Tat has managed �ts
market�ng act�v�t�es accord�ngly.

In order to �ncrease the �mpact of market�ng act�v�t�es at
sales po�nts, POP (Po�nt of Purchase) and d�splay campa�gns
were carr�ed out, along w�th f�eld act�v�t�es such as un�vers�ty
tast�ng events to engage d�rectly w�th consumers. Th�s mult�-
channel market�ng approach not only �ncreased the brand's
v�s�b�l�ty but also contr�buted to bu�ld�ng a strong and
susta�nable connect�on w�th consumers.

Tat Gıda's value creat�on approach has been shaped �n three
key areas: employees, stakeholders, and customers. Tra�n�ng
and development opportun�t�es for employees, an �nclus�ve
work env�ronment, and a performance-dr�ven reward system
have enhanced employee engagement.

Wh�le ma�nta�n�ng transparent commun�cat�on and strateg�c
partnersh�ps w�th our stakeholders, Tat Gıda has ensured
customer sat�sfact�on and loyalty through h�gh-qual�ty and
�nnovat�ve products, customer-focused solut�ons, and
cont�nuous �mprovement efforts.

Tat Gıda cont�nues to pos�t�vely contr�bute to both brand
awareness and customer loyalty by opt�m�z�ng the
effect�veness of the commun�cat�on channels used �n
market�ng through deta�led measurement and analys�s.
Target aud�ence-based appl�cat�ons, balanced use of d�g�tal
channels, and trad�t�onal med�a have �ncreased the �mpact of
market�ng act�v�t�es at sales po�nts.

Throughout 2024, Tat Gıda focused on strengthen�ng �ts
connect�on w�th younger target aud�ences wh�le expand�ng
�ts product portfol�o w�th �nnovat�ve products. Dur�ng th�s
per�od, s�gn�f�cant advancements were made �n the sauce
category, w�th efforts a�med at becom�ng a complete sauce
brand.

The Tat Ready to eat meals range was completely revamped,
and 12 new products were launched �n 2024: Ch�ckpea
Bulgur P�laf, Tomato Bulgur P�laf, Vegetable Bulgur P�laf,
Creamy Tomato Soup, Ezogel�n Soup, Creamy Mushroom
Soup, Meat Ch�ckpeas, Meat Bean Soup, M�nced Peas,
Wheat Salad Bowl, Couscous Salad Bowl, and Mex�can Bean
Bowl, all �ntroduced to consumers.

As part of product �nnovat�on efforts, new products were
developed �n the sauce category based on customer and
consumer �ns�ghts and global trends.

To become a complete sauce brand, the company expanded
�ts portfol�o w�th �nnovat�ve products such as Buffalo Sauce,
Sp�cy Mayonna�se, Honey Mustard, Sugar-Reduced Ketchup,
and Sr�racha Mayonna�se.

In the Lovemarks of Türk�ye research conducted by
Med�aCat �n collaborat�on w�th Ipsos, Tat Ketchup
was selected as Türk�ye’s most beloved ketchup
brand tw�ce �n 2024—once �n the f�rst quarter and
aga�n �n the last quarter—by a s�gn�f�cant marg�n.
Th�s ach�evement was celebrated w�th a new
advert�s�ng campa�gn under the slogan "Our Hearts
Beat Tat Tat."

As part of �ts �ntegrated market�ng commun�cat�on strategy,
Tat Gıda has effect�vely ut�l�zed rad�o, outdoor advert�s�ng,
d�g�tal platforms, and soc�al med�a channels. Part�cularly on
soc�al med�a, or�g�nal content was created for focus products
such as Tat Sauces, Tomato Products, Tomato Paste, Ready
Meals, and P�ckles, �n al�gnment w�th monthly themes and
spec�al days, enhanc�ng consumer engagement.

Tat Gıda cont�nues to ma�nta�n �ts leadersh�p pos�t�on w�th a
market share of 19.3% �n Tomato Paste, 39.5% �n Tomato
Products, and 20.5% �n the P�ckles category. In the ketchup
category, �t also leads w�th a market share of 12.3% �n terms
of tonnage.

"Tats" Collected and
Produced �n Season

Tomato Paste
Pepper Paste
M�xed Paste
Organ�c Paste
Tomato Products
Organ�c Tomato Products
Canned Vegetables
Canned Peas & Garn�sh

Ready to Serve
“Tats”

Meat D�shes
R�ce 
Soups
Bowl Salads
Bean Salad
Ol�ve O�l D�shes
Bo�led Legumes
Organ�c Bo�led Legumes
Bread Spreads
Jams & Marmalades
P�ckles
Roasted Vegetables

Ketchup
Sp�cy Ketchup
Ketchup w�th Reduced
Sugar and Salt
Mayonna�se
Sr�racha Mayonna�se
Garl�c Mayonna�se
L�ght Mayonna�se
Sp�cy Mayonna�se
Mustard
Hot Sauce
Burger Sauce
Ranch Sauce
Barbecue Sauce
Pasta Sauces
Buffalo Sauce
Honey Mustard

TAT PRODUCT FAMILY

You can scan the QR code to
watch the commercial.

 #KalbimizTatTatDiyeAtıyor 
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Export Share of Total Sales
  M TRY Turnover Turnover Rate

Exports 2,359 37.26%

Domest�c Market 3,973 62.74%

Türk�ye, w�th �ts over 400,000 tons of tomato process�ng
capac�ty, cont�nues to ma�nta�n �ts pos�t�on as one of the
world's top s�x tomato process�ng countr�es. Tat Gıda’s ab�l�ty
to produce seasonal and cont�nuous products across three
d�fferent factor�es, as well as �ts flex�b�l�ty �n creat�ng products
w�th var�ous br�x levels and rec�pes, enhances �ts
compet�t�veness �n �nternat�onal markets. The company
operates �n the processed products category w�th a w�de range
of offer�ngs, �nclud�ng sauces, p�ckles, and ready meals, further
strengthen�ng �ts pos�t�on as a leader �n the mega food
process�ng sector.

Desp�te the challeng�ng cond�t�ons �n global markets dur�ng the 2024 f�scal year, Tat Gıda successfully
ma�nta�ned �ts export performance.

Tat Gıda, stead�ly progress�ng towards becom�ng a global
brand, cont�nued to export to over 45 countr�es �n 2024,
desp�te the sharp decl�ne �n global tomato paste pr�ces �n
USD, h�gh product�on, and stock levels. By focus�ng on other
categor�es and channels, the company ma�nta�ned �ts
leadersh�p �n the domest�c �ndustr�al tomato paste market,
ach�ev�ng s�gn�f�cant success w�th approx�mately $8.2 m�ll�on
�n sales to over 40 new customers, desp�te the decl�ne �n
�ndustr�al tomato paste sales.

In terms of product categor�es, the p�zza sauce category
ga�ned a larger share �n the export portfol�o, wh�le ketchup
and chopped tomato products stood out as key categor�es.
Desp�te challenges �n the global tomato paste and p�ckle
markets, Tat Gıda successfully ma�nta�ned �ts market
pos�t�on �n 2024.

Tat Gıda’s export team part�c�pated �n major trade fa�rs such
as Moscow Prodexpo, Duba� Gulfood, Istanbul World Food,
and France SIAL �n 2024, cont�nu�ng the�r efforts to explore
new markets and promote new products. These events
prov�ded a s�gn�f�cant opportun�ty to �ntroduce many
products from d�fferent categor�es to potent�al global
customers. For 2025, preparat�ons for part�c�pat�on �n Duba�
Gulfood, Russ�a Prodexpo, and Germany Anuga fa�rs,
�nclud�ng booth setup and accred�tat�on, have been
completed.

Strateg�c collaborat�ons w�th �nternat�onal reta�l cha�ns were
among the key ach�evements of 2024.

As a result of the agreement w�th L�dl Internat�onal, one of
Europe's most s�gn�f�cant reta�l cha�ns, Tat Gıda ach�eved
nearly 5 m�ll�on USD �n sales �n 2024. Tat Gıda also made
approx�mately 7.5 m�ll�on USD �n sales w�th lead�ng �ndustr�al
customers �n Italy. In Russ�a, the company entered the p�ckle
category w�th the X5 group, leverag�ng the effect�veness of
�ts local management structure. Add�t�onally, trade act�v�t�es
�n the sauce group were �n�t�ated w�th major French reta�lers
such as L'Eclerc, Norma, L�dl, and Ald� dur�ng th�s per�od. Tat
Gıda also began pr�vate label agreements for the p�ckle
group �n Eastern European markets w�th the German reta�l
group REWE.

Pr�vate label p�zza sauce trade has been launched �n the
European market, and R&D processes have been
accelerated w�th the goal of d�vers�fy�ng growth �n the sauce
category. Follow�ng Russ�a, a sales team based �n Europe
has been employed to closely mon�tor the European Ethn�c
and European Modern channels and to operate accord�ng to
market needs.

Desp�te r�s�ng TRY costs, seasonal product�on and
sh�pp�ng challenges, the �mpact of �nflat�on account�ng,
exchange rate pol�cy effects, and �mport dut�es appl�ed to
Turk�sh-made products �n global markets, Tat Gıda
cont�nues to pursue �ts growth strategy by closely
follow�ng global trends, adher�ng to susta�nab�l�ty pol�c�es,
and �ntegrat�ng value-added products �nto �ts system. In
markets w�th econom�c and pol�t�cal stab�l�ty, the strategy
of strengthen�ng partnersh�ps w�th organ�zed reta�lers
wh�le focus�ng on pr�ce-performance and qual�ty has been
adopted. At the same t�me, efforts cont�nue �n reg�ons
where trad�t�onal markets are st�ll prevalent, target�ng
strong �mporters, and a�m�ng to establ�sh a presence on
platforms such as the World Food Program and Un�ted
Nat�ons tenders.

In 2024, Tat Gıda made s�gn�f�cant progress �n �nternat�onal
markets, enter�ng new markets such as the Czech
Republ�c, Denmark, Portugal, Poland, Belarus, and Syr�a for
the f�rst t�me.

Desp�te challenges �n the global tomato paste and p�ckle
markets, Tat Gıda �ncreased �ts revenue by 4.5 t�mes
compared to the prev�ous year, ach�ev�ng an add�t�onal
$6.3 m�ll�on �n sales �n the sauce category. The company
ma�nta�ned �ts pos�t�on �n 2024. On a country bas�s,
s�gn�f�cant growth was seen �n the UK (807%), Russ�a
(214%), Iraq (120%), L�bya (60%), Italy (44%), and the
US (32%). Add�t�onally, Tat Gıda preserved �ts market
share �n potent�al markets l�ke Saud� Arab�a and Germany.
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Susta�nable Taste, 
Safe Tomorrows
W�th our env�ronmentally fr�endly pract�ces and comm�tment to
susta�nable agr�culture, we add value to nature and the future �n
every taste. We work together for a better tomorrow.

Susta�nab�l�ty



Susta�nab�l�ty Strategy
Tat Gıda cont�nues to contr�bute to the common goals set on a global scale by further �mprov�ng �ts susta�nab�l�ty
efforts every year for a more l�vable world and a stronger soc�al and econom�c structure.

Tat Gıda cont�nues to be one of the p�oneers of transformat�on
�n the bus�ness world by advanc�ng �ts susta�nab�l�ty
performance each year. In 2024, the company became a more
act�ve, respons�ble, and stronger �nst�tut�on by carry�ng out
comprehens�ve �n�t�at�ves �n env�ronmental, soc�al, and
governance (ESG) areas and al�gn�ng w�th the �ncreas�ngly
susta�nab�l�ty-focused bus�ness models �n the global market.
As a key �nd�cator of th�s progress, Tat Gıda has ma�nta�ned a
strong pos�t�on �n the LSEG Susta�nab�l�ty Index and, for the
f�rst t�me, completed �ts Ecovad�s rat�ng, once aga�n prov�ng �ts
comm�tment and success.

Tat Gıda's approach to susta�nab�l�ty �s not l�m�ted to �nd�v�dual
corporate goals but �s shaped by �ts v�s�on of becom�ng a
global brand and be�ng part of a global transformat�on. The
Un�ted Nat�ons Susta�nable Development Goals (SDGs) and
the strateg�c roadmaps def�ned by the bus�ness world to
ach�eve these goals form the foundat�on of Tat Gıda's
susta�nab�l�ty pol�c�es. Add�t�onally, the ESG metr�cs set by the
World Econom�c Forum prov�de a framework that supports
long-term value creat�on �n the bus�ness world. Tat Gıda
strengthens �ts susta�nab�l�ty journey by us�ng these metr�cs as
a gu�de. 
In th�s context, Tat Gıda's susta�nab�l�ty strategy �s bu�lt on four
bas�c areas:

Values: To create a trust-based corporate culture w�th
transparency, eth�cal management and respons�ble
bus�ness conduct.

World: To develop product�on processes compat�ble
w�th nature by m�n�m�z�ng env�ronmental �mpacts.

People: To prov�de an equ�table and �nclus�ve bus�ness
env�ronment that supports the development of our
employees and farmers.

Soc�ety: Act�ng w�th soc�al respons�b�l�ty awareness,
�mplement�ng projects that contr�bute to soc�al welfare..

Tat Gıda acts w�th full awareness of �ts respons�b�l�ty �n the
f�ght aga�nst global cl�mate change. To ach�eve �ts goal of a
55% em�ss�on reduct�on by 2030 and net-zero em�ss�ons
by 2050, the company �s d�rect�ng �ts �nvestments toward
renewable energy and env�ronmentally fr�endly
technolog�es. To reduce �ts carbon footpr�nt, Tat Gıda
�mplements var�ous projects �n �ts product�on fac�l�t�es,
�nclud�ng energy eff�c�ency �mprovements, the use of
renewable energy sources, and the adopt�on of low-carbon
processes.

Even before focus�ng on resource eff�c�ency, Tat Gıda
secured �ts place �n the Zero Carbon Club, publ�shed by Fast
Company Türk�ye, where compan�es comm�t to carbon
neutral�ty. We cont�nue to pursue our act�v�t�es �n l�ne w�th
our susta�nab�l�ty strategy, always cons�der�ng and plann�ng
for the future w�th every step we take.

Resource eff�c�ency �s cr�t�cal for Tat Gıda to ach�eve �ts
cl�mate goals. In th�s regard, the company �s strengthen�ng
�ts water management strateg�es by focus�ng on reduc�ng
water consumpt�on, �ncreas�ng water eff�c�ency, enhanc�ng
recovery and reuse processes, and �mprov�ng wastewater
management.

These efforts not only create more susta�nable product�on
processes but also contr�bute to the preservat�on of water
resources and the reduct�on of env�ronmental pressure on
ecosystems.

Tat Gıda embraces an approach based on sc�ence,
�nnovat�on, and collaborat�on for a susta�nable world. By
work�ng together w�th all stakeholders—from suppl�ers and
bus�ness partners to employees, farmers, customers, and
consumers—Tat Gıda a�ms to create long-term value and
shape the future together.

Susta�nab�l�ty �s not an opt�on for Tat Gıda, but an obl�gat�on that �s "at the heart of �ts bus�ness". Act�ng w�th th�s awareness, �t
cont�nues to manage �ts env�ronmental, econom�c and soc�al �mpacts �n the best way poss�ble and to work for a more l�vable
world.

Tat Gıda manages susta�nab�l�ty governance w�th a strong
structure and broad stakeholder part�c�pat�on. Susta�nab�l�ty �s
pos�t�oned as a cornerstone of the company's bus�ness
approach and �s �ntegrated w�th �ts strateg�c object�ves. Low-
carbon bus�ness models, �nnovat�on, and transparent
report�ng processes are the ma�n focus areas of susta�nab�l�ty
governance.

Tat Gıda conducts �ts susta�nab�l�ty governance through one
ma�n comm�ttee and four subcomm�ttees. The Susta�nab�l�ty
Comm�ttee, led by the Cha�rman of the Board, oversees
susta�nab�l�ty efforts, wh�le the People, Values, Soc�ety, and
Planet Comm�ttees regularly report the�r work on
susta�nab�l�ty strateg�es to the Susta�nab�l�ty Comm�ttee. Th�s
structure ensures that susta�nab�l�ty governance �s reported
through the Cha�rman of the Board/CEO and �s cont�nuously
mon�tored at the sen�or management level.
Beyond �nternal stakeholders, Tat Gıda also works to �ncrease
the part�c�pat�on of external stakeholders �n susta�nab�l�ty
governance. Efforts are ongo�ng to ensure that all
stakeholders—from suppl�ers to bus�ness partners—are
represented �n dec�s�on-mak�ng processes �n a more equ�table
manner, adopt�ng a broad value cha�n perspect�ve.

Tat Gıda al�gns �ts susta�nab�l�ty management w�th the shared
goals of the global bus�ness commun�ty. W�th the approval of
�ts appl�cat�on to the Un�ted Nat�ons Global Compact (UNGC),
the company has been a UNGC member s�nce 2023. Th�s
membersh�p re�nforces Tat Gıda’s comm�tment to human
r�ghts, labor standards, env�ronmental respons�b�l�ty, and
eth�cal governance w�th�n an �nternat�onal framework,
strengthen�ng �ts pos�t�on �n the global susta�nab�l�ty
ecosystem. Add�t�onally, Tat Gıda has been l�sted on the
Borsa Istanbul (BIST) Susta�nab�l�ty Index s�nce 2016.

Tat Gıda adopts susta�nab�l�ty as an �ntegrated, measurable,
and cont�nuously evolv�ng management model w�th�n �ts
corporate culture. The company cont�nues to enhance �ts
susta�nab�l�ty governance based on transparency,
accountab�l�ty, and cont�nuous �mprovement. Look�ng ahead,
Tat Gıda a�ms to �ncrease stakeholder engagement, al�gn w�th
global susta�nab�l�ty trends, and expand the �mplementat�on of
low-carbon bus�ness models. The company v�ews
susta�nab�l�ty as a core bus�ness model and rema�ns
comm�tted to advanc�ng �n th�s d�rect�on.

SUSTAINABILITY APPROACH 2050 Net Zero Target: A Green and
C�rcular Future

SUSTAINABILITY MANAGEMENT

48 49

In 2024, Tat Gıda further clar�f�ed �ts susta�nab�l�ty
targets by address�ng �ts strateg�c approaches �n
these four areas more comprehens�vely and
�ntegrated them �nto �ts bus�ness processes. Thus,
�t has created a growth model that centers not only
on operat�onal success but also on soc�al and
env�ronmental benef�t.
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Susta�nab�l�ty Approach and Ma�n Categor�es Our Roots Values

Compl�ance Program

The bas�c components of Tat Gıda Compl�ance Program are l�sted as follows:
Önleme

Tesp�t Etme

Tepk� Verme

Tat Gıda Eth�cal Pr�nc�ples prov�de a broad framework cover�ng �ssues such as human r�ghts, f�ght aga�nst br�bery and corrupt�on,
prevent�on of confl�ct of �nterest, econom�c sanct�ons, conf�dent�al�ty and protect�on of �nternal �nformat�on, occupat�onal health
and safety.
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Tat Gıda str�ves to offer healthy, safe, and access�ble products that benef�t soc�ety. The company
�s ded�cated to becom�ng a trusted global brand by plac�ng qual�ty at the core of every process,
stay�ng true to �ts found�ng pr�nc�ples, foster�ng eth�cal partnersh�ps w�th all stakeholders, and
proact�vely �dent�fy�ng future r�sks and opportun�t�es.

Tat Gıda recogn�zes that a healthy planet �s essent�al for human�ty’s surv�val. A fundamental
pr�nc�ple of the company �s ensur�ng that all operat�ons, from farm to table, safeguard so�l, water,
and a�r, wh�le contr�but�ng to env�ronmental conservat�on through d�g�tal agr�cultural pract�ces.

Tat Gıda �s an organ�zat�on that values the contr�but�ons of all �ts stakeholders, �nclud�ng
employees, eng�neers, managers, and farmers. The company places great emphas�s on equal�ty
and d�vers�ty, ensur�ng a d�scr�m�nat�on-free env�ronment where every stakeholder's �nput �s
apprec�ated. By �nvolv�ng all stakeholders �n dec�s�on-mak�ng, Tat Gıda str�ves to create a more
susta�nable and �nclus�ve world.

Tat Gıda embraces the pr�nc�ple of “shar�ng �ts values, resources, and efforts w�th all �ts
stakeholders, ensur�ng that �ts products are access�ble to everyone.” Furthermore, the company �s
ded�cated to enr�ch�ng the commun�t�es �n every reg�on where �t operates and prepar�ng them for
the future through ongo�ng development �n�t�at�ves.

Our Roots Values.

Our So�l The World.

Our Effort People.

What We Share Soc�ety.

Tat Gıda str�ves to offer healthy, trustworthy, and access�ble products that benef�t human�ty. The
company a�ms to become a dependable global brand by pr�or�t�z�ng qual�ty �n every process,
stay�ng true to �ts core values, foster�ng eth�cal partnersh�ps w�th all stakeholders, and effect�vely
assess�ng future r�sks and opportun�t�es.

Our Roots Values.

Compl�ence Program

Eth�cal Pr�nc�ples

Tat Gıda v�ews transparency, fa�rness, and accountab�l�ty as fundamental pr�nc�ples �n �ts relat�onsh�ps w�th all stakeholders and
manages �ts bus�ness processes accord�ngly. Wh�le carry�ng out �ts act�v�t�es, the company �s comm�tted to full compl�ance w�th
appl�cable leg�slat�on, contracts, and both nat�onal and �nternat�onal standards, operat�ng w�th�n the framework of �ts "Eth�cal
Pr�nc�ples." In th�s context, Tat Gıda has developed and effect�vely �mplemented a Compl�ance Pol�cy to strengthen adherence to
legal regulat�ons, �nternal pol�c�es, and good corporate governance pract�ces.

The Tat Gıda Compl�ance Program addresses the company's compl�ance processes w�th a r�sk-based approach, cons�st�ng of
regulat�ons, pol�c�es, and procedures des�gned to proact�vely �dent�fy and manage potent�al r�sks. The program �ncludes a
comprehens�ve structure that promotes the adopt�on of eth�cal rules, prevents v�olat�ons, and prov�des �ntervent�on mechan�sms
when necessary. The Tat Gıda Eth�cal Pr�nc�ples serve as a gu�de for all employees, and the appl�cat�on of these pr�nc�ples �s the
respons�b�l�ty of every �nd�v�dual. Add�t�onally, sen�or management plays a lead�ng role �n ensur�ng compl�ance w�th eth�cal rules,
contr�but�ng to the strengthen�ng of the corporate culture.

Prevent�on

Detect�on

Respons�veness
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Tat Gıda's Eth�cal Pr�nc�ples and Compl�ance Pol�cy are access�ble on the Tat Gıda webs�te. All stakeholders have the opportun�ty
to report any �ssues they bel�eve may v�olate the Tat Gıda Eth�cal Pr�nc�ples through the Eth�cs L�ne. The Eth�cs L�ne �s access�ble
v�a phone and/or onl�ne platforms, and the appl�cat�on deta�ls can be found on the Tat Gıda webs�te.

mpla�nt boxes ava�lable at every locat�on or by d�rectly contact�ng the Human Resources Department. Regular eth�cal tra�n�ng
programs are conducted to ra�se employees' eth�cal awareness and strengthen compl�ance processes.

A v�sual show�ng the components of the Tat Gıda Compl�ance Program and the�r �nterrelat�onsh�ps �s prov�ded below.

The follow�ng pol�c�es have been developed w�th�n the scope of the Compl�ance Program and stud�es w�th�n th�s
scope are constantly updated:

Eth�cal Pr�nc�ples
Compl�ence Pol�cy
Ant�-Br�bery and Ant�-Corrupt�on Pol�c�es
Donat�on and Sponsorsh�p Pol�cy
G�ft and Hosp�tal�ty Pol�cy
Human R�ghts Pol�cy

Supply Cha�n Compl�ence Pol�cy
Soc�al Investments Pol�cy
Sanct�ons and Export Control Pol�cy
Compet�t�on Law Compl�ence Pol�cy
Personal Data Protect�on Pol�cy
Wh�stleblow�ng Pol�cy
D�vers�ty, Equal�ty and Inclus�on Pol�cy

COMPLIANCE PROGRAM AND POLICIES

Core Eth�cal Values:

Tat Gıda shapes �ts bus�ness processes w�th�n the framework
of fundamental human r�ghts and eth�cal values, adopt�ng a
transparent and accountable management approach. In
conduct�ng �ts operat�ons, the company ensures full
compl�ance w�th appl�cable legal regulat�ons, contracts, and
nat�onal and �nternat�onal standards, gu�d�ng all �ts operat�ons
w�th Eth�cal Pr�nc�ples.

Tat Gıda's code of eth�cs �s shared w�th all employees �n
al�gnment w�th the Personnel Regulat�ons. To ensure the
effect�ve �mplementat�on and enforcement of these rules, an
Eth�cs Comm�ttee, cons�st�ng of the CEO, the Human
Resources D�rector, the Legal Adv�sor, and the Internal Aud�t
Manager, �s act�ve. The Eth�cs Comm�ttee �s respons�ble for
ensur�ng the funct�on�ng of eth�cal pr�nc�ples w�th�n the
company, address�ng any �ssues employees face regard�ng
eth�cal matters, and evaluat�ng v�olat�ons.

Tat Gıda's Compl�ance Pol�cy adopts a r�sk-based approach to ensure the effect�ve �mplementat�on of eth�cal rules, encompass�ng
prevent�ve, detect�ng, and �nterven�ng processes. The Eth�cal Pr�nc�ples serve as a gu�de for all Tat Gıda employees, and
compl�ance w�th these rules �s the respons�b�l�ty of every �nd�v�dual. Sen�or management adopts an eth�cal management approach,
prov�d�ng gu�dance to employees �n th�s regard.

Employees can report eth�cal v�olat�ons or non-compl�ance by us�ng the Eth�cal Hotl�ne �nformat�on channels or the suggest�on
and compla�nt boxes ava�lable at each locat�on, or by d�rectly contact�ng the Human Resources Department. All reports are
evaluated on a conf�dent�al�ty bas�s, and qu�ck and effect�ve �ntervent�on �s prov�ded aga�nst uneth�cal behav�or.

All Tat Gıda employees regularly undergo eth�cs tra�n�ng to enhance eth�cal awareness and strengthen compl�ance
processes, w�th eth�cs tra�n�ng prov�ded as part of the or�entat�on process for new employees. Add�t�onally, the
document on Eth�cal Behav�or Rules and Implementat�on Pr�nc�ples, wh�ch �ncludes ant�-br�bery efforts, �s shared w�th all
employees and made access�ble to employees and stakeholders v�a the �ntranet and the webs�te.

Tat Gıda v�ews eth�cal values as an �ntegral part of �ts corporate culture and conducts all bus�ness processes �n
al�gnment w�th these values.

In all our processes;
To respect human r�ghts,
To ensure compl�ance w�th the law under all
c�rcumstances,
To f�ght aga�nst br�bery and corrupt�on,
To prevent confl�cts of �nterest from occurr�ng,
To comply w�th econom�c sanct�ons and export controls,
To take care to protect conf�dent�al�ty and �nternal
�nformat�on,
To pay attent�on to d�vers�ty, equal�ty and �nclus�on,

To carry out donat�ons, sponsorsh�ps and soc�al
�nvestments �n accordance w�th the procedure,
To comply w�th the pr�nc�ples of compet�t�on law,
To create a healthy and safe work env�ronment,
Us�ng soc�al med�a accounts �n a way that does not
confl�ct w�th bus�ness �nterests,
We are comm�tted to establ�sh�ng honest and fa�r
relat�ons w�th our stakeholders.

Tat Gıda has created the Code of Eth�cal
Conduct and Implementat�on Pr�nc�ples to
share eth�cal values   w�th all �ts
stakeholders by putt�ng eth�cal values   at
the center of �ts bus�ness processes.

Eth�cal Pr�nc�ples

Independent Assurance

Recommandat�ons and
Adv�ces

Internal Aud�t Funct�on

Compl�ence Funct�on

Management ControlsBus�ness L�ne

Compl�ance R�sk Assessment
People, Capab�l�t�es & Due D�l�gence
Pol�cy & Procedures
Commun�cat�on & Educat�on

U
İ
P
İ

Technology & Data Analys�s
Mon�tor�ng & Test�ng

Quest�on Management & Invest�gat�on
Report�ng

Response, Prevent�on and
Detect�on

Management Controls

Management and Culture
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D�g�tal Agr�culture

D�g�tal Agr�culture
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DIGITAL AGRICULTURE AND AGRICULTURAL TECHNOLOGIES TEAMS

D�g�tal Agr�culture Investments and Partnersh�ps

Tat Gıda's D�g�tal Agr�culture and Agr�cultural Technolog�es
teams work w�th the m�ss�on of develop�ng and d�ssem�nat�ng
susta�nable agr�cultural pract�ces. The strateg�c focus po�nts of
the teams are:

D�g�tal Agr�culture Team Work�ng Areas

Develop�ng technolog�cal solut�ons to agr�cultural challenges
Carry�ng out agr�cultural operat�ons �n coord�nat�on w�th
experts
Ensur�ng f�eld �ntegrat�on of d�g�tal agr�cultural appl�cat�ons
Creat�ng effect�ve commun�cat�on channels w�th farmers,
mon�tor�ng processes �n th�s context and tak�ng qu�ck act�on
�n case of poss�ble problems
Manag�ng agr�cultural research and project stud�es

Agr�cultural Technolog�es Team Strateg�c Goals

Develop�ng technolog�cal strateg�es for susta�nable
agr�cultural product�on
Ensur�ng pract�cal �ntegrat�on of new agr�cultural
technolog�es
Encourag�ng farmers and stakeholders to adopt susta�nable
pract�ces
Consultancy on agr�cultural technolog�es
Manag�ng agr�cultural data collect�on, analys�s and report�ng
processes

The d�g�tal agr�culture projects carr�ed out by
Tat Gıda to contr�bute to the future of
susta�nable agr�culture are as follows: 

2024 D�g�tal Agr�culture Projects:
D�g�tal Transformat�on Program1.
Effect�ve Water Use �n Tomato Farm�ng2.
Tat Mob�le Appl�cat�on3.
Early Warn�ng System �n Agr�culture4.
Seed Improvement Technology5.
Farmer and Youth Tra�n�ngs6.
Green Agr�culture Pract�ces7.
TarımGES Project8.

The company f�rst tests technolog�es �n �ts own
agr�cultural f�elds and then shares successful
pract�ces w�th �ts farmers.

Tat Gıda, w�th�n the framework of �ts
susta�nable agr�culture v�s�on, takes on a
p�oneer�ng role �n the �ndustry through �ts
d�g�tal farm�ng program. The company a�ms to
strengthen commun�cat�on w�th farmers �n
tomato farm�ng wh�le enhanc�ng qual�ty and
product�v�ty �n product�on. W�th �ts extens�ve
agr�cultural knowledge, Tat Gıda supports
farmers �n adopt�ng susta�nable farm�ng
pract�ces and contr�butes to the w�despread
use of d�g�tal farm�ng technolog�es.

Tat Gıda's core strategy �s to f�rst test
�nnovat�ve d�g�tal technolog�es on �ts own
agr�cultural lands and share successful
appl�cat�ons w�th contracted farmers. Th�s
approach a�ms to lead agr�cultural
transformat�on and support the pract�cal
�mplementat�on of new agr�cultural
technolog�es.

D�g�tal Technology Investments

D�g�tal Agr�culture Collaborat�ons and Solut�on Partners (2024):
Nat�onal and Internat�onal Partners:

Doctor
BASF
DXAS (Kagome, NEC,
UG part�c�pat�on)
SallyCrop
EBRD

These collaborat�ons const�tute an �mportant part of Tat Gıda's strategy to
develop and d�ssem�nate d�g�tal agr�cultural technolog�es.

KalyonPV (EU Supported PV4Plants
Project Coord�nator)
METU Gunam 
Project Leader of TÜBİTAK Program
Supported S-ATP Project
EU-supported SolarHub Project
Coord�nator

Total d�g�tal technology �nvestment 2024 �nvestment:

Approx. Approx.30 m�ll�on TRY 2.75 m�ll�on TRY

TAT Gıda �s aware that the cont�nu�ty of our ex�stence as human�ty �s dependent on the
susta�nab�l�ty of our planet. TAT Gıda adopts the pr�nc�ple of carry�ng out all processes and
act�v�t�es, from farm to table, �n a way that protects the health of our so�l, water, and a�r, wh�le
support�ng the protect�on of the planet through good agr�cultural pract�ces.

Our So�l The World. 
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DIGITAL FIELD DAY EVENT 2024 DIGITAL AGRICULTURE AWARDS AND
ACCOMPLISHMENTS

CONTRACTED AGRICULTURE AND FARMER
SUPPORTS

DIGITALISATION AND FUTURE
INVESTMENTS IN AGRICULTURE

DIGITAL TRANSFORMATION PROGRAM

DIGITAL AGRICULTURE AND AGRICULTURAL TECHNOLOGIES TEAMS

Cl�mate and Sensor Stat�ons D�g�tal Insect Traps

Tat Mob�l Appl�cat�on

Mob�le So�l Analyse Instrument

The 7th Tat D�g�tal F�eld Day, organ�zed annually by Tat
Gıda, was held on July 24, 2024, �n Durumtay Tat f�eld,
Bursa Mustafakemalpaşa.

To the event; Publ�c representat�ves such as Karacabey
D�str�ct Governor, M�n�stry of Agr�culture and Forestry
off�c�als and Pres�dents of the Chamber of Agr�culture
attended.
22 d�fferent compan�es, start-ups, un�vers�t�es and
research centers opened stands.
A total of 600 part�c�pants were reached.

Tat Gıda was deemed worthy of var�ous awards �n 2024 w�th
�ts agr�cultural d�g�tal�zat�on projects:

Tat Gıda ensures susta�nable raw mater�al supply w�th the
contracted agr�culture model �t has been ma�nta�n�ng for
many years. As of 2024:

Product�on was carr�ed out on an area of   20,000+
decares w�th 500+ contracted farmers.
Tat's agr�cultural act�v�t�es were carr�ed out on an area of   
2,600 decares.
A total of 167 m�ll�on TRY �n k�nd and cash advance
support was prov�ded to farmers.
Approx�mately 2.75 m�ll�on TRY was �nvested for d�g�tal
agr�culture act�v�t�es.
Approx�mately 1 m�ll�on TRY turnover was ach�eved from
d�g�tal agr�culture act�v�t�es.

W�th�n the scope of 2026 targets:

W�th the EBRD program, �t �s planned to prov�de tra�n�ng
on qual�ty, eff�c�ency and d�g�tal farm�ng techn�ques �n
tomato farm�ng to 1,200 farmers.
Vocat�onal and techn�cal tra�n�ng w�ll be organ�zed for 150
young people on d�g�tal appl�cat�ons �n agr�culture.

Tat Gıda cont�nues to develop d�g�tal�zat�on projects �n
agr�culture. Pr�or�ty �nvestment areas:

Development of satell�te technolog�es,
Fully automat�c �rr�gat�on systems,
Pest and d�sease track�ng systems,
They are mechan�zat�on and dec�s�on support systems.

Tat Gıda sees the results of these �nvestments and cont�nues
to set targets for �tself �n th�s f�eld.

Tat Gıda launched the D�g�tal Transformat�on Program together w�th contracted
farmers on a total area of   12,000 decares. W�th�n the scope of 2024:

68 contract farmers are �ncluded �n the program.
Over 16 hours of tra�n�ng was prov�ded to farmers.
Plant health was mon�tored us�ng satell�te technolog�es and problem areas were
�dent�f�ed.
Agr�cultural sensor stat�ons and d�g�tal �nsect traps have been �nstalled.
Cont�nuous commun�cat�on was ma�nta�ned w�th WhatsApp farmer groups
throughout the season.
Informat�on was prov�ded about d�g�tal agr�cultural technolog�es through
workshops held w�th farmers.

Outcomes of the program:

There was a 28% �ncrease �n the average product�v�ty of farmers us�ng d�g�tal
agr�cultural dev�ces.
333 problem areas were �dent�f�ed and necessary act�ons were taken.
Awards were g�ven to the 6 most act�ve farmers �n the D�g�tal Agr�cultural
Technolog�es Track�ng compet�t�on.

Cl�mate stat�ons located �n Karacabey,
Mustafakemalpaşa, Torbalı and Tat f�elds measure
weather data such as temperature, hum�d�ty, ra�nfall
amount and w�nd speed.

Agr�cultural sensor stat�ons mon�tor so�l mo�sture and
weather cond�t�ons, prov�d�ng �rr�gat�on opt�m�zat�on and
d�sease r�sk management.

In 2024, sensor stat�ons were �nstalled �n 25 farmer’s
f�elds w�th three enterpr�ses.

It �s used to reduce pest�c�de use by mon�tor�ng harmful
�nsect populat�ons.
In 2024, d�g�tal �nsect traps were �nstalled �n 25
farmers' f�elds aff�l�ated w�th three enterpr�ses.

It �s used to commun�cate w�th farmers, create plant
health maps and fac�l�tate agr�cultural data shar�ng.
The appl�cat�on �ncludes many features such as weather
�nformat�on, spray�ng t�mes and fuel pr�ces.
It has 618 act�ve users.

Consc�ous fert�l�zat�on programs were created by d�g�tal
so�l analys�s.
In 2024, so�l analyzes were carr�ed out �n 25 farmers'
f�elds and Tat agr�cultural areas.

Goals for 2025:
Inclus�on of 300 farmers �n the D�g�tal
Transformat�on Program,
Carry�ng out d�g�tal agr�culture act�v�t�es �n an
area of   15,000 decares.

Fast Company Türk�ye Agr�culture Awards 2024
      F�rst pr�ze �n the f�eld of Smart Agr�culture.

Market�ng Türk�ye Cl�mate and Susta�nab�l�ty Awards
2024 

      Gold �n the Susta�nable Agr�culture Project of the
Year category   pr�ze.

Tat Gıda Best of the Year Project Awards
       D�g�tal Transformat�on Program, Innovat�ve Ideas
and Suggest�ons f�rst pr�ze �n �ts category.
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SOLAR POWER PLANT (SPP) PROJECT

ENVIRONMENTAL MANAGEMENT

ENERGY MANAGEMENT AND EFFICIENCY STUDIES

Tat Gıda a�ms to m�n�m�ze �ts env�ronmental �mpact by
�nvest�ng �n susta�nable energy sources. In th�s context,
the company �s successfully progress�ng through all
phases of �ts Solar Power Plant (SPP) project, planned
to be comm�ss�oned �n Akçaköy.

Tat Gıda has s�gned a cooperat�on agreement w�th
Solares Enerj� for the project, wh�ch w�ll feature an
�nstalled capac�ty of 2,316.34 kWp and �s expected to
generate approx�mately 3,800 MWh of electr�c�ty
annually. Through th�s �nvestment, the company a�ms
to contr�bute to meet�ng �ts energy needs from
renewable sources and reduc�ng �ts carbon footpr�nt.

Tat Gıda a�ms to cont�nuously �mprove �ts env�ronmental management systems to max�m�ze �ts env�ronmental performance. In th�s
context, the company �s effect�vely �mplement�ng �ts env�ronmental management processes by updat�ng �ts ISO 14001
Env�ronmental Management System cert�f�cat�on �n 2024. The env�ronmental management un�t cont�nues �ts act�v�t�es act�vely,
ensur�ng the eff�c�ent use of natural resources and m�n�m�z�ng �ts env�ronmental �mpact.

Tat Gıda �s d�l�gently cont�nu�ng �ts efforts to m�n�m�ze �ts env�ronmental
�mpact and enhance energy eff�c�ency �n l�ne w�th �ts susta�nab�l�ty goals.

Increase renewable energy product�on by fully comm�ss�on�ng the Solar
Power Plant (SPP) project,

Max�m�ze resource eff�c�ency by expand�ng water recovery projects,

Focus on energy eff�c�ency projects �n l�ne w�th the goal of reduc�ng the
carbon footpr�nt,

Develop susta�nab�l�ty report�ng processes under the Env�ronmental and
Energy Management Systems.

Future Goals

W�th the comm�ss�on�ng of the Solar
Power Plant (GES) project �n 2025

It �s expected to ach�eve a reduct�on
of 1,679 tons of CO2e em�ss�ons
annually

Tat Gıda �s �mplement�ng one of �ts largest projects �n energy
management: the solar power plant (SPP) �nvestment. In
add�t�on, the company �s carry�ng out smart well projects,
l�ght�ng convers�on projects, and �nsulat�on �mprovement
projects to enhance energy eff�c�ency. Through these
�n�t�at�ves, Tat Gıda �s tak�ng s�gn�f�cant steps to reduce
energy consumpt�on and lower carbon em�ss�ons.

Tat Gıda, hold�ng ISO 50001 Energy Management System
cert�f�cat�ons across all �ts fac�l�t�es, successfully completed
the relevant aud�ts as of 2024. By act�vely operat�ng �ts
energy management un�t, the company embraces
susta�nab�l�ty pr�nc�ples �n l�ne w�th �ts energy pol�cy and
cont�nuously �mplements �mprovements. Tat Gıda prov�des
access to deta�led �nformat�on about �ts energy pol�cy
through the follow�ng l�nk:

Tat Gıda pr�or�t�zes d�g�tal transformat�on and resource
eff�c�ency �n l�ne w�th �ts susta�nable product�on
approach. The company develops var�ous strateg�es to
enhance the eff�c�ency of �ts product�on processes,
reduce env�ronmental �mpacts, and adopt a proact�ve
approach �n combat�ng cl�mate change. In th�s context,
�t carr�es out s�gn�f�cant �n�t�at�ves to �dent�fy measures
aga�nst cl�mate change r�sks, support susta�nable
agr�culture pract�ces, and opt�m�ze energy
consumpt�on.

Act�ng �n accordance w�th the Par�s Cl�mate Agreement
and the Susta�nable Development Goals, Tat Gıda
develops projects to reduce carbon em�ss�ons and
�ncreases �nvestments �n renewable energy. By
focus�ng on energy eff�c�ency, alternat�ve fuel usage,
and low-carbon product�on models, the company a�ms
to ensure both env�ronmental and econom�c
susta�nab�l�ty.

You can scan the QR code to watch our
Taste That Will Never Stay on the Plate
movies.

“Tat Gıda has reduced �ts total energy
consumpt�on by 18% compared to 2023, br�ng�ng
�t down to 680,353 MWh.”

Tat Gıda Energy Pol�cy
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Greenhouse Gas Em�ss�ons Water Management
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As a result of efforts to �ncrease
water eff�c�ency, the water recovery
rate has been elevated to

 as of 2024
%30

Water and Wastewater Quant�ty

2022 2023 2024

                    Water Consumpt�on (thousand m³) 4,049 4,026 5,032

                    Water Consumpt�on per Ton (m³) 32 32.5 35.44

                    Wastewater Quant�ty (thousand m³) 4,047 3,969 4,533

60 61

BIOLOGICAL TREATMENT PLANT CAPACITY
INCREASE

Tat Gıda a�ms to opt�m�ze the consumpt�on of natural resources
used �n agr�cultural product�on processes and ensure the eff�c�ent
use of water resources. In l�ne w�th �ts env�ronmental
susta�nab�l�ty goals, the company �s develop�ng and �mplement�ng
var�ous projects to �ncrease water recovery rates.

The wastewater treatment plants at the product�on centers are
operated �n compl�ance w�th the latest env�ronmental regulat�ons
and are regularly mon�tored. The b�olog�cal wastewater treatment
plant at the factory �n Mustafakemalpaşa �s one of the largest
fac�l�t�es �n the reg�on.

The Cont�nuous Wastewater Mon�tor�ng System Cab�nets at the
fac�l�t�es are mon�tored 24/7 by the M�n�stry of Env�ronment and
�ts aff�l�ated Prov�nc�al Env�ronmental D�rectorates. Per�od�c
analyses are conducted �n the fac�l�ty laborator�es and accred�ted
external laborator�es to mon�tor the qual�ty of the treated water.

Tat Gıda a�ms to reduce �ts em�ss�ons by �ncreas�ng renewable energy �nvestments under �ts carbon transformat�on program. In
th�s regard, all processes of the Solar Power Plant (SPP) project, planned to be comm�ss�oned �n Man�sa Yunusemre Akçaköy, are
progress�ng successfully. The project has an �nstalled capac�ty of 2,316.34 kWp, and �t �s expected to ach�eve an annual reduct�on
of 1,679 tons of CO₂e em�ss�ons.

Tat Gıda regularly measures and mon�tors the greenhouse gas em�ss�ons from �ts ex�st�ng operat�ons, evaluat�ng changes over
the years and conduct�ng �mprovement efforts based on these assessments.

Tat Gıda, �n l�ne w�th �ts env�ronmental susta�nab�l�ty approach, has
comm�ss�oned the capac�ty �ncrease project of �ts b�olog�cal
treatment plant as of 2024. W�th th�s project, the company a�ms to
fully comply w�th the Water Pollut�on Control Regulat�on and
enhance the eff�c�ency of the treatment processes, thereby creat�ng
health�er work�ng cond�t�ons. By adher�ng to d�scharge l�m�ts, Tat
Gıda m�n�m�zes �ts env�ronmental �mpact and develops susta�nable
product�on processes. Add�t�onally, by recover�ng water used �n
tomato unload�ng pools, the company ensures the reuse of water
spent dur�ng the r�ns�ng phase of sand, carbon, and soften�ng un�ts,
thereby �ncreas�ng water recycl�ng �n p�ckle and sauce product�on
l�nes.

Tat Gıda �s comm�tted to cont�nu�ng �ts projects a�med at opt�m�z�ng water consumpt�on and �ncreas�ng recovery rates �n
the upcom�ng per�od.

Greenhouse Gas Em�ss�ons

Scope 2 (ton CO₂e) Total (ton CO₂e)
Carbon Em�ss�ons per Ton
of Product�on (kg CO₂e)Scope 1 (ton CO₂e)

Tat Gıda has ach�eved net-zero Scope 2 em�ss�ons �n 2022 and 2023 through the use of I-REC.

45,555 45,555
38,662 38,662

34,228

8,663

42,891 303 280
331
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Waste Management B�od�vers�ty
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CONSERVATION OF BIODIVERSITY AND
ECOSYSTEM MANAGEMENT

PROTECTION OF THE ANATOLIAN SQUIRREL PROJECT

MANAGEMENT OF HARMFUL ORGANISMS

WASTE MANAGEMENT DATA (TONS) Tat Gıda cons�ders the protect�on of natural l�fe and the
support of b�od�vers�ty as a key respons�b�l�ty �n the reg�ons
where �t operates. In th�s regard, the company develops
ecosystem-sens�t�ve approaches and adopts susta�nable
agr�culture and product�on processes.

Tat Gıda has launched a project at �ts Mustafakemalpaşa Plant to protect the Sc�urus Anomalus
(Anatol�an Squ�rrel) spec�es, wh�ch susta�n the�r natural hab�tat. As part of th�s project, squ�rrel br�dges
have been constructed to ensure safe movement for the squ�rrels, and squ�rrel houses have been bu�lt
to protect the�r nest�ng areas. These �n�t�at�ves contr�bute to the cont�nu�ty of the ecosystem �n the
reg�on.

Tat Gıda pr�or�t�zes waste management, energy use, and the reduct�on of greenhouse gas em�ss�ons throughout �ts ent�re supply
cha�n. The company �mplements a reduct�on pol�cy by prevent�ng waste format�on at the source �n �ts operat�ons and fac�l�t�es, and
carr�es out effect�ve act�v�t�es to �ncrease recycl�ng rates.

In l�ne w�th �ts goal of cont�nuously �mprov�ng env�ronmental performance, Tat Gıda contr�butes to the c�rcular economy through
�ts Zero Waste Management System. The company holds a Zero Waste Cert�f�cate for �ts operat�ons, and waste management �s
cont�nuously mon�tored and �mproved.

Tat Gıda conducts regular mon�tor�ng and �ntervent�on
act�v�t�es to control harmful organ�sms w�th�n the scope of
pest control consult�ng. In th�s process, env�ronmental
balance �s taken �nto account, and spec�f�c standards and
methods are followed to ensure the protect�on of
b�od�vers�ty. Chem�cal �ntervent�ons are m�n�m�zed, and eco-
fr�endly solut�ons are preferred, w�th part�cular care taken to
preserve local flora and fauna.

Tat Gıda �dent�f�es waste at the source and sets waste reduct�on targets. The company a�ms to develop a project to mon�tor the
amount of waste generated on a process bas�s. W�th th�s project, �t �s planned to �mplement waste reduct�on strateg�es more
effect�vely.

Hazardous Waste Recycled Waste Energy Recovery

14

17

15

2,213

2,440

2,459

6,248

4,100

4,132

2022 2022 2022

2023

2024

2023

2024

2023

2024
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As Tat Gıda, our interview video in which
we talk about our sustainability journey,
our goal of being 55% carbon neutral by
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Our Effort People 

Human Resources

Tat Gıda �s a company that respects labor, valu�ng �ts employees, eng�neers, managers, and all
bus�ness partners, espec�ally our farmers. 

Comm�tted to bu�ld�ng a more l�vable world, Tat Gıda places the utmost �mportance on equal
opportun�ty, ensur�ng that �ts stakeholders operate �n an env�ronment free from d�scr�m�nat�on and
prejud�ce. The company also respects the contr�but�ons of all stakeholders �n dec�s�on-mak�ng
processes.
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Human Resources

Occupat�onal Health and Safety

Our Effort People

Tat Gıda pr�or�t�zes waste management, energy use, and the
reduct�on of greenhouse gas em�ss�ons throughout �ts supply
cha�n. The company �mplements a waste reduct�on pol�cy by
prevent�ng waste generat�on at �ts source �n �ts operat�ons
and fac�l�t�es wh�le carry�ng out effect�ve �n�t�at�ves to
�ncrease recycl�ng rates.

Al�gned w�th �ts goal of cont�nuously �mprov�ng env�ronmental
performance, Tat Gıda contr�butes to the c�rcular economy
through �ts Zero Waste Management System. The company
holds a Zero Waste Cert�f�cate at �ts fac�l�t�es, ensur�ng
cont�nuous mon�tor�ng and �mprovement of waste
management pract�ces.

In performance management processes, pract�ces that
promote cont�nuous development and support a feedback
culture have been �mplemented, ut�l�z�ng effect�ve tools to
help employees ach�eve the�r goals. In add�t�on to these
efforts to enhance eff�c�ency, a performance management
process for f�eld employees was �ntroduced �n 2024, ensur�ng
a comprehens�ve �mprovement across the organ�zat�on.

The Human Resources Department carr�es out �n�t�at�ves that
support Tat Gıda’s future v�s�on and corporate strateg�es,
focus�ng on develop�ng, �mplement�ng, and expand�ng
�nnovat�ve and �ntegrated human resources pract�ces.

W�th �ts 57-years legacy, Tat Gıda holds a p�oneer�ng pos�t�on �n
Türk�ye and a strong presence on a global scale. Operat�ng across
three d�fferent locat�ons, the company cont�nues to lead �ts sector w�th
an extens�ve and ever-evolv�ng product portfol�o.

Tat Gıda �mplements an object�ve and fa�r recru�tment and placement
process to �dent�fy and support cand�dates who possess or have the
potent�al to develop the competenc�es needed to dr�ve the company
�nto the future. Th�s process �s based on Tat Gıda’s competenc�es and
corporate values, adopt�ng a strateg�c approach to max�m�ze
cand�dates' contr�but�ons to bus�ness outcomes.

All cand�dates are evaluated under the pr�nc�ple of equal opportun�ty,
w�th talent acqu�s�t�on carr�ed out through d�verse sources. Role-
spec�f�c assessment �nventor�es and assessment center appl�cat�ons
are ut�l�zed to ensure a ta�lored select�on process. By effect�vely
manag�ng recru�tment channels, the company expands �ts talent pool
and enhances access to top talent.

Tat Gıda �s comm�tted to prov�d�ng a transparent
cand�date exper�ence by ensur�ng that every
appl�cant rece�ves feedback at the end of the
recru�tment process. To meet cand�date
expectat�ons, recru�tment processes are supported
and measured through d�g�tal tools. Add�t�onally,
feedback �s closely mon�tored us�ng key
performance �nd�cators (KPIs) to dr�ve cont�nuous
�mprovement.

Tat Gıda’s growth-or�ented and global v�s�on, along
w�th �ts d�verse strateg�c pr�or�t�es and mult�-
locat�on operat�ons, necess�tates an �ntens�ve
recru�tment process. As part of talent management,
newly h�red employees have the opportun�ty to
work across d�fferent funct�ons and locat�ons,
benef�t�ng from rotat�on programs that support
career development.

To promote female employment, pr�or�ty �s g�ven to
female cand�dates �n select�on and placement
processes when two appl�cants possess equal
qual�f�cat�ons.

For f�eld employee recru�tment, d�g�tal solut�ons
have been �mplemented to enhance speed and
eff�c�ency, enabl�ng faster cand�date outreach and
opt�m�z�ng evaluat�on and �nterv�ew processes.
Add�t�onally, or�entat�on programs have been
redes�gned to fac�l�tate a more effect�ve onboard�ng
exper�ence, ensur�ng qu�cker adaptat�on to job
roles.

"ENHANCING OUR EMPLOYEES' LIVES WITH
EMPLOYEE-FRIENDLY PRACTICES"

The corporate culture format�on, wh�ch was �n�t�ated �n
2023 and accelerated follow�ng the board of d�rectors'
trans�t�on, cont�nued throughout 2024. Pr�or�ty was g�ven to
pract�ces that further strengthen the company culture,
enhance employee sat�sfact�on and mot�vat�on, and
emphas�ze cont�nuous development.

TALENT ACQUISITION
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Tat Gıda respects the r�ghts of �ts employees,
shareholders, bus�ness partners, and all �nd�v�duals
affected by �ts products or serv�ces, �n accordance
w�th the Un�versal Declarat�on of Human R�ghts and
the ILO Declarat�on on Fundamental Pr�nc�ples and
R�ghts at Work. The company �s comm�tted to
prov�d�ng a respectful, safe, and healthy work�ng
env�ronment by demonstrat�ng an honest, fa�r, and
non-d�scr�m�natory approach to all employees.
Recogn�z�ng that d�sadvantaged groups face a h�gher
r�sk of r�ghts v�olat�ons, Tat Gıda �mplements
add�t�onal standards spec�f�cally for these groups. In
l�ne w�th the UN Gu�d�ng Pr�nc�ples on Bus�ness and
Human R�ghts, the company shapes �ts pol�c�es by
cons�der�ng the un�que s�tuat�ons of �nd�genous
peoples, women, ethn�c and rel�g�ous m�nor�t�es,
ch�ldren, persons w�th d�sab�l�t�es, m�grant workers,
and the�r fam�l�es.

Tat Gıda places employee engagement and sat�sfact�on
at the core of �ts approach. In th�s context, the employee
sat�sfact�on survey, conducted annually, �s essent�al for
gather�ng employee feedback about the company and
�dent�fy�ng areas for �mprovement. The 2024 survey
�nd�cated the cont�nuat�on of the pos�t�ve trend observed
�n 2023, reflect�ng a 5% �ncrease compared to 2023.

Throughout 2024, the Human Resources department
�mplemented var�ous �n�t�at�ves to enhance employee
sat�sfact�on and mot�vat�on. To strengthen company
culture and �mprove commun�cat�on among colleagues,
"B�z B�ze Coffee Talks" sess�ons were organ�zed, where
sen�or management and employees came together to
share future strateg�es, exper�ences, and suggest�ons.
Add�t�onally, to foster team sp�r�t and create enjoyable
moments, the Tat fam�ly gathered at var�ous d�n�ng
events.

To support employee development and encourage knowledge
shar�ng, the TAT L�brary was establ�shed, open�ng doors to new
stor�es and d�scover�es. Add�t�onally, at the Mustafakemalpaşa
fac�l�ty, soc�al areas featur�ng table tenn�s and var�ous games were
created to make breaks more enjoyable and product�ve, foster�ng
greater employee �nteract�on.

In l�ne w�th Tat Gıda’s growth object�ves, the "Best of the Year"
awards ceremony was held to recogn�ze employees who stood out
w�th the�r outstand�ng projects. Moreover, a Sen�or�ty Award
ceremony was organ�zed to honor long-serv�ng employees for the�r
contr�but�ons to the company. These awards play a cruc�al role �n
enhanc�ng employee mot�vat�on and strengthen�ng the�r
comm�tment.

The year 2024 has been f�lled w�th �n�t�at�ves led by the Human
Resources department that re�nforce company culture, support
employee sat�sfact�on and mot�vat�on, and promote cont�nuous
development.

Tat Gıda �mplements var�ous recogn�t�on and reward systems to �dent�fy outstand�ng employee
ach�evements, acknowledge them �n a t�mely manner, and enhance mot�vat�on. Every year, the most
successful projects and �n�t�at�ves are evaluated, and ceremon�es are held to celebrate employees'
accompl�shments. Th�s award system, wh�ch encompasses all employees, a�ms to promote exemplary
behav�ors and successes based on company values, strengthen �nternal sol�dar�ty, and support
cont�nuous �mprovement by h�ghl�ght�ng best pract�ces. Add�t�onally, serv�ce awards are presented at
annual ceremon�es to honor employees who have contr�buted to the company for many years.

Tat Gıda v�ews �ts �nternsh�p processes as a s�gn�f�cant opportun�ty
for students to adapt to the profess�onal world and meet the needs
of recent graduates. In th�s context, �n add�t�on to short-term
�nternsh�p opportun�t�es, the company also runs a program called
“Talentat.” In 2024, the Talentat program cont�nued w�th a focus on
Research and Development, Informat�on Technolog�es, and
Product�on funct�ons. The select�on and placement process was
conducted transparently, w�th �nterns �dent�f�ed through
exam�nat�ons, �nventory assessments, and �nterv�ews.

At Tat Gıda, �nterns act�vely part�c�pate �n the�r ass�gned funct�ons
and rece�ve support through mentorsh�p, along w�th �ntens�ve
tra�n�ng and development programs to enhance the�r sk�lls. The
employment target for �nterns after the�r �nternsh�p �s set at 50%,
and th�s rate �s mon�tored closely.

HUMAN RIGHTS COMPLIANCE EMPLOYEE ENGAGEMENT

RECOGNITION AND REWARDS

INTERNSHIP OPPORTUNITIES: OPENING THE
DOOR TO TAT

PERFORMANCE EVALUATION

Tat Gıda commun�cates �ts object�ves to all employees,
start�ng from sen�or management, through the OKR
(Object�ves & Key Results) performance management
system. Th�s system enables employees to embrace
company goals and fosters a work culture focused on
success, development, and feedback throughout the year.
Employees can regularly rev�ew the�r OKRs, rev�se them
dur�ng check-�n per�ods, and set new focus areas for the�r
performance targets.

Tat Gıda conducts annual career plann�ng meet�ngs to
evaluate the company’s future organ�zat�on, the development
of employees w�th leadersh�p potent�al, cr�t�cal expert�se
areas, rotat�on and promot�on processes, success�on plans,
and talent pools. The development of employees �n talent
pools �s mon�tored through �nd�v�dual development plans.
Add�t�onally, performance �nd�cators are tracked to acqu�re
and develop the necessary talents requ�red by the company,
ensur�ng progress toward �ts goals.

At the end of each per�od (w�th a total of f�ve per�ods
throughout the year), managers and employees come
together for comprehens�ve d�scuss�ons to assess job
performance and prov�de feedback.

EMPLOYEE EXPERIENCE

S�nce 2023, Tat Gıda has taken s�gn�f�cant act�ons regard�ng employee exper�ence through the jo�nt efforts of the
Board of D�rectors and the Susta�nab�l�ty Comm�ttee, mak�ng th�s a key focus �n the company’s future goals.

To closely mon�tor employee exper�ence and �mplement exper�ence-dr�ven �mprovements, var�ous �n�t�at�ves have been
carr�ed out. In th�s scope, f�eld v�s�ts were conducted, one-on-one exper�ence-shar�ng sess�ons were held, and
observat�onal stud�es were performed. To enhance cr�t�cal employee exper�ence po�nts, factory locat�ons saw
renovat�ons �n d�n�ng halls, cafeter�as, transportat�on serv�ces, and break areas, wh�le the headquarters trans�t�oned to
an open-off�ce layout. These efforts, �n�t�ated �n 2023, cont�nue systemat�cally �n 2024 w�th a focus on cont�nuous
�mprovement.

A major step toward enhanc�ng employee exper�ence was taken �n August 2024, when prev�ously outsourced d�n�ng
hall and cafeter�a serv�ces were brought �n-house. At the Mustafakemalpaşa fac�l�ty, soc�al areas featur�ng table tenn�s
and var�ous games were created to make breaks more enjoyable and �nteract�ve. Add�t�onally, the TAT L�brary was
establ�shed to support employee development and encourage knowledge shar�ng, open�ng doors to new stor�es and
d�scover�es.
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In th�s context, Tat Gıda's Human R�ghts Pol�cy also addresses equal opportun�ty
and d�scr�m�nat�on, reflect�ng �ts perspect�ve on these �ssues. The company,
wh�ch values female employees and the employment of women, ach�eved �ts goal
of �ncreas�ng the proport�on of female employees �n 2024. The percentage of
female employees rose from 41% �n 2023 to 44% �n 2024.
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Tat Gıda commun�cates �ts compensat�on processes to employees through a transparent and fa�r f�ve-stage procedure. In th�s
process, each employee rece�ves face-to-face not�f�cat�on from the�r manager, and any quest�ons from employees are addressed
and clar�f�ed. Th�s approach, based on the pr�nc�ples of transparency, accuracy, and fa�rness, ensures that both employees and
managers have access to accurate �nformat�on.

Tat Gıda adopts a management approach
that el�m�nates d�scr�m�nat�on and b�as,
evaluat�ng �ts employees based on
object�ve cr�ter�a and processes. The
company undertakes var�ous �n�t�at�ves to
prov�de equal opportun�t�es for all
employees at d�fferent levels.

Tat Gıda supports �n�t�at�ves that promote women's employment and
leadersh�p, a�m�ng to prov�de female employees w�th greater access to
tra�n�ng and development opportun�t�es, advance the�r careers, and benef�t
from equal opportun�t�es. The company act�vely works to create a gender-
sens�t�ve work env�ronment and organ�zes gender equal�ty tra�n�ng to ra�se
awareness among all employees on th�s �ssue.

Employees Rat�o of
Female

Employee

Tat Gıda offers var�ous benef�ts a�med at enhanc�ng employee
exper�ence and sat�sfact�on, as well as �mprov�ng the l�v�ng
standards of employees and the�r fam�l�es.

In 2024, Tat Gıda prov�ded employees w�th the follow�ng benef�ts:
fuel ass�stance, a�d for Ramadan and Sacr�f�ce hol�days, annual pa�d
leave allowances, marr�age ass�stance, educat�on ass�stance, b�rth
ass�stance, death ass�stance (for themselves and relat�ves), m�l�tary
serv�ce ass�stance, ch�ldcare ass�stance, b�rthday ass�stance, meal
ass�stance, flextra employer contr�but�on, Ramadan food package-
shopp�ng ass�stance, veh�cle allowance, cloth�ng support, natural
d�saster ass�stance, clean�ng ass�stance, food ass�stance, mob�le
phone dev�ce support, sales bonus, ZBB Award, Improvement
Award, Instant Rewards, and Health Insurance benef�ts.

In 2024, the veh�cle allowance was �ntroduced for employees for the
f�rst t�me. Tat Gıda places great �mportance on benef�ts and
employee happ�ness, pos�t�on�ng soc�al susta�nab�l�ty at the core of
�ts approach.

COMPENSATION

EQUAL OPPORTUNITY

SOCIAL RIGHTS AND BENEFITS

1007 44% 
Rat�o of

Generat�on Y  

36% 

Average Total Number
of Employees

End of December -
Total Number of
Employees

Average Number of
Male Employees

End of December -
Number of Male
Employees

2022

2022

2022

2022

1,096

773

613

573

980

739

573

473

2023

2023

2023

2023

1,010

735

564

459

2024

2024

2024

2024

Average Number of
Female Employees

End of December -
Number of Female
Employees

Gender D�str�but�on of
Sen�or Management –
Men

2022 50%

50%2023

75%2024

Promot�on rates
by gender - Male

2022 56%

60%2023

44%2024

Gender D�str�but�on of
Sen�or Management –
Women

2022 50%

50%2023

25%2024

Promot�on rates by
gender - Female

2022 44%

40%2023

56%2024

Long Term Interns

2022 26

352023

92024

New h�res by gender
- Male

2022 55%

58%2023

74%2024

Rat�o of m�ddle managers
by gender - Male

2022 68%

69%2023

72%2024

New h�res by gender
- Female

2022 45%

42%2023

26%2024

Rat�o of m�ddle
managers by gender -
Female

2022 32%

31%2023

28%2024

2022 8

82023

62024

Average
Sen�or�ty

2022

2022

483

200

407

276

2023

2023

446

446

2024

2024

2023 2024
Employee Engagement Survey Part�c�pat�on Rate 96% 85%

Total Tra�n�ng Hours 18,186 8,774

Off�ce Employees Total Tra�n�ng Hours 13,674 6,580

F�eld Employees Total Tra�n�ng Hours 4,512 2,194

Un�on Representat�ves 81% 81%

Employee Turnover Rate 25% 49%

Rat�o of newly h�red
female employees

2022 57%

18%2023

58%2024

2022 56%

58%2023

56% 2024

Male Employee
Rat�o 

2022 36.5

382023

362024

Average Age
Female Employee
Rat�o 

2022 44%

42%2023

44%2024

Tat Gıda respects employees' r�ght to un�on�ze
and establ�shes a trust-based relat�onsh�p
between the un�on and employees. The company
a�ms to ensure the susta�nab�l�ty of workplace
peace and harmony by act�ng �n accordance w�th
legal regulat�ons and the requ�rements of
collect�ve barga�n�ng agreements. In th�s regard,
regular meet�ngs are held w�th un�on
representat�ves and bus�ness managers to
strengthen �nternal commun�cat�on, share
�nformat�on about projects conducted w�th�n the
organ�zat�on, and enhance collaborat�on.

Tat Gıda encourages �ts employees to be �n a cont�nuous state of
development and takes the necessary steps to support th�s. The Human
Resources department and the board of d�rectors prepare regular
tra�n�ng programs on an annual bas�s, clearly outl�n�ng the focus areas
for employee tra�n�ng each year. In add�t�on to per�od�c tra�n�ng,
employees can consult w�th the relevant department representat�ves and
the HR department to pursue any tra�n�ng they deem benef�c�al for
themselves.

In 2024, Tat Gıda made s�gn�f�cant progress �n th�s area by �mplement�ng
concrete steps for employee development. Employees �ncreased the�r
competenc�es through �nterdepartmental tra�n�ng, foster�ng the
company's culture among one another.

Furthermore, start�ng �n 2024, Tat Gıda has begun prov�d�ng support for
employees �n learn�ng Engl�sh, s�gn�ng a new collaborat�on w�th Cambly.

In prev�ous years, there were no tra�n�ng programs ta�lored to spec�f�c
departments a�med at support�ng employees' �nd�v�dual development.
However, to enhance the profess�onal competenc�es of employees, these
tra�n�ng programs have been �ntegrated �nto the company culture and
transformed �nto a corporate strategy al�gned w�th the goal of cont�nuous
development.

FREEDOM OF ASSOCIATION AND
COLLECTIVE BARGAINING

CONTINUOUS DEVELOPMENT AND TRAINING

Susta�nab�l�tyTat Gıda �n 2024 Corporate Governance F�nanc�al ReportManagementTat Gıda At a Glance 
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Tat Gıda's approach to occupat�onal health and safety �s
based on prov�d�ng a safe work�ng env�ronment for �ts
employees and m�n�m�z�ng potent�al health r�sks. In th�s
regard, a hol�st�c perspect�ve �s adopted for occupat�onal
health and safety, and th�s approach �s �mplemented �n all
product�on fac�l�t�es and off�ces.

Tat Gıda manages occupat�onal safety processes w�th the
act�ve part�c�pat�on of management and all employees, and
the Occupat�onal Health and Safety Comm�ttees, formed w�th
contr�but�ons from sen�or management and employee
representat�ves, play a key role �n th�s. It �s emphas�zed that
occupat�onal health and safety �s a shared respons�b�l�ty of all
employees, and th�s culture �s be�ng spread throughout the
company. Occupat�onal safety experts and health teams at all
locat�ons cont�nue the�r work �n l�ne w�th common and
standard�zed pol�c�es and procedures, ensur�ng the creat�on
of a susta�nable structure.

Throughout 2024, Tat Gıda has carr�ed out var�ous
�mprovement �n�t�at�ves �n the f�eld of occupat�onal health and
safety, pr�or�t�z�ng the health and safety of �ts employees. In
th�s context, safety tra�n�ng sess�ons have been organ�zed to
ra�se awareness among all employees about safe work�ng
procedures, r�sk assessment stud�es have been conducted to
�dent�fy potent�al hazards, and necessary precaut�ons have
been taken.

To prevent workplace acc�dents, safety equ�pment has been
updated, and protect�ve gear has been prov�ded. Add�t�onally,
arrangements have been made to make the work env�ronment
health�er and more ergonom�c, allow�ng employees to work �n
a safer and more eff�c�ent sett�ng. All these efforts a�m to
strengthen the occupat�onal health and safety culture,
m�n�m�ze workplace acc�dents, and create a susta�nable work
env�ronment.

The company cont�nues �ts efforts w�th the goal of zero
workplace acc�dents, address�ng occupat�onal health and
safety (OHS) d�mens�ons �n l�ne w�th th�s object�ve. Tat Gıda's
OHS pol�cy declares the company's OHS v�s�on and m�ss�on
to �ts stakeholders and expects full compl�ance w�th th�s
pol�cy from all of them.

Through regular aud�ts, employees are adapt�ng to the OHS
culture and re�nforc�ng th�s mental�ty and culture w�th the
tra�n�ng they rece�ve. In th�s way, Tat Gıda’s OHS
performance �s �mprov�ng, and the company �s gradually
approach�ng �ts OHS goals.

Tat Gıda prom�ses a healthy and safe work env�ronment for
�ts employees. Mental health �s as �mportant as phys�cal
health, and Tat Gıda takes the necessary steps to �nvest �n
the mental health of �ts employees.

Tat Gıda focuses on develop�ng solut�ons to the challenges faced by farmers who ensure the del�very of safe food to the tables.
Factors such as the reduct�on of arable land, anomal�es caused by the cl�mate cr�s�s, decreased crop product�v�ty, and the
�ncreas�ng r�sks of d�seases and pests pose s�gn�f�cant threats to both farmers and food producers.

Support�ng farmers �n adopt�ng susta�nable agr�culture pol�c�es, promot�ng agr�cultural technolog�es, and reduc�ng costs to
�ncrease eff�c�ency are of great �mportance. In th�s regard, Tat Gıda supports farmers through d�g�tal agr�culture appl�cat�ons and
encourages the shar�ng of knowledge and exper�ences.

As part of �ts susta�nable agr�culture v�s�on, the company a�ms to foster farmer development, effect�ve commun�cat�on, and the
w�despread use of d�g�tal�zat�on �n agr�culture, part�cularly �n tomato farm�ng. Through contract farm�ng models and d�g�tal
agr�culture solut�ons, Tat Gıda helps farmers ach�eve eff�c�ent product�on wh�le also contr�but�ng to bus�ness cont�nu�ty w�th
f�nanc�al support mechan�sms. W�th upcom�ng �nvestments, the company a�ms to accelerate technolog�cal transformat�on �n the
agr�culture and food sector and strengthen collaborat�on w�th stakeholders.

613

573

573

473

564

564

Occupat�onal Health and Safety

We Prov�de Support to Farmers

What We Share Soc�ety

Susta�nable Agr�culture w�th Farmers

R&D and Innovat�on Center

Qual�ty

Tat Gıda embraces add�ng value to soc�ety and prov�d�ng access�ble and healthy food as one of �ts
core pr�nc�ples.

The company supports the development of the soc�al structure �n all the reg�ons �t operates and
cont�nuously conducts research and development (R&D) act�v�t�es.

What We Share  Soc�ety
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Tat Gıda, as one of the f�rst compan�es to �mplement the
contract farm�ng model �n Türk�ye, has been cont�nuously
apply�ng th�s model for 57 years. The company cont�nues to
develop contract farm�ng pract�ces to support the
susta�nab�l�ty of the ecosystem.

Tak�ng a long-term perspect�ve on the agr�cultural supply
process, Tat Gıda contr�butes to susta�nable agr�culture
through contracts made between farmers, who carry out
agr�cultural product�on, and the �ndustr�al fac�l�t�es that
process these products, w�th�n the framework of a w�n-w�n
approach.

W�th�n th�s model, wh�ch supports the cont�nu�ty of
agr�cultural act�v�t�es �n the reg�ons where product�on fac�l�t�es
are located, farmers are prov�ded w�th both f�nanc�al and �n-
k�nd advance support through agreements made dur�ng the
plant�ng season, and �nformat�on �s shared through d�g�tal
agr�culture appl�cat�ons unt�l the harvest process.

Wh�le f�nanc�al advance support helps to ensure the f�nanc�al
susta�nab�l�ty of farmers, �n-k�nd advances contr�bute to
essent�al agr�cultural �nputs such as seedl�ngs, seeds,
fert�l�zers, and dr�p �rr�gat�on systems.

In 2024, a total of f�nanc�al advances and �n-k�nd
advances were prov�ded to farmers w�th�n the
framework of f�nanc�ng and advance support. 

70 m�ll�on TRY 
129 m�ll�on TRY 

f�nanc�al advances and

�n-k�nd advances

CONTRACT FARMING

Tat Gıda collaborates w�th over 1,000
farmers, nearly 500 of whom are
under contract.
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You can access the full
rec�pe by scann�ng the

QR code.

Corn Soup Rec�pe

25 M�n

Soups

Easy

2023 2024

In-K�nd TL 84.7 M�ll�on TL 129 M�ll�on

In- Cash TL 76.5 M�ll�on TL 70 M�ll�on

Total TL 161.2 M�ll�on TL 199 M�ll�on

Total number of benef�c�ary
farmers

479 403

Tat Gıda has �mplemented the "Agr�cultural Value
Cha�n" project �n order to fac�l�tate contracted farmers'
access to f�nanc�al resources and support the�r f�nanc�al
susta�nab�l�ty. W�th�n the scope of th�s project, farmers
can benef�t from f�nanc�ng opportun�t�es �n l�ne w�th
market cond�t�ons, w�thout wa�t�ng for the matur�ty of
the�r rece�vables, w�thout the need for any l�m�t work
and w�thout collateral.

In 2022, the Product�ve Farmer Cred�t Card was �ntroduced to
enable farmers to obta�n the necessary agr�cultural �nputs on a
harvest-term bas�s w�thout any �nterest charges. Th�s card,
offered uncond�t�onally and w�thout the need for a guarantor,
prov�ded f�nanc�al flex�b�l�ty to farmers. Add�t�onally, as part of �n-
k�nd advance support, contr�but�ons cont�nue to be made for
essent�al agr�cultural �nputs such as seedl�ngs, seeds, fert�l�zers,
and dr�p �rr�gat�on systems.

WE CONTINUE SUPPORT TO FARMERS

You can scan the QR code to watch our 55-
Year-Old Taste Story movies.
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The R&D D�rectorate operates under the Market�ng Deputy
General Manager and has a structure cons�st�ng of
spec�al�zed teams focus�ng on ma�n categor�es such as
sauces, ready meals, p�ckles, tomato paste, and tomato
products. The D�rectorate encompasses both domest�c and
�nternat�onal product development processes. It a�ms to
manage customer expectat�ons end-to-end, and �n add�t�on
to expert�se �n packag�ng development, new technolog�es,
and bus�ness development, �t also follows un�vers�ty
collaborat�ons, �ncent�ves, and nat�onal/�nternat�onal project
appl�cat�ons w�th�n �ts area of expert�se.

The R&D Center, by adopt�ng the company's v�s�on for
�nnovat�ve products, takes the lead �n act�v�t�es that w�ll
strengthen the future product portfol�o and prov�de a
compet�t�ve advantage.

By analyz�ng consumer and customer needs wh�le
ant�c�pat�ng future demands, the center gu�des and
strengthens the company's strateg�c preparat�ons. The R&D
Center, wh�ch conducts product-based stud�es �n ma�n
categor�es such as sauces, ready meals, p�ckles, tomato
paste, and tomato products, has expert�se �n products,
packag�ng, processes, and sc�ent�f�c projects. In �ts process
and technology-focused work, the center adopts the farm-
to-table approach, develop�ng value-added projects across
the ent�re food cha�n and cont�nu�ng �ts act�v�t�es to enhance
the company's compet�t�ve strength.

Our self-funded development projects focus on �ncreas�ng product var�ety by research�ng ready meal opt�ons and packag�ng
technolog�es. The goal �s to expand the product portfol�o by �ntroduc�ng new flavors �n the sauce category. Add�t�onally, work �s
ongo�ng on healthy snacks, trad�t�onal d�shes enr�ched w�th plant-based prote�ns, and ac�d-free p�ckled vegetable products.
Agr�cultural projects a�m to �mprove eff�c�ency through the use of renewable energy. Moreover, stud�es are be�ng conducted to
�mprove product qual�ty by pred�ct�ng food shelf l�fe through sc�ent�f�c models. Projects focused on susta�nab�l�ty, such as energy
eff�c�ency, water conservat�on, and reduc�ng carbon footpr�nts, are also be�ng act�vely pursued.

Tat's R&D center cons�sts of 20 staff members, �nclud�ng 16
eng�neers spec�al�zed �n f�elds such as food, chem�stry,
agr�culture, etc., along w�th 4 techn�c�ans and support
personnel. The R&D center also prov�des �nternsh�p and
employment opportun�t�es to un�vers�ty students and recent
graduates, grow�ng day by day w�th the�r added value.

The foundat�on of these growth and development goals l�es
�n Tat Gıda's a�m to become a global brand. W�th a focus on
global reach and prest�ge, Tat's R&D center �s �ncreas�ng �ts
effect�veness �n �nternat�onal projects year by year. By the
end of 2024, 33 R&D projects have been completed.

There are 14 R&D projects that started �n 2024 and are st�ll
ongo�ng. Among these projects, 3 are �nternat�onal projects,
3 are projects carr�ed out w�th TÜBİTAK and �ndustry
assoc�at�ons, and the rema�n�ng 8 projects are �n�t�ated w�th
the company's own resources. The ma�n goal of these
projects �s to �ncrease customer sat�sfact�on w�th ex�st�ng
products to 100%, wh�le also expand�ng the product range
and portfol�o w�th new products and exper�ments.

R&D and Innovat�on Center

Tat's R&D Center develops �nnovat�ve products that are
add�t�ve-free, preservat�ve-free, susta�nable, del�c�ous, and
env�ronmentally fr�endly, �n l�ne w�th the farm-to-table
approach and by cons�der�ng consumer expectat�ons. The
center focuses on long-term sc�ent�f�c projects and cont�nues
new product development act�v�t�es �n accordance w�th
company pr�or�t�es, a�m�ng to �mprove the consumer
exper�ence. Add�t�onally, �t works on a w�de range of projects,
from agr�culture to green energy, raw mater�als, processes,
and �nnovat�ve technolog�es, and carr�es out these processes
�n collaborat�on w�th un�vers�t�es and research �nst�tut�ons.

Tat Gıda �s currenTRY runn�ng 3 projects under the TÜBİTAK
2244 Industry PhD program, �n collaborat�on w�th Uludağ
Un�vers�ty. Under th�s �n�t�at�ve, act�v�t�es w�ll be conducted �n
the areas of ready meals, healthy snacks, and ac�d�f�ed
foods. In add�t�on to these projects, collaborat�ons and
projects are be�ng developed w�th METU (M�ddle East
Techn�cal Un�vers�ty) and Ege Un�vers�ty.

Tat Gıda h�ghly values the part�c�pat�on of un�vers�t�es and
act�ve collaborat�ons w�th un�vers�ty students as part of �ts
R&D v�s�on. In l�ne w�th th�s v�s�on, by the end of 2024, the
company a�ms to further �ncrease these collaborat�ons �n the
com�ng years and expand the scope of cooperat�on �n self-
funded projects as well.

TAT & UNIVERSITIES – R&D
COLLABORATIONS

TAT R&D IN NUMBERS

(16 women, 4 men)
20 Employees 33 Completed

Projects

3 EU Supported, 3 TÜBİTAK Supported 2024 Projects
14 Projects

INTERNATIONAL R&D STUDIES

The PV4Plants project a�ms to make both agr�cultural product�on
and solar energy generat�on poss�ble �n the same area. The
project focuses on �ncreas�ng the synergy between energy and
agr�culture us�ng Agr�-PV technolog�es, �mprov�ng land use
eff�c�ency, �ncreas�ng crop y�elds, and promot�ng renewable
energy product�on. The developed system w�ll be tested �n
Türk�ye, Spa�n, and Denmark to evaluate �ts compat�b�l�ty w�th
d�fferent cl�mate cond�t�ons and crop var�et�es. A total of 14
organ�zat�ons are part�c�pat�ng �n the project, 4 of wh�ch are from
Türk�ye. The consort�um, coord�nated by Kalyon Solar
Technolog�es Product�on Inc., �ncludes METU-GÜNAM, Yıldız
Techn�cal Un�vers�ty, and Tat Gıda Inc., w�th 10 other partners
contr�but�ng to the project from var�ous countr�es.
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Food safety and traceab�l�ty.

Energy eff�c�ency and env�ronmental susta�nab�l�ty.

Lean product�on processes and product�v�ty �mprovement.
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Qual�ty

Tat Gıda has embarked on a s�gn�f�cant transformat�on process �n 2024 �n l�ne
w�th �ts customer-centr�c qual�ty approach. In 2025, the goal �s to take th�s
transformat�on to a h�gher level, accelerat�ng the company's growth and
development journey. In th�s regard, plans are �n place to expand the product
portfol�o through �ncreased R&D �nvestments, add new cert�f�cat�ons, promote
susta�nab�l�ty-focused pract�ces, and further enhance operat�onal eff�c�ency.

Tat Gıda's understand�ng of qual�ty �s bu�lt on customer sat�sfact�on, susta�nab�l�ty,
�nnovat�on, and compl�ance w�th �nternat�onal qual�ty standards. In 2024, the
department has focused on the follow�ng ma�n areas.

These ma�n areas have been the focal po�nts of the qual�ty department’s efforts.
The act�ons and �n�t�at�ves taken have led to not�ceable progress throughout
2024.

Food safety and traceab�l�ty have been key focuses for the
company, w�th an emphas�s on cert�f�cat�ons and aud�ts �n th�s
area. Throughout the year, aud�ts were conducted �n accordance
w�th BRCGS standards, and regular cert�f�cat�on aud�ts were
carr�ed out. By the end of the year, Tat Gıda holds the most up-to-
date BRCGS cert�f�cat�on.

Throughout 2024, comprehens�ve �nternal and external
aud�ts were conducted across three fac�l�t�es, cover�ng
areas such as qual�ty management, food safety, and
env�ronmental management. Regular aud�ts were carr�ed
out at each fac�l�ty to ma�nta�n the val�d�ty of cert�f�cat�ons,
and areas requ�r�ng �mprovement were �dent�f�ed based on
the f�nd�ngs. In th�s context, cont�nuous development and
�mprovement-focused projects were �mplemented w�th the
a�m of enhanc�ng operat�onal excellence. In add�t�on to the
BRCGS cert�f�cat�on, Global GAP cert�f�cat�on, Tomato
Paste Product Cert�f�cat�ons, and Hak Accred�ted Halal
Cert�f�cat�ons were also obta�ned.

In terms of env�ronmental susta�nab�l�ty and energy eff�c�ency, the
most s�gn�f�cant act�ons taken �n 2024 focused on waste
management. Tat Gıda controlled waste management by
conduct�ng �nternal tra�n�ng and awareness-ra�s�ng act�v�t�es.
Process opt�m�zat�ons were �mplemented �n energy and wastewater
management to reduce consumpt�on. Automat�on projects for
product�on l�nes were �ncreased, and a new energy mon�tor�ng
system was launched to decrease energy consumpt�on. Employee
tra�n�ng sess�ons helped reduce error rates �n bus�ness processes.

The S�gma 6 projects �mplemented �n lean product�on processes
and eff�c�ency have been the p�oneers of eff�c�ency-based work �n
processes and the company. Throughout 2024, the qual�ty
department successfully completed four S�gma 6 projects.

The qual�ty department rel�es on the ISO 9001 qual�ty management
system and the �ntegrated bus�ness model �t has developed �n �ts
processes. These management systems, wh�ch are the ma�n
gu�d�ng pr�nc�ples, are fundamental �n both aud�ts and the
company's susta�nab�l�ty model.

An �mportant aspect of these transformat�on projects �s the
collaborat�ons that have been establ�shed. Tat Gıda v�ews �ts
partnersh�ps and contr�but�ons as h�ghly valuable and cr�t�cal.
Throughout 2024, dur�ng the trans�t�on of the ma�n ERP
appl�cat�on to the R�se platform, collaborat�on was carr�ed out
w�th SAP Global and Gol�ve. In automat�on projects,
partnersh�ps were formed w�th U�path and VBM, wh�le
collaborat�ons were made w�th M�crosoft for data collect�on
and d�g�tal�zat�on processes.

One of Tat Gıda's key pr�or�t�es and agendas �n 2024 �s
automat�on efforts and d�g�tal transformat�on projects. Tat
Gıda, wh�ch values �ts producers and farmers �mmensely, �s
focus�ng on d�g�tal transformat�on projects that w�ll �ncrease
the�r product�v�ty as well as process eff�c�ency.

The company places great �mportance not only on
processes but also at �ts headquarters, where several key
d�g�tal transformat�on �n�t�at�ves have been �mplemented.
The d�g�tal transformat�on projects that started �n 2023
have cont�nued �n 2024 as well. The year 2024 has been a
s�gn�f�cant year for d�g�tal transformat�on and automat�on,
lay�ng the groundwork for a roadmap for 2025 and the
years ahead.

Cloud trans�t�on projects a�med at mak�ng the
�nfrastructure more susta�nable began to be structured
at the end of 2024. The SAP R�se project trans�t�on,
wh�ch �s expected to cont�nue �n 2025, �s one of the
prom�nent �n�t�at�ves �n th�s area.

W�th the goal of transform�ng �nto a data-dr�ven
organ�zat�onal structure, dashboards were �mplemented
for order fulf�llment and �nventory management.

D�g�tal transformat�on cont�nued w�th projects such as
�mprov�ng the product�on plann�ng and SNS process
w�th�n the supply cha�n.

Improvements were made �n key f�nanc�al modules, and
work cont�nued to ensure data rel�ab�l�ty.

D�g�tal Transformat�on and Automat�on

Tat Gıda, wh�le �mplement�ng these �n�t�at�ves, emphas�zes that
the �nfrastructure must be free from techn�cal debt and
compat�ble w�th �nnovat�ve technolog�es to ensure the
susta�nable development of d�g�tal transformat�on and
automat�on. By 2024, the company plans to strengthen �ts
�nfrastructure w�th an approach that w�ll allow �t to �ntegrate w�th
next-generat�on technolog�es, pav�ng the way for further
advancements �n 2025 and beyond.

The year 2024 �s recorded as a year �n wh�ch the role of data
and automat�on �n d�g�tal transformat�on projects has �ncreased,
w�th these elements progress�ng toward becom�ng key players
�n d�g�tal transformat�on. As a result, qual�ty has been enhanced,
and products that leave a taste on the palate and offer h�gher
qual�ty are be�ng del�vered to customers.

The roxIMed project a�ms to �ntegrate alternat�ve prote�ns
sourced from susta�nable resources �nto Med�terranean food
and feed systems and promote the�r use. The project targets
the evaluat�on of agr�cultural �ndustr�al by-products as prote�n
sources, w�th a part�cular focus on us�ng tomato waste as a
prote�n source. Add�t�onally, the project explores the use of
alternat�ve prote�n sources, �nclud�ng trad�t�onal prote�n
sources such as lent�ls and peas, as well as new seed sources
for the Med�terranean reg�on l�ke ch�a seeds, m�croalgae,
�nsects, mycoprote�n, tomato, h�b�scus leaves, and water
lent�ls.

The project a�ms to susta�nably process these prote�n sources
through �nnovat�ve prote�n extract�on and food process�ng
technolog�es, mak�ng them su�table for the needs of
consumers and food producers. A total of 17 partners from 9
countr�es are �nvolved �n the study, w�th Tat Gıda, M�ddle East
Techn�cal Un�vers�ty (METU), and Uluova Süt T�caret A.Ş.
from Türk�ye part�c�pat�ng. Internat�onal academ�c and
research �nst�tut�ons contr�but�ng to the project �nclude
Hochschule We�henstephan-Tr�esdorf, Deutsche Inst�tut für
Lebensm�ttel (DIL), Amer�can Un�vers�ty of Be�rut, Ass�ut
Un�vers�ty, AINIA, Malta College of Arts, Sc�ence and
Technology, and the Un�vers�ty of Parma.
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TS 7896 Pepper Paste

TS 1466 Tomato

Paste and Puree

ISO 9001

ISO 14001

ISO 50001

ISO 14064

BRCGS Vers�on 9

IFS Vers�on 8

Helal

Kosher

Organ�c Farm 

Global GAP 

Sedex 

BSCI

613
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The act�v�t�es carr�ed out �n 2024 have cont�nued
throughout the year, �n add�t�on to the three ma�n focus
areas. Below �s the summary of the qual�ty department for
the year:

IFS Vers�on 8, BRCGS Vers�on 9, and ISO cert�f�cat�ons
have been updated and are now val�d for 3 fac�l�t�es.

The Global GAP cert�f�cat�on has been added, and TS
Tomato Paste Product Cert�f�cat�ons have been
�ncluded. Halal Cert�f�cat�ons accred�ted by Hak
Accred�tat�on have also been updated.

In l�ne w�th food safety pr�nc�ples, product�on processes
have been �mproved, and measures to ensure consumer
safety have been �ncreased.

Cont�nuous tra�n�ng on food safety culture and qual�ty
awareness has been prov�ded to employees, enhanc�ng
the organ�zat�on's awareness on these matters.

Innovat�on processes have been developed based on
customer feedback, and products have been produced
to meet market demands.

Compl�ance w�th legal regulat�ons has been ensured,
and product�on has been carr�ed out �n accordance w�th
qual�ty and food safety standards �n both domest�c and
�nternat�onal markets.

573

All customer compla�nts �n 2024 have been resolved and closed. W�th a 100%
resolut�on rate, we cont�nue to grow alongs�de our customers and rema�n present
on tables both �n our country and globally.

In order to �ncrease the speed of customer feedback, the goal
has been set to prov�de a solut�on to every request w�th�n 2
hours. Spec�al v�s�ts are made to B2B customers to establ�sh
closer collaborat�on and prov�de personal�zed solut�ons based
on the�r needs. After rev�ew�ng customer compla�nts and
feedback, root cause act�ons are qu�ckly �mplemented to
prevent recurr�ng �ssues. The call center team works w�th great
sens�t�v�ty on values such as qual�ty, honesty, customer value,
respect for work, and ownersh�p. Personal�zed responses are
prov�ded for each customer, w�th a ta�lored solut�on path for
every �nd�v�dual case. All customer data �s access�ble through
the CRM Specto call center platform, and real-t�me data analys�s
�s performed us�ng th�s data. Th�s enables the creat�on of qu�ck
reports and real-t�me updates on customer compla�nts.

Customer sat�sfact�on �s one of the fundamental components of
the company, and the year 2024 has opened a new chapter �n
customer sat�sfact�on and packag�ng.

Product label�ng has been reorgan�zed �n accordance w�th EU
standards. The labels now clearly and comprehens�vely d�splay
product contents, nutr�t�onal values, and product�on �nformat�on.
Add�t�onally, through ongo�ng efforts to �mprove product qual�ty,
the accuracy of the �nformat�on on the labels and the qual�ty
standards of the products have been cont�nuously mon�tored
and enhanced.

QUALITY CERTIFICATES

Susta�nab�l�tyTat Gıda �n 2024 Corporate Governance F�nanc�al ReportManagementTat Gıda At a Glance 

Qual�ty factors �n product�on processes and
operat�ons are unden�able elements for Tat Gıda.
The qual�ty control processes ensure compl�ance
w�th standards, eff�c�ency, and error-free product�on
by mon�tor�ng every stage from raw mater�als to the
f�nal product. These factors enhance the brand's
rel�ab�l�ty, protect consumer health, and strengthen
the company’s compet�t�ve power. Asp�r�ng to
become a global brand w�th the goal of ga�n�ng
prest�ge worldw�de �n every f�eld, Tat Gıda places
great �mportance on qual�ty factors.

W�th our 100% solut�on-or�ented
approach, we a�m to be �nd�spensable for

tables full of taste and qual�ty w�th our
customers.

You can scan the code to watch our Taste
That Will Never Stay on the Plate movies.



The Or�g�n of Taste, 
The Assurance of the Future
Tat Gıda, draw�ng strength from �ts deep-rooted h�story, br�ngs flavor to
the table and adds conf�dence to the future. W�th a focus on d�vers�ty and
susta�nab�l�ty, we create value at every stage of product�on, shap�ng the
flavors of tomorrow from today.

Corporate Governance 
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Corporate Governance D�sclosures

Our Company places great �mportance on compl�ance w�th
the "Corporate Governance Pr�nc�ples" regulated by the
Cap�tal Markets Board (“CMB”). In 2022, our Company fully
compl�ed w�th all mandatory pr�nc�ples under the
Commun�qué on Corporate Governance No. II-17.1
(“Commun�qué”) �n force and adhered to the vast major�ty of
non-mandatory pr�nc�ples. Full compl�ance w�th non-
mandatory Corporate Governance Pr�nc�ples �s targeted, and
max�mum effort �s be�ng made �n th�s regard.
However, full compl�ance has not yet been ach�eved for some
pr�nc�ples due to challenges encountered �n pract�ce, ongo�ng
d�scuss�ons both �n our country and �nternat�onally regard�ng
certa�n pr�nc�ples, and the fact that some pr�nc�ples do not
fully al�gn w�th the current structure of the market and the
Company. Stud�es are ongo�ng for the pr�nc�ples that have
not yet been �mplemented. After rev�ew�ng the adm�n�strat�ve,
legal, and techn�cal �nfrastructure that w�ll contr�bute to the
effect�ve management of our Company, the�r �mplementat�on
w�ll be evaluated accord�ngly.

Follow�ng an assessment conducted by SAHA Corporate
Governance and Cred�t Rat�ng Serv�ces Inc. (“SAHA”), wh�ch
�s author�zed by the CMB to prov�de corporate governance
rat�ng serv�ces, our Company's Corporate Governance Rat�ng
Score was updated to 9.50 (95.02%) as of December 27,
2024.

The report prepared by SAHA regard�ng the Corporate
Governance Rat�ng �s publ�shed on our Company's webs�te at
www.tatg�da.com. The d�str�but�on of the corporate
governance rat�ng score by ma�n categor�es �s prov�ded
below.

The ma�n non-mandatory Corporate Governance Pr�nc�ples
that have not yet been fully compl�ed w�th under the
regulat�on are l�sted below, and add�t�onal explanat�ons on
the matter can be found �n the relevant sect�ons of the annual
report.

Perta�n�ng to Pr�nc�ple 1.3.10, a separate agenda �tem was
�ncluded �n the general assembly agenda for donat�ons,
and deta�ls of h�gh-value donat�ons were d�sclosed �n the
general assembly �nformat�on document. The rema�n�ng
balance, wh�ch was not deta�led �n the �nformat�on
document, cons�sts of var�ous donat�ons made to mult�ple
�nst�tut�ons and organ�zat�ons, each below 50,000.00 TL,
and �s not cons�dered mater�al �nformat�on for �nvestors.
As donat�ons below th�s threshold are not act�vely
mon�tored by our �nvestors, d�sclosures w�ll cont�nue �n
the com�ng years based on a mater�al�ty threshold
determ�ned accord�ng to preva�l�ng cond�t�ons.

Perta�n�ng to Pr�nc�ple 1.5.2, m�nor�ty r�ghts have not been
granted to shareholders hold�ng less than one-twent�eth
of the cap�tal under the art�cles of assoc�at�on. Instead,
m�nor�ty r�ghts are prov�ded w�th�n the framework of
general legal prov�s�ons, �n l�ne w�th common pract�ces.
S�nce no requests have been rece�ved from �nvestors on
th�s matter, no changes are planned �n the near future.

Perta�n�ng to Pr�nc�ple 4.4.1, �n 2024, 22 phys�cal board
meet�ngs were held. Apart from the dec�s�ons made �n
these meet�ngs, all other dec�s�ons were taken through
c�rculat�on, w�th board members be�ng �nformed w�th�n a
reasonable t�me �n advance. Add�t�onally, board members
have been regularly �nformed about the company's
performance and developments. Cons�der�ng the
meet�ngs held, the major�ty of board members have
attended most of the meet�ngs.

Regard�ng Pr�nc�ple 4.4.2, no spec�f�c def�n�t�on has been
establ�shed �n th�s regard. The t�m�ng of the �nformat�on
prov�ded to board members �s determ�ned based on the
agenda and process of the board meet�ngs, and members
are �nformed w�th�n a reasonable t�meframe. Currently,
there are no plans to �mplement an �nternal regulat�on on
th�s matter.

Perta�n�ng to Pr�nc�ple 4.4.5, although our company has
ma�nta�ned cons�stent processes regard�ng the conduct of
board meet�ngs for many years, there �s no spec�f�c
wr�tten �nternal regulat�on on th�s matter. At present, there
are no plans to �mplement an �nternal regulat�on �n th�s
regard.

Perta�n�ng to Pr�nc�ple 4.4.7, there are no restr�ct�ons on
board members hold�ng external pos�t�ons, as the�r
profess�onal exper�ence and �ndustry expert�se contr�bute
s�gn�f�cantly to the board. The résumés of our board
members are �ncluded �n our annual report. Cons�der�ng
the effect�ve funct�on�ng of the board, the current pract�ce
�s not deemed to have any adverse �mpact on corporate
governance, and no changes are planned �n the short
term.

Perta�n�ng to Pr�nc�ple 4.5.5, comm�ttees are formed �n
accordance w�th relevant regulat�ons, cons�der�ng the
knowledge and exper�ence of our board members. Some
board members serve on mult�ple comm�ttees, fac�l�tat�ng
commun�cat�on between comm�ttees deal�ng w�th related
�ssues and enhanc�ng collaborat�on opportun�t�es. G�ven
that the number of board members �s n�ne and
cons�der�ng the number of comm�ttees requ�red to be
establ�shed under the Cap�tal Markets Board (SPK)
regulat�ons, full compl�ance w�th th�s pr�nc�ple �s not
deemed pract�cally feas�ble. Tak�ng �nto account the
eff�c�ent work enabled by the board members' expert�se
and exper�ence, the current comm�ttee structure �s
cons�dered effect�ve, and no changes are ant�c�pated �n
the near future.
Perta�n�ng to Pr�nc�ple 4.6.5, payments made to board
members and execut�ves w�th adm�n�strat�ve
respons�b�l�t�es are d�sclosed to the publ�c collect�vely �n
l�ne w�th general pract�ces at the Ord�nary General
Assembly and �n the f�nanc�al statement footnotes. As the
conf�dent�al�ty of personal �nformat�on �s cons�dered
�mportant, market pract�ces �n th�s regard are closely
mon�tored, and �t �s planned to act �n l�ne w�th preva�l�ng
market pract�ces.

The Company has not encountered any confl�cts of �nterest
due to the �nab�l�ty to fully comply w�th non-mandatory
pr�nc�ples.

In accordance w�th the Cap�tal Markets Board (CMB)
Dec�s�on No. 2/49 dated 10.01.2019, the 2023 Corporate
Governance Compl�ance Report (URF) and Corporate
Governance Informat�on Form (KYBF), wh�ch were prepared
and approved by our Company’s Board of D�rectors, are
�ncluded �n the follow�ng sect�on of the annual report. The
relevant documents can also be accessed on our Company’s
corporate governance page on the Publ�c D�sclosure Platform
(KAP).

(https://www.kap.org.tr/tr/s�rket-b�lg�ler�/ozet/1091-tat-g�da-
sanay�-a-s).

At Tat Gıda Sanay� A.Ş., relat�ons w�th shareholders are
managed by a respons�ble un�t establ�shed w�th�n the
F�nanc�al Affa�rs and F�nance General Department. The
Investor Relat�ons Report, prepared regard�ng the act�v�t�es
carr�ed out by the Investor Relat�ons Department, was
approved by the Corporate Governance Comm�ttee on
25.02.202 and presented to the Board of D�rectors for the�r
�nformat�on.

At Tat Gıda Sanay� A.Ş., relat�ons w�th shareholders are
managed by a respons�ble un�t establ�shed w�th�n the
F�nanc�al Affa�rs and F�nance General Department. The
Investor Relat�ons Report, prepared regard�ng the act�v�t�es
carr�ed out by the Investor Relat�ons Department, was
approved by the Corporate Governance Comm�ttee on
25.02.2024 and presented to the Board of D�rectors for the�r
�nformat�on.

IThe Ord�nary General Assembly Meet�ng for 2024 was held
on Apr�l 25, 2024. The General Assembly M�nutes are
ava�lable on our webs�te and the Electron�c General
Assembly portal of the Central Secur�t�es Depos�tory (MKK).
Add�t�onally, these m�nutes are open for shareholders to
rev�ew at the company headquarters and are prov�ded upon
request.
Dur�ng the 2024 Ord�nary General Assembly Meet�ng, a
separate agenda �tem was ded�cated to �nform�ng
shareholders about the donat�ons and a�d made �n 2023. It
was also proposed and approved by a major�ty vote that the
upper l�m�t for donat�ons to be made �n 2024 would be 0.4%
(four per thousand) of the prev�ous year's revenue.
There were no amendments to the Art�cles of Assoc�at�on
dur�ng the per�od. Furthermore, �n l�ne w�th the Cap�tal
Markets Board’s Corporate Governance Commun�qué, the
General Assembly was �nformed that some of the controll�ng
shareholders, board members, execut�ves w�th adm�n�strat�ve
respons�b�l�t�es, and the�r spouses and relat�ves up to the
second degree also hold board membersh�ps or execut�ve
pos�t�ons �n other compan�es, �nclud�ng those operat�ng �n
s�m�lar bus�ness areas. It was also noted that there were no
s�gn�f�cant transact�ons �n 2023 that requ�red d�sclosure
under Art�cle 1.3.6 of the Corporate Governance
Commun�qué.

Our art�cles of assoc�at�on conta�n no prov�s�ons regard�ng
the use of vot�ng r�ghts �n our company.

Contact deta�ls for the Investor Relat�ons Un�t are below:

H�kmet İn h�kmet.�n@tat.com.tr    
Ceng�z BALCI ceng�z.balc�@tat.com.tr 

Corporate Governance Evaluat�on
Cap�tal Market Act�v�t�es Level 3 

Telephone: 0216 430 00 00
Fax: 0216 430 80 15

CHAPTER I

CHAPTER II

Statement of Compl�ance w�th the
Corporate Governance Pr�nc�ples

Shareholders
2.1. Investor Relat�ons Un�t

2.2. Use of Shareholders’ R�ght to Obta�n
Informat�on

2.3. General Shareholders’ Meet�ngs 

2.4.Vot�ng R�ghts

Sub-Categor�es December
2023

December
2024

Shareholders 95.79 95.84

Publ�c D�sclosure and
Transparency 98.05 98.05

Stakeholders 99.51 99.51

Board of D�rectors 93.23 90.36

Total 96.02 95.02
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Corporate Governance D�sclosures

Tat Gıda respects the r�ght of employees to un�on�ze.
Negot�at�ons for the 28th Per�od Collect�ve Labor Agreement
cover�ng the per�od from 01.01.2025 to 31.12.2026 between
our company and Tekgıda-İş Un�on are ongo�ng.

Issues ra�sed by employees through the eth�cs hotl�ne are
regularly evaluated by the Company's eth�cs comm�ttee, and
act�ons are taken accord�ngly.

Our company follows wr�tten standards for Eth�cal Pr�nc�ples
and Compl�ance Pol�c�es. All new employees are requ�red to
s�gn the "Eth�cal Pr�nc�ples" and "Human R�ghts Pol�cy" to
acknowledge the�r comm�tment.

Our company �s comm�tted to cont�nuously �mprov�ng
env�ronmental performance �n product�on and addresses all
act�v�t�es w�th env�ronmental aspects, comply�ng w�th all
relevant laws and regulat�ons. We take necessary measures
to reduce the use of natural resources and waste product�on,
and we cont�nuously mon�tor and protect a�r, water, and so�l
qual�t�es. We �mplement �mprovements and prevent�ve
act�v�t�es to m�n�m�ze sol�d, l�qu�d, and gas waste wh�le
stay�ng below legal l�m�ts, a�m�ng to prevent pollut�on at the
source. Employees are prov�ded w�th awareness tra�n�ng
related to susta�nab�l�ty.. 

Although our Art�cles of Assoc�at�on conta�n no prov�s�on
regard�ng m�nor�ty r�ghts, we comply w�th the Turk�sh
Commerc�al Code and the Cap�tal Market Boards regulat�ons
on th�s subject. In 2024, we d�d not rece�ve any cr�t�c�sm or
compla�nt regard�ng th�s �ssue.

Our company does not have any pr�v�lege �n prof�t
d�str�but�on. The prof�t d�str�but�on pol�cy, wh�ch has been
publ�cly d�sclosed and presented to our shareholders at the
General Assembly, �s appl�ed w�th�n the framework of Art�cle
19 of the Art�cles of Assoc�at�on, t�tled "Determ�nat�on and
D�str�but�on of Prof�t."
Accord�ng to our Art�cles of Assoc�at�on, the Board of
D�rectors may d�str�bute �nter�m d�v�dends, prov�ded that �t
has been author�zed by the General Assembly and compl�es
w�th the Cap�tal Markets Law and the related regulat�ons of
the Cap�tal Markets Board (CMB). The author�zat�on granted
to the Board of D�rectors by the General Assembly �s l�m�ted
to the year �n wh�ch �t �s g�ven.
In l�ne w�th the Prof�t D�str�but�on Pol�cy presented to our
shareholders at the General Assembly meet�ng held on Apr�l
25, 2024, and appl�cable for the year 2024, as a pr�nc�ple,
subject to relevant regulat�ons and f�nanc�al capab�l�t�es, and
cons�der�ng the Company’s long-term strateg�es, �nvestment
and f�nanc�ng pol�c�es, prof�tab�l�ty, and cash pos�t�on, at least
20% of the d�str�butable prof�t calculated �n accordance w�th
the CMB’s commun�qués w�ll be d�str�buted �n cash and/or as
bonus shares, prov�ded that �t can be covered from the
resources ava�lable �n our statutory records.
Accord�ng to the resolut�on adopted at the Ord�nary General
Assembly Meet�ng held on Apr�l 25, 2024, �t was dec�ded that
the loss of 86,244,297 TRY for the year 2023 would be
offset by 38,030,659 TRY from legal reserves and
48,213,638 TRY from share prem�ums (cap�tal reserves).

Our Art�cles of Assoc�at�on do not conta�n any prov�s�ons that
restr�ct or compl�cate the free transfer of shares by
shareholders. The transfer of the company's reg�stered
shares traded on the stock exchange �s subject to the
regulat�ons of the Cap�tal Markets Board.

4.4. Eth�cal Rules and Soc�al Respons�b�l�ty

2.5 M�nor�ty R�ghts

2.6. D�v�dend R�ghts 

2.7. Transfer of Shares

We act�vely use our Company’s webs�te (http://www.tatg�da.
com.tr) to �nform the publ�c. Our webs�te prov�des �nformat�on
about current and past company status �n both Turk�sh and
Engl�sh. 

In add�t�on, there �s a spec�al �nvestor relat�ons sect�on on the
webs�te to prov�de more comprehens�ve �nformat�on to
ex�st�ng and potent�al �nvestors as well as �ntermed�ar�es. Our
webs�te presents �nvestors w�th the �nformat�on st�pulated �n
the CMB Corporate Governance Pr�nc�ples.

Stakeholders related to the company are �nv�ted to meet�ngs
or �nformed through telecommun�cat�on tools as necessary
regard�ng matters concern�ng them. The Aud�t Comm�ttee
rev�ews and resolves compla�nts rece�ved by the company
regard�ng account�ng, report�ng, and �nternal control systems,
as well as �ndependent aud�t processes. The company
evaluates not�f�cat�ons from employees concern�ng
account�ng, report�ng, �nternal control, and �ndependent aud�t
matters w�th�n the framework of conf�dent�al�ty pr�nc�ples.

The Board of D�rectors def�nes the company's object�ves,
oversees the al�gnment of company act�v�t�es w�th leg�slat�on,
the Art�cles of Assoc�at�on, and establ�shed pol�c�es, and
mon�tors management performance. The Board of D�rectors
of our company �s structured �n accordance w�th the
prov�s�ons of Art�cles 11, 12, and 13 of the Art�cles of
Assoc�at�on.

For the determ�nat�on of the agenda of Tat Gıda Sanay� A.Ş.
Board of D�rectors meet�ngs, the preparat�on of dec�s�ons
made by the Board of D�rectors w�th�n the scope of the
Turk�sh Commerc�al Code (TCC) Art�cle 390, and the
prov�s�on of �nformat�on and commun�cat�on to Board
members, the Ass�stant General Manager of F�nanc�al Affa�rs
and F�nance at Tat Gıda Sanay� A.Ş. has been ass�gned.

Our Company’s annual report prov�des the publ�c w�th full,
complete deta�ls about company act�v�t�es �n compl�ance w�th
the prov�s�ons �n the regulat�on.

CHAPTER III

CHAPTER IV

CHAPTER V

Publ�c D�sclosure and Transparency

Stakeholders

Board of D�rectors

3.1. The Corporate Webs�te and �ts Content

4.1. Inform�ng Stakeholders

5.1. Structure and Organ�zat�on of the Board
of D�rectors

4.2. Stakeholder Part�c�pat�on �n Management

3.2. Annual Report

As part of our Eth�cal Pr�nc�ples and Human Resources
Pol�cy, we �dent�f�ed our cr�ter�a for recru�tment and our
mechan�sm for promot�on �n wr�t�ng. Our Human Resources
processes:

By prov�d�ng equal opportun�t�es �n appo�ntments,
promot�ons, rotat�ons, and rewards, we seek to �ncrease
our employees’ loyalty to the company.
All our employees are offered equal opportun�t�es for
tra�n�ng, or�entat�on, and development.
We create a transparent work env�ronment that
encourages mutual respect, where cooperat�on and
sol�dar�ty are the most �mportant factors.
 We prov�de our employees w�th clean, healthy, and safe
work cond�t�ons. 
We respect our employees’ r�ghts to un�on�ze and
collect�vely barga�n. 
We do not allow any form of v�olence or harassment
We do not tolerate ch�ld labor, slavery, human traff�ck�ng,
or forced labor.

By adher�ng to these pr�nc�ples, we are cont�nuously
�mprov�ng the sk�lls of our human resources �n order to
ma�nta�n our super�or�ty �n the compet�t�ve global
env�ronment. For th�s purpose, we clearly def�ne the
operat�ng procedures of our human resources systems and
announce them to all employees. The Human Resources 

4.3. Company’s Human R�ghts Pol�cy

To measure employee engagement, an employee
engagement survey �s conducted annually. The pr�mary
object�ve of th�s process �s to cont�nuously gather employee
feedback and �mplement solut�on- and act�on-or�ented
�n�t�at�ves.

Accord�ngly, �n 2024, department-spec�f�c workshops were
conducted based on feedback from both f�eld and off�ce
employees. Act�on plans were developed �n these workshops
and closely mon�tored. The ent�re management team was
ass�gned these act�on �tems w�th�n the OKR (Object�ve Key
Result) system.

Regular “B�zb�ze” meet�ngs are held to prov�de employees
w�th a platform to share the�r op�n�ons. Add�t�onally,
employees rece�ve monthly newsletters that share �mportant
updates across the company.

Throughout the year, our company also holds meet�ngs w�th
customers and suppl�ers to fac�l�tate mutual exchanges of
�deas. As a result of these meet�ngs, �n�t�at�ves are
undertaken based on customer and suppl�er
recommendat�ons, and �mprovement efforts are carr�ed out to
enhance customer and suppl�er sat�sfact�on.

The part�c�pat�on of stakeholders �n management, as well as
the op�n�ons and suggest�ons they convey to the relevant
departments, are cons�dered by our company’s management
to the extent that they al�gn w�th our long-term strateg�es.
Regard�ng work�ng cond�t�ons, the work env�ronment, and
employee r�ghts, the op�n�ons and agreement of the labor
un�on are obta�ned, and dec�s�ons are made collaborat�vely.

W�th�n the framework of a trust-based relat�onsh�p
establ�shed w�th the un�on and employees, our company a�ms
to ensure the cont�nu�ty of workplace peace and harmony by
comply�ng w�th legal requ�rements and collect�ve barga�n�ng
agreements. Although employee part�c�pat�on �n management
�s not spec�f�ed �n the art�cles of assoc�at�on or regulat�ons,
both un�on�zed and non-un�on�zed employees contr�bute to
management through var�ous methods. To enhance �nternal
commun�cat�on and share �nformat�on about ongo�ng projects
w�th�n the company, as well as to rece�ve support and act
collect�vely, regular coord�nat�on meet�ngs are held between
un�on representat�ves and bus�ness leaders.
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Corporate Governance D�sclosures

The Board of D�rectors convenes phys�cally when necessary,
�n accordance w�th the relevant prov�s�ons of the Turk�sh
Commerc�al Code and the Art�cles of Assoc�at�on.
Add�t�onally, when requ�red, dec�s�ons are made through the
method of c�rculat�on, as st�pulated by Art�cle 390, paragraph
4 of the Turk�sh Commerc�al Code. In 2024, a total of 31
Board of D�rectors dec�s�ons were made. The dut�es of the
Nom�nat�on Comm�ttee at our company are carr�ed out by the
Corporate Governance Comm�ttee.

The number of �ndependent member cand�dates presented to
the Corporate Governance Comm�ttee for 2024 was 3. The
cand�dacy declarat�ons and resumes of these �nd�v�duals
were evaluated �n the meet�ngs of the Corporate Governance
Comm�ttee on 27.02.2024 and the Board of D�rectors on
28.02.2024. It was dec�ded that all of them would be
appo�nted as �ndependent member cand�dates. All
Independent Board Members have subm�tted the�r
�ndependence declarat�ons to the Corporate Governance
Comm�ttee.

Name - Surname

Person Act�ng
on Behalf of a
Legal Ent�ty

Member

Gender Duty Profess�on Date of Appo�ntment

VEYSEL MEMİŞ Male Cha�rman of the
Board of D�rectors Sen�or Manager 19.02.2024

GİYASETTİN MEMİŞ  Male
Deputy Cha�rman of

the Board of
D�rectors

Sen�or Manager 19.02.2024

TUBA MEMİŞ Female Board Member Sen�or Manager 12.11.2024

NASİP MEMİŞ Male Board Member Sen�or Manager 19.02.2024

TUNCER MEMİŞ Male Board Member Sen�or Manager 19.02.2024

YOSHIHISA HAIRO Male Board Member Sen�or Manager 25.04.2024

AYŞE SELEN KOCABAŞ   Female Board Member Sen�or Manager 25.04.2024

HALUK ZİYA TÜRKMEN Male Board Member Sen�or Manager 25.04.2024

MEHMET ORMANCI Male Board Member Sen�or Manager 25.04.2024

Our company's Board of D�rectors conducts �ts act�v�t�es �n a
transparent, accountable, fa�r, and respons�ble manner. The
powers and respons�b�l�t�es of the Board members are
def�ned �n the company's Art�cles of Assoc�at�on. The
company's s�gnature c�rcular spec�f�es the powers �n deta�l.
R�sks are quest�oned and thoroughly evaluated through
prepared reports and meet�ngs. The r�sks faced by the
company are mon�tored by the R�sk Management Comm�ttee,
and the Board of D�rectors �s �nformed about these r�sks.

Our company does not have any comm�ttees other than the
Aud�t Comm�ttee, Corporate Governance Comm�ttee, and
R�sk Management Comm�ttee. In accordance w�th the
relevant regulat�ons, the ent�re Aud�t Comm�ttee cons�sts of
�ndependent members, and the cha�rs of the Corporate
Governance Comm�ttee and the R�sk Management
Comm�ttee are selected from �ndependent board members. In
the comm�ttees formed under the relevant regulat�ons,
execut�ve board members/CEOs do not serve. The work�ng
pr�nc�ples of the comm�ttees have been def�ned and
publ�shed on the company’s webs�te. The comm�ttees, w�th�n
the�r work�ng pr�nc�ples, may �nv�te relevant managers to
meet�ngs �f they deem necessary. They may also seek
consultancy serv�ces or �ndependent expert op�n�ons when
needed.

As per the prov�s�ons of Turk�sh Commerc�al Code No. 6102
and the Cap�tal Markets Board’s Corporate Governance
Gu�del�nes, the R�sk Management Comm�ttee was establ�shed
to offer adv�ce and suggest�ons to the Board of D�rectors w�th
the a�m of detect�ng r�sk early and bu�ld�ng an eff�c�ent r�sk
management system. The comm�ttee cons�sts of two
members, one of wh�ch �s �ndependent. The purpose of the
R�sk Management Comm�ttee �s the early detect�on of all
k�nds of strateg�c, operat�onal, f�nanc�al, legal and other r�sks
that may endanger the ex�stence, development and
cont�nuat�on of the company. It �ncludes the evaluat�on and
calculat�on of poss�ble consequences, management and
report�ng of these r�sks �n accordance w�th the company’s
corporate r�sk-tak�ng prof�le, �mplement�ng the necessary
measures related to the �dent�f�ed r�sks, tak�ng them �nto
account �n dec�s�on-mak�ng mechan�sms, creat�ng effect�ve
�nternal control systems, and mak�ng suggest�ons to the
Board of D�rectors on �ntegrat�on �ssues. The Comm�ttee
meets as often as �s requ�red by �ts task.

The company's m�ss�on, v�s�on, and values have been
prepared by the sen�or management and determ�ned w�th the
knowledge of the Board of D�rectors. They are publ�shed �n
the annual report and on the webs�te, and are rev�sed and
updated as developments occur. The efforts of the relevant
departments �n the creat�on and �mplementat�on of the
company's strateg�c goals are presented to and mon�tored by
the Board of D�rectors by the sen�or management. Dur�ng
per�od�c Board meet�ngs, company goals and actual act�v�t�es
are tracked, �nclud�ng the performance from prev�ous
per�ods. The current status of the company �s rev�ewed, and
�f necessary, new goals and strateg�es are developed based
on the ex�st�ng cond�t�ons.

The "Compensat�on Pol�cy for Board Members and Sen�or
Execut�ves" of our company, wh�ch �ncludes all r�ghts,
benef�ts, and salar�es prov�ded to Board Members and sen�or
execut�ves, as well as the cr�ter�a and pr�nc�ples used �n
determ�n�ng these compensat�ons, was f�rst made ava�lable
for our shareholders' rev�ew through the "Informat�on
Document" publ�shed on our corporate webs�te three weeks
before the ord�nary general assembly held on March 25,
2014, and was �mplemented follow�ng the general assembly.
Th�s pol�cy, wh�ch has been publ�cly d�sclosed v�a our webs�te
and annual report, w�ll also be �ncluded �n the agenda of the
Ord�nary General Assembly meet�ng, where the 2024
act�v�t�es w�ll be d�scussed, and w�ll be subm�tted for
shareholders' rev�ew and approval. The total payments made
under the "Compensat�on Pol�cy for Board Members and
Sen�or Execut�ves" are evaluated each year by the Corporate
Governance Comm�ttee and the Board of D�rectors.
Payments to Board Members and sen�or execut�ves are
d�sclosed collect�vely to the publ�c �n l�ne w�th general
pract�ces �n the footnotes of our f�nanc�al statements.

There are no transact�ons that would lead to a confl�ct of
�nterest, such as lend�ng, prov�d�ng cred�t, or g�v�ng
guarantees �n favor of our Board Members or execut�ves by
the Company.

In the Board of D�rectors meet�ng of our company held on
May 16, 2024, �t was dec�ded to appo�nt Haluk Z�ya Türkmen
as the cha�rman and Mehmet Ormancı as a member of the
Aud�t Comm�ttee; Ayşe Selen Kocabaş as the cha�rman, and
Haluk Z�ya Türkmen and Başak Tek�n Özden, Deputy General
Manager of F�nanc�al Affa�rs and F�nance, as members of the
Corporate Governance Comm�ttee; and Mehmet Ormancı as
the cha�rman and Ayşe Selen Kocabaş as a member of the
R�sk Management Comm�ttee.

The Aud�t Comm�ttee, wh�ch mon�tors the funct�on�ng of
account�ng and report�ng systems �n accordance w�th
relevant laws and regulat�ons, the publ�c d�sclosure of
f�nanc�al �nformat�on, and the effect�veness of �ndependent
aud�t�ng and �nternal control systems, meets at least four
t�mes a year, w�th meet�ngs held at least once every three
months. The results of the meet�ngs are recorded �n m�nutes
and subm�tted to the Board of D�rectors. The comm�ttee
promptly reports �ts f�nd�ngs and recommendat�ons related to
�ts dut�es and respons�b�l�t�es to the Board of D�rectors �n
wr�t�ng.

In 2024, the Aud�t Comm�ttee conducted act�v�t�es related to
the rev�ew of the quarterly and annual f�nanc�al reports and
the select�on of the �ndependent aud�t f�rm, hold�ng a total of
6 meet�ngs. The Corporate Governance Comm�ttee held 5
meet�ngs �n 2024 and carr�ed out act�v�t�es such as
determ�n�ng the �ndependent board member cand�dates for
2024, rev�ew�ng the Corporate Governance Compl�ance
Report, Corporate Governance Informat�on Form, SPK
Susta�nab�l�ty Pr�nc�ples Compl�ance Report, and the Investor
Relat�ons Department report, as well as evaluat�ng the 2024
board member and sen�or execut�ve compensat�on, the
structure and eff�c�ency of the Board of D�rectors.
The R�sk Management Comm�ttee, wh�le work�ng on the R�sk
Report to be �ncluded �n the Act�v�ty Report and evaluat�ng
the company’s r�sk management systems, also assessed
Informat�on Systems and Informat�on Secur�ty �n accordance
w�th the Informat�on Systems Regulat�on and cont�nued
corporate r�sk management act�v�t�es throughout the year,
hold�ng 6 meet�ngs �n 2024.

The comm�ttees' work�ng pr�nc�ples are publ�shed on our
company’s webs�te.

*Başak Tek�n Özden left our company on 14.06.2024.

5.2. Pr�nc�ples of Board of D�rectors’ Act�v�t�es 5.3. The Number, Organ�zat�onal Structure,
and Independence of the Comm�ttees Formed
w�th�n the Body of the Board of D�rectors

5.4. R�sk Management and the Internal
Control Mechan�sm

5.5. Strateg�c Object�ves of the Company

5.6. F�nanc�al R�ghts
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R�sk Management and Internal Aud�t

The company a�ms to �ncrease �ts prof�t by balanc�ng �ts debt
and equ�ty structure �n the most eff�c�ent way wh�le ensur�ng
the cont�nu�ty of �ts operat�ons.

The company's cap�tal structure cons�sts of l�ab�l�t�es,
�nclud�ng loans, and equ�ty �tems, �nclud�ng cash and cash
equ�valents, �ssued cap�tal, reserves, and reta�ned earn�ngs.

In manag�ng �ts cap�tal, the company's goals are to ma�nta�n
the most opt�mal cap�tal structure �n order to �ncrease the
return �t creates for �ts shareholders and reduce the cost of
cap�tal, as well as to ensure the cont�nu�ty of the company's
operat�ons.

The company �s exposed to market r�sk, cred�t r�sk, and
l�qu�d�ty r�sk due to �ts act�v�t�es. The company's r�sk
management program generally focuses on m�n�m�z�ng the
potent�al negat�ve �mpacts of uncerta�nty �n f�nanc�al markets
on the company's f�nanc�al performance.

R�sk management �s carr�ed out by the R�sk Management
Comm�ttee �n accordance w�th pol�c�es approved by the
Board of D�rectors.

Informat�on on the Early Detect�on of R�sk
as well as the Work and Reports of the R�sk
Management Comm�ttee

Forward-look�ng R�sks Involv�ng Sales,
Product�v�ty, Revenue Generat�on Capac�ty,
Prof�tab�l�ty, and S�m�lar Top�cs

Internal Control Systems and Internal
Control Act�v�t�es

Evaluat�on on the Internal Control System
and the Internal Aud�t Act�v�t�es

Aud�t Comm�ttee Pr�nc�ples and Act�v�t�es

Explanat�ons Regard�ng the Aud�t

a. Cap�tal R�sk Management

b. F�nanc�al R�sk Management

The comm�ttee's tasks and respons�b�l�t�es are as follows:
Ident�fy�ng, evaluat�ng, mon�tor�ng, and manag�ng the
ex�st�ng and potent�al r�sk factors that could affect the
company's ab�l�ty to ach�eve �ts goals, �n accordance w�th
the company's r�sk-tak�ng prof�le, and determ�n�ng the
pr�nc�ples for the Corporate R�sk Management (ERM)
system, wh�ch �s rev�ewed at least once a year.
Evaluat�ng the r�sk reports prepared w�th�n the scope of
the company's def�ned r�sk measurement cr�ter�a.
Assess�ng the r�sk management and �nternal control
systems and processes.
Evaluat�ng the techn�cal �nsolvency r�sk based on the
company's f�nanc�al reports, wh�ch have been aud�ted and
approved by the Aud�t Comm�ttee and the Board of
D�rectors, as def�ned �n the Turk�sh Commerc�al Code
(TCC), and develop�ng suggest�ons for necessary
measures when deemed necessary.
Carry�ng out other dut�es ass�gned to the comm�ttee �n
accordance w�th CMB regulat�ons and the Turk�sh
Commerc�al Code.

The comm�ttee reports �ts evaluat�ons and recommendat�ons
to the Board of D�rectors, e�ther �n wr�t�ng or verbally, on the
above matters.

In 2024, the R�sk Management Comm�ttee made dec�s�ons
regard�ng the R�sk Report to be �ncluded �n the Act�v�ty
Report, the evaluat�on of the company’s r�sk management
systems, the assessment of Informat�on Systems and
Informat�on Secur�ty w�th�n the scope of the Informat�on
Systems Regulat�on, and the ongo�ng corporate r�sk
management throughout the year.

The comm�ttee meets as frequently as requ�red by the task
ass�gned to �t. Dur�ng the report�ng per�od, the comm�ttee met
6 t�mes, and the meet�ng results were recorded �n m�nutes
and presented to the Board of D�rectors.

In the Board of D�rectors' meet�ng of our company held on
25.07.2012, tak�ng �nto account the prov�s�ons of the Turk�sh
Commerc�al Code No. 6102 and the Corporate Governance
Pr�nc�ples of the Cap�tal Markets Board, a R�sk Management
Comm�ttee was establ�shed w�th the a�m of early detect�on of
r�sks and the creat�on of an effect�ve r�sk management
system. In the Board of D�rectors' meet�ng held on
16.05.2024, �t was dec�ded to appo�nt Independent Board
Member Mehmet Ormancı as the Cha�rman and Independent
Board Member Ayşe Selen Kocabaş as a member of the
comm�ttee.
The purpose of the R�sk Management Comm�ttee �s the early
detect�on, evaluat�on, calculat�on of �mpact and probab�l�t�es,
and management of all types of r�sks, �nclud�ng strateg�c,
operat�onal, f�nanc�al, legal, and others, that could jeopard�ze
the company's ex�stence, development, and cont�nu�ty, �n
accordance w�th the company's corporate r�sk-tak�ng prof�le,
and the�r report�ng.

The Company takes necessary act�ons to m�n�m�ze the cred�t,
market and l�qu�d�ty r�sks that �t �s exposed to as part of �ts
r�sk management pol�cy. The Company s�gns seasonal
contracts for the supply of tomatoes �n order to el�m�nate the
r�sk of supply�ng agr�cultural raw mater�als for the sector.

There are no s�gn�f�cant forward-look�ng r�sks referred to the
Board of D�rectors level.

The Internal Control System establ�shed w�th�n the company
a�ms to prov�de assurance regard�ng the effect�veness and
eff�c�ency of operat�ons, the rel�ab�l�ty of the f�nanc�al
report�ng system, and compl�ance w�th legal regulat�ons. The
standard def�n�t�ons, job descr�pt�ons, author�zat�on system,
pol�c�es, and wr�tten procedures w�th�n the workflows
const�tute the Internal Control System.

The Internal Aud�t un�t regularly mon�tors the Internal Control
System and evaluates �ts effect�veness. The act�v�t�es and
reports carr�ed out dur�ng the year are presented to the Aud�t
Comm�ttee collect�vely

In our company, the procedures for the operat�on of
account�ng and report�ng systems, publ�c d�sclosure of
f�nanc�al �nformat�on, the funct�on�ng and effect�veness of
�ndependent aud�t�ng and �nternal control systems, are
mon�tored based on the dec�s�on taken by our Board of
D�rectors �n the meet�ng held on 26.04.2012. The work�ng
pr�nc�ples of the Aud�t Comm�ttee have been rev�ewed and
rev�sed �n accordance w�th developments �n the Cap�tal
Markets Board regulat�ons.

The Aud�t Comm�ttee meets at least four t�mes a year, at
least once every three months, and the results of the
meet�ngs are recorded �n m�nutes and presented to the Board
of D�rectors. The comm�ttee has met 6 t�mes dur�ng the
per�od, and the meet�ng results have been recorded �n
m�nutes and subm�tted to the Board of D�rectors. The
comm�ttee �mmed�ately not�f�es the Board of D�rectors �n
wr�t�ng regard�ng any f�nd�ngs and recommendat�ons �t
reaches w�th�n �ts area of respons�b�l�ty.

The Aud�t Comm�ttee evaluates the f�nd�ngs to be
commun�cated to the Comm�ttee by the �ndependent aud�t
f�rm w�th�n the scope of �ndependent aud�t�ng, s�gn�f�cant
�ssues related to the company's account�ng pol�c�es and
pract�ces, alternat�ve appl�cat�ons and publ�c d�sclosure
opt�ons w�th�n the framework of the account�ng standards
and pr�nc�ples of the Cap�tal Markets Board, as prev�ously 

Tat Gıda Sanay� A.Ş. has not been subjected to Spec�al Aud�t
or Publ�c Aud�t �n 2024.

commun�cated to the company management by the
�ndependent aud�tor, the�r potent�al consequences, and
�mplementat�on recommendat�ons, as well as �mportant
correspondence conducted between the company
management and the aud�tor.

The respons�ble execut�ves of the company, along w�th the
�ndependent aud�tors, prov�de the�r op�n�ons regard�ng the
company's account�ng pr�nc�ples, accuracy, and fa�r
presentat�on of the annual and �nter�m f�nanc�al statements to
be d�sclosed to the publ�c, and these are commun�cated to
the Board of D�rectors �n wr�t�ng, along w�th the�r own
assessments.
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As of 31.12.2024, Tat Gıda Sanay� A.Ş. has a pa�d-�n cap�tal
of 136,000,000 TL, total equ�ty of 3,086,969,989 TL, and a
Net F�nanc�al Debt/Equ�ty Rat�o of 123%. It has been
concluded that the current f�nanc�al structure of the company
�s su�table for the cont�nuat�on of �ts operat�ons.

The R�sk Management Comm�ttee has evaluated whether the
company's cap�tal rema�ns uncompensated under Art�cle 376
of the Turk�sh Commerc�al Code (TCC). 

No amendments were made to the Art�cles of Assoc�at�on �n
2024. There are no pr�v�leged shares �n Tat Gıda. 

There �s no mutual part�c�pat�on �n wh�ch the d�rect
part�c�pat�on rate �n the cap�tal exceeds 5 percent.

There are no branch organ�zat�ons. 

The resolut�ons adopted at Ord�nary General Meet�ng of
Shareholders held on Apr�l 25, 2024, have been
�mplemented.

Negot�at�ons for the collect�ve barga�n�ng agreement between
our company and the Tekgıda-İş Un�on for the per�od of
01.01.2024 – 31.12.2025 have begun. As of the report date,
the negot�at�ons are ongo�ng.

The severance pay obl�gat�on �s d�sclosed under the "Note 15
- Employee Benef�ts" sect�on of the explanatory notes to the
f�nanc�al statements for the per�od from January 1 to
December 31, 2024.

There was no Extraord�nary General Meet�ng of Shareholders
convened �n 2024.

Donat�ons and a�d of 1,919,766 TRY were made to var�ous
soc�al organ�zat�ons �n 2024 (�n 2023: 5,493,758 TL).

There are no s�gn�f�cant changes that could s�gn�f�cantly
affect the company’s operat�ons.

W�th�n the January 1, 2024 - December 31, 2024 account�ng
per�od, Tat Gıda was not subject to any pr�vate or publ�c
aud�t.

There �s no s�gn�f�cant lawsu�ts f�led, that would h�nder the
operat�cons or the f�nanc�als of the company aga�nst the
Company. That would h�nder the operat�cons or the f�nanc�als
of the company

There are no confl�ct of �nterests w�th �nst�tut�ons that prov�de
serv�ces such as Corporate Governance rat�ngs.

There are no adm�n�strat�ve or jud�c�al sanct�ons �mposed on
the company or the members of the board of d�rectors on
account of pract�ces v�olat�ng regulatory prov�s�ons.

Pursuant to Art�cles 395 and 396 of the Turk�sh Commerc�al
Code, an approval must be sought from the Ord�nary General
Meet�ng.

The Board of D�rectors Cha�rman and Members rece�ve a
monthly honorar�um determ�ned by the General Assembly,
wh�le the company's sen�or management rece�ves a monthly
salary and performance-based annual bonuses. Add�t�onally,
payments made are d�sclosed to the publ�c �n the f�nanc�al
statement notes.

There are no transact�ons, such as lend�ng or grant�ng cred�t
to our Board Members or managers, that could lead to
confl�cts of �nterest.

Tat Gıda's sen�or managers are def�ned as the Board of
D�rectors Cha�rman and Members, CEO, Deputy General
Managers, and D�rectors d�rectly report�ng to the General
Manager. In 2024, payments made to Tat Gıda's Board
Members and sen�or managers are d�sclosed under the
"Related Party D�sclosures" sect�on of the explanatory notes
to the f�nanc�al statements for the per�od from January 1 to
December 31, 2024.

In accordance w�th Art�cle 199 of the Turk�sh Commerc�al
Code No. 6102, wh�ch came �nto effect on 01.07.2012, the
Board of D�rectors of Tat Gıda Sanay� A.Ş. �s requ�red to
prepare a report regard�ng the company's dom�nant
shareholder and �ts aff�l�ated compan�es' relat�onsh�ps w�th�n
the f�rst three months of the f�scal year, and �nclude the
conclus�ons of th�s report �n the act�v�ty report. The
necessary d�sclosures regard�ng transact�ons made by Tat
Gıda Sanay� A.Ş. w�th related part�es are prov�ded �n the
explanatory notes to the f�nanc�al statements for the per�od
from January 1 to December 31, 2024, under Note 26 -
"Related Party D�sclosures."

At �ts meet�ng on 26.02.2024, the Board of D�rectors of our
company approved the report outl�n�ng our relat�onsh�ps w�th
our dom�nant shareholders �n accordance w�th Art�cle 199 of
the TCC, and the conclus�on of the report �s as follows:

"Based on the �nformat�on presented to our Board, �t has
been concluded that, �n all transact�ons conducted w�th Tat
Gıda Sanay� A.Ş.'s dom�nant shareholder and �ts subs�d�ar�es
�n 2024, at the t�me the transact�on was executed, or the
measure was taken or avo�ded, accord�ng to the known
cond�t�ons and c�rcumstances, an appropr�ate cons�derat�on
was prov�ded �n each transact�on, and no measure was taken
or avo�ded that could cause harm to the company. Therefore,
no transact�on or measure requ�r�ng adjustment has been
�dent�f�ed."

Management’s Evaluat�on and Assessment and
Factual Observat�ons as to Whether the
Company’s Cap�tal Has Been Eroded or the
Company Has Been Heav�ly Leveraged

Amendment to the Art�cles of Assoc�at�on 
Informat�on on pr�v�leged shares, �f any

Informat�on on the cross ownersh�p subs�d�ar�es
that the d�rect contr�but�on to the cap�tal exceeds
5% �f any

Informat�on on branch organ�zat�on

Implementat�on of General Assembly Resolut�ons

Collect�ve Labor Agreement Pract�ces 

Severance Pay L�ab�l�ty

Extraord�nary General Assembly Meet�ng held
dur�ng the year, �f any

Donat�ons and Char�table Contr�but�ons and
Expend�tures on Soc�al Respons�b�l�ty Projects

The �nformat�on on leg�slat�ve changes that could
affect the Company’s operat�ons 

Informat�on regard�ng any pr�vate or publ�c aud�t
dur�ng the account�ng per�od

Informat�on on s�gn�f�cant lawsu�ts f�led aga�nst
the corporat�on and the poss�ble results thereof

The �nformat�on on confl�cts of �nterest w�th
organ�zat�ons w�th whom the Company obta�ns
�nvestment consultancy and rat�ng serv�ces and
measures taken by the Company to prevent such
confl�cts of �nterest

Adm�n�strat�ve or legal sanct�ons �mposed on the
Company, or �ts execut�ves due to operat�ons �n
v�olat�on of law

Informat�on about the ab�l�ty of controll�ng
shareholders, board members, top execut�ves,
and the�r spouses and second-degree relat�ves to
engage �n transact�ons or compete w�th the
company or �ts subs�d�ar�es that may cause
confl�cts of �nterest

Remunerat�on and F�nanc�al Benef�ts Prov�ded to
the Members of Board of D�rectors and Sen�or
Execut�ves

Report on Aff�l�ated Compan�es, Prepared �n
Accordance w�th Art�cle 199 of the Turk�sh
Commerc�al Code

Legal D�sclosures

Per�od of Report�ng: 01.01.2024 – 31.12.2024
Trade Name : Tat Gıda Sanay� A.Ş.
Trade Reg�stry and Number: Istanbul / 96638
Mers�s No: 0830003899000011
Tax Off�ce: İSTANBUL - Büyük Mükellefler Verg� Da�res�
Başkanlığı
Tax Number:  8300038990
Address: Taşdelen Mah. Sırrı Çel�k Bulvarı No: 7 Çekmeköy/
İstanbul
Webs�te:www.tatg�da.com

General Informat�on
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1. SHAREHOLDERS

1.1. Fac�l�tat�ng the Exerc�se of Shareholders R�ghts

The number of �nvestor meet�ngs (conference, sem�nar/etc.)
organ�sed by the company dur�ng the year

2 mult�-part�c�pant teleconferences were organ�zed and a total of
28 �nvestors were met.

1.2. R�ght to Obta�n and Exam�ne Informat�on

The number of spec�al aud�t request(s) -

The number of spec�al aud�t requests that were accepted at the
General Shareholders' Meet�ng -

1.3. General Assembly

L�nk to the PDP announcement that demonstrates the �nformat�on
requested by Pr�nc�ple 1.3.1. (a-d) https://www.kap.org.tr/tr/B�ld�r�m/1264572

Whether the company prov�des mater�als for the General
Shareholders' Meet�ng �n Engl�sh and Turk�sh at the same t�me

PDP d�sclosures are made �n Turk�sh. Engl�sh vers�on of the annual
report �s made ava�lable at the general shareholders' meet�ngs.

The l�nks to the PDP announcements assoc�ated w�th the
transact�ons that are not approved by the major�ty of �ndependent
d�rectors or by unan�mous votes of present board members �n the
context of Pr�nc�ple 1.3.9

There are no such transact�ons �n 2024.

The l�nks to the PDP announcements assoc�ated w�th related party
transact�ons �n the context of Art�cle 9 of the Commun�que on
Corporate Governance (II-17.1)

There are no such transact�ons �n 2024.

The l�nks to the PDP announcements assoc�ated w�th common and
cont�nuous transact�ons �n the context of Art�cle 10 of the
Commun�que on Corporate Governance (II-17.1)

There are no such transact�ons �n 2024.

The name of the sect�on on the corporate webs�te that
demonstrates the donat�on pol�cy of the company

The Donat�on and Sponsorsh�p Pol�cy �s ava�lable �n the
“Susta�nab�l�ty/Pol�c�es/Tat Gıda Donat�on and Sponsorsh�p Pol�cy”
sect�on of the corporate webs�te.

The relevant l�nk to the PDP w�th m�nute of the General
Shareholders' Meet�ng where the donat�on pol�cy has been
approved

https://www.kap.org.tr/tr/B�ld�r�m/919441

The number of the prov�s�ons of the art�cles of assoc�at�on that
d�scuss the part�c�pat�on of stakeholders to the General
Shareholders' Meet�ng

Prov�ded �n Art�cle 15 of our Art�cles of Assoc�at�on

Ident�f�ed stakeholder groups that part�c�pated �n the General
Shareholders' Meet�ng, �f any

The general shareholders' meet�ng was open to the publ�c,
�nclud�ng stakeholders and med�a, w�thout the r�ght to speak.

1.4. Vot�ng R�ghts

Whether the shares of the company have d�fferent�al vot�ng r�ghts No

In case that there are vot�ng pr�v�leges, �nd�cate the owner and
percentage of the vot�ng major�ty of shares. No

The percentage of ownersh�p of the largest shareholder 49.84%

1.5.  M�nor�ty R�ghts

Whether the scope of m�nor�ty r�ghts enlarged (�n terms of content
or the rat�o) �n the art�cles of the assoc�at�on No

If yes, spec�fy the relevant prov�s�on of the art�cles of assoc�at�on. -

1.6. D�v�dend R�ght

The name of the sect�on on the corporate webs�te that descr�bes
the d�v�dend d�str�but�on pol�cy

Investor Relat�ons / Corporate Ident�ty and Management /
Corporate Governance and Pol�c�es / D�v�dend D�str�but�on Pol�cy

M�nutes of the relevant agenda �tem �n case the board of d�rectors
proposed to the general assembly not to d�str�bute d�v�dends, the
reason for such proposal and �nformat�on as to use of the d�v�dend.

In accordance w�th the Cap�tal Markets Law, Art�cle 19 of the
Company’s Art�cles of Assoc�at�on, and the Company’s Prof�t
D�str�but�on Pol�cy presented to the shareholders at the General
Assembly held on 20.03.2023, and prepared �n compl�ance w�th
the Turk�sh Commerc�al Code and the Cap�tal Markets Law, the
Company’s f�nanc�al statements for the per�od 01.01.2023 -
31.12.2023, prepared �n accordance w�th the Türk�ye
Account�ng/F�nanc�al Report�ng Standards and aud�ted by PwC
Independent Aud�t and Cert�f�ed Publ�c Accountant Company,
showed a per�od loss of TRY 86,244,297 and a prev�ous year’s
loss of TRY 390,114,400 ar�s�ng from �nflat�on adjustment.
The loss of the current year amount�ng to TRY 38,030,659 w�ll be
offset from legal reserves, TRY 48,213,638 from share prem�ums
(share �ssuance prem�ums), and TRY 390,114,400 from prev�ous
year losses w�ll be offset as follows: TRY 84,204,013 from share
prem�ums (share �ssuance prem�ums), and TRY 305,940,387 from
cap�tal account adjustment d�fferences. The Board of D�rectors’
proposal to allocate TRY 25,653,595.65 of the prof�t ar�s�ng from
the �ncome statement prepared �n accordance w�th the Tax
Procedure Law (VUK) as extraord�nary reserves was read.
Accord�ng to the SPK’s Dec�s�on dated 07.03.2024, �t was stated
that TRY 6,135,321,338.29 result�ng from �nflat�on adjustments �n
the net f�nanc�al statements prepared accord�ng to the VUK would
be deducted from �nflat�on adjustment d�fferences. The Board of
D�rectors' proposal for prof�t d�str�but�on was approved by a
major�ty vote, w�th 77,289,560.97 TRY �n favor and 7,151,557.02
TRY aga�nst.

PDP l�nk to the related general shareholder meet�ng m�nutes �n
case the board of d�rectors proposed to the general assembly not
to d�str�bute d�v�dends

https://www.kap.org.tr/tr/B�ld�r�m/1277282 

GENERAL ASSEMBLY MEETINGS

General Meet�ng Date 25/04/2024

The number of �nformat�on requests rece�ved by the company
regard�ng the clar�f�cat�on of the agenda of the General
Shareholders' Meet�ng

0

Shareholder part�c�pat�on rate to the General Shareholders'
Meet�ng 62.09%

Percentage of shares d�rectly present at the GSM 0.66%

Percentage of shares represented by proxy 61.43%
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Spec�fy the name of the page of the corporate webs�te that conta�ns the
General Shareholders' Meet�ng m�nutes, and also �nd�cates for each resolut�on
the vot�ng levels for or aga�nst

Investor Relat�ons/Corporate Governance/General
Assembly Meet�ngs

Spec�fy the name of the page of the corporate webs�te that conta�ns all
quest�ons asked �n the general assembly meet�ng and all responses to them

Investor Relat�ons/Corporate Governance/General
Assembly Meet�ngs/Meet�ng M�nutes

The number of the relevant �tem or paragraph of General Shareholders' Meet�ng
m�nutes �n relat�on to related party transact�ons Art�cle 14

The number of declarat�ons by �ns�ders rece�ved by the board of d�rectors 0

The l�nk to the related PDP general shareholder meet�ng not�f�cat�on https://www.kap.org.tr/tr/B�ld�r�m/1264572 

2. DISCLOSURE AND TRANSPARENCY

2.1.  Corporate Webs�te

Spec�fy the name of the sect�ons of the webs�te prov�d�ng the �nformat�on
requested by the Pr�nc�ple 2.1.1. Investor Relat�ons

If appl�cable, spec�fy the name of the sect�ons of the webs�te prov�d�ng the l�st
of shareholders (ult�mate benef�c�ar�es) who d�rectly or �nd�rectly own more than
5% of the shares.

There are no real person shareholders hold�ng more
than 5% shares. The Company's sharehold�ng
structure �s ava�lable on the webs�te under Investor
Relat�ons / Corporate Governance / Sharehold�ng
Structure.

L�st of languages for wh�ch the webs�te �s ava�lable Turk�sh / Engl�sh

2.2. Annual Report

The page numbers and/or name of the sect�ons �n the Annual Report that demonstrate the �nformat�on requested by
pr�nc�ple 2.2.2.

a) The page numbers and/or name of the sect�ons �n the Annual Report that
demonstrate the �nformat�on on the dut�es of the members of the board of
d�rectors and execut�ves conducted out of the company and declarat�ons on
�ndependence of board members

Management & Corporate Governance 

b) The page numbers and/or name of the sect�ons �n the Annual Report that
demonstrate the �nformat�on on comm�ttees formed w�th�n the board structure Corporate Governance, Board of D�rectors

c) The page numbers and/or name of the sect�ons �n the Annual Report that
demonstrate the �nformat�on on the number of board meet�ngs �n a year and the
attendance of the members to these meet�ngs

Corporate Governance, Board of D�rectors

ç) The page numbers and/or name of the sect�ons �n the Annual Report that
demonstrate the �nformat�on on amendments �n the leg�slat�on wh�ch may
s�gn�f�cantly affect the act�v�t�es of the corporat�on

There are no leg�slat�ve amendments that may
s�gn�f�cantly affect company operat�ons.

d) The page numbers and/or name of the sect�ons �n the Annual Report that
demonstrate the �nformat�on on s�gn�f�cant lawsu�ts f�led aga�nst the corporat�on
and the poss�ble results thereof

Corporate Governance / Legal D�sclosures

e) The page numbers and/or name of the sect�ons �n the Annual Report that
demonstrate the �nformat�on on the confl�cts of �nterest of the corporat�on
among the �nst�tut�ons that �t purchases serv�ces on matters such as �nvestment
consult�ng and rat�ng and the measures taken by the corporat�on �n order to
avo�d from these confl�cts of �nterest

Corporate Governance / Legal D�sclosures

The page numbers and/or name of the sect�ons �n the Annual Report
that demonstrate the �nformat�on on the cross ownersh�p
subs�d�ar�es that the d�rect contr�but�on to the cap�tal exceeds 5%

There �s no rec�procal sharehold�ng w�th d�rect part�c�pat�on �n the
cap�tal exceed�ng 5%.

g) The page numbers and/or name of the sect�ons �n the Annual
Report that demonstrate the �nformat�on on soc�al r�ghts and
profess�onal tra�n�ng of the employees and act�v�t�es of corporate
soc�al respons�b�l�ty �n respect of the corporate act�v�t�es that ar�ses
soc�al and env�ronmental results

Corporate Governance, Benef�c�ar�es

3. STAKEHOLDERS

3.1 Corporaton’s Pol�cy on Stakeholders

The name of the sect�on on the corporate webs�te that demonstrates
the employee remedy or severance pol�cy

Investor Relat�ons / Corporate Ident�ty and Management /
Corporate Governance and Pol�c�es / Employee Compensat�on
Pol�cy

The number of def�n�t�ve conv�ct�ons the company was subject to �n
relat�on to breach of employee r�ghts 53

The pos�t�on of the person respons�ble for the alert mechan�sm (�.e.
wh�stleblow�ng mechan�sm) Head of R�sk Management and Internal Aud�t

The contact deta�l of the company alert mechan�sm

Company employees can access the wh�stleblow�ng mechan�sm
v�a the �ntranet. In add�t�on, our employees and stakeholders have
the opportun�ty to report onl�ne or v�a telephone, wh�ch can be
accessed through the wh�stleblow�ng not�f�cat�on tab on the
corporate webs�te.
https://www.tatg�da.com.tr/en/eth�cal-approach/eth�cal-l�ne/

3.2.  Support�ng the Part�c�pat�on of the Stakeholders �n the Corporat�on’s Management

Name of the sect�on on the corporate webs�te that demonstrates the
�nternal regulat�on address�ng the part�c�pat�on of employees on
management bod�es

Internal regulat�ons have no publ�c l�nk 

Corporate bod�es where employees are actually represented

In our company, both un�on�zed and non-un�on�zed colleagues
part�c�pate �n the management w�th d�fferent methods and share
the�r v�ews. The annual Employee Loyalty Surveys that are
conducted at all our compan�es collect the op�n�ons of all our
coworkers anonymously �n open-ended quest�onna�re format.
Through var�ous commun�cat�on meet�ngs held at our compan�es,
company-related �nformat�on �s shared w�th the employees,
dealers and other stakeholders, and the�r quest�ons and
comments are obta�ned.

3.3.   Human Resources Pol�cy

The role of the board on develop�ng and ensur�ng that the company
has a success�on plan for the key management pos�t�ons

A success�on plan �s created for all key management pos�t�ons.
Th�s Success�on Plan �s f�nal�zed by subm�tt�ng the approval of
the Cha�rman of the Board of D�rectors follow�ng the approval of
the CEO.

The name of the sect�on on the corporate webs�te that demonstrates
the human resource pol�cy cover�ng equal opportun�t�es and h�r�ng
pr�nc�ples. Also prov�de a summary of relevant parts of the human
resource pol�cy.

The Personnel Code wh�ch def�nes the cr�ter�a for recru�tment �s
access�ble by all employees; job announcements �nclude the
requ�red competenc�es. In add�t�on, the Investor Relat�ons /
Susta�nab�l�ty / Our Employees and; About Us/Code of Eth�cs and
Compl�ance Pol�c�es sect�on of our corporate webs�te emphas�zes
the �ssue of equal opportun�ty �n recru�tment �n Tat Gıda

Whether the company prov�des an employee stock ownersh�p
programme There �sn't an employee stock ownersh�p program
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The name of the sect�on on the corporate webs�te that demonstrates the
human resource pol�cy cover�ng d�scr�m�nat�on and m�streatments and the
measures to prevent them. Also prov�de a summary of relevant parts of the
human resource pol�cy.

“Tat Gıda Human Resources Pol�cy” and ‘Tat Gıda Eth�cal
Pr�nc�ples and Compl�ance Pol�c�es’ are ava�lable on our
corporate webs�te under Susta�nab�l�ty / Pol�c�es.

The number of def�n�t�ve conv�ct�ons the company �s subject to �n relat�on to
health and safety measures 2

3.5. Eth�cal Rules and Soc�al Respons�b�l�ty

The name of the sect�on on the corporate webs�te that demonstrates the
code of eth�cs

“Eth�cal Pr�nc�ples and Compl�ance Pol�c�es” are �ncluded
under the Susta�nab�l�ty / Pol�c�es head�ng.

The name of the sect�on on the company webs�te that demonstrates the
corporate soc�al respons�b�l�ty report. If such a report does not ex�st, prov�de
the �nformat�on about any measures taken on env�ronmental, soc�al and
corporate governance �ssues.

Susta�nab�l�ty/Susta�nab�l�ty Report

Any measures combat�ng any k�nd of corrupt�on �nclud�ng embezzlement
and br�bery

“Eth�cal Pr�nc�ples and Compl�ance Pol�c�es” and ‘Tat Gıda
Ant�-Br�bery and Ant�-Corrupt�on Pol�cy’ under
Susta�nab�l�ty / Pol�c�es

4.  BOARD OF DIRECTORS-I

4.2. Act�v�ty of the Board of D�rectors

Date of the last board evaluat�on conducted 27/12/2024

Whether the board evaluat�on was externally fac�l�tated No

Whether all board members released from the�r dut�es at the GSM Yes

Name(s) of the board member(s) w�th spec�f�c delegated dut�es and
author�t�es, and descr�pt�ons of such dut�es There was no delegat�on of author�ty.

Number of reports presented by �nternal aud�tors to the aud�t comm�ttee or
any relevant comm�ttee to the board

The �nternal aud�t un�t makes a collect�ve presentat�on to
the aud�t comm�ttee every year on the act�v�t�es carr�ed
out dur�ng the year.

Spec�fy the name of the sect�on or page number of the annual report that
prov�des the summary of the rev�ew of the effect�veness of �nternal controls

Corporate Governance/R�sk Management and Internal
Aud�t

Name of the Cha�rman Veysel Mem�ş

Name of the CEO Veysel Mem�ş

If the CEO and Cha�r funct�ons are comb�ned: prov�de the l�nk to the relevant
PDP annoucement prov�d�ng the rat�onale for such comb�ned roles https://www.kap.org.tr/tr/B�ld�r�m/1357380

L�nk to the PDP not�f�cat�on stat�ng that any damage that may be caused by
the members of the board of d�rectors dur�ng the d�scharge of the�r dut�es �s
�nsured for an amount exceed�ng 25% of the company's cap�tal

-

The name of the sect�on on the corporate webs�te that demonstrates current
d�vers�ty pol�cy target�ng women d�rectors

Board D�vers�ty Pol�cy;
https://www.tatg�da.com.tr/en/about-us-
2/management/pol�c�es/

The number and rat�o of female d�rectors w�th�n the Board of D�rectors As of 2024, there are 2 female members on our Board of
D�rectors, represent�ng 22% of the total.

Members of the Board of D�rectors

Name,
Surname of
Board Member

Whether
Execut�ve
D�rector Or Not

Whether
Independent
D�rector Or Not

The F�rst
Elect�on Date
To Board

L�nk To PDP
Not�f�cat�on
That Includes
The
Independency
Declarat�on

Whether the
Independent
D�rector
Cons�dered By
The
Nom�nat�on
Comm�ttee

Whether She/
He �s the
D�rector Who
Ceased to
Sat�sfy The
Independence
or Not

Whether The
D�rector Has At
Least 5 Years’
Exper�ence On
Aud�t,
Account�ng
And/Or
F�nance Or Not

VEYSEL
MEMİŞ Execut�ve Not �ndependent

d�rector 19/02/2024 -   No Yes

GİYASETTİN
MEMİŞ Non-execut�ve Not �ndependent

d�rector 19/02/2024 -   No Yes

TUBA MEMİŞ Non-execut�ve Not �ndependent
d�rector 12/11/2024 -   No Yes

NASİP MEMİŞ Non-execut�ve Not �ndependent
d�rector 19/02/2024 -   No Yes

TUNCER
MEMİŞ Non-execut�ve Not �ndependent

d�rector 19/02/2024 -   No Yes

YOSHIHISA
HAIRO Non-execut�ve Not �ndependent

d�rector 25/04/2024 -   No Yes

AYŞE SELEN
KOCABAŞ Non-execut�ve Independent

d�rector 25/04/2024
https://www.k
ap.org.tr/tr/B�l
d�r�m/1264572

Cons�dered No Yes

HALUK ZİYA
TÜRKMEN Non-execut�ve Independent

d�rector 25/04/2024
https://www.k
ap.org.tr/tr/B�l
d�r�m/1264572

Cons�dered No Yes

MEHMET
ORMANCI Non-execut�ve Independent

d�rector 25/04/2024
https://www.k
ap.org.tr/tr/B�l
d�r�m/1264572

Cons�dered No Yes
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4. BOARD OF DIRECTORS-II

4.4. Meet�ng Procedures of the Board of D�rectors

Number of phys�cal or electron�c board meet�ngs �n the report�ng
per�od

In 2024, 22 phys�cal board meet�ngs were held, and all dec�s�ons,
except those taken at these meet�ngs, were taken by c�rculat�on,
w�th the members be�ng �nformed a reasonable t�me �n advance. In
add�t�on, the members of the board of d�rectors were regularly
�nformed about the company's performance and developments.
Cons�der�ng the meet�ngs held, the major�ty of the members of the
Board of D�rectors attended most of the meet�ngs.

D�rector average attendance rate at board meet�ngs 89%

Whether the board uses an electron�c portal to support �ts work or
not No

Number of m�n�mum days ahead of the board meet�ng to prov�de
�nformat�on to d�rectors, as per the board charter There �s no such procedure
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The name of the sect�on on the corporate webs�te that
demonstrates �nformat�on about the board charter There �s no such procedure

Number of max�mum external comm�tments for board members as
per the pol�cy cover�ng the number of external dut�es held by
d�rectors

There �s no such procedure

4.5. Board Comm�ttees

Page numbers or sect�on names of the annual report where
�nformat�on about the board comm�ttees are presented Corporate Governance, Board of D�rectors

L�nk(s) to the PDP announcement(s) w�th the board comm�ttee
charters https://www.kap.org.tr/tr/B�ld�r�m/1024047

4. BOARD OF DIRECTORS-III

4.5. Board Comm�ttees-II

Spec�fy where the act�v�t�es of the aud�t comm�ttee are presented
�n your annual report or webs�te (Page number or sect�on name �n
the annual report/webs�te)

It �s ava�lable on the Company's webs�te at
https://www.tatg�da.com.tr/tr/hakk�m�zda/ust-yonet�m/kom�teler/
under the head�ng “Comm�ttee Operat�ng Pr�nc�ples”.

Spec�fy where the act�v�t�es of the corporate governance
comm�ttee are presented �n your annual report or webs�te (Page
number or sect�on name �n the annual report/webs�te)

It �s ava�lable on the Company's webs�te at
https://www.tatg�da.com.tr/tr/hakk�m�zda/ust-yonet�m/kom�teler/
under the head�ng “Comm�ttee Operat�ng Pr�nc�ples”.

Spec�fy where the act�v�t�es of the nom�nat�on comm�ttee are
presented �n your annual report or webs�te (Page number or
sect�on name �n the annual report/ webs�te)

Act�v�t�es related to the nom�nat�on comm�ttee are carr�ed out by the
Corporate Governance Comm�ttee. It �s ava�lable on our Company's
webs�te at the l�nk https://www.tatg�da.com.tr/tr/hakk�m�zda/ust-
yonet�m/kom�teler/ under the head�ng “Comm�ttee Operat�ng
Pr�nc�ples”.

Spec�fy where the act�v�t�es of the early detect�on of r�sk
comm�ttee are presented �n your annual report or webs�te (Page
number or sect�on name �n the annual report/webs�te)

It �s ava�lable on the Company's webs�te at
https://www.tatg�da.com.tr/tr/hakk�m�zda/ust-yonet�m/kom�teler/
under the head�ng “Comm�ttee Operat�ng Pr�nc�ples”.

Spec�fy where the act�v�t�es of the remunerat�on comm�ttee are
presented �n your annual report or webs�te (Page number or
sect�on name �n the annual report/webs�te)

Act�v�t�es related to the Remunerat�on Comm�ttee are carr�ed out by
the Corporate Governance Comm�ttee. It �s ava�lable on the
Company's webs�te at https://www.tatg�da.com.tr/tr/hakk�m�zda/ust-
yonet�m/kom�teler/ under the head�ng “Comm�ttee Operat�ng
Pr�nc�ples”.

4.6. F�nanc�al R�ghts Prov�ded to Board Members and Execut�ves w�th Adm�n�strat�ve Respons�b�l�ty

Spec�fy where the operat�onal and f�nanc�al targets and the�r
ach�evement are presented �n your annual report (Page number
or sect�on name �n the annual report)

It �s located �n the Managment sect�on.

Spec�fy the sect�on of webs�te where remunerat�on pol�cy for
execut�ve and non-execut�ve d�rectors are presented.

The “Remunerat�on Pol�cy” �s ava�lable on the Tat Gıda corporate
webs�te: https://www.tatg�da.com.tr/tr/yat�r�mc�-�l�sk�ler�/kurumsal-
yonet�m/pol�t�kalar/.

Spec�fy where the �nd�v�dual remunerat�on for board members
and sen�or execut�ves are presented �n your annual report (Page
number or sect�on name �n the annual report)

Legal D�sclosures / F�nanc�al R�ghts Ass�gned to the Members of the
Board of D�rectors and Sen�or Managers

BOARD COMMITTEES-II

Names Of The Board
Comm�ttees

Name of
comm�ttees
def�ned as "-" �n
the f�rst column

The Percentage
of Non-execut�ve
D�rectors

The Percentage
of Independent
D�rectors In The
Comm�ttee

The Number Of
Meet�ngs Held In
Person

The Number Of
Reports On Its
Act�v�t�es
Subm�tted To
The Board

Aud�t Comm�ttee - 100% 100% 6 6

Corporate Governance Comm�ttee - 100% 100% 5 5

Comm�ttee of Early Detect�on of
R�sk - 100% 100% 6 6

BOARD COMMITTEES-I

Names Of The Board
Comm�ttees

Name Of Comm�ttees
Def�ned As "-" In The
F�rst Column

Name-Surname of
Comm�ttee Members

Whether Comm�ttee Cha�r
Or Not

Whether Board Member
Or Not

Aud�t Comm�ttee - Haluk Z�ya Türkmen Yes Board member

Aud�t Comm�ttee - Mehmet Ormancı No Board member

Corporate Governance
Comm�ttee - Ayşe Selen Kocabaş Yes Board member

Corporate Governance
Comm�ttee - Haluk Z�ya Türkmen No Board member

Comm�ttee of Early
Detect�on of R�sk - Mehmet Ormancı Yes Board member

Comm�ttee of Early
Detect�on of R�sk) - Ayşe Selen Kocabaş No Board member
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Company Compl�ance Status

DISCLOSURES Yes Part�al No Exempted Explanat�on

1.1. FACILITATING THE EXERCISE OF SHAREHOLDER RIGHTS

1.1.2- Up-to-date �nformat�on and d�sclosures wh�ch may
affect the exerc�se of shareholder r�ghts are ava�lable to
�nvestors at the corporate webs�te.

X

1.2. RIGHT TO OBTAIN AND REVIEW INFORMATION

1.2.1 - Management d�d not enter �nto any transact�on
that would compl�cate the conduct of spec�al aud�t. X

1.3. GENERAL ASSEMBLY

1.3.2 - The company ensures the clar�ty of the General
Assembly agenda, and that an �tem on the agenda does
not cover mult�ple top�cs.

X

1.3.7- Ins�ders w�th pr�v�leged �nformat�on have �nformed
the board of d�rectors about transact�ons conducted on
the�r behalf w�th�n the scope of the company's act�v�t�es
�n order for these transact�ons to be presented at the
General Shareholders' Meet�ng

  X There was not any not�f�cat�on
made regard�ng such a transact�on

1.3.8 - Members of the board of d�rectors who are
concerned w�th spec�f�c agenda �tems, aud�tors, and
other related persons, as well as the off�cers who are
respons�ble for the preparat�on of the f�nanc�al
statements were present at the General Shareholders'
Meet�ng.

X

1.3.10 - The agenda of the General Shareholders'
Meet�ng �ncluded a separate �tem deta�l�ng the amounts
and benef�c�ar�es of all donat�ons and contr�but�ons.

  X

A separate agenda �tem has been
�ncluded �n the general assembly

agenda for donat�ons, and the
deta�ls of h�gh-value donat�ons

have been d�sclosed �n the general
assembly �nformat�on document.
The rema�n�ng balance, wh�ch �s

not deta�led �n the �nformat�on
document, cons�sts of var�ous

donat�ons made to mult�ple
�nst�tut�ons and organ�zat�ons, each

below 50,000.00 TL, and �s not
cons�dered s�gn�f�cant �nformat�on

for �nvestors. Donat�ons below th�s
threshold are not tracked by our

�nvestors, and �t �s planned to
cont�nue d�sclosures �n future years

based on a mater�al�ty threshold
determ�ned accord�ng to preva�l�ng

cond�t�ons.

1.3.11 - The General Shareholders' Meet�ng was held
open to the publ�c, �nclud�ng the stakeholders, w�thout
hav�ng the r�ght to speak

X

Company Compl�ance Status
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1.4. VOTING RIGHTS

1.4.1 - There �s no restr�ct�on prevent�ng shareholders
from exerc�s�ng the�r shareholder r�ghts. X

1.4.2 - The company does not have shares that carry
pr�v�leged vot�ng r�ghts. X

1.4.3-The company w�thholds from exerc�s�ng �ts vot�ng
r�ghts at the General Shareholders' Meet�ng of any
company w�th wh�ch �t has crossownersh�p, �n case such
cross-ownersh�p prov�des management control.

  X

W�th�n our Company, no cross
ownersh�ps ex�st that are

assoc�ated w�th a controll�ng
relat�onsh�p.

1.5. MINORITY RIGHTS

1.5.1 - The company pays max�mum d�l�gence to the
exerc�se of m�nor�ty r�ghts. X

1.5.2 - The Art�cles of Assoc�at�on extend the use of
m�nor�ty r�ghts to those who own less than one
twenth�eth of the outstand�ng shares, and expand the
scope of the m�nor�ty r�ghts.

X

M�nor�ty r�ghts are not vested by the
Art�cles of Assoc�at�on �n

shareholders hold�ng less than one
twent�eth of the cap�tal and r�ghts

are vested w�th�n the general
framework of the regulat�ons.

Furthermore, there was no demand
from the �nvestors regard�ng th�s

�ssue and any changes to the
current structure �s not foreseen.

1.6. DIVIDEND RIGHT

1.6.1 - The d�v�dend pol�cy approved by the General
Shareholders' Meet�ng �s posted on the company
webs�te.

X

1.6.2 - The d�v�dend d�str�but�on pol�cy compr�ses the
m�n�mum �nformat�on to ensure that the shareholders
can have an op�n�on on the procedure and pr�nc�ples of
d�v�dend d�str�but�ons �n the future.

X

1.6.3 - The reasons for reta�n�ng earn�ngs, and the�r
allocat�ons, are stated �n the relevant agenda �tem. X

1.6.4 - The board rev�ewed whether the d�v�dend pol�cy
balances the benef�ts of the shareholders and those of
the company.

X

1.7. TRANSFER OF SHARES

1.7.1 - There are no restr�ct�ons prevent�ng shares from
be�ng transferred. X

100 101

Corporate Governance Compl�ance Report

Susta�nab�l�tyTat Gıda �n 2024 Corporate Governance F�nanc�al ReportManagementTat Gıda At a Glance 



Company Compl�ance Status

DISCLOSURES Yes Part�al No Exempted Explanat�on

2.1. CORPORATE WEBSITE

2.1.1. - The company webs�te �ncludes all elements l�sted
�n Corporate Governance Pr�nc�ple 2.1.1. X

2.1.2 - The sharehold�ng structure (names, pr�v�leges,
number and rat�o of shares, and benef�c�al owners of
more than 5% of the �ssued share cap�tal) �s updated on
the webs�te at least every 6 months.

X

2.1.4 - The company webs�te �s prepared �n other
selected fore�gn languages, �n a way to present exactly
the same �nformat�on w�th the Turk�sh content.

X

2.2. ANNUAL REPORT

2.2.1 - The board of d�rectors ensures that the annual
report represents a true and complete v�ew of the
company's act�v�t�es.

X

2.2.2 - The annual report �ncludes all elements l�sted �n
Corporate Governance Pr�nc�ple 2.2.2. X

3.1. CORPORATION'S POLICY ON STAKEHOLDERS

3.1.1- The rights of the stakeholders are protected pursuant to
the relevant regulations, contracts and within the framework of
bona fides principles.

X

3.1.3 - Pol�c�es or procedures address�ng stakeholders'
r�ghts are publ�shed on the company's webs�te. X

3.1.4 - A wh�stleblow�ng programme �s �n place for
report�ng legal and eth�cal �ssues. X

3.1.5 - The company addresses confl�cts of �nterest
among stakeholders �n a balanced manner. X

3.2. SUPPORTING THE PARTICIPATION OF THE STAKEHOLDERS IN THE CORPORATION'S MANAGEMENT

3.2.1 - The Art�cles of Assoc�at�on, or the �nternal
regulat�ons (terms of reference/manuals), regulate the
part�c�pat�on of employees �n management.

X

3.2.2 - Surveys/other research techn�ques, consultat�on,
�nterv�ews, observat�on method etc. were conducted to
obta�n op�n�ons from stakeholders on dec�s�ons that
s�gn�f�cantly affect them.

X

Company Compl�ance Status
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3.3. HUMAN RESOURCES POLICY

3.3.1 - The company has adopted an employment pol�cy
ensur�ng equal opportun�t�es, and a success�on plan for
all key manager�al pos�t�ons

X

3.3.2 - Recru�tment cr�ter�a are documented. X

3.3.3 - The company has a pol�cy on human resources
development, and organ�ses tra�n�ngs for employees X

3.3.4 - Meet�ngs have been organ�sed to �nform
employees on the f�nanc�al status of the company,
remunerat�on, career plann�ng, educat�on and health.

X

3.3.5 - Employees, or the�r representat�ves, were not�f�ed
of dec�s�ons �mpact�ng them. The op�n�on of the related
trade un�ons was also taken.

X

3.3.6 - Job descr�pt�ons and performance cr�ter�a have
been prepared for all employees, announced to them
and taken �nto account to determ�ne employee
remunerat�on.

X

3.3.7 - Measures (procedures, tra�n�ngs, ra�s�ng
awareness, goals, mon�tor�ng, compla�nt mechan�sms)
have been taken to prevent d�scr�m�nat�on, and to
protect employees aga�nst any phys�cal, mental, and
emot�onal m�streatment.

X

3.3.8 - The company ensures freedom of assoc�at�on
and supports the r�ght for collect�ve barga�n�ng. X

3.3.9 - A safe work�ng env�ronment for employees �s
ma�nta�ned.

X

3.4. RELATIONS WITH CUSTOMERS AND SUPPLIERS

3.4.1-The company measured �ts customer sat�sfact�on,
and operated to ensure full customer sat�sfact�on.

X

3.4.3 - The company compl�ed w�th the qual�ty standards
w�th respect to �ts products and serv�ces

X

3.4.3 - The company compl�ed w�th the qual�ty standards
w�th respect to �ts products and serv�ces

X

3.4.4 - The company has �n place adequate controls to
protect the conf�dent�al�ty of sens�t�ve �nformat�on and
bus�ness secrets of �ts customers and suppl�ers.

X
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Company Compl�ance Status

DISCLOSURES Yes Part�al No Exempted Explanat�on

3.5. ETHICAL RULES AND SOCIAL RESPONSIBILITY

3.5.1 - The board of the corporat�on has adopted a code
of eth�cs, d�sclosed on the corporate webs�te. X

3.5.2-The company has been m�ndful of �ts soc�al
respons�b�l�ty and has adopted measures to prevent
corrupt�on and br�bery

X

4.1. ROLE OF THE BOARD OF DIRECTORS

4.1.1 - The board of d�rectors has ensured strategy and
r�sks do not threaten the long-term �nterests of the
company, and that effect�ve r�sk management �s �n place.

X

4.1.2 - The agenda and m�nutes of board meet�ngs
�nd�cate that the board of d�rectors d�scussed and
approved strategy, ensured resources were adequately
allocated, and mon�tored company and management
performance.

X

4.2. ACTIVITIES OF THE BOARD OF DIRECTORS 

4.2.1-The board of d�rectors documented �ts meet�ngs
and reported �ts act�v�t�es to the shareholders. X

4.2.2 - Dut�es and author�t�es of the members of the
board of d�rectors are d�sclosed �n the annual report. X

4.2.3-The board has ensured the company has an
�nternal control framework adequate for �ts act�v�t�es,
s�ze and complex�ty.

X

4.2.4 - Informat�on on the funct�on�ng and effect�veness
of the �nternal control system �s prov�ded �n the annual
report.

X

4.2.5 - The roles of the Cha�rman and Ch�ef Execut�ve
Off�cer are separated and def�ned. X

4.2.7-The board of d�rectors ensures that the Investor
Relat�ons department and the corporate governance
comm�ttee work effect�vely. The board works closely
w�th them when commun�cat�ng and settl�ng d�sputes
w�th shareholders.

X

4.2.8 - The company has subscr�bed to a D�rectors and
Off�cers l�ab�l�ty �nsurance cover�ng more than 25% of
the cap�tal.

X

Company Compl�ance Status
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4.3. STRUCTURE OF THE BOARD OF DIRECTORS 

4.3.9 - The board of d�rectors has approved the pol�cy
on �ts own compos�t�on, sett�ng a m�n�mal target of 25%
for female d�rectors. The board annually evaluates �ts
compos�t�on and nom�nates d�rectors so as to be
compl�ant w�th the pol�cy

X

4.3.10 - At least one member of the aud�t comm�ttee has
5 years of exper�ence �n aud�t/ account�ng and f�nance X

4.4. BOARD MEETING PROCEDURES

4.4.1-Each board member attend the major�ty of the
board meet�ngs �n person or v�a an electron�c board
meet�ng system 

X

In 2024, a total of 22 phys�cal
board meet�ngs were held. Except

for the dec�s�ons made dur�ng these
meet�ngs, all other resolut�ons were

adopted through the c�rculat�on
method, ensur�ng that members

were �nformed w�th�n a reasonable
t�me �n advance. Add�t�onally, board
members were regularly updated on

the company’s performance and
developments. Cons�der�ng the

meet�ngs held, the major�ty of the
board members attended most of

the meet�ngs.

4.4.2 - The board has formally approved a m�n�mum t�me
by wh�ch �nformat�on and documents relevant to the
agenda �tems should be suppl�ed to all board members.

X

There �s no spec�f�c def�n�t�on �n th�s
regard; the t�m�ng of �nformat�on

prov�ded to board members �s
determ�ned based on the agenda

�tem and process, ensur�ng that
members are �nformed w�th�n a

reasonable t�me �n advance.
Currently, there are no plans to

establ�sh an �nternal regulat�on on
th�s matter.

4.4.3 - The op�n�ons of board members that could not
attend the meet�ng, but d�d subm�t the�r op�n�on �n
wr�tten format, were presented to other members.

X

4.4.4 - Each member of the board has one vote. X X

4.4.5 - The board has a charter/wr�tten �nternal rules
def�n�ng the meet�ng procedures of the board

X

Our company has long-stand�ng
and cons�stently ma�nta�ned

processes regard�ng the conduct of
board meet�ngs; however, there �s

no spec�f�c wr�tten �nternal
regulat�on on th�s matter. Currently,

there are no plans to establ�sh an
�nternal regulat�on on th�s subject.
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4.4.6 - Board m�nutes document that all �tems on the
agenda are d�scussed, and board resolut�ons �nclude
d�rector's d�ssent�ng op�n�ons �f any

X

4.4.7-There are l�m�ts to external comm�tments of board
members. Shareholders are �nformed of board members'
external comm�tments at the General Shareholders'
Meet�ng.

X

As the bus�ness exper�ence and
sectoral expert�se of the board

members prov�de s�gn�f�cant
contr�but�ons to the Board of

D�rectors, there are no restr�ct�ons
on board members hold�ng other

pos�t�ons outs�de the company. The
resumes of our board members are

�ncluded �n our annual report.
Cons�der�ng the effect�ve

funct�on�ng of the board, no
changes are ant�c�pated �n the short
term for the current pract�ce, wh�ch

�s not deemed to pose any
corporate governance concerns.

4.5. BOARD COMMITTEES 

4.5.5 - Board members serve �n only one of the Board's
comm�ttees. X

Comm�ttees are formed �n
compl�ance w�th relevant

regulat�ons, cons�der�ng the
knowledge and exper�ence of our
board members, and some board

members serve on mult�ple
comm�ttees. Members ass�gned to

more than one comm�ttee fac�l�tate
commun�cat�on between

comm�ttees work�ng on related
matters and enhance collaborat�on

opportun�t�es. G�ven that the
number of board members �s n�ne

and the requ�red number of
comm�ttees must be establ�shed per

CMB regulat�ons, full compl�ance
w�th the pr�nc�ple �s not cons�dered

pract�cally feas�ble. Cons�der�ng the
eff�c�ent funct�on�ng of the

comm�ttees, supported by the
knowledge and exper�ence of the

board members, the current
comm�ttee structure �s deemed

effect�ve, and no changes are
ant�c�pated �n the near future.

4.5.6 - Comm�ttees have �nv�ted persons to the meet�ngs
as deemed necessary to obta�n the�r v�ews. X

4.5.7 - If external consultancy serv�ces are used, the
�ndependence of the prov�der �s stated �n the annual
report.

X

Company Compl�ance Status
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4.5.8 - M�nutes of all comm�ttee meet�ngs are kept and
reported to board members. X

4.6. FINANCIAL RIGHTS

4.6.1-The board of d�rectors has conducted a board
performance evaluat�on to rev�ew whether �t has
d�scharged all �ts respons�b�l�t�es effect�vely.

X

4.6.4-The company d�d not extend any loans to �ts board
d�rectors or execut�ves, nor extended the�r lend�ng
per�od or enhanced the amount of those loans, or
�mprove cond�t�ons thereon, and d�d not extend loans
under a personal cred�t t�tle by th�rd part�es or prov�ded
guarantees such as surety �n favour of them.

X

4.6.5 - The �nd�v�dual remunerat�on of board members
and execut�ves �s d�sclosed �n the annual report. X

At the Ord�nary General Assembly
and �n the notes to the f�nanc�al
statements, payments made to

board members and execut�ves w�th
adm�n�strat�ve respons�b�l�t�es are
publ�cly d�sclosed �n aggregate, �n
l�ne w�th general pract�ces. Market

pract�ces are closely mon�tored
regard�ng th�s matter, wh�ch �s

cons�dered �mportant for the
conf�dent�al�ty of personal

�nformat�on, and �t �s planned to act
�n parallel w�th common pract�ces.

106 107

Corporate Governance Compl�ance Report

Susta�nab�l�tyTat Gıda �n 2024 Corporate Governance F�nanc�al ReportManagementTat Gıda At a Glance 



108 109

Declarat�on of Compl�ance w�th Susta�nab�l�ty Pr�nc�ples 

Tat Gıda closely follows best pract�ces �n susta�nab�l�ty,
�nclud�ng those outl�ned �n the Cap�tal Markets Board (CMB)
Susta�nab�l�ty Pr�nc�ples Compl�ance Framework, and
conducts �ts efforts w�th the goal of al�gn�ng w�th globally
recogn�zed best pract�ces. Many of the �ssues managed
under Tat Gıda’s susta�nab�l�ty strategy al�gn w�th the
pr�nc�ples set forth �n the "Susta�nab�l�ty Pr�nc�ples
Compl�ance Framework," wh�ch was �ntroduced by CBM �n
2020. In th�s context, Tat Gıda Sanay� A.Ş. has compl�ed w�th
many of the non-mandatory pr�nc�ples outl�ned �n CBM’s
comply or expla�n” approach to the "Susta�nab�l�ty Pr�nc�ples
Compl�ance Framework."
However, full compl�ance w�th certa�n pr�nc�ples has not yet
been ach�eved due to challenges �n �mplementat�on,
uncerta�nt�es �n the nat�onal and �nternat�onal landscape,
m�sal�gnment of certa�n pr�nc�ples w�th the company's current
structure, and the ongo�ng determ�nat�on of compl�ance
pr�nc�ples based on f�nd�ngs from ongo�ng stud�es. After
complet�ng efforts such as exam�n�ng global pract�ces that
contr�bute to the company’s susta�nable value creat�on goal
and develop�ng techn�cal �nfrastructure for data collect�on at
the company level, Tat Gıda a�ms to �mplement the pr�nc�ples
that have not yet been fully adopted.

Tat Gıda’s susta�nab�l�ty pract�ces, wh�ch al�gn w�th the
pr�nc�ples �ncluded �n CBM’s Susta�nab�l�ty Pr�nc�ples
Compl�ance Framework, are deta�led �n the Susta�nab�l�ty
sect�on of �ts annual report. Below, we prov�de explanat�ons
regard�ng the ma�n pr�nc�ples where full compl�ance has not
yet been ach�eved. S�nce full compl�ance w�th non-mandatory
pr�nc�ples has not been ach�eved, the effects on
env�ronmental and soc�al r�sk management are mon�tored by
the company and assessed w�th�n the scope of susta�nab�l�ty
efforts.

Pr�nc�ple A1.2: In l�ne w�th the susta�nab�l�ty strategy �t has
establ�shed, Tat Gıda has def�ned �ts short, med�um, and
long-term targets, wh�ch are shared w�th the publ�c
through Susta�nab�l�ty Reports. Tat Gıda a�ms to reduce
carbon em�ss�ons by 55% by 2030 and reach net zero by
2050. Base year: 2023.
Pr�nc�ple A2.2: The goal �s to reduce carbon em�ss�ons by
55% by 2030 and ach�eve net zero by 2050. The SBTI
targets w�ll be �ncluded �n the 2025 Susta�nab�l�ty Report,
wh�ch w�ll cover act�v�t�es for 2024.
Pr�nc�ple A4.1: W�th the new regulat�on, L�m�ted
Assurance Aud�t w�ll be obta�ned for the f�rst
Susta�nab�l�ty Report to be publ�shed �n 2025.

Pr�nc�ple B.9: As part of susta�nab�l�ty efforts, Scope 1 and
Scope 2 greenhouse gas em�ss�ons are regularly
calculated and d�sclosed to the publ�c. S�m�larly,
env�ronmental �nd�cators such as energy consumpt�on,
water, and waste are also regularly mon�tored and
reported. The calculat�on of Scope 3 em�ss�ons �s
ongo�ng, w�th plans to report them and develop reduct�on
strateg�es �n the com�ng years.

Pr�nc�ple B.14: Work �s ongo�ng, and once completed, �t
w�ll be d�sclosed to the publ�c.

Pr�nc�ple B.19: Tat Gıda �s carry�ng out projects related to
the use of renewable energy as part of �ts susta�nab�l�ty
efforts. The deta�ls and t�mel�ne of these projects are
prov�ded �n the Susta�nab�l�ty Report. Once these projects
are operat�onal, renewable energy data w�ll be shared
w�th the publ�c.

Pr�nc�ple B.22: Due to the nature of �ts sector, the
company �s not �ncluded �n a carbon pr�c�ng system such
as CBAM.

Pr�nc�ple B.23: There were no accumulated or purchased
carbon cred�ts dur�ng the report�ng per�od.

Pr�nc�ple B.24: There were no accumulated or purchased
carbon cred�ts dur�ng the report�ng per�od.

Compl�ance

 PRINCIPLE Yes No Part�al N/A Explanat�on
Report Informat�on on

Publ�cly Related
Informat�on/L�nk

A. General Pr�nc�ples

   
  

A1. Strategy, Pol�cy and Targets

A1.1
  

The Board of D�rectors determ�nes
mater�al env�ronmental, soc�al and
governance (ESG) �ssues, r�sks and
opportun�t�es.  

  x
  

   
  

   
  

  Tat Gıda Annual
Report, Susta�nab�l�ty

Sect�on
   

  Tat Gıda
  Susta�nab�l�ty Report 

The Board of D�rectors establ�shes
relevant ESG pol�c�es (e.g.Env�ronmental
Pol�cy, Energy Pol�cy,Human R�ghts and
Employee Pol�cy,etc.) and they are
publ�cly d�sclosed.   
  

  x
  

   
  

   
  

   
  

   
  

Https://www.tatg�da.com
.tr/en/susta�nab�l�ty-
strategy/pol�c�es-2/

  

A1.2
  

Publ�cly d�scloses short- and long-term
goals set accord�ng to ESG pol�c�es.  

   
  

   
  

   x
  

   
  

  In l�ne w�th �ts
susta�nab�l�ty strategy, Tat

Gıda has set �ts short,
med�um and long-term
goals and shares them

w�th the publ�c through �ts
Susta�nab�l�ty Reports. Tat

Gıda a�ms to reduce
carbon em�ss�ons by 55%

by 2030 and reach net
zero by 2050. Base year:

2023
  

  Tat Gıda Annual
Report, Susta�nab�l�ty

Sect�on
  

 Tat Gıda
 Susta�nab�l�ty Report

  

A2. Uygulama/İzleme 

A2.1
Determ�nes and d�scloses the
comm�ttees/ un�ts respons�ble for the
execut�on of ESG pol�c�es, and the
h�ghest level pos�t�ons �n charge of ESG
�ssues at the Company and the�r dut�es.  

   x
  

   
  

   
  

   
  

   
  

https://www.tatg�da.com.
tr/en/ susta�nab�l�ty-

report/  
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A2.1 The respons�ble comm�ttee and/or un�t
reports the act�v�t�es carr�ed out as per
the pol�c�es dur�ng the year at least once
a year to the Board of D�rectors.  

   x
  

   
  

   
  

   
  

   
  

  Tat Gıda Annual
Report,

  Corporate Governance
  

A2.2
  

Creates and d�scloses �mplementat�on
and act�on plans al�gned w�th ESG targets  

   
  

   
  

   x
  

   
  

 55% by 2030 and net
zero carbon em�ss�ons by

2050. 
SBTI targets for 2024 w�ll

be �ncluded �n the
Susta�nab�l�ty Report to be

publ�shed �n 2025.
  

  Susta�nab�l�ty Pr�nc�ples
Compl�ance Report

   
  Tat Gıda

 Susta�nab�l�ty Report

https://www.tatg�da.com.
tr/en/susta�nab�l�ty-

strategy/ 
  

A2.3
  

D�scloses ESG Key Performance
Ind�cators (KPI) and the degree of the�r
ach�evement by years  

   x
  

   
  

   
  

   
  

   
  

  Tat Gıda Annual
Report, Susta�nab�l�ty

Sect�on
   

  Tat Gıda
  Susta�nab�l�ty Report,

Goals Sect�on
  

A2.4
  

D�scloses efforts for �mprov�ng
susta�nab�l�ty performance w�th respect to
work processes or products and serv�ces.  

   x
  

   
  

   
  

   
  

    
  

  Tat Gıda Annual
Report, Susta�nab�l�ty

Sect�on
  

 Tat Gıda
 Susta�nab�l�ty Report,

Goals Sect�on
  

A3. Report�ng

A3.1
  

D�scloses susta�nab�l�ty performance,
targets and act�ons �n an �ntell�g�ble,
accurate and adequate manner �n annual
reports.
   
  

   x
  

   
  

   
  

   
  

   
  

   Tat Gıda Annual
Report, Susta�nab�l�ty

Sect�on
 

 Tat Gıda
 Susta�nab�l�ty Report,

Goals Sect�on
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A3.2
  

Informat�on on wh�ch of the Un�ted
Nat�ons (UN) 2030 Susta�nable
Development Goals �ts act�v�t�es are
related to �s d�sclosed to the publ�c.  

   x
  

   
  

   
  

   
  

   
  

 Tat Gıda Annual Report,
Susta�nab�l�ty Sect�on

   
  Tat Gıda Susta�nab�l�ty

Report, Goals Sect�on
  

A3.3
  

Makes d�sclosures regard�ng the lawsu�ts
f�led and/ or concluded aga�nst the
company on account of ESG �ssues,
wh�ch are mater�al w�th respect to ESG
pol�c�es and/or have mater�al �mpact on
operat�ons.
  

   x
  

   
  

   
  

   
  

   
  

Tat Gıda Annual Report,
Susta�nab�l�ty Sect�on

  
 Tat Gıda Susta�nab�l�ty

Report, Goals Sect�on

A3.2
  

Informat�on on wh�ch of the Un�ted
Nat�ons (UN) 2030 Susta�nable
Development Goals �ts act�v�t�es are
related to �s d�sclosed to the publ�c.  
  

   x
  

   
  

   
  

   
  

   
  

Tat Gıda Annual Report,
Susta�nab�l�ty Sect�on

  
 Tat Gıda Susta�nab�l�ty

Report, Goals Sect�on

A4. Ver�f�cat�on

A4.1
  

ESG Key Performance measurements are
ver�f�ed by an �ndependent th�rd party and
publ�cly d�sclosed.  

   
  

   x
  

   
  

   
  

W�th the new regulat�on,
the f�rst Susta�nab�l�ty
Report to be �ssued �n

2025 w�ll be subject to a
L�m�ted Assurance Rev�ew.  

B. Env�ronmental Pr�nc�ples

  B1
  

Publ�cly d�scloses �ts env�ronmental
management pol�cy and pract�ces, act�on
plans, env�ronmental management
systems (known by ISO 14001 standard)
and programs.
  

   x
  

   
  

   
  

   
  

   
  

  Tat Gıda Annual
Report, Susta�nab�l�ty
Sect�on Susta�nab�l�ty
Report, F�ghth�ng the

Cl�mate Cr�s�s
   

https://www.tatg�da.com.
tr/en/env�ronment-and-
energy-management/  

Susta�nab�l�tyTat Gıda �n 2024 Corporate Governance F�nanc�al ReportManagementTat Gıda At a Glance 



Compl�ance

 
 PRINCIPLE

 
Yes No Part�al N/A Explanat�on

Report Informat�on on
Publ�cly Related
Informat�on/L�nk

  B2
  

Publ�cly d�scloses the l�m�tat�ons over the
report�ng scope, report�ng per�od,
report�ng date, report�ng cond�t�ons of the
env�ronmental reports to be prepared for
prov�d�ng env�ronmental management
�nformat�on.
  

   x
  

   
  

   
  

   
  

   
  

  Tat Gıda Susta�nab�l�ty
Report

  

  B3
  

G�ven �n A2.1.     x
  

   
  

   
  

   
  

   
  

  Tat Gıda Annual
Report, Corporate

Governance

https://www.tatg�da.com.
tr/en/about-us-

2/management/comm�tt
ees/ 

  

  B4
  

D�scloses the env�ronmental targets
�ncluded �n reward�ng cr�ter�a w�th�n the
scope of performance �ncent�ve systems
on the bas�s of stakeholders (board
members, execut�ves, employees and so
on).  

   x
  

   
  

   
  

   
  

  Tat Gıda Annual
Report, Susta�nab�l�ty

Sect�on
   

https://www.tatg�da.com.
tr/en/about-us-

2/management/pol�c�es/
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  B5
  

Expla�ns how env�ronmental �ssues
�dent�f�ed to be mater�al are �ntegrated
�nto bus�ness goals and strateg�es.  

   x
  

   
  

   
  

   
  

   
  

  Tat Gıda
  Annual Report,

Susta�nab�l�ty Sect�on
   

  Tat Gıda Susta�nab�l�ty
Report

  

  B7
  

Expla�ns how �t manages env�ronmental
�ssues throughout the Company’s value
cha�n �nclud�ng suppl�ers and customers
so as to cover the operat�on process as
well and how they are �ntegrated �nto �ts
bus�ness goals and strateg�es.  

   x
  

   
  

   
  

   
  

   
  

  Tat Gıda
 Annual Report,

Susta�nab�l�ty Sect�on
  

 Tat Gıda Susta�nab�l�ty
Report

  

  B8
  

D�scloses whether �t �s �nvolved �n pol�cy-
mak�ng processes on env�ronmental
�ssues of relevant �nst�tut�ons and non-
governmental organ�zat�ons and �ts
collaborat�ons w�th these �nst�tut�ons and
organ�zat�ons, �f any.  

   x
  

   
  

   
  

   
  

   
  

 Tat Gıda
 Annual Report,

Susta�nab�l�ty Sect�on
  

 Tat Gıda Susta�nab�l�ty
Report

  

  B9
  

Per�od�cally reports �nformat�on about �ts
env�ronmental �mpacts comparat�vely �n
the l�ght of env�ronmental �nd�cators; GHG
em�ss�ons Scope-1 (D�rect), Scope-2
(Ind�rect from purchased energy), Scope-
3 (Other �nd�rect), a�r qual�ty, energy
management, water and wastewater
management, waste management,
b�od�vers�ty �mpl�cat�ons).
  

   
  

   x
  

   
  

  As part of susta�nab�l�ty
efforts, Scope 1 and Scope

2 greenhouse gas
em�ss�ons are regularly

calculated and shared w�th
the publ�c. S�m�larly,

env�ronmental �nd�cators
such as energy

consumpt�on, water and
waste are regularly

mon�tored and reported.
The calculat�on of Scope 3
em�ss�ons �s ongo�ng, and
�t �s planned to report and

develop strateg�es for the�r
reduct�on �n the com�ng

years.  

  Tat Gıda
 Annual Report,

Susta�nab�l�ty Sect�on

   
  Susta�nab�l�ty Pr�nc�ples

Compl�ance Statement
   

  Tat Gıda Susta�nab�l�ty
Report,

F�ght�ng the Cl�mate
Cr�ses 
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B10
  

D�scloses the standard, protocol,
methodology and basel�ne year deta�ls X
used to collect and calculate �ts data.

   x
  

   
  

   
  

   
  

   
  

  
 Tat Gıda

 Annual Report,
Susta�nab�l�ty Sect�on

  
 Tat Gıda Susta�nab�l�ty

Report

  B11
  

Publ�cly d�scloses the status of
env�ronmental �nd�cators for the report�ng
year (�ncrease or decrease)�n compar�son
w�th prev�ous years.  

   x
  

   
  

   
  

   
  

   
  

  
 Tat Gıda

 Annual Report,
Susta�nab�l�ty Sect�on

  
 Tat Gıda Susta�nab�l�ty

Report
  

B12
  

Sets short and long-term goals to reduce
�ts env�ronmental �mpact and d�scloses
these goals and the progress, �f any, as
compared to the targets set �n prev�ous
years.  

  x 
  

   
  

   
  

   
  

   
  

  
 Tat Gıda

 Annual Report,
Susta�nab�l�ty Sect�on

  
 Tat Gıda Susta�nab�l�ty

Report

B13
  

D�scloses �ts strategy and act�ons to
combat the cl�mate cr�s�s.
  

  x 
  

   
  

   
  

   
  

   
  

  Tat Gıda
 Annual Report,

Susta�nab�l�ty Sect�on

  
 Susta�nab�l�ty Pr�nc�ples

Compl�ance Statement

https://www.tatg�da.com.
tr/en/susta�nab�l�ty-

strategy/  

B14
   
  

Expla�ns �ts programs or procedures to
prevent or m�n�m�ze the potent�al negat�ve
�mpacts of the products and/ or serv�ces
�t offers. 
  

   x
  

   
  

   
  

   
  

   
  

  Tat Gıda
 Annual Report,

Susta�nab�l�ty Sect�on
 

 Tat Gıda Susta�nab�l�ty
Report
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B14
Takes and expla�ns �ts act�ons for dr�v�ng
reduct�on of GHG em�ss�on quant�t�es of
th�rd part�es (e.g. suppl�ers, sub-
contractors, dealers, etc.)
  

   
  

  x
  

   
  

   
  

  Our work �s ongo�ng and
w�ll be d�sclosed to the

publ�c when completed.  

   
  

B15
  

D�scloses the total number of act�ons
taken, projects carr�ed out and �n�t�at�ves
undertaken to m�t�gate �ts env�ronmental
�mpacts, along w�th the benef�ts/
revenues and cost sav�ngs they prov�de.
  

   x
  

   
  

   
  

   
  

   
  

 Tat Gıda
 Annual Report,

Susta�nab�l�ty Sect�on
 

 Tat Gıda Susta�nab�l�ty
Report

  

B16
  

Reports energy consumpt�on data (gas,
d�esel o�l, fuel o�l, LPG, coal,electr�c�ty,
heat�ng, cool�ng, etc.) and d�scloses �ts
energy consumpt�on as Scope-1 and
Scope-2.  

   x
  

   
  

   
  

   
  

   
  

  Tat Gıda
 Annual Report,

Susta�nab�l�ty Sect�on
   

  Tat Gıda Susta�nab�l�ty
Report,

F�ght�ng the Cl�mate
Cr�ses

    
https://www.tatg�da.com.

tr/en/env�ronment-and-
energy-management/

    

B17
  

D�scloses �nformat�on about the
electr�c�ty, heat, steam and cool�ng
generated dur�ng the report�ng year.  

   x
  

   
  

   
  

   
  

   
  

  Tat Gıda Susta�nab�l�ty
Report,

F�ght�ng the Cl�mate
Cr�ses  

  
https://www.tatg�da.com.

tr/en/env�ronment-and-
energy-management/ 

B18
  

Conducts and d�scloses on �ncreas�ng the
use of renewable energy, trans�t�on to
zero or low carbon electr�c�ty.  

   x
  

   
  

   
  

   
  

   
  

  Tat Gıda
 Annual Report,

Susta�nab�l�ty Sect�on
   

  Tat Gıda Susta�nab�l�ty
Report,

F�ght�ng the Cl�mate
Cr�ses
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B19
  

Renewable energy product�on and
consumpt�on data �s publ�cly d�sclosed.  

   
  

    x
  

    
  

   
  

  Tat Gıda carr�es out
projects on the use of

renewable energy as part
of �ts susta�nab�l�ty efforts.

The deta�ls and schedule
of the projects are

spec�f�ed �n the
Susta�nab�l�ty Report. Upon

comm�ss�on�ng of the
projects, renewable energy

data w�ll be shared w�th
the publ�c.  

  Susta�nab�l�ty Pr�nc�ples
Compl�ance Statement

   
  Tat Gıda Susta�nab�l�ty

Report,
F�ght�ng the Cl�mate

Cr�ses

  

B20
  

Develops energy eff�c�ency projects and
d�scloses the quant�ty reduced �n energy
consumpt�on and em�ss�on enabled by
these efforts.  

   x
  

   
  

   
  

   
  

   
  

  Tat Gıda
 Annual Report,

Susta�nab�l�ty Sect�on
  

 Tat Gıda Susta�nab�l�ty
Report,

F�ght�ng the Cl�mate
Cr�ses

  

B21
  

Reports the amount of underground or
overground water w�thdrawn, recycled
and d�scharged, the resources and
procedures.  

   x
  

   
  

   
  

   
  

   
  

  Tat Gıda
 Annual Report,

Susta�nab�l�ty Sect�on
   

  Tat Gıda Susta�nab�l�ty
Report

  

B22
  

D�scloses whether �ts operat�ons or
act�v�t�es are �ncluded �n any carbon
pr�c�ng system (Em�ss�on Trad�ng System,
Cap & Trade or Carbon Tax)
  

   
  

   
  

   
  

   x
  

  
  The Company does not

have a carbon pr�c�ng
system �n wh�ch CBAM �s

�ncluded due to the sector.
   
  

Tat Gıda Annual Report,
Susta�nab�l�ty Pr�nc�ples

Compl�ance Report 

B23
  

D�scloses the carbon cred�ts saved or
purchased dur�ng the report�ng per�od.  

   
  

   
  

   
  

  x
  

  There are no carbon
cred�ts accumulated or

purchased dur�ng the
report�ng per�od.  

117

Susta�nab�l�ty Pr�nc�ples Compl�ance Report

Compl�ance

 PRINCIPLE Yes No Part�al N/A Explanat�on
Report Informat�on on

Publ�cly Related
Informat�on/L�nk

B24
  

D�scloses the deta�ls �f carbon pr�c�ng �s
appl�ed w�th�n the Company
  

   
  

X    
  

  There are no carbon
cred�ts accumulated or

purchased dur�ng the
report�ng per�od.

  

   
  

B25
  

D�scloses the platforms that �t reports �ts
env�ronmental �nformat�on to.
   
  

   x
  

   
  

   
  

   
  

   
  

  Tat Gıda
 Annual Report,

Susta�nab�l�ty Sect�on
   

  Tat Gıda Susta�nab�l�ty
Report 

https://www.tatg�da.com.
tr/en/env�ronment-and-
energy-management/   

C. Soc�al Pr�nc�ples

C1. Human R�ghts and Employee R�ghts 

C1.1
  

Develops a Company Human R�ghts and
Employee R�ghts Pol�cy, wh�ch pledges
full compl�ance w�th the Un�versal
Declarat�on of Human R�ghts, ILO
Convent�ons rat�f�ed by Türk�ye and other
appl�cable leg�slat�on. D�scloses the pol�cy
and the roles and respons�b�l�t�es
assoc�ated for �ts �mplementat�on.
  

   x
  

   
  

   
  

   
  

   
  

  Tat Gıda
 Annual Report,

Susta�nab�l�ty Sect�on
  

 Tat Gıda Susta�nab�l�ty
Report

https://www.tatg�da.com.
tr/en/susta�nab�l�ty-

strategy/pol�c�es-2/ 
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C1.2
  

Incorporates equ�table
workforce,�mprovement of work�ng
standards,women’s employment and
�nclus�on (not d�scr�m�nat�ng on the bas�s
of gender, race, rel�g�on, language,mar�tal
status, ethn�c�ty, sexual or�entat�on,
gender �dent�ty, fam�ly respons�b�l�t�es,
un�on act�v�t�es,pol�t�cal aff�l�at�on,
d�sab�l�t�es, soc�al and cultural
d�fferences, etc.) �n �ts pol�cy concern�ng
employee r�ghts,wh�le look�ng out for the
effects of supply and value cha�n.
  

   x
  

   
  

   
  

   
  

   
  

  Tat Gıda
 Annual Report,

Susta�nab�l�ty Sect�on
  

 Tat Gıda Susta�nab�l�ty
Report

  

https://www.tatg�da.com.
tr/en/susta�nab�l�ty-
strategy/pol�c�es-2/

  

C1.3
  

D�scloses the measures taken Pol�cy
Susta�nab�l�ty throughout the value cha�n
for Report pp. 48-54 protect�ng the r�ghts
of groups“D�vers�ty and Inclus�on
sens�t�ve to certa�n econom�c,
env�ronmental, soc�al factors (low-�ncome
groups, women, etc.) or for secur�ng
m�nor�ty r�ghts/equal opportun�ty.
   
  

   x
  

   
  

   
  

   
  

   
  

  Tat Gıda
 Annual Report,

Susta�nab�l�ty Sect�on
  

 Tat Gıda Susta�nab�l�ty
Report

https://www.tatg�da.com.
tr/en/susta�nab�l�ty-
strategy/pol�c�es-2/

C1.4
  

Reports on progress �n relat�on to act�ons
for prevent�ng and remedy�ng
d�scr�m�nat�on, �nequal�ty, human r�ghts
v�olat�ons, forced labor and ch�ld labor.  

   x
  

   
  

   
  

   
  

   
  

  Tat Gıda
 Annual Report,

Susta�nab�l�ty Sect�on
  

 Tat Gıda Susta�nab�l�ty
Report

   
https://www.tatg�da.com.
tr/en/eth�cal-approach/ 
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Compl�ance

 PRINCIPLE Yes No Part�al N/A Explanat�on
Report Informat�on on

Publ�cly Related
Informat�on/L�nk

C1.5
   
   
  

Incorporates �nvestments �n employees
(tra�n�ng, development pol�c�es), employee
compensat�on,fr�nge benef�ts granted, the
r�ght to un�on�ze, work/l�fe balance
solut�ons and talent management �n �ts
pol�c�es concern�ng employee r�ghts.  

   x
  

   
  

   
  

   
  

   
  

  Tat Gıda
 Annual Report,

Susta�nab�l�ty Sect�on
   

  Tat Gıda Susta�nab�l�ty
Report, Human R�ghts
Approach and Decent
Work�ng Env�ronment 

https://www.tatg�da.com.
tr/en/you-dont-know-

tat/

Determ�nes the mechan�sms for
resolut�on of employee compla�nts and
labor d�sputes, and establ�shes confl�ct
resolut�on processes.   
  

  x
  

   
  

   
  

   
  

   
  

 Tat Gıda
 Annual Report,

Susta�nab�l�ty Sect�on
  

 Tat Gıda Susta�nab�l�ty
Report

   
https://www.tatg�da.com.

tr/en/eth�cal-
approach/eth�cal-l�ne/

D�scloses the act�v�t�es for ensur�ng
employee sat�sfact�on dur�ng the
report�ng per�od.
   
   
  

  x
  

   
  

   
  

   
  

   
  

  Tat Gıda
 Annual Report,

Susta�nab�l�ty Sect�on
   

  Tat Gıda Susta�nab�l�ty
Report, Human R�ghts
Approach and Decent
Work�ng Env�ronment

C1.6
  

Establ�shes and d�scloses occupat�onal
health and safety pol�c�es.  

   x
  

   
  

   
  

   
  

   
  

  Tat Gıda
 Annual Report,

Susta�nab�l�ty Sect�on
 

 Tat Gıda Susta�nab�l�ty
Report

   
https://www.tatg�da.com.

tr/en/susta�nab�l�ty-
strategy/pol�c�es-2/
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Compl�ance

  PRINCIPLE Yes No Part�al N/A Explanat�on
Report Informat�on on

Publ�cly Related
Informat�on/L�nk

  C1.6
  

D�scloses the measures adopted for
prevent�ng workplace acc�dents and for
protect�ng occupat�onal health along w�th
stat�st�cal data on acc�dents.
  

   x
  

   
  

   
  

   
  

   
  

 Tat Gıda
 Annual Report,

Susta�nab�l�ty Sect�on
  

 Tat Gıda Susta�nab�l�ty
Report

 

  C1.7
  

Establ�shes and d�scloses personal data
protect�on and data secur�ty pol�c�es.
   
   
  

   x
  

   
  

   
  

   
  

   
  

  Tat Gıda
 Annual Report,

Susta�nab�l�ty Sect�on
 

 Tat Gıda Susta�nab�l�ty
Report

https://tatg�da.azureedg
e.net/wp-prod/wp-

content/uploads/2023/1
2/10.Tat-

G�da_Personal_Data_Pro
tect�on_Pol�cy.pdf 

  C1.8
  

Establ�shes and d�scloses a code of
eth�cs.
  

   x
  

   
  

   
  

   
  

   
  

  Tat Gıda
 Annual Report,

Susta�nab�l�ty Sect�on
  

 Tat Gıda Susta�nab�l�ty
Report

https://tatg�da.azureedg
e.net/wp-prod/wp-

content/uploads/2023/1
2/00.-Tat-G�da-Code-of-

Eth�cs.pdf

  C1.9
  

Expla�ns the works w�th�n the scope of
soc�al �nvestment, soc�al respons�b�l�ty,
f�nanc�al �nclus�on and access to f�nance.

   x
  

   
  

   
  

   
  

   
  

  Tat Gıda
 Annual Report,

Susta�nab�l�ty Sect�on
  

 Tat Gıda Susta�nab�l�ty
Report

  C1.10
  

Organ�zes �nformat�on meet�ngs and
tra�n�ng programs on ESG pol�c�es and
pract�ces for employees.
  

   x
  

   
  

   
  

   
  

   
  

  Tat Gıda
 Annual Report,

Susta�nab�l�ty Sect�on
  

 Tat Gıda Susta�nab�l�ty
Report
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 PRINCIPLE Yes No Part�al N/A Explanat�on
Report Informat�on on

Publ�cly Related
Informat�on/L�nk

C2. Stakeholders, Internat�onal Standards and In�t�at�ves

C2.1
  

Establ�shes and d�scloses a customer
sat�sfact�on pol�cy for handl�ng and
resolv�ng customer compla�nts.
  

   x
  

   
  

   
  

   
  

   
  

https://tatg�da.azureedg
e.net/wp-prod/wp-

content/uploads/2023/1
2/00.-Tat-G�da-Code-of-

Eth�cs.pdf   
  

C2.2
  

Informat�on about the commun�cat�on w�th
stakeholders (wh�ch stakeholder, subject
and frequency) �s publ�cly d�sclosed.
  

   x
  

   
  

   
  

   
  

   
  

   
  Tat Gıda Susta�nab�l�ty

Report, Relat�ons W�th
Stakeholders

     

C2.3
  

D�scloses the �nternat�onal report�ng
standards embraced �n �ts report�ng.  

   x
  

   
  

   
  

   
  

   
  

  Tat Gıda Annual
Report, Corporate

Governance 

Tat Gıda
  Susta�nab�l�ty Report

    

C2.4
  

D�scloses the pr�nc�ples embraced �n
relat�on to susta�nab�l�ty, �nternat�onal
organ�zat�ons, comm�ttees  

   x
  

   
  

   
  

   
  

   
  

  Tat Gıda
 Annual Report,

Susta�nab�l�ty Sect�on
  

 Tat Gıda Susta�nab�l�ty
Report

C2.5
  

Makes �mprovements and concrete
efforts to qual�fy for �nclus�on �n
susta�nab�l�ty �nd�ces of Borsa
İstanbuland/or �nternat�onal �ndex
prov�ders.
  

   x
  

   
  

   
  

   
  

   
  

  Tat Gıda Annual
Report, Stock
Performance

   
  Tat Gıda Susta�nab�l�ty

Report
  

https://borsa�stanbul.co
m/en/sayfa/2227/susta�

nab�l�ty-�nd�ces
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Compl�ance

 PRINCIPLE Yes No Part�al N/A Explanat�on
Report Informat�on on

Publ�cly Related
Informat�on/L�nk

D. Corporate Governance Pr�nc�ples

  D1
  

Seeks stakeholders’ op�n�ons when
determ�n�ng the measures and strateg�es
�n relat�on to susta�nab�l�ty.
  

   x
  

   
  

   
  

   
  

   
  

  
  Tat Gıda

 Annual Report,
Susta�nab�l�ty Sect�on

  
 Tat Gıda Susta�nab�l�ty

Report 

https://www.tatg�da.com.
tr/en/susta�nab�l�ty-

report/ 
  

  D2
  

Works on ra�s�ng awareness of
susta�nab�l�ty and �ts �mportance through
soc�al respons�b�l�ty projects, awareness
act�v�t�es and tra�n�ng programs.
  

   x
  

   
  

   
  

   
  

   
  

  Tat Gıda
 Annual Report,

Susta�nab�l�ty Sect�on
  

 Tat Gıda Susta�nab�l�ty
Report

https://www.tatg�da.com.
tr/en/susta�nab�l�ty-

report/ 
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Susta�nab�l�ty Pr�nc�ples Compl�ance Report Statement of Respons�b�l�ty for F�nanc�al Statements

We hereby present for your �nformat�on and declare our respons�b�l�ty for the follow�ng statement regard�ng the f�nanc�al
statements of our company:
The unconsol�dated statement of f�nanc�al pos�t�on, �ncome statement, comprehens�ve �ncome statement, cash flow statement,
and statement of changes �n equ�ty (“F�nanc�al Statements”) for the f�scal per�od from 01.01.2024 to 31.12.2024, prepared by our
company and subject to �ndependent aud�t by PwC Independent Aud�t and Cert�f�ed Publ�c Account�ng Inc., have been prepared
�n accordance w�th the Cap�tal Markets Board’s (CMB) Commun�qué II-14.1 on the Pr�nc�ples of F�nanc�al Report�ng �n the Cap�tal
Markets (the “Commun�qué”) and the CMB’s Pr�nc�ple Dec�s�on dated 28.12.2023 regard�ng the appl�cat�on of �nflat�on
account�ng, �n compl�ance w�th Turk�sh F�nanc�al Report�ng Standards (TFRS) and the formats determ�ned by the CMB.

In l�ne w�th CMB regulat�ons:
We have rev�ewed the f�nanc�al statements,
To the best of our knowledge and w�th�n the scope of our dut�es and respons�b�l�t�es w�th�n our company, the f�nanc�al
statements do not conta�n any mater�al m�sstatements or om�ss�ons that could result �n m�slead�ng �nformat�on as of the date
of d�sclosure,
To the best of our knowledge and w�th�n the scope of our dut�es and respons�b�l�t�es w�th�n our company, the f�nanc�al
statements prepared �n accordance w�th the Commun�qué fa�rly and accurately present the assets, l�ab�l�t�es, f�nanc�al
pos�t�on, and prof�t or loss of the company.

Respectfully subm�tted.

Haluk Z�ya Türkmen     
Aud�t Comm�ttee Pres�dent

Mehmet Ormancı                  
Aud�t Comm�ttee Member

Hüsey�n Yalçın
Budget, Report�ng, and Cost
Account�ng Group Manager

PREPARED IN ACCORDANCE WITH ARTICLE 9 OF THE CAPITAL MARKETS BOARD’S COMMUNIQUE II-14.1. ON
FINANCIAL REPORTING

INFORMATION ON THE BOARD OF DIRECTOR’S RESOLUTION REGARDING THE APPROVAL OF THE FINANCIAL
STATEMENTS
RESOLUTION DATE: 26.02.2025
RESOLUTION NUMBER : 2025/06
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Statement of Respons�b�l�ty for Annual Report

Enclosed �s our annual Act�v�ty Report for 2024, wh�ch has been prepared by our company �n compl�ance w�th the Turk�sh
Commerc�al Code and the Cap�tal Markets Board’s (CMB) Commun�qué II-14.1 on the Pr�nc�ples of F�nanc�al Report�ng �n the
Cap�tal Markets (the “Commun�qué”) and has been subject to �ndependent aud�t by PwC Independent Aud�t and Cert�f�ed Publ�c
Account�ng Inc.
To the best of our knowledge and w�th�n the scope of our dut�es and respons�b�l�t�es w�th�n our company, we declare that the
annual Act�v�ty Report, wh�ch also �ncludes the Corporate Governance Compl�ance Report, the Corporate Governance
Informat�on Form, and the CMB Susta�nab�l�ty Pr�nc�ples Compl�ance Report, has been prepared �n accordance w�th CMB
regulat�ons and that:

We have rev�ewed the Act�v�ty Report,
To the best of our knowledge and w�th�n the scope of our dut�es and respons�b�l�t�es w�th�n our company, the report does not
conta�n any mater�al m�sstatements or om�ss�ons that could result �n m�slead�ng �nformat�on as of the date of d�sclosure,
To the best of our knowledge and w�th�n the scope of our dut�es and respons�b�l�t�es w�th�n our company, the Act�v�ty Report,
prepared �n accordance w�th the Commun�qué, fa�rly presents the company’s development, performance, and f�nanc�al
pos�t�on, along w�th the s�gn�f�cant r�sks and uncerta�nt�es �t faces.

We subm�t th�s for your �nformat�on and declare our respons�b�l�ty for the statements made.

Respectfully,

PREPARED IN ACCORDANCE WITH ARTICLE 9 OF THE CAPITAL MARKETS BOARD’S COMMUNIQUE II-14.1. ON
FINANCIAL REPORTING

INFORMATION ON THE BOARD OF DIRECTOR’S RESOLUTION REGARDING THE APPROVAL OF THE FINANCIAL
STATEMENTS
RESOLUTION DATE: 03.03.2025
RESOLUTION NUMBER : 2025/08

Independency Declarat�on 

I hereby declare that I’m a cand�date for tak�ng off�ce as the
“�ndependent member” at Board of D�rectors of Tat Gıda
Sanay� A.Ş. (The Company) under the cr�ter�a st�pulated by
the regulat�ons, art�cles of assoc�at�on and Corporate
Governance Commun�que of the Cap�tal Markets Board and
w�th�n th�s scope,

a) W�th�n the last f�ve years, there hasn’t been any
employment relat�on �n execut�ve pos�t�on bear�ng mater�al
dut�es and respons�b�l�t�es between me, my spouse and blood
or other relat�ves up to the second degree and the Company,
any of the aff�l�ates, �n wh�ch the Company control or
mater�ally effects the control and the partners controll�ng the
management of the Company or the legal persons, the
managements of wh�ch are controlled by the shareholders;
that I ne�ther hold, e�ther jo�ntly or �nd�v�dually, more than 5
% of the cap�tal or vot�ng r�ghts or pr�v�leged shares, nor
have establ�shed ay mater�al commerc�al relat�ons w�th them, 

b) W�th�n the last f�ve years, I haven’t been partners (5% or
more), worked at or carr�ed out duty �n execut�ve pos�t�on
bear�ng mater�al dut�es and respons�b�l�t�es or as the Board
Member of compan�es, espec�ally �n the compan�es wh�ch
carry out the aud�t�ng (�nclud�ng tax aud�t, legal aud�t ad
�nternal aud�t), evaluat�on and consultancy of the company
and from wh�ch the company purchases s�gn�f�cant quant�t�es
of serv�ces or goods under the agreements made, dur�ng the
per�ods when such serv�ces and goods purchas�ng took
place, 

c) I have profess�onal tra�n�ng, knowledge and exper�ence �n
order to duly perform the dut�es that I shall undertake as an
Independent Board Member. 

d) I w�ll not work full t�me at publ�c and pr�vate �nst�tut�ons,
exclud�ng work�ng as lecturer at the un�vers�ty accord�ng to
the leg�slat�on, after I’m selected as the member. 

e) I am deemed to res�de �n Türk�ye pursuant to the Income
Tax Law (ITL) dated 31/12/1960 and w�th the number 193, 

f) I have the strong eth�cal standards, profess�onal prest�ge
and exper�ence that can make pos�t�ve contr�but�on to the
company’s operat�ons, reta�n my object�v�ty �n case of any
�nterest d�sagreements between the company’s partners and
freely take resolut�on �n cons�derat�on of the r�ghts of the
stake holders. 

g) I can allocate t�me suff�c�ent for follow�ng the progress of
the company’s operat�on and �n a manner that �s su�table for
fully perform�ng the dut�es undertaken, 

h) I haven’t carr�ed out duty as the member of the Company
for a per�od of more than 6 years w�th�n the last ten years, 

�) I am not carry�ng out duty as �ndependent board member of
more than three compan�es held by the partners controll�ng
or hold�ng the management control of the Company and �n
total, not carry�ng out duty as �ndependent board member of
more than f�ve compan�es quoted �n stock exchange, 

j) I haven’t been reg�stered and announced on behalf of the
legal ent�ty, who has been appo�nted as the Board member.
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Account�ng Group Manager
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Independency Declarat�on Independency Declarat�on 

I hereby declare that I’m a cand�date for tak�ng off�ce as the
“�ndependent member” at Board of D�rectors of Tat Gıda
Sanay� A.Ş. (The Company) under the cr�ter�a st�pulated by
the regulat�ons, art�cles of assoc�at�on and Corporate
Governance Commun�que of the Cap�tal Markets Board and
w�th�n th�s scope,

a) W�th�n the last f�ve years, there hasn’t been any
employment relat�on �n execut�ve pos�t�on bear�ng mater�al
dut�es and respons�b�l�t�es between me, my spouse and blood
or other relat�ves up to the second degree and the Company,
any of the aff�l�ates, �n wh�ch the Company control or
mater�ally effects the control and the partners controll�ng the
management of the Company or the legal persons, the
managements of wh�ch are controlled by the shareholders;
that I ne�ther hold, e�ther jo�ntly or �nd�v�dually, more than 5
% of the cap�tal or vot�ng r�ghts or pr�v�leged shares, nor
have establ�shed ay mater�al commerc�al relat�ons w�th them, 

b) W�th�n the last f�ve years, I haven’t been partners (5% or
more), worked at or carr�ed out duty �n execut�ve pos�t�on
bear�ng mater�al dut�es and respons�b�l�t�es or as the Board
Member of compan�es, espec�ally �n the compan�es wh�ch
carry out the aud�t�ng (�nclud�ng tax aud�t, legal aud�t ad
�nternal aud�t), evaluat�on and consultancy of the company
and from wh�ch the company purchases s�gn�f�cant quant�t�es
of serv�ces or goods under the agreements made, dur�ng the
per�ods when such serv�ces and goods purchas�ng took
place, 

c) I have profess�onal tra�n�ng, knowledge and exper�ence �n
order to duly perform the dut�es that I shall undertake as an
Independent Board Member. 

d) I w�ll not work full t�me at publ�c and pr�vate �nst�tut�ons,
exclud�ng work�ng as lecturer at the un�vers�ty accord�ng to
the leg�slat�on, after I’m selected as the member. 

e) I am deemed to res�de �n Türk�ye pursuant to the Income
Tax Law (ITL) dated 31/12/1960 and w�th the number 193, 

f) I have the strong eth�cal standards, profess�onal prest�ge
and exper�ence that can make pos�t�ve contr�but�on to the
company’s operat�ons, reta�n my object�v�ty �n case of any
�nterest d�sagreements between the company’s partners and
freely take resolut�on �n cons�derat�on of the r�ghts of the
stake holders. 

g) I can allocate t�me suff�c�ent for follow�ng the progress of
the company’s operat�on and �n a manner that �s su�table for
fully perform�ng the dut�es undertaken, 

h) I haven’t carr�ed out duty as the member of the Company
for a per�od of more than 6 years w�th�n the last ten years, 

�) I am not carry�ng out duty as �ndependent board member of
more than three compan�es held by the partners controll�ng
or hold�ng the management control of the Company and �n
total, not carry�ng out duty as �ndependent board member of
more than f�ve compan�es quoted �n stock exchange, 

j) I haven’t been reg�stered and announced on behalf of the
legal ent�ty, who has been appo�nted as the Board member.

I hereby declare that I’m a cand�date for tak�ng off�ce as the
“�ndependent member” at Board of D�rectors of Tat Gıda
Sanay� A.Ş. (The Company) under the cr�ter�a st�pulated by
the regulat�ons, art�cles of assoc�at�on and Corporate
Governance Commun�que of the Cap�tal Markets Board and
w�th�n th�s scope,

a) W�th�n the last f�ve years, there hasn’t been any
employment relat�on �n execut�ve pos�t�on bear�ng mater�al
dut�es and respons�b�l�t�es between me, my spouse and blood
or other relat�ves up to the second degree and the Company,
any of the aff�l�ates, �n wh�ch the Company control or
mater�ally effects the control and the partners controll�ng the
management of the Company or the legal persons, the
managements of wh�ch are controlled by the shareholders;
that I ne�ther hold, e�ther jo�ntly or �nd�v�dually, more than 5
% of the cap�tal or vot�ng r�ghts or pr�v�leged shares, nor
have establ�shed ay mater�al commerc�al relat�ons w�th them, 

b) W�th�n the last f�ve years, I haven’t been partners (5% or
more), worked at or carr�ed out duty �n execut�ve pos�t�on
bear�ng mater�al dut�es and respons�b�l�t�es or as the Board
Member of compan�es, espec�ally �n the compan�es wh�ch
carry out the aud�t�ng (�nclud�ng tax aud�t, legal aud�t ad
�nternal aud�t), evaluat�on and consultancy of the company
and from wh�ch the company purchases s�gn�f�cant quant�t�es
of serv�ces or goods under the agreements made, dur�ng the
per�ods when such serv�ces and goods purchas�ng took
place, 

c) I have profess�onal tra�n�ng, knowledge and exper�ence �n
order to duly perform the dut�es that I shall undertake as an
Independent Board Member. 

d) I w�ll not work full t�me at publ�c and pr�vate �nst�tut�ons,
exclud�ng work�ng as lecturer at the un�vers�ty accord�ng to
the leg�slat�on, after I’m selected as the member. 

e) I am deemed to res�de �n Türk�ye pursuant to the Income
Tax Law (ITL) dated 31/12/1960 and w�th the number 193, 

f) I have the strong eth�cal standards, profess�onal prest�ge
and exper�ence that can make pos�t�ve contr�but�on to the
company’s operat�ons, reta�n my object�v�ty �n case of any
�nterest d�sagreements between the company’s partners and
freely take resolut�on �n cons�derat�on of the r�ghts of the
stake holders. 

g) I can allocate t�me suff�c�ent for follow�ng the progress of
the company’s operat�on and �n a manner that �s su�table for
fully perform�ng the dut�es undertaken, 

h) I haven’t carr�ed out duty as the member of the Company
for a per�od of more than 6 years w�th�n the last ten years, 

�) I am not carry�ng out duty as �ndependent board member of
more than three compan�es held by the partners controll�ng
or hold�ng the management control of the Company and �n
total, not carry�ng out duty as �ndependent board member of
more than f�ve compan�es quoted �n stock exchange, 

j) I haven’t been reg�stered and announced on behalf of the
legal ent�ty, who has been appo�nted as the Board member.
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On the Board of D�rectors’ Annual Report Or�g�nally
Issued �n Turk�sh

PwC Bağımsız Denet�m ve Serbest Muhasebec� Mal� Müşav�rl�k A.Ş. 
Kılıçal� Paşa Mah. Mecl�s-� Mebusan Cad. No:8 İç Kapı No:301 Beyoğlu/İstanbul

T: +90 212 326 6060, F: +90 212 326 6050, www.pwc.com.tr
Mers�s Numaramız: 0-1460-0224-0500015

PwC Bağımsız Denet�m ve Serbest Muhasebec� Mal� Müşav�rl�k A.Ş. 
Kılıçal� Paşa Mah. Mecl�s-� Mebusan Cad. No:8 İç Kapı No:301 Beyoğlu/İstanbul

T: +90 212 326 6060, F: +90 212 326 6050, www.pwc.com.tr
Mers�s Numaramız: 0-1460-0224-0500015

To the General Assembly of Tat Gıda Sanay� A.Ş.

1. Op�n�on

We have aud�ted the annual act�v�ty report of Tat Gıda Sanay� A.Ş. (the “Company”) for the f�nanc�al per�od of January 1 - December
31, 2024.

In our op�n�on, the f�nanc�al �nformat�on �ncluded �n the Board of D�rectors’ annual act�v�ty report and the assessments made by the
Board regard�ng the Company’s pos�t�on, based on the aud�ted f�nanc�al statements, are cons�stent w�th the full set of aud�ted
f�nanc�al statements and the �nformat�on obta�ned dur�ng our �ndependent aud�t �n all mater�al respects and present a true and fa�r
v�ew.

2. Bas�s for Op�n�on

Our �ndependent aud�t was conducted �n accordance w�th the Independent Standards on Aud�t�ng (“ISA”), wh�ch are part of the
Turk�sh Standards on Aud�t�ng (“TSA”) adopted w�th�n the framework of the regulat�ons of the Cap�tal Markets Board and �ssued by
the Publ�c Overs�ght Account�ng and Aud�t�ng Standards Author�ty (“POA”). Our respons�b�l�t�es under these standards are deta�led
�n the Aud�tor’s Respons�b�l�t�es �n the Independent Aud�t of the Annual Act�v�ty Report sect�on of our report.

We hereby declare that we are �ndependent of the Company �n accordance w�th the Eth�cal Rules for Independent Aud�tors
(�nclud�ng Independence Standards) (“Eth�cal Rules”) �ssued by the POA, as well as the eth�cal pr�nc�ples related to �ndependent
aud�t�ng set forth �n the regulat�ons of the Cap�tal Markets Board and other relevant leg�slat�on. We have also fulf�lled our other
eth�cal respons�b�l�t�es under the Eth�cal Rules and relevant regulat�ons.

We bel�eve that the �ndependent aud�t ev�dence we have obta�ned prov�des a suff�c�ent and appropr�ate bas�s for our op�n�on.

3. Our Aud�t Op�n�on on the Full Set F�nanc�al Statements

We have expressed an unqual�f�ed op�n�on on the Company’s full set of f�nanc�al statements for the f�nanc�al per�od of January 1 -
December 31, 2024, �n our aud�tor’s report dated February 26, 2025.

4. Board of D�rector’s Respons�b�l�ty for the Annual Report

The Company’s management �s respons�ble for the annual act�v�ty report �n accordance w�th Art�cles 514 and 516 of the Turk�sh
Commerc�al Code (“TCC”) No. 6102 and the prov�s�ons of the Cap�tal Markets Board’s (“CMB”) Commun�qué No. II-14.1 on Pr�nc�ples
of F�nanc�al Report�ng �n Cap�tal Markets (“Commun�qué”). The management’s respons�b�l�t�es regard�ng the annual act�v�ty report
�nclude the follow�ng:

a) Prepar�ng the annual act�v�ty report w�th�n the f�rst three months follow�ng the balance sheet date and subm�tt�ng �t to the
General Assembly.

b) Prepar�ng the annual act�v�ty report �n a manner that accurately, completely, clearly, fa�rly, and truthfully reflects the course of
the Company’s operat�ons for the year and �ts overall f�nanc�al pos�t�on. The f�nanc�al pos�t�on �s assessed �n accordance w�th the
f�nanc�al statements. Add�t�onally, the report expl�c�tly h�ghl�ghts the Company’s development and potent�al r�sks �t may face. The
Board of D�rectors' assessment on these matters �s also �ncluded �n the report.

c) The annual act�v�ty report also �ncludes the follow�ng:

− Events of spec�al s�gn�f�cance that occurred �n the Company after the end of the f�nanc�al year,

− The Company’s research and development act�v�t�es,

− F�nanc�al benef�ts such as salar�es, bonuses, �ncent�ves, allowances, travel, accommodat�on, and representat�on expenses, as
well as �n-k�nd and cash benef�ts, �nsurance, and s�m�lar guarantees prov�ded to the members of the Board of D�rectors and sen�or
execut�ves.

The Board of D�rectors cons�ders the secondary regulat�ons �ssued by the M�n�stry of Trade and relevant �nst�tut�ons when
prepar�ng the annual act�v�ty report.

5.  Independent Aud�tor’s Respons�b�l�ty �n the Aud�t of the Annual Report

Our object�ve �s to express an op�n�on and �ssue a report on whether the f�nanc�al �nformat�on �ncluded �n the annual act�v�ty report,
as well as the analyses conducted by the Board of D�rectors us�ng the aud�ted f�nanc�al statements, are cons�stent w�th the
Company’s aud�ted f�nanc�al statements and the �nformat�on obta�ned dur�ng our �ndependent aud�t, and whether they present a
true and fa�r v�ew, �n accordance w�th the prov�s�ons of the TCC and the Commun�qué.

Our �ndependent aud�t was conducted �n accordance w�th the ISAs. These standards requ�re compl�ance w�th eth�cal requ�rements
and that the �ndependent aud�t be planned and performed to obta�n reasonable assurance as to whether the f�nanc�al �nformat�on �n
the act�v�ty report and the analyses conducted by the Board of D�rectors us�ng the aud�ted f�nanc�al statements are cons�stent w�th
the f�nanc�al statements and the �nformat�on obta�ned dur�ng the aud�t and whether they present a true and fa�r v�ew.

PwC Bağımsız Denet�m ve
Serbest Muhasebec� Mal� Müşav�rl�k A.Ş.

C�han Harman, SMMM
Independent Aud�tor

İstanbul, 3 March 2025
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Prof�t D�str�but�on Pol�cy

Our Company d�str�butes d�v�dends to the shareholders w�th�n the framework of the prov�s�ons of the Turk�sh Commerc�al Code,
Cap�tal Market Regulat�ons, Tax Regulat�ons and other relevant regulat�ons and the art�cle of the Art�cles of Assoc�at�on of our
Company regard�ng the d�v�dend d�str�but�on. W�th�n such pract�ce, a balanced and coherent pol�cy �s sought between the
�nterests of the shareholders and the Company �n accordance w�th the Corporate Governance Pr�nc�ples. 

W�th�n the framework of art�cle 19 of our Art�cles of Assoc�at�on, General Assembly �s ent�tled to dec�de a d�str�but�on of d�v�dends
to members of the board of d�rectors, off�cers, employees and workers, foundat�ons establ�shed for var�ous purposes and persons
and organ�zat�ons of s�m�lar qual�ty from the amount rema�n�ng after the pr�mary legal reserve of 5% reserved from the pretax
prof�t, f�nanc�al l�ab�l�t�es and the f�rst d�v�dend, wh�ch �s reserved accord�ng to the Cap�tal Market Leg�slat�on by a resolut�on
regard�ng d�v�dends. Moreover, after deduct�ng 5% of the pa�d-�n cap�tal from the amount assessed for the f�rst d�v�dend, 5% of
the rema�n�ng amount �s pa�d to the founder benef�c�al r�ght holders w�th�n the framework of the Cap�tal Market Regulat�ons. 

As a pr�nc�ple, m�n�mum 20% of the d�str�butable d�v�dend calculated based on the commun�qués of the Cap�tal Market Board
shall be d�str�buted �n cash and/or as bonus shares calculated accord�ng to the commun�qués of the Cap�tal Market Board as long
as the appl�cable regulat�ons and f�nanc�al means allow and w�th due cons�derat�on of the long-term strateg�es, �nvestment and
f�nanc�ng pol�c�es and prof�tab�l�ty status of our company and as long as �t can be covered by the sources entered �nto our legal
records. 

It �s a�med to d�v�dend d�str�but�on w�th�n not later than one month follow�ng General Assembly, and General Assembly dec�des the
d�v�dend payment date. General Assembly or the Board of D�rectors, �f author�zed, may dec�de for d�str�but�on of the d�v�dend by
�nstallments �n accordance w�th the Cap�tal Market Regulat�ons. 

Accord�ng to the Art�cles of Assoc�at�on of the Company, the Board of D�rectors may make advance payments for d�v�dend,
prov�ded that author�zat�on by the General Assembly shall be sought and Cap�tal Market Regulat�ons shall be observed.

Remunerat�on Pol�cy for Sen�or Managers and Members
of the Board of D�rectors

Th�s pol�cy document def�nes the remunerat�on system and
pract�ces for our board members and sen�or execut�ves,
�nclud�ng the CEO, deputy CEOs, and d�rectors report�ng
d�rectly to the CEO.

In accordance w�th the Turk�sh Commerc�al Code and Art�cle
13 of the Art�cles of Assoc�at�on of Tat Gıda Sanay� A.Ş., a
f�xed fee �s determ�ned each year at the annual general
assembly meet�ng for all board members �n relat�on to the�r
board membersh�p funct�ons. Payments to board members
are made on a pro-rata bas�s, cons�der�ng the�r tenure from
the date of appo�ntment to the date of departure.

Board members who hold execut�ve pos�t�ons are also
compensated under the pol�cy establ�shed for sen�or
execut�ves, as deta�led below.

Board members ass�gned to perform spec�f�c funct�ons
beyond the�r board membersh�p dut�es to contr�bute to the
company's operat�ons may rece�ve add�t�onal benef�ts for
these funct�ons, �n l�ne w�th the op�n�on of the Corporate
Governance Comm�ttee, �n add�t�on to the f�xed fee
determ�ned by the general assembly.

Performance-based payment plans cannot be used �n the
remunerat�on of �ndependent board members.
Expenses �ncurred by board members �n connect�on w�th
the�r contr�but�ons to the company (such as transportat�on,
phone, �nsurance, etc.) may be covered by the company.

Sen�or Execut�ve salar�es cons�st of two components: f�xed
and performance-based.

W�th�n our remunerat�on pol�cy, salary and benef�ts
management �s structured and �mplemented �n a manner that
�s fa�r, object�ve, apprec�at�ve of h�gh performance,
compet�t�ve, reward�ng, and mot�vat�ng.

Sen�or Execut�ve f�xed salar�es are determ�ned �n accordance
w�th �nternat�onal standards and legal obl�gat�ons, tak�ng �nto
account macroeconom�c data �n the market, preva�l�ng
compensat�on pol�c�es, the company's s�ze and long-term
goals, and �nd�v�dual pos�t�ons. The remunerat�on pol�cy a�ms
to enhance employee mot�vat�on and comm�tment wh�le
ma�nta�n�ng �nternal pay equ�ty and market compet�t�veness,
thereby attract�ng qual�f�ed employees who w�ll contr�bute to
ach�ev�ng the company's strateg�c bus�ness object�ves.

Sen�or Execut�ve bonuses are calculated based on a bonus
framework that supports the ach�evement and surpass�ng of
company bus�ness targets, rewards susta�nable success, and
encourages except�onal performance. The cr�ter�a related to
th�s are summar�zed below.

Bonus Base: Bonus Base �s updated at the beg�nn�ng of each
year and var�es depend�ng on the work volume of the
management pos�t�ons. When updat�ng the bonus base,
sen�or management bonus pol�c�es �n the market are taken
�nto account.

Company Performance:  The performance of the Company �s
determ�ned at the end of the year by measur�ng the f�nanc�al
and operat�onal targets (�.e. market share, exports, overseas
operat�ons, product�v�ty) ass�gned to the Company at the
beg�nn�ng of each year. In determ�nat�on of the Company's
targets, the susta�nab�l�ty of success and the degree to wh�ch
�t �ncorporates �mprovements over prev�ous years are the
pr�nc�ples taken �nto account.

Indv�dual Performance:  In the determ�nat�on of �nd�v�dual
performance, the �nd�v�dual and collect�ve object�ves and key
results determ�ned by Sen�or Managers w�th the�r teams and
execut�ves are taken �nto account. In the measurement of
�nd�v�dual performance, the pr�nc�ple of ach�ev�ng long- term
susta�nable �mprovement �n areas and compl�ance w�th
Env�ronmental, Soc�al and Governance (ESG) pol�c�es apart
from the f�nanc�al d�mens�on are also observed. 

Severance payments may be granted to the Sen�or Managers
by tak�ng �nto account total term of serv�ce, term of serv�ce
as an execut�ve, as well as contr�but�ons made to the
Company, the recent bonus base, and the salar�es and
bonuses pa�d �n the last year of serv�ce. 

Total amounts determ�ned by the above pr�nc�ples and pa�d
to the Sen�or Managers and the members of the Board of
D�rectors dur�ng the year are subm�tted to the �nformat�on
and/ or approval of the shareholders dur�ng the general
assembly �n accordance w�th the leg�slat�on.
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Strength �n Numbers,
Innovat�on �n the Future 
At the Tat Gıda General Assembly, we are re�nforc�ng our strong
collaborat�on and plann�ng the future together by focus�ng on our
common goals. W�th our past exper�ence and �nnovat�ve v�s�on, we are
tak�ng steps for susta�nable success w�th strateg�c dec�s�ons.
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Independent Aud�tor’s Report

A. Aud�t of the f�nanc�al statements

To the General Assembly of Tat Gıda Sanay� A.Ş.

We have aud�ted the accompany�ng f�nanc�al statements of Tat Gıda Sanay� A.Ş. (the “Company”) wh�ch compr�se the statement
of f�nanc�al pos�t�on as at 31 December 2024, the statement of prof�t or loss, the statement of other comprehens�ve �ncome, the
statement of changes �n equ�ty and the statement of cash flows for the year then ended and notes to the f�nanc�al statements
compr�s�ng a summary of s�gn�f�cant account�ng pol�c�es.
 
In our op�n�on, the f�nanc�al statements present fa�rly, �n all mater�al respects, the f�nanc�al pos�t�on of the Company as at 31
December 2024, and �ts f�nanc�al performance and �ts cash flows for the year then ended �n accordance w�th Turk�sh F�nanc�al
Report�ng Standards (“TFRS”).

Our aud�t was conducted �n accordance w�th the Standards on Independent Aud�t�ng (the “SIA”) that are part of Turk�sh
Standards on Aud�t�ng adopted w�th�n the framework of the regulat�ons of the Cap�tal Markets Board and �ssued by the Publ�c
Overs�ght Account�ng and Aud�t�ng Standards Author�ty (the “POA”). Our respons�b�l�t�es under these standards are further
descr�bed �n the “Aud�tor’s Respons�b�l�t�es for the Aud�t of the F�nanc�al Statements” sect�on of our report. We hereby declare that
we are �ndependent of the Company �n accordance w�th the Eth�cal Rules for Independent Aud�tors (�nclud�ng Independence
Standards) (the “Eth�cal Rules”) the eth�cal requ�rements regard�ng �ndependent aud�t �n regulat�ons �ssued by the POA; the
regulat�ons of the Cap�tal Markets Board; and other relevant leg�slat�on are relevant to our aud�t of the f�nanc�al statements. We
have also fulf�lled our other eth�cal respons�b�l�t�es �n accordance w�th the Eth�cal Rules and regulat�ons. We bel�eve that the aud�t
ev�dence we have obta�ned dur�ng the �ndependent aud�t prov�des a suff�c�ent and appropr�ate bas�s for our op�n�on.

Key aud�t matters are those matters that, �n our profess�onal judgment, were of most s�gn�f�cance �n our aud�t of the f�nanc�al
statements of the current per�od. Key aud�t matters were addressed �n the context of our �ndependent aud�t of the f�nanc�al
statements as a whole, and �n form�ng our op�n�on thereon, and we do not prov�de a separate op�n�on on these matters.

1. Our op�n�on

2.Bas�s for op�n�on

3.Key aud�t matters

PwC Bağımsız Denet�m ve Serbest Muhasebec� Mal� Müşav�rl�k A.Ş. 
Kılıçal� Paşa Mah. Mecl�s-� Mebusan Cad. No:8 İç Kapı No:301 Beyoğlu/İstanbul

T: +90 212 326 6060, F: +90 212 326 6050, www.pwc.com.tr
Mers�s Numaramız: 0-1460-0224-0500015

PwC Bağımsız Denet�m ve Serbest Muhasebec� Mal� Müşav�rl�k A.Ş. 
Kılıçal� Paşa Mah. Mecl�s-� Mebusan Cad. No:8 İç Kapı No:301 Beyoğlu/İstanbul

T: +90 212 326 6060, F: +90 212 326 6050, www.pwc.com.tr
Mers�s Numaramız: 0-1460-0224-0500015

Key Aud�t Matters How the key aud�t matter was addressed �n the
aud�t  

Revenue recogn�t�on

The revenue �tems that the Company generates revenue
ma�nly cons�sts of sales of the manufactured food and
canned products. Revenue �s recogn�zed �n the f�nanc�al
statements when the Company fulf�ls �ts performance
obl�gat�on by transferr�ng control of the prom�sed products
to �ts customers.
   
Revenue �s one of the most �mportant �nd�cators �n the
performance evaluat�on of the Company. Revenue has
s�gn�f�cant �mportance �n terms of evaluat�ng the results of
the strateg�es �mplemented dur�ng the year and mon�tor�ng
the performance.
   
The revenue amount�ng to TRY 6,332,759,473 wh�ch �s
the largest f�nanc�al statement �tem �n the statement of
prof�t or loss for the per�od 1 January - 31 December 2024,
has been �dent�f�ed as a key aud�t matter due to �ts
s�gn�f�cance level. 

Explanat�ons regard�ng the Company's account�ng pol�c�es
and amounts regard�ng revenue are �ncluded �n Notes 2.6
and 18.
   
  

Dur�ng our aud�t, the follow�ng aud�t procedures were
performed for the recogn�t�on of revenue:
   

Evaluat�ng the conform�ty of the Company's
account�ng pol�c�es for the recogn�t�on of the revenue,

  
Perform�ng tests on the accuracy of customer �nvo�ces
w�th the sampl�ng method and check�ng the account�ng
of the related contracts w�th�n the scope of TFRS 15,
"Revenue from Customer Contracts",

Evaluat�ng the performance obl�gat�ons determ�ned by
the Company and check�ng whether the revenue �s
accounted �n accordance w�th the relevant account�ng
pol�c�es,

   
Test�ng the revenue �tems belong to per�od end�ng and
the beg�nn�ng of the follow�ng per�od w�th the sampl�ng
method regard�ng the cut-off of the revenue,

Evaluat�ng the adequacy of the notes and explanat�ons
for revenue recogn�t�on wh�ch are expla�ned �n Note
2.6 and 18 w�th�n the scope of TFRS 15, "Revenue
from Customer Contracts" standard, As a result of
these procedures on the recogn�t�on of revenue, we d�d
not have any s�gn�f�cant f�nd�ngs.
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Respons�b�l�t�es of �ndependent aud�tors �n an �ndependent aud�t are as follows:

Our a�m �s to obta�n reasonable assurance about whether the f�nanc�al statements as a whole are free from mater�al
m�sstatement, whether due to fraud or error, and to �ssue an �ndependent aud�tor’s report that �ncludes our op�n�on.
Reasonable assurance expressed as a result of an �ndependent aud�t conducted �n accordance w�th SIA �s a h�gh level of
assurance but does not guarantee that a mater�al m�sstatement w�ll always be detected. M�sstatements can ar�se from fraud
or error. M�sstatements are cons�dered mater�al �f, �nd�v�dually or �n the aggregate, they could reasonably be expected to
�nfluence the econom�c dec�s�ons of users taken on the bas�s of these f�nanc�al statements.

As part of an �ndependent aud�t conducted �n accordance w�th SIA, we exerc�se profess�onal judgment and ma�nta�n
profess�onal scept�c�sm throughout the aud�t. We also:

Ident�fy and assess the r�sks of mater�al m�sstatement �n the f�nanc�al statements, whether due to fraud or error, des�gn and
perform aud�t procedures respons�ve to those r�sks, and obta�n aud�t ev�dence that �s suff�c�ent and appropr�ate to prov�de a
bas�s for our op�n�on. The r�sk of not detect�ng a mater�al m�sstatement result�ng from fraud �s h�gher than for one result�ng
from error, as fraud may �nvolve collus�on, forgery, �ntent�onal om�ss�ons, m�srepresentat�ons, or the overr�de of �nternal
control.

Assess the �nternal control relevant to the aud�t �n order to des�gn aud�t procedures that are appropr�ate �n the c�rcumstances,
but not for the purpose of express�ng an op�n�on on the effect�veness of the Company’s �nternal control.

Evaluate the appropr�ateness of account�ng pol�c�es used and the reasonableness of account�ng est�mates and related
d�sclosures made by management.

 
Conclude on the appropr�ateness of management’s use of the go�ng concern bas�s of account�ng and, based on the aud�t
ev�dence obta�ned, whether a mater�al uncerta�nty ex�sts related to events or cond�t�ons that may cast s�gn�f�cant doubt on the
Company’s ab�l�ty to cont�nue as a go�ng concern. If we conclude that a mater�al uncerta�nty ex�sts, we are requ�red to draw
attent�on �n our aud�tor’s report to the related d�sclosures �n the f�nanc�al statements or, �f such d�sclosures are �nadequate, to
mod�fy our op�n�on. Our conclus�ons are based on the aud�t ev�dence obta�ned up to the date of our �ndependent aud�tor’s
report. However, future events or cond�t�ons may cause the Company to cease to cont�nue as a go�ng concern. 

 
Evaluate the overall presentat�on, structure and content of the f�nanc�al statements, �nclud�ng the d�sclosures, and whether
the f�nanc�al statements represent the underly�ng transact�ons and events �n a manner that ach�eves fa�r presentat�on.

No matter has come to our attent�on that �s s�gn�f�cant accord�ng to subparagraph 4 of Art�cle 402 of Turk�sh Commerc�al
Code (“TCC”) No. 6102 and that causes us to bel�eve that the Company’s bookkeep�ng act�v�t�es concern�ng the per�od from 1
January to 31 December 2024 per�od are not �n compl�ance w�th the TCC and prov�s�ons of the Company’s art�cles of
assoc�at�on related to f�nanc�al report�ng.
 
.In accordance w�th subparagraph 4 of Art�cle 402 of the TCC, the Board of D�rectors subm�tted the necessary explanat�ons to
us and prov�ded the documents requ�red w�th�n the context of our aud�t.
 
In accordance w�th subparagraph 4 of Art�cle 398 of the TCC, the aud�tor’s report on the early r�sk �dent�f�cat�on system and
comm�ttee was subm�tted to the Company’s Board of D�rectors on 26 February 2025.

1.

2.

3.

The Company management �s respons�ble for the preparat�on and fa�r presentat�on of the f�nanc�al statements �n accordance w�th
TFRS, and for such �nternal control as management determ�nes �s necessary to enable the preparat�on of f�nanc�al statements
that are free from mater�al m�sstatement, whether due to fraud or error.
 
In prepar�ng the f�nanc�al statements, management �s respons�ble for assess�ng the Company’s ab�l�ty to cont�nue as a go�ng
concern, d�sclos�ng, as appl�cable, matters related to go�ng concern and us�ng the go�ng concern bas�s of account�ng unless
management e�ther �ntends to l�qu�date the Company or to cease operat�ons, or has no real�st�c alternat�ve but to do so. 
 
Those charged w�th governance are respons�ble for oversee�ng the Company’s f�nanc�al report�ng process.

We commun�cate w�th those charged w�th governance regard�ng, among other matters, the planned scope and t�m�ng of the aud�t
and s�gn�f�cant aud�t f�nd�ngs, �nclud�ng any s�gn�f�cant def�c�enc�es �n �nternal control that we �dent�fy dur�ng our aud�t.
 
We prov�de those charged w�th governance w�th a statement that we have compl�ed w�th relevant eth�cal requ�rements regard�ng
�ndependence. We also commun�cate w�th them all relat�onsh�ps and other matters that may reasonably be thought to bear on our
�ndependence, and where appl�cable, related safeguards act�ons taken to el�m�nate threats or safeguards appl�ed.
 
From the matters commun�cated w�th those charged w�th governance, we determ�ne those matters that were of most s�gn�f�cance
�n the aud�t of the f�nanc�al statements of the current per�od and are therefore the key aud�t matters. We descr�be these matters �n
our aud�tor’s report unless law or regulat�on precludes publ�c d�sclosure about the matter or when, �n extremely rare
c�rcumstances, we determ�ne that a matter should not be commun�cated �n our report because the adverse consequences of
do�ng so would reasonably be expected to outwe�gh the publ�c �nterest benef�ts of such commun�cat�on.

PwC Bağımsız Denet�m ve
Serbest Muhasebec� Mal� Müşav�rl�k A.Ş.

C�han Harman, SMMM
Independent Aud�tor

Istanbul, 26 February 2025

5.Aud�tor’s respons�b�l�t�es for the aud�t of the f�nanc�al statements

4.Respons�b�l�t�es of management and those charged w�th governance for the f�nanc�al statements
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Kılıçal� Paşa Mah. Mecl�s-� Mebusan Cad. No:8 İç Kapı No:301 Beyoğlu/İstanbul

T: +90 212 326 6060, F: +90 212 326 6050, www.pwc.com.tr
Mers�s Numaramız: 0-1460-0224-0500015
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Mers�s Numaramız: 0-1460-0224-0500015

B. A.Other respons�b�l�t�es ar�s�ng from regulatory requ�rements
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The accompany�ng notes form an �ntegral part of these f�nanc�al statements.

Assets Notes Aud�ted 
31 December 2024

Aud�ted
31 December 2023

Current Assets

Cash and cash equ�valents  3 117,628,435  133,825,470

Trade rece�vables  1,029,415,111  1,933,672,297

-Trade rece�vables from related part�es  6.26  23,569,560 1,559,618,528

 -Trade rece�vables from th�rd part�es  6  1,005,845,551  374,053,769

Other rece�vables  2,865,572   14,567,282

-Other rece�vables from th�rd part�es  7  2,865,572  14,567,282

Inventor�es  8  3,600,406,193  4,442,317,052

Prepa�d expenses  9 62,371,851 58,760,790

Current �ncome tax assets 24 -   26,414,661

Other current assets 16 368,247,126 501,676,320

Total Current Assets 5,180,934,288 7,111,233,872

Non-Current Assets

Other rece�vables 68,085 98,300

-Other rece�vables from th�rd part�es 7 68,085 98,300

Financial investments 4 3,375,930 47,676,732

Property, plant and equ�pment 10 2,174,629,230 2,041,610,331

R�ght of use assets 11 192,723,769 234,686,960

Intang�ble assets 11 143,015,103 104,411,555

Other non-current assets 16 4,292,640 227,147

Total Non-Current Assets 2,518,104,757 2,428,711,025

Total Assets 7,699,039,045 9,539,944,897

Susta�nab�l�tyTat Gıda �n 2024 Corporate Governance F�nanc�al ReportManagementTat Gıda At a Glance 
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TAT GIDA SANAYİ A.Ş.
STATEMENT OF PROFIT OR LOSS AND OTHER COMPREHENSIVE INCOME 
FOR THE YEAR ENDED 31 DECEMBER 2024 

TAT GIDA SANAYİ A.Ş.
STATEMENTS OF FINANCIAL POSITION AS OF 31 DECEMBER 2024 AND 2023 

(Unless otherw�se stated, amounts are expressed �n Turk�sh L�ra (“TRY”) �n terms of the purchas�ng power of the Turk�sh L�ra as of 31
December 2024.)

(Unless otherw�se stated, amounts are expressed �n Turk�sh L�ra (“TRY”) �n terms of the purchas�ng power of the Turk�sh L�ra as of 31
December 2024.)

The accompany�ng notes form an �ntegral part of these f�nanc�al statements.

Notes Aud�ted
12/31/2024

Aud�ted
12/31/2023

Cont�nu�ng operat�ons    
  

   
  

Sales  18 6,332,759,473 8,304,211,377
Cost of sales (-)   18 (5,670,431,716) (7,778,944,644)
Gross prof�t from cont�nu�ng operat�ons 662,327,757 525,266,733
Market�ng expenses (-) 19 (527,569,043) (613,479,408)
General adm�n�strat�ve expenses (-) 19 (509,984,331) (687,022,678)
Research and development expenses (-) 19 (24,079,242) (23,028,121)

Other �ncome from operat�ng act�v�t�es 20 559,340,813 981,711,944

Other expenses from operat�ng act�v�t�es (-) 20 (251,038,037) (356,616,062)
Operat�ng loss (91,002,083) (173,167,592)

Income from �nvest�ng act�v�t�es 21 7,674,365 14,441,515

Operat�ng prof�t before f�nance �ncome/(expense) (83,327,718) (158,726,077)

Finance income 22 54,574,800 186,114,649
F�nance expense (-) 22 (1,140,925,912) (1,268,582,240)
F�nanc�ng expenses, net (1,086,351,112) (1,082,467,591)
Monetary Ga�n 23 837,223,142 1,152,301,409
Prof�t before tax (332,455,688) (88,892,259)
Tax �ncome/(expense) (72,911,799) (35,626,395)
- Current tax expense 24 - (85,259,565)
- Deferred tax �ncome   24 (72,911,799) 49,633,170

Per�od loss (405,367,487) (124,518,654)
Loss per share 25 (2.98) (0.92)

L�ab�l�t�es Notes
Aud�ted 

12/31/2024
Aud�ted 

12/31/2023

Short term l�ab�l�t�es
Short term f�nanc�al borrow�ngs 5 1,757,467,650 2,021,234,636
Short term leas�ng borrow�ngs 5 20,356,992 33,118,569
- Leas�ng borrow�ngs to related part�es 26 467,911 15,388,642
- Leas�ng borrow�ngs to th�rd part�es    5 19,889,081 17,729,927
Short term port�on of long-term borrow�ngs 5 913,912,125 1,046,504,496
Trade payables 902,120,580 1,277,680,170
- Trade payables to related part�es 6.26 7,969,842 144,152,543
- Trade payables to th�rd part�es 6 894,150,738 1,133,527,627
Employee benef�t obl�gat�ons 15 67,457,656 45,248,441
Other payables 75,421,189 112,550,356
- Other payables from related part�es 26 60,796,889 66,526,596
- Other payables from th�rd part�es 7 14,624,300 46,023,760
Deferred �ncome 10 71,747,282 59,903,466
Short-term prov�s�ons 38,418,033 44,828,614
- Short term prov�s�ons for employment benef�ts 15 10,002,831 15,603,937
- Other short term prov�s�ons 13 28,415,202 29,224,677

Total short term l�ab�l�t�es 3,846,901,507 4,641,068,748

Long term l�ab�l�t�es
Long term f�nanc�al borrow�ngs 5 518,325,392 1,248,891,357
Long term leas�ng borrow�ngs  5 84,685,220 108,873,046
- Long term leas�ng borrow�ngs to related part�es 27 - 13.651.541
- Long term leas�ng borrow�ngs to th�rd part�es 5 84,685,220 95,221,505
Long term prov�s�ons 55,520,939 92,538,239
- Long term prov�s�ons for employment benef�ts 15 55,520,939 92,538,239
Deferred tax l�ab�l�t�es 25 106,635,998 45,614,024

Total long term l�ab�l�t�es 765,167,549 1,495,916,666

Total l�ab�l�t�es 4,612,069,056 6,136,985,414

Equ�ty
  attr�butable to equ�ty holders of the parent company
Share cap�tal 17 136,000,000 136,000,000
Inflat�on adjustment to share cap�tal 17 2,815,913,086 3,257,583,444
Share prem�ums 17 - 191,183,280
Other comprehens�ve �ncome or expenses that may be reclass�f�ed
subsequently to prof�t or loss

(251,382,110) (362.301.702)

- F�nanc�al assets revaluat�on reserve 17 - (125,205,788)

- Losses related to hedg�ng from flow r�sk (251,382,110) (237,095,914)

Other comprehens�ve �ncome or expenses that w�ll not be reclass�f�ed
subsequently to prof�t or loss

17 (92,805,661) (71,264,062)

- Actuar�al ga�ns/(losses) �n def�ned benef�t plan (92,805,661) (71,264,062)
Restr�cted reserves 17 884,612,161 939,520,447
Prev�ous years' losses - (563,243,270)
Net Per�od Loss (405,367,487) (124,518,654)

Total equ�ty 3,086,969,989 3,402,959,483

Total l�ab�l�t�es and equ�ty 7,699,039,045 9,539,944,897

TAT GIDA SANAYİ A.Ş.
STATEMENT OF PROFIT OR LOSS AND OTHER COMPREHENSIVE INCOME 
FOR THE YEAR ENDED 31 DECEMBER 2024 
(Unless otherw�se stated, amounts are expressed �n Turk�sh L�ra (“TRY”) �n terms of the purchas�ng power of the Turk�sh L�ra as of 31
December 2024.)

Resources D�pnot Referansları Aud�ted
12/31/2024

Aud�ted
12/31/2023

Other comprehens�ve �ncome:
Actuar�al ga�n (loss) of revaluat�on or class�f�cat�on of �nvestments
us�ng equ�ty method

17 125,205,788 20,550,524

Expense (ıncome) relat�ng to avo�dance of r�sk of cash flow 17 (14,286,196) (227,792,383)

Actuar�al ga�ns /(losses) on employee benef�ts 17 (21,541,599) (24,003,530)

Total other comprehens�ve �ncome 89,377,993 (231,245,389)

Total comprehens�ve expense (315,989,494) (355,764,043)

Susta�nab�l�tyTat Gıda �n 2024 Corporate Governance F�nanc�al ReportManagementTat Gıda At a Glance 
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TAT GIDA SANAYİ A.Ş.
STATEMENT OF CHANGES IN EQUITY FOR THE YEAR ENDED 31 DECEMBER 2024

TAT GIDA SANAYİ A.Ş.
STATEMENT OF CHANGES IN EQUITY FOR THE YEAR ENDED 31 DECEMBER 2024

(*) W�th the dec�s�on of the general assembly held on 25 Apr�l 2024, �t was dec�ded to transfer the prev�ous year losses. Accord�ng to th�s
dec�s�on, cap�tal adjustment d�fferences amount�ng to 441,670,358 TL, share cap�tal adjustment d�fferences amount�ng to 191,183,280 TL
�ssue prem�ums/d�scounts, 54,908,286 TL restr�cted reserves transferred from reta�ned earn�ngs.

The accompany�ng notes form an �ntegral part of these f�nanc�al statements.

  
Accumulated Other Comprehensive Income
Reclassified to Profit or Loss

Accumulated Other
Comprehensive Income Not
to Be Reclassified to Profit
or Loss

 Share Capital Inflation adjustments
to share capital Share premium Financial assets

revaluation reserve
Hedging related to
cash flow risk

Actuarial gain/(losses) in
defined benefit plans

Restricted profit 
reserves Net profit for the Period Retained earnings Total equity

Balance as at 1 January
2023 136,000,000 3,257,583,444 191,183,280 (145,756,312) (9,303,531) (47,260,532) 939,090,817 (215,639,768) (347,173,872) 3,758,723,526

Transfers - - - - - - 429,630 215,639,768 (216,069,398) -

Total comprehensive income - - - 20,550,524 (227,792,383) (24,003,530) - (124,518,654) - (355,764,043)

Balance as at 31 December
2023 136,000,000 3,257,583,444 191,183,280 (125,205,788) (237,095,914) (71,264,062) 939,520,447 (124,518,654) (563,243,270) 3,402,959,483

Balance as at 1 January
2024 136,000,000 3,257,583,444 191,183,280 (125,205,788) (237,095,914) (71,264,062) 939,520,447 (124,518,654) (563,243,270) 3,402,959,483

Transfers (*) - (441,670,358) (191,183,280) - - - (54,908,286) 124,518,654 563,243,270 -

Total comprehensive income - - - 125,205,788 (14,286,196) (21,541,599) - (405,367,487) - (315,989,494)

Balance as at 31 December
2024 136,000,000 2,815,913,086 - - (251,382,110) (92,805,661) 884,612,161 (405,367,487) - 3,086,969,989

(Unless otherw�se stated, amounts are expressed �n Turk�sh L�ra (“TRY”) �n terms of the purchas�ng power of the Turk�sh L�ra as of 31
December 2024.)

(Unless otherw�se stated, amounts are expressed �n Turk�sh L�ra (“TRY”) �n terms of the purchas�ng power of the Turk�sh L�ra as of 31
December 2024.)
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TAT GIDA SANAYİ A.Ş.
NOTES TO THE FINANCIAL STATEMENTS FOR THE YEAR ENDED 
31 DECEMBER 2024

TAT GIDA SANAYİ A.Ş.
STATEMENT OF CASH FLOWS FOR THE YEAR ENDED 31 DECEMBER 2024

(Unless otherw�se stated, amounts are expressed �n Turk�sh L�ra (“TRY”) �n terms of the purchas�ng power of the Turk�sh L�ra as of
31 December 2024.)

Tat Gıda Sanay� A.Ş. (“Tat Gıda” or “the Company”) was establ�shed �n 1967 w�th the name Tat Konserve Sanay�� A.Ş., the name
change of the Company was dec�ded at the extraord�nary assembly meet�ng on 
 30 October 2013 and reg�stered on 15 November 2013. The Company �s engaged �n product�on, d�str�but�on, market�ng, domest�c
and fore�gn trade and brokerage of sem�-f�n�shed goods and f�n�shed goods of such products; merchand�se goods, food,
beverage, ju�ce, agr�cultural and an�mal products, frozen foods, dr�ed goods, �nclud�ng pulver�zed goods and raw and pr�m�t�ve
form of mater�als rec�p�ent and add�t�ves, sweet and sugar free ju�ce and canned goods. The Company �s reg�stered �n Türk�ye and
�s operat�ng �n accordance w�th the Turk�sh Commerc�al Code.

The Company has entered the reg�stered cap�tal system w�th the perm�ss�on of the Cap�tal Market Board dated 20.08.1992 and
numbered 454. The reg�stered cap�tal of the Company �s TRY250,000,000 and �t �s d�v�ded �nto 25,000,000,000 shares each
w�th a nom�nal value of 1 Kuruş. The perm�ss�on of the reg�stered share cap�tal ce�l�ng �s val�d for 5 years between 2021 - 2025
and the Board of D�rectors has the author�ty to �ssue shares above the nom�nal value and to restr�ct the r�ghts of the current
shareholders.

Koç Hold�ng A.Ş. sold �ts shares to Mem�şoğlu Tarım Ürünler� T�c. Ltd. Şt� on 19 February 2024. The ma�n partner and the ma�n
controll�ng party of the Company �s Mem�şoğlu Tarım Ürünler� T�c. Ltd. Şt�.

The shares of the Company are traded �n Borsa Istanbul as of 9 August 1993 and the share �n the actual c�rculat�on �s 40,60%.

The reg�stered head off�ce address of the company �s “Taşdelen Mah. Sırrı Çel�k Bulvarı No:7 34788 Çekmeköy/İstanbul/Türk�ye”
The company carr�es out �ts product�on act�v�t�es �n Mustafakemalpaşa/Bursa, Karacabey/Bursa, Torbalı/İzm�r.

The f�nanc�al statements of the Company have been prepared �n accordance w�th the Commun�qué Ser�al II, No: 14.1
"Commun�qué on the Pr�nc�ples of F�nanc�al Report�ng �n Cap�tal Markets" ("the Commun�qué") publ�shed �n the Off�c�al Gazette
dated 13 June 2013 and numbered 28676 by the CMB and are based on Turk�sh F�nanc�al Report�ng Standards ("TFRS") and the
related append�ces and �nterpretat�ons �n accordance w�th �nternat�onal standards �ssued by the Publ�c Overs�ght Account�ng and
Aud�t�ng Standards Author�ty ("POA"). TFRS are updated through commun�qués �n order to be �n l�ne w�th the changes �n
Internat�onal F�nanc�al Report�ng Standards ("IFRS").

The f�nanc�al statements are presented �n accordance w�th the "TFRS taxonomy" publ�shed by POA on 4 October 2022 and the
formats spec�f�ed �n the F�nanc�al Statement Examples and User Gu�de publ�shed by CMB.

(Unless otherw�se stated, amounts are expressed �n Turk�sh L�ra (“TRY”) �n terms of the purchas�ng power of the Turk�sh L�ra as of 31
December 2024.)

Tak�p eden d�pnotlar, f�nansal tabloların tamamlayıcı parçasını oluştururlar.

Notes
Aud�ted 

1 January - 31-Dec-24
Aud�ted 

1 January - 31-Dec-23

Per�od loss   (405,367,487) (124,518,654)
Adjustments made for reconc�l�at�on of per�od loss/prof�t:
Adjustments related to deprec�at�on and amort�zat�on  expenses 10.11 271,701,381 279,965,282
Adjustments related to �mpa�rment 24,686,957 41,989,950
Adjustments related to �mpa�rment of stocks 8 24,686,957 41,989,950
Adjustments related to prov�s�ons 20,558,890 (13,970,145)
Adjustments related to prov�s�on for employee term�nat�on benef�t 15 19,949,916 (13,082,564)
Adjustments related to other prov�s�ons 6.13 608,974 (887,581)
Adjustments related to ga�n or loss on sales of property, plant and equ�pment 21 (2,097,558) (4,542,185)
Adjustments related to �ncome accruals 16 6,417,749 51,010,378
Adjustments related to tax expense 24 72,911,799 (85,551,050)
Unreal�zed fore�gn exchange loss 185,038,430 257,338,603
D�scount expense (17,484,626) (47,787,836)
D�scount �ncome 25,538,973 4,007,303
Interest �ncome 22 (29,523,436) (85,611,689)
Interest expense 22 977,140,044 1,086,041,698
Monetary Ga�n Loss Adjustments (1,218,210,303) (1,605,257,252)

Changes �n work�ng cap�tal (88,689,187) (246,885,597)

Adjustments related to changes �n trade rece�vables and other rece�vables   (642,298,628) (31,179,715)
Adjustments related to  changes �n due from related part�es 1,536,048,968 149,283,861
Adjustments related to changes �n �nventor�es 817,223,902 1,671,683,964
Adjustments related to changes �n prepa�d expenses (3,611,061) 128,388,945
Adjustments related to changes �n other current and  non-current assets 289,240,742 (31,563,962)
Adjustments related to changes �n trade payables (221,892,263) (154,267,960)
Adjustments related to changes due to related part�es (141,912,408) (86,822,394)
Adjustments related to changes �n deferred �ncome 11,843,816 (68,556,130)
Adjustments related to changes �n other current l�ab�l�t�es (24,258,971) (69,349,800)

Cash flows from operat�ng act�v�t�es 1,531,694,910 1,260,731,212

Employee term�nat�on benef�ts pa�d 15 (59,147,260) (34,391,190)
Taxes refund/(pa�d) 24 - (56,242,504)

Net cash flows (used �n)/from operat�ng act�v�t�es 1,472,547,650 1,170,097,518

Invest�ng act�v�t�es:      
Property, plant and equ�pment and �ntang�ble asset acqu�s�t�ons 10.11 (388,661,325) (433,068,865)
Cash generated from sale of property, plant and equ�pment and �ntang�ble
assets

10.11 17,915,995 5,074,460

Net cash used �n �nvest�ng act�v�t�es (370,745,330) (427,994,405)

F�nanc�ng act�v�t�es:    
Cash outflow due to leas�ng 5 (70,543,136) (45,097,425)
Cash �nflows due to loan rece�ved 5 3,096,848,502 5,419,758,466
Cash outflows due to loan rece�ved 5 (2,976,253,875) (5,016,558,806)
Interest pa�d (1,034,484,608) (1,001,975,603)
Interest ga�ned 29,523,436 85,611,689

Net cash (used �n)/from f�nanc�ng act�v�t�es (954,909,681) (558,261,679)

Effect of monetary loss on cash and cash equ�valents (163,089,674) (734,334,197)
Net change �n cash and cash equ�valents (16,197,035) (550,492,763)

Cash and cash equ�valents at the beg�nn�ng of the per�od 3 133,825,470 684,318,233

Cash and cash equ�valents at the end�ng of the per�od 3 117,628,435 133,825,470

2024 2023

End of Per�od Average End of Per�od Average

Permanent Personnel 427 435 448 455 
Temporary Personnel 308 575 291 524

Total 735   1.010  739   979

NOTE 1 - ORGANISATION AND OPERATIONS OF THE COMPANY

NOTE 2 - BASIS OF PRESENTATION OF FINANCIAL STATEMENTS

2.1 Bas�c Pr�nc�ples of Presentat�on

Pr�nc�ples of measurement

Susta�nab�l�tyTat Gıda �n 2024 Corporate Governance F�nanc�al ReportManagementTat Gıda At a Glance 



146 147

TAT GIDA SANAYİ A.Ş.
NOTES TO THE FINANCIAL STATEMENTS FOR THE YEAR ENDED 
31 DECEMBER 2024

TAT GIDA SANAYİ A.Ş.
NOTES TO THE FINANCIAL STATEMENTS FOR THE YEAR ENDED 
31 DECEMBER 2024

(Unless otherw�se stated, amounts are expressed �n Turk�sh L�ra (“TRY”) �n terms of the purchas�ng power of the Turk�sh L�ra as of
31 December 2024.)

All �tems �n the statements of �ncome and other comprehens�ve �ncome, except cost of sales, deprec�at�on expense and
ga�n/loss on sale of assets, have been restated by apply�ng the relevant monthly restatement factors. Cost of sales,
deprec�at�on expense and ga�n/loss on sale of assets are recalculated based on the adjusted balance sheet �tems us�ng the
adjustment factors.

All �tems �n the statement of cash flows are expressed �n terms of the measur�ng un�t current at the end of the report�ng
per�od.

The effect of �nflat�on on the Company's net monetary asset pos�t�on �n the current per�od �s recogn�zed �n the �ncome
statement �n the net monetary pos�t�on loss account.

The f�nanc�al statements are presented �n the currency of the pr�mary econom�c env�ronment �n wh�ch the ent�ty operates (�ts
funct�onal currency). For the purpose of the f�nanc�al statements, the funct�onal and presentat�on currency of the Company �s
TRY.

Transact�ons �n fore�gn currency are translated at the exchange rate at the date of the transact�on. 

Monetary assets and l�ab�l�t�es denom�nated �n fore�gn currenc�es have been translated at the exchange rates at the report�ng
date. Fore�gn currency, non-monetary assets and l�ab�l�t�es measured at fa�r value are converted to the funct�onal currency at the
exchange rate at the date when the fa�r value �s determ�ned �n fore�gn currency. Fore�gn exchange d�fferences ar�s�ng from
red�scount are generally recogn�zed �n prof�t or loss. Non-monetary �tems measured �n terms of fore�gn currency h�stor�cal costs
are not translated.

Fore�gn exchange d�fferences ar�s�ng from the red�str�but�on of the follow�ng �tems are recogn�zed �n other comprehens�ve �ncome:

Equ�ty �nstruments recogn�zed under equ�ty, other equ�ty �tems reflected �n other comprehens�ve �ncome (except for the
purpose of �mpa�rment, fore�gn exchange d�fferences recogn�zed �n other comprehens�ve �ncome are reclass�f�ed to prof�t or
loss),

Fore�gn exchange d�fferences are recogn�zed �n prof�t or loss �n the per�od �n wh�ch they ar�se:

Fore�gn exchange d�fferences related to the assets that are be�ng constructed for future use and �ncluded �n the cost of such
assets, wh�ch are cons�dered as a correct�on �tem �n the �nterest costs on the l�ab�l�t�es denom�nated �n a fore�gn currency,

Fore�gn exchange d�fferences ar�s�ng from transact�ons w�th the purpose of prov�d�ng f�nanc�al protect�on aga�nst the r�sks
ar�s�ng from the fore�gn currency (account�ng pol�c�es for prov�d�ng f�nanc�al protect�on aga�nst r�sks).

Comparat�ve f�gures

Relevant f�gures for the prev�ous report�ng per�od are restated by apply�ng the general pr�ce �ndex so that the comparat�ve
f�nanc�al statements are presented �n the measur�ng un�t current at the end of the report�ng per�od. Informat�on d�sclosed for
earl�er per�ods �s also presented �n the measur�ng un�t current at the end of the report�ng per�od.

The Company ma�nta�ns �ts books of account and prepares �ts statutory f�nanc�al statements �n accordance w�th the Turk�sh
Commerc�al Code ("TCC"), tax leg�slat�on and the Un�form Chart of Accounts �ssued by the M�n�stry of F�nance. Jo�nt Ventures
operat�ng �n fore�gn countr�es have prepared the�r statutory f�nanc�al statements �n accordance w�th the laws and regulat�ons �n
force �n the countr�es �n wh�ch they operate. The f�nanc�al statements are based on the statutory records, wh�ch are ma�nta�ned
under h�stor�cal cost convent�on, w�th the requ�red adjustments and reclass�f�cat�ons reflected for the purpose of fa�r presentat�on
�n accordance w�th TFRS, except for the f�nanc�al assets and l�ab�l�t�es wh�ch are carr�ed at fa�r value.

The f�nanc�al statements have been prepared on the h�stor�cal cost bas�s, except for der�vat�ve �nstruments carr�ed at fa�r value
and revaluat�ons ar�s�ng from d�fferences between the carry�ng amount and fa�r value of property, plant and equ�pment and
�ntang�ble assets ar�s�ng from bus�ness comb�nat�ons. 

W�th the dec�s�on of CMB dated 28 December 2023 and numbered 81/1820, based on the announcement made by POA on 23
November 2023 and the "Implementat�on Gu�de on F�nanc�al Report�ng �n Hyper�nflat�onary Econom�es" publ�shed on 23
November 2023, �t has been dec�ded that �ssuers and cap�tal market �nst�tut�ons subject to f�nanc�al report�ng regulat�ons apply�ng
Turk�sh Account�ng/F�nanc�al Report�ng Standards shall apply �nflat�on account�ng by apply�ng the prov�s�ons of TAS 29 start�ng
from the�r annual f�nanc�al reports for the account�ng per�ods end�ng on 31 December 2024.

As of 31 December 2024, adjustments have been made for changes �n the general purchas�ng power of the Turk�sh L�ra �n
accordance w�th the requ�rements of TAS 29 ("F�nanc�al Report�ng �n Hyper�nflat�onary Econom�es"). TAS 29 requ�res that
f�nanc�al statements prepared �n the currency of a hyper�nflat�onary economy be presented �n terms of the purchas�ng power of
that currency at the balance sheet date and that correspond�ng f�gures for prev�ous per�ods be restated �n the same terms. One of
the requ�rements to apply TAS 29 �s a three-year compound �nflat�on rate approach�ng or exceed�ng 100%. The �ndexat�on �s
based on a mult�ple der�ved from the Turk�sh Consumer Pr�ce Index publ�shed by the Turk�sh Stat�st�cal Inst�tute ("TurkStat").
S�nce 1 January 2005, the �nd�ces and adjustment factors used �n the restatement of the f�nanc�al statements for the current and
pr�or per�ods are as follows:

The ma�n components of the restatement appl�ed by the Company for f�nanc�al report�ng purposes �n hyper�nflat�onary econom�es
are as follows:

TRY denom�nated f�nanc�al statements for the current per�od are stated �n terms of the purchas�ng power of the currency at
the balance sheet date and the amounts for prev�ous report�ng per�ods are restated �n accordance w�th the purchas�ng power
of the currency at the latest balance sheet date.

Monetary assets and l�ab�l�t�es are not restated as they are currently expressed �n terms of the measur�ng un�t current at the
balance sheet date. Where the �nflat�on-adjusted amounts of non- monetary �tems exceed the�r recoverable amount or net
real�zable value, the prov�s�ons of TAS 36 and TAS 2 have been appl�ed, respect�vely.

Non-monetary assets, l�ab�l�t�es and equ�ty �tems that are not expressed �n the current purchas�ng power at the balance sheet
date are restated by apply�ng the relevant convers�on factors.

(Unless otherw�se stated, amounts are expressed �n Turk�sh L�ra (“TRY”) �n terms of the purchas�ng power of the Turk�sh L�ra as of
31 December 2024.)

Date Index Correct�on Coeff�c�ent 3 -Year Comb�ned Inflat�on Rate

31 December 2024 2,684.55 1,00000 291%

31 December 2023 1,859.38 1,443379 268%

31 December 2022 1,128.45 2,37897 156%

NOTE 2 - BASIS OF PRESENTATION OF FINANCIAL STATEMENTS (Cont�nued)NOTE 2 - BASIS OF PRESENTATION OF FINANCIAL STATEMENTS (Cont�nued)

2.1 Bas�c Pr�nc�ples of Presentat�on (Cont�nued) 2.1  Bas�c Pr�nc�ples of Presentat�on (Cont�nued)

Report�ng and Funct�onal Currency

The Company prepared f�nanc�al statements �n accordance w�th the go�ng concern assumpt�on.

Go�ng concern

Fore�gn Currency
Fore�gn currency transact�ons
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(Unless otherw�se stated, amounts are expressed �n Turk�sh L�ra (“TRY”) �n terms of the purchas�ng power of the Turk�sh L�ra as of
31 December 2024.)

Amendment to IAS 1 – Non-current l�ab�l�t�es w�th covenants; effect�ve from annual per�ods beg�nn�ng on or after 1 January
2024. These amendments clar�fy how cond�t�ons w�th wh�ch an ent�ty must comply w�th�n twelve months after the report�ng
per�od affect the class�f�cat�on of a l�ab�l�ty. The amendments also a�m to �mprove �nformat�on an ent�ty prov�des related to
l�ab�l�t�es subject to these cond�t�ons. 

Amendment to IFRS 16 – Leases on sale and leaseback; effect�ve from annual per�ods beg�nn�ng on or after 1 January 2024.
These amendments �nclude requ�rements for sale and leaseback transact�ons �n IFRS 16 to expla�n how an ent�ty accounts for
a sale and leaseback after the date of the transact�on. Sale and leaseback transact�ons where some or all the lease payments
are var�able lease payments that do not depend on an �ndex or rate are most l�kely to be �mpacted.

Amendments to IAS 7 and IFRS 7 on Suppl�er f�nance arrangements; effect�ve from annual per�ods beg�nn�ng on or after 1
January 2024. These amendments requ�re d�sclosures to enhance the transparency of suppl�er f�nance arrangements and
the�r effects on a company’s l�ab�l�t�es, cash flows and exposure to l�qu�d�ty r�sk. The d�sclosure requ�rements are the IASB’s
response to �nvestors’ concerns that some compan�es’ suppl�er f�nance arrangements are not suff�c�ently v�s�ble, h�nder�ng
�nvestors’ analys�s.

IFRS S1, ‘General requ�rements for d�sclosure of susta�nab�l�ty-related f�nanc�al �nformat�on; effect�ve from annual per�ods
beg�nn�ng on or after 1 January 2024. Th�s standard �ncludes the core framework for the d�sclosure of mater�al �nformat�on
about susta�nab�l�ty-related r�sks and opportun�t�es across an ent�ty’s value cha�n.

IFRS S2, ‘Cl�mate-related d�sclosures’; effect�ve from annual per�ods beg�nn�ng on or after 1 January 2024. Th�s �s the f�rst
themat�c standard �ssued that sets out requ�rements for ent�t�es to d�sclose �nformat�on about cl�mate-related r�sks and
opportun�t�es.

The Board Dec�s�on of POA publ�shed �n the Off�c�al Gazette dated 29 December 2023, �t �s announced that certa�n ent�t�es w�ll be
subject to mandatory susta�nab�l�ty report�ng as of 1 January 2024. The 5 January 2024 dated “Board Dec�s�on on the Scope of
Appl�cat�on of Turk�sh Susta�nab�l�ty Report�ng Standards (TSRS)” l�sts the ent�t�es that fall w�th�n the scope of susta�nab�l�ty
appl�cat�on �n order to determ�ne the ent�t�es that w�ll be subject to susta�nab�l�ty report�ng. On the other hand, �n accordance w�th
the “Board Dec�s�on on the Scope of Appl�cat�on of Turk�sh Susta�nab�l�ty Report�ng Standards (TSRS)” dated 16 December 2024,
the scope of the ent�ty subject to susta�nab�l�ty report�ng has been changed.

Annual changes �n Euro/TRY and USD/TRY exchange rates are as follows at the end of the report�ng per�od:

The f�nanc�al statements of the company have been prepared �n accordance w�th TFRS. TFRSs �nclude Turk�sh Account�ng
Standarts (TAS), Turk�sh F�nanc�al Report�ng Standarts (TFRSs), TMS Comments and Türk�ye F�nanc�al Report�ng Standards
compr�se standards and �nterpretat�ons publ�shed by TAS Rev�ews, publ�shed by the Publ�c Overs�ght, Account�ng and Aud�t�ng
Standards Author�ty (“POA”).

The attached f�nanc�al statements prepared based on the Cap�tal Markets Board Not�f�cat�on No II-14.1 publ�shed �n the Off�c�al
Gazette dated 13 June 2013 and numbered 28676, the Publ�c Overs�ght, Account�ng and Aud�t�ng Standards Author�ty (“KGK”),
wh�ch was enacted by Türk�ye F�nanc�al Report�ng Standards ("TFRSs") as appropr�ate. TFRS; �ncludes standards and comments
publ�shed by the ups under the names of Turk�sh Account�ng Standards (“TAS”), Turk�sh F�nanc�al Report�ng Standards, TAS
comments and TFRS comments.

The f�nanc�al statements are presented �n accordance w�th “Announcement regard�ng w�th TAS Taxonomy” wh�ch was publ�shed
on 15 Apr�l 2019 by POA and the format and mandatory �nformat�on recommended by CMB.

Approval of f�nanc�al statements: 

The f�nanc�al statements were approved by the Company's Board of D�rectors on 26 February 2025. General Assembly have the
r�ght to restate and other regulatory author�t�es have the r�ght to demand �ts restatement.

The f�nanc�al statements of the Company are prepared �n compar�son w�th the prev�ous per�od �n order to enable the
determ�nat�on of f�nanc�al status and performance trends. In accordance w�th the presentat�on of the current per�od f�nanc�al
statements, comparat�ve �nformat�on �s reclass�f�ed and s�gn�f�cant d�fferences are d�sclosed.

The account�ng pol�c�es appl�ed �n the f�nanc�al statements of the company as of 31 December 2024 are the same as the
account�ng pol�c�es appl�ed �n the f�nanc�al statements as of the year end�ng 31 December 2023.

(Unless otherw�se stated, amounts are expressed �n Turk�sh L�ra (“TRY”) �n terms of the purchas�ng power of the Turk�sh L�ra as of
31 December 2024.)

31 December 2024 31 December 2023

EUR/TRY 36,7362 32,5739

USD/TRY 35,2803 29,4382

NOTE 2 - BASIS OF PRESENTATION OF FINANCIAL STATEMENTS (Cont�nued)NOTE 2 - BASIS OF PRESENTATION OF FINANCIAL STATEMENTS (Cont�nued)

2.1  Bas�c Pr�nc�ples of Presentat�on (Cont�nued)

2.2  Statement of Compl�ance to Turk�sh F�nanc�al Report�ng Standards (“TFRS”)

2.3  F�nanc�al Statements of Comparat�ve Informat�on and Restatement of Pr�or Per�od

2.4  Changes �n s�gn�f�cant account�ng pol�c�es

2.5  New and Rev�sed Account�ng Standards

a.Standards, amendments, and �nterpretat�ons appl�cable as of 31 December 2024:
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(Unless otherw�se stated, amounts are expressed �n Turk�sh L�ra (“TRY”) �n terms of the purchas�ng power of the Turk�sh L�ra as of
31 December 2024.)

IFRS 17, 'Insurance contracts'; effect�ve from annual per�ods beg�nn�ng on or after 1 January 2023. Th�s standard replaces
TFRS 4, wh�ch currently perm�ts a w�de range of appl�cat�ons. IFRS 17 w�ll fundamentally change the account�ng for all ent�t�es
that �ssue �nsurance contracts and �nvestment contracts w�th d�scret�onary part�c�pat�on features.

In the letter dated 6 Apr�l 2023 sent by the Publ�c Overs�ght Author�ty (POA) to the Assoc�at�on of Insurance, Re�nsurance and
Pens�on Compan�es of Türk�ye, �t was stated that �t was concluded that �t would be appropr�ate to apply TFRS 17 �n the
consol�dated and separate f�nanc�al statements of �nsurance, re�nsurance and pens�on compan�es, banks that have
partnersh�ps/�nvestments �n these compan�es and other compan�es that have partnersh�ps/�nvestments �n these compan�es as of
1 January 2024. 

On the other hand, accord�ng to subparagraph (a) of the f�rst paragraph of Art�cle 13 of the “Regulat�on Amend�ng the Regulat�on
on F�nanc�al Report�ng of Insurance, Re�nsurance and Pr�vate Pens�on Compan�es and Pens�on Compan�es” by the Insurance and
Pr�vate Pens�on Regulatory and Superv�sory Board (SEDDK), the effect�ve date of TFRS 17 was changed from “1 January 2024” to
“1 January 2025”, It �s stated that the appl�cat�on date of TFRS 17 has been postponed to 1 January 2025 �n the consol�dated and
separate f�nanc�al statements of re�nsurance compan�es and pens�on compan�es, banks that have partnersh�ps/�nvestments �n
these compan�es and other compan�es that also have partnersh�ps/�nvestments �n these compan�es.

However, due to the change of the effect�ve date of TFRS 17 from “1 January 2025” to “1 January 2026” accord�ng to
subparagraph (a) of the f�rst paragraph of Art�cle 13 of the “Regulat�on Amend�ng the Regulat�on on the F�nanc�al Report�ng of
Insurance, Re�nsurance and Pens�on Compan�es” by the SEDDK, the �nsurance �n the letter dated 14 January 2025 sent by the
POA to the Banks Assoc�at�on of Türk�ye, It �s stated that the appl�cat�on date of TFRS 17 has been postponed to 1 January 2026
�n the consol�dated and separate f�nanc�al statements of re�nsurance compan�es and pens�on compan�es, banks that have
partnersh�ps/�nvestments �n these compan�es and other compan�es that also have partnersh�ps/�nvestments �n these compan�es.

Amendments to IAS 21 - Lack of Exchangeab�l�ty;  effect�ve from annual per�ods beg�nn�ng on or after 1 January 2025. An
ent�ty �s �mpacted by the amendments when �t has a transact�on or an operat�on �n a fore�gn currency that �s not exchangeable
�nto another currency at a measurement date for a spec�f�ed purpose. A currency �s exchangeable when there �s an ab�l�ty to
obta�n the other currency (w�th a normal adm�n�strat�ve delay), and the transact�on would take place through a market or
exchange mechan�sm that creates enforceable r�ghts and obl�gat�ons.

Amendment to IFRS 9 and IFRS 7 - Class�f�cat�on and Measurement of F�nanc�al Instruments;  effect�ve from annual report�ng
per�ods beg�nn�ng on or after 1 January 2026 (early adopt�on �s ava�lable). These amendments: 

Annual �mprovements to IFRS – Volume 11;  Annual �mprovements are l�m�ted to changes that e�ther clar�fy the word�ng �n an
Account�ng Standard or correct relat�vely m�nor un�ntended consequences, overs�ghts or confl�cts between the requ�rements
�n the Account�ng Standards. The 2024 amendments are to the follow�ng standards:

The account�ng pol�c�es cons�dered dur�ng the preparat�on of the f�nanc�al statements are as follows:

IFRS 18 Presentat�on and D�sclosure �n F�nanc�al Statements;  effect�ve from annual per�ods beg�nn�ng on or after 1 January
2027. Th�s �s the new standard on presentat�on and d�sclosure �n f�nanc�al statements, w�th a focus on updates to the
statement of prof�t or loss. The key new concepts �ntroduced �n IFRS 18 relate to:

IFRS 19 Subs�d�ar�es w�thout Publ�c Accountab�l�ty: D�sclosures; effect�ve from annual per�ods beg�nn�ng on or after 1 January
2027. Earl�er appl�cat�on �s perm�tted. Th�s new standard works alongs�de other IFRS Account�ng Standards. An el�g�ble
subs�d�ary appl�es the requ�rements �n other IFRS Account�ng Standards except for the d�sclosure requ�rements and �nstead
appl�es the reduced d�sclosure requ�rements �n IFRS 19. IFRS 19’s reduced d�sclosure requ�rements balance the �nformat�on
needs of the users of el�g�ble subs�d�ar�es’ f�nanc�al statements w�th cost sav�ngs for preparers. IFRS 19 �s a voluntary standard
for el�g�ble subs�d�ar�es. A subs�d�ary �s el�g�ble �f:

The effects of these changes on the f�nanc�al pos�t�on and performance of the Company are be�ng evaluated.

clar�fy the requ�rements for the t�m�ng of recogn�t�on and derecogn�t�on of some f�nanc�al assets and l�ab�l�t�es, w�th a new
except�on for some f�nanc�al l�ab�l�t�es settled through an electron�c cash transfer system; 
clar�fy and add further gu�dance for assess�ng whether a f�nanc�al asset meets the solely payments of pr�nc�pal and �nterest
(SPPI) cr�ter�on;
add new d�sclosures for certa�n �nstruments w�th contractual terms that can change cash flows (such as some �nstruments
w�th features l�nked to the ach�evement of env�ronment, soc�al and governance (ESG) targets); and
make updates to the d�sclosures for equ�ty �nstruments des�gnated at Fa�r Value through Other Comprehens�ve Income
(FVOCI).

IFRS 1 F�rst-t�me Adopt�on of Internat�onal F�nanc�al Report�ng Standards;
IFRS 7 F�nanc�al Instruments: D�sclosures and �ts accompany�ng Gu�dance on �mplement�ng IFRS 7;
IFRS 9 F�nanc�al Instruments;
IFRS 10 Consol�dated F�nanc�al Statements; and
IAS 7 Statement of Cash Flows.

the structure of the statement of prof�t or loss;
requ�red d�sclosures �n the f�nanc�al statements for certa�n prof�t or loss performance measures that are reported outs�de an
ent�ty’s f�nanc�al statements (that �s, management-def�ned performance measures); and
enhanced pr�nc�ples on aggregat�on and d�saggregat�on wh�ch apply to the pr�mary f�nanc�al statements and notes �n
general.

�t does not have publ�c accountab�l�ty; and
�t has an ult�mate or �ntermed�ate parent that produces consol�dated f�nanc�al statements ava�lable for publ�c use that
comply w�th IFRS Account�ng Standards.

(Unless otherw�se stated, amounts are expressed �n Turk�sh L�ra (“TRY”) �n terms of the purchas�ng power of the Turk�sh L�ra as of
31 December 2024.)

NOTE 2 - BASIS OF PRESENTATION OF FINANCIAL STATEMENTS (Cont�nued)DİPNOT 2 - FİNANSAL TABLOLARIN SUNUMUNA İLİŞKİN ESASLAR (Devamı)

2.5  New and Rev�sed Account�ng Standards (Cont�nued)

2.6  Summary of S�gn�f�cant Account�ng Pol�c�es

2.5     Yen� ve Rev�ze Ed�lm�ş Muhasebe Standartları (Devamı)

b.Standards, amendments, and �nterpretat�ons that are �ssued but not effect�ve as of 31 December 2024:

Cash and cash equ�valents are carr�ed at cost �n the balance sheet. Cash and cash equ�valents compr�se cash �n hand, bank
depos�ts and h�ghly l�qu�d �nvestments, whose matur�ty at the t�me of purchase �s less than three months (Note 4)

For the purpose of these f�nanc�al statements, Koç Hold�ng A.Ş., shareholders, key management personnel and Board members,
�n each case together w�th the�r fam�l�es and compan�es, assoc�ates and jo�nt ventures controlled by or aff�l�ated w�th them are
cons�dered and referred to as related part�es (Note 26).

Cash and cash equ�valents

Related part�es
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31 December 2024.)

Inventor�es are valued at the lower of cost and net real�zable value. Net real�zable value represents the est�mated sell�ng pr�ce less
all est�mated costs of complet�on and costs necessary to make the sale. When the net real�zable value of �nventory �s less than
cost, the �nventory �s wr�tten down to the net real�zable value and the expense �s �ncluded �n statement of �ncome/(loss) �n the
per�od the wr�te-down or loss occurred. When the c�rcumstances that prev�ously caused �nventor�es to be wr�tten down below cost
no longer ex�st or when there �s clear ev�dence of an �ncrease �n net real�zable value because of changed econom�c
c�rcumstances, the amount of the wr�te-down �s reversed. The reversal amount �s l�m�ted to the amount of the or�g�nal wr�te-down
(Note 9).

The cost of �nventor�es �s based on we�ghted average method and �ncludes expend�ture �ncurred �n acqu�r�ng �nventor�es,
product�on or convers�on costs and other costs �ncurred �n br�ng�ng them to the�r ex�st�ng locat�on and cond�t�on. 

In the case of manufactured �nventor�es and work �n progress, costs �nclude an appropr�ate share of product�on overheads based
on normal operat�ng capac�ty.

Property, plant and equ�pment are carr�ed at restated cost less accumulated deprec�at�on and accumulated �mpa�rment losses, �f
any. When property, plant and equ�pment are d�sposed of, the related cost and accumulated deprec�at�on are removed from the
related accounts and the result�ng ga�n or loss �s �ncluded �n the �ncome statement.

When the parts compr�s�ng, tang�ble f�xed assets have d�fferent useful l�ves, they are accounted for as separate parts (s�gn�f�cant
parts) of the tang�ble f�xed asset. 

Ga�ns or losses ar�s�ng from the d�sposal of a tang�ble asset are recogn�zed �n prof�t or loss.

Subsequent expend�tures can only be cap�tal�zed �n cases where �t �s poss�ble to transfer the econom�c benef�ts that w�ll ar�se as a
result of these expend�tures to the Company.

Tang�ble f�xed asset �tems are subject to deprec�at�on as of the day these assets are completed and ready for use for assets that
are currently ava�lable or bu�lt by the Company. Deprec�at�on �s calculated by the stra�ght-l�ne method over the est�mated useful
l�ves of these �tems, after deduct�ng the est�mated res�dual values from the costs of tang�ble f�xed assets. Deprec�at�on �s usually
recogn�zed �n prof�t or loss unless �t �s �ncluded �n the carry�ng amount of another asset. 

Leased assets are deprec�ated over the shorter of the lease term and the useful l�fe of the leased assets, �f the Company w�ll not
take ownersh�p of the leased asset w�th reasonable certa�nty at the end of the lease. Land �s not deprec�ated.

The est�mated useful l�ves of mater�al f�xed asset �tems �n current and comparat�ve per�ods are as follows:

Underground and above ground layouts 5 - 30 years
Bu�ld�ngs 10 - 50 years
Mach�nery, plant and dev�ces 3 - 20 years
Floor�ng and f�xtures 3 - 15 years
Veh�cles 4 - 10 years
Pr�vate costs 4 - 6 years

Deprec�at�on methods, useful l�ves and res�dual values are rev�ewed as of each report�ng date and adjusted when necessary.

(Unless otherw�se stated, amounts are expressed �n Turk�sh L�ra (“TRY”) �n terms of the purchas�ng power of the Turk�sh L�ra as of
31 December 2024.)

NOTE 2 - BASIS OF PRESENTATION OF FINANCIAL STATEMENTS (Cont�nued)DİPNOT 2 - FİNANSAL TABLOLARIN SUNUMUNA İLİŞKİN ESASLAR (Devamı)

2.6  Summary of S�gn�f�cant Account�ng Pol�c�es (Cont�nued)2.6     Öneml� Muhasebe Pol�t�kalarının Özet� (Devamı)

Inventor�es

Tang�ble f�xed assets
(�) Recogn�t�on and measurement

(��) Subsequent cost

(���) Amort�zat�on

The est�mated useful l�ves of mater�al f�xed asset �tems �n non - current and comparat�ve per�ods are as follows:

R�ghts 3 - 15 years
Other �ntang�ble assets 5 - 10 years

Deprec�at�on methods, useful l�ves and res�dual values are rev�ewed as of each report�ng date and adjusted when necessary.

Income tax expense represents the sum of the tax currently payable and deferred tax.

Current tax
 
The tax currently payable �s based on taxable prof�t for the year. Taxable prof�t d�ffers from prof�t as reported �n the �ncome
statement because �t excludes �tems of �ncome or expense that are taxable or deduct�ble �n other years and �t further excludes
�tems that are never taxable or deduct�ble. 

The Company’s l�ab�l�ty for current tax �s calculated us�ng tax rates that have been enacted or substant�vely enacted by the
balance sheet date.

Deferred tax
 
Deferred tax �s recogn�zed on d�fferences between the carry�ng amounts of assets and l�ab�l�t�es �n the f�nanc�al statements and
the correspond�ng tax bases used �n the computat�on of taxable prof�t, and �s accounted for us�ng the balance sheet l�ab�l�ty
method.

Correspond�ng tax bases used �n the computat�on of taxable prof�t, and �s accounted for us�ng the balance sheet l�ab�l�ty method.
Deferred tax l�ab�l�t�es are generally recogn�zed for all taxable temporary d�fferences and deferred tax assets are recogn�zed for all
deduct�ble temporary d�fferences to the extent that �t �s probable that taxable prof�ts w�ll be ava�lable aga�nst wh�ch those
deduct�ble temporary d�fferences can be ut�l�zed. Such assets and l�ab�l�t�es are not recogn�zed �f the temporary d�fference ar�ses
from goodw�ll or from the �n�t�al recogn�t�on (other than �n a bus�ness comb�nat�on) of other assets and l�ab�l�t�es �n a transact�on
that affects ne�ther the taxable prof�t nor the account�ng prof�t.

Deferred tax assets ar�s�ng from deduct�ble temporary d�fferences assoc�ated w�th such �nvestments and �nterests are only
recogn�zed to the extent that �t �s probable that there w�ll be suff�c�ent taxable prof�ts aga�nst wh�ch to ut�l�ze the benef�ts of the
temporary d�fferences and they are expected to reverse �n the foreseeable future.

Intang�ble f�xed assets

Corporate �ncome taxes
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(Unless otherw�se stated, amounts are expressed �n Turk�sh L�ra (“TRY”) �n terms of the purchas�ng power of the Turk�sh L�ra as of
31 December 2024.)

Deferred tax assets and l�ab�l�t�es are measured at the tax rates that are expected to apply �n the per�od �n wh�ch the l�ab�l�ty �s
settled or the asset real�zed, based on tax rates (and tax laws) that have been enacted or substant�vely enacted by the balance
sheet date. The measurement of deferred tax l�ab�l�t�es and assets reflects the tax consequences that would follow from the
manner �n wh�ch the Company expects, at the report�ng date, to recover or settle the carry�ng amount of �ts assets and l�ab�l�t�es. 

Deferred tax assets and l�ab�l�t�es are offset when there �s a legally enforceable r�ght to set off current tax assets aga�nst current
tax l�ab�l�t�es and when they relate to �ncome taxes lev�ed by the same taxat�on author�ty and the Company �ntends to settle �ts
current tax assets and l�ab�l�t�es on a net bas�s.

Current and deferred tax for the per�od

Current and deferred tax are recogn�zed as an expense or �ncome �n prof�t or loss, except when they relate to �tems cred�ted or
deb�ted d�rectly to equ�ty, �n wh�ch case the tax �s also recogn�zed d�rectly �n equ�ty, or where they ar�se from the �n�t�al account�ng
for a bus�ness comb�nat�on. In the case of a bus�ness comb�nat�on, the tax effect �s taken �nto account �n calculat�ng goodw�ll or
determ�n�ng the excess of the acqu�rer’s �nterest �n the net fa�r value of the acqu�rer’s �dent�f�able assets, l�ab�l�t�es and cont�ngent
l�ab�l�t�es over cost.

Trade rece�vables are �n�t�ally recogn�zed when they are or�g�nated. All other f�nanc�al assets and f�nanc�al l�ab�l�t�es are �n�t�ally
recogn�zed when the Company becomes a party to the contractual prov�s�ons of the �nstrument.

A f�nanc�al asset (unless �t �s a trade rece�vable w�thout a s�gn�f�cant f�nanc�ng component) or f�nanc�al l�ab�l�ty �s �n�t�ally measured
at fa�r value plus, for an �tem not at FVTPL, transact�on costs that are d�rectly attr�butable to �ts acqu�s�t�on or �ssue. A trade
rece�vable w�thout a s�gn�f�cant f�nanc�ng component �s �n�t�ally measured at the transact�on pr�ce.

The Company recogn�zes an uncond�t�onal government grant related to a b�olog�cal asset �n prof�t or loss as other �ncome when
the grant becomes rece�vable. Other government grants related to assets are �n�t�ally recogn�zed as deferred �ncome at fa�r value
�f there �s reasonable assurance that they w�ll be rece�ved and the Company w�ll comply w�th the cond�t�ons assoc�ated w�th the
grant; they are then recogn�zed �n prof�t or loss as other �ncome on a systemat�c bas�s over the useful l�fe of the asset.

Grants that compensate the Company for expenses �ncurred are recogn�zed �n prof�t or loss on a systemat�c bas�s �n the per�ods
�n wh�ch the expenses are recogn�zed.

(Unless otherw�se stated, amounts are expressed �n Turk�sh L�ra (“TRY”) �n terms of the purchas�ng power of the Turk�sh L�ra as of
31 December 2024.)

NOTE 2 - BASIS OF PRESENTATION OF FINANCIAL STATEMENTS (Cont�nued)NOTE 2 - BASIS OF PRESENTATION OF FINANCIAL STATEMENTS (Cont�nued)

2.6     Summary of S�gn�f�cant Account�ng Pol�c�es (Cont�nued)2.6     Summary of S�gn�f�cant Account�ng Pol�c�es (Cont�nued)

F�nanc�al �nstruments

Government grants

(�) Recogn�t�on and �n�t�al measurement

On �n�t�al recogn�t�on, a f�nanc�al asset �s class�f�ed as measured at: amort�zed cost; FVOCI - debt �nvestment; FVOCI - equ�ty
�nvestment; or FVTPL.

F�nanc�al �nstruments are not reclass�f�ed subsequent to the�r �n�t�al recogn�t�on unless the Company changes �ts bus�ness model
for manag�ng f�nanc�al assets.

F�nanc�al assets are not reclass�f�ed subsequent to the�r �n�t�al recogn�t�on unless the Company changes �ts bus�ness model for
manag�ng f�nanc�al assets, �n wh�ch case all affected f�nanc�al assets are reclass�f�ed on the f�rst day of the f�rst report�ng per�od
follow�ng the change �n the bus�ness model.

A f�nanc�al asset �s measured at amort�zed cost �f �t meets both of the follow�ng cond�t�ons and �s not des�gnated as at FVTPL:

It �s held w�th�n a bus�ness model whose object�ve �s to hold assets to collect contractual cash flows; and
Its contractual terms g�ve r�se on spec�f�ed dates to cash flows that are solely payments of pr�nc�pal and �nterest on the
pr�nc�pal amount outstand�ng.

A debt �nvestment �s measured at FVOCI �f �t meets both of the follow�ng cond�t�ons and �s not des�gnated as at FVTPL:

It �s held w�th�n a bus�ness model whose object�ve �s ach�eved by both collect�ng contractual cash flows and sell�ng f�nanc�al
assets; and
Its contractual terms g�ve r�se on spec�f�ed dates to cash flows that are solely payments of pr�nc�pal and �nterest on the
pr�nc�pal amount outstand�ng.

On �n�t�al recogn�t�on of an equ�ty �nvestment that �s not held for trad�ng, the Company may �rrevocably elect to present
subsequent changes �n the �nvestment’s fa�r value �n OCI. Th�s elect�on �s made on an �nvestment-by-�nvestment bas�s.

All f�nanc�al assets not class�f�ed as measured at amort�sed cost or FVOCI as descr�bed above are measured at FVTPL. Th�s
�ncludes all der�vat�ve f�nanc�al assets. On �n�t�al recogn�t�on, the Company may �rrevocably des�gnate a f�nanc�al asset that
otherw�se meets the requ�rements to be measured at amort�sed cost or at FVOCI as at FVTPL �f do�ng so el�m�nates or
s�gn�f�cantly reduces an account�ng m�smatch that would otherw�se ar�se.

(��) Class�f�cat�on and subsequent measurement
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F�nanc�al assets - Bus�ness model assessment
 
The Company makes an assessment of the object�ve of the bus�ness model �n wh�ch a f�nanc�al asset �s held at a portfol�o level
because th�s best reflects the way the bus�ness �s managed and �nformat�on �s prov�ded to management. The �nformat�on
cons�dered �ncludes:

The stated pol�c�es and object�ves for the portfol�o and the operat�on of those pol�c�es �n pract�ce. These �nclude whether
management’s strategy focuses on earn�ng contractual �nterest �ncome, ma�nta�n�ng a part�cular �nterest rate prof�le,
match�ng the durat�on of the f�nanc�al assets to the durat�on of any related l�ab�l�t�es or expected cash outflows or real�z�ng
cash flows through the sale of the assets;

How the performance of the portfol�o �s evaluated and reported to the Company’s management; the r�sks that affect the
performance of the bus�ness model (and the f�nanc�al assets held w�th�n that bus�ness model) and how those r�sks are
managed; how managers of the bus�ness are compensated - e.g. whether compensat�on �s based on the fa�r value of the
assets managed or the contractual cash flows collected and the frequency, volume and t�m�ng of sales of f�nanc�al assets �n
pr�or per�ods, the reasons for such sales and expectat�ons about future sales act�v�ty.

Transfers of f�nanc�al assets to th�rd part�es �n transact�ons that do not qual�fy for derecogn�t�on are not cons�dered sales for th�s
purpose, cons�stent w�th the Company’s cont�nu�ng recogn�t�on of the assets.

F�nanc�al assets that are held for trad�ng or are managed and whose performance �s evaluated on a fa�r value bas�s are measured
at FVTPL.

F�nanc�al assets - Assessment whether contractual cash flows are solely payments of pr�nc�pal and �nterest
 
For the purposes of th�s assessment, ‘pr�nc�pal’ �s def�ned as the fa�r value of the f�nanc�al asset on �n�t�al recogn�t�on. ‘Interest’ �s
def�ned as cons�derat�on for the t�me value of money and for the cred�t r�sk assoc�ated w�th the pr�nc�pal amount outstand�ng
dur�ng a part�cular per�od of t�me and for other bas�c lend�ng r�sks and costs (e.g. l�qu�d�ty r�sk and adm�n�strat�ve costs), as well as
a prof�t marg�n.

In assess�ng whether the contractual cash flows are solely payments of pr�nc�pal and �nterest, the Company cons�ders the
contractual terms of the �nstrument. Th�s �ncludes assess�ng whether the f�nanc�al asset conta�ns a contractual term that could
change the t�m�ng or amount of contractual cash flows such that �t would not meet th�s cond�t�on. In mak�ng th�s assessment, the
Company cons�ders:

cont�ngent events that would change the amount or t�m�ng of cash flows terms that may adjust the contractual coupon rate,
�nclud�ng var�able-rate features; prepayment and extens�on features; and

terms that l�m�t the Company’s cla�m to cash flows from spec�f�ed assets (e.g. non-recourse features).

(Unless otherw�se stated, amounts are expressed �n Turk�sh L�ra (“TRY”) �n terms of the purchas�ng power of the Turk�sh L�ra as of
31 December 2024.)

(Unless otherw�se stated, amounts are expressed �n Turk�sh L�ra (“TRY”) �n terms of the purchas�ng power of the Turk�sh L�ra as of
31 December 2024.)

NOTE 2 - BASIS OF PRESENTATION OF FINANCIAL STATEMENTS (Cont�nued) NOTE 2 - BASIS OF PRESENTATION OF FINANCIAL STATEMENTS (Cont�nued)

2.6  Summary of S�gn�f�cant Account�ng Pol�c�es (Cont�nued) 2.6  Summary of S�gn�f�cant Account�ng Pol�c�es (Cont�nued)

A prepayment feature �s cons�stent w�th the solely payments of pr�nc�pal and �nterest cr�ter�on �f the prepayment amount
substant�ally represents unpa�d amounts of pr�nc�pal and �nterest on the pr�nc�pal amount outstand�ng, wh�ch may �nclude
reasonable compensat�on for early term�nat�on of the contract. 

Add�t�onally, (�) for a f�nanc�al asset acqu�red at a d�scount or prem�um to �ts contractual par amount, (��) a feature that perm�ts or
requ�res prepayment at an amount that substant�ally represents the contractual par amount plus accrued (but unpa�d) contractual
�nterest (wh�ch may also �nclude reasonable compensat�on for early term�nat�on) �s treated as cons�stent w�th th�s cr�ter�on �f the
fa�r value of the prepayment feature �s �ns�gn�f�cant at �n�t�al recogn�t�on (���).

F�nanc�al l�ab�l�t�es - Class�f�cat�on, subsequent measurement and ga�ns and losses
 
F�nanc�al l�ab�l�t�es are class�f�ed as measured at amort�zed cost or FVTPL.

A f�nanc�al l�ab�l�ty �s class�f�ed as at FVTPL �f �t �s class�f�ed as held-for-trad�ng, �t �s a der�vat�ve or �t �s des�gnated as such on
�n�t�al recogn�t�on. F�nanc�al l�ab�l�t�es at FVTPL are measured at fa�r value and net ga�ns and losses, �nclud�ng any �nterest
expense, are recogn�zed �n prof�t or loss. Other f�nanc�al l�ab�l�t�es are subsequently measured at amort�zed cost us�ng the
effect�ve �nterest method. Interest expense and fore�gn exchange ga�ns and losses are recogn�zed �n prof�t or loss. Any ga�n or
loss on derecogn�t�on �s also recogn�zed �n prof�t or loss. See Note (v) for f�nanc�al l�ab�l�t�es des�gnated as hedg�ng �nstruments.

F�nanc�al assets at FVTPL
These assets are subsequently measured at fa�r value. Net ga�ns and losses, �nclud�ng any �nterest or d�v�dend
�ncome, are recogn�zed �n prof�t or loss. However, see (v) for der�vat�ves des�gnated as hedg�ng �nstruments. 

F�nanc�al assets at 
amort�zed  cost

These assets are subsequently measured at amort�zed cost us�ng the effect�ve �nterest method. The amort�zed 
cost �s reduced by �mpa�rment losses. Interest �ncome, fore�gn exchange ga�ns and losses and �mpa�rment are
recogn�zed �n prof�t or loss. Any ga�n or loss on derecogn�t�on �s recogn�zed �n prof�t or loss.

Debt �nvestments at 
FVOCI

These assets are subsequently measured at fa�r value. Interest �ncome calculated us�ng the effect�ve 
�nterest method, fore�gn exchange ga�ns and losses and �mpa�rment are recogn�zed �n prof�t or loss. Other
net ga�ns and losses are recogn�zed �n OCI. On derecogn�t�on, ga�ns and losses accumulated �n OCI are
reclass�f�ed to prof�t or loss. 

Equ�ty �nvestments at 
FVOCI

These assets are subsequently measured at fa�r value. D�v�dends are recogn�zed as �ncome �n prof�t or loss 
unless the d�v�dend clearly represents a recovery of part of the cost of the �nvestment. Other net ga�ns and
losses are recogn�zed �n OCI and are never reclass�f�ed to prof�t or loss. 
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2.6   Summary of S�gn�f�cant Account�ng Pol�c�es (Cont�nued) 2.6   Summary of S�gn�f�cant Account�ng Pol�c�es (Cont�nued)

Cash flow hedges
 
When a der�vat�ve �s des�gnated as a cash flow hedg�ng �nstrument, the effect�ve port�on of changes �n the fa�r value of the
der�vat�ve �s recogn�zed �n OCI and accumulated �n the hedg�ng reserve. The effect�ve port�on of changes �n the fa�r value of the
der�vat�ve that �s recogn�zed �n OCI �s l�m�ted to the cumulat�ve change �n fa�r value of the hedged �tem, determ�ned on a present
value bas�s, from �ncept�on of the hedge. Any �neffect�ve port�on of changes �n the fa�r value of the der�vat�ve �s recogn�zed
�mmed�ately �n prof�t or loss. 

Company's other der�vat�ve f�nanc�al �nstruments cons�st of forward transact�ons. These der�vat�ves are accounted for as trad�ng
der�vat�ve f�nanc�al �nstruments �n the f�nanc�al statements, s�nce they do not meet the necessary cond�t�ons �n the relevant
standards �n terms of protect�on aga�nst f�nanc�al r�sk, although they prov�de an effect�ve protect�on aga�nst r�sks for the Company
econom�cally. Company has determ�ned the est�mated fa�r values of f�nanc�al �nstruments us�ng already ava�lable market
�nformat�on and appropr�ate valuat�on pr�nc�ples.

When the hedged forecast transact�on subsequently results �n the recogn�t�on of a non-f�nanc�al �tem such as �nventory, the
amount accumulated �n the hedg�ng reserve and the cost of hedg�ng reserve �s �ncluded d�rectly �n the �n�t�al cost of the non-
f�nanc�al �tem when �t �s recogn�zed.

For all other hedged forecast transact�ons, the amount accumulated �n the hedg�ng reserve and the cost of hedg�ng reserve �s
reclass�f�ed to prof�t or loss �n the same per�od or per�ods dur�ng wh�ch the hedged expected future cash flows affect prof�t or loss.

If the hedge no longer meets the cr�ter�a for hedge account�ng or the hedg�ng �nstrument �s sold, exp�res, �s term�nated or �s
exerc�sed, then hedge account�ng �s d�scont�nued prospect�vely. When hedge account�ng for cash flow hedges �s d�scont�nued,
the amount that has been accumulated �n the hedg�ng reserve rema�ns �n equ�ty unt�l, for a hedge of a transact�on result�ng �n the
recogn�t�on of a non-f�nanc�al �tem, �t �s �ncluded �n the non-f�nanc�al �tem’s cost on �ts �n�t�al recogn�t�on or, for other cash flow
hedges, �t �s reclass�f�ed to prof�t or loss �n the same per�od or per�ods as the hedged expected future cash flows affect prof�t or
loss.

If the hedged future cash flows are no longer expected to occur, then the amounts that have been accumulated �n the hedg�ng
reserve and the cost of hedg�ng reserve are �mmed�ately reclass�f�ed to prof�t or loss.

F�nanc�al assets
 
The Company derecogn�zes a f�nanc�al asset when the contractual r�ghts to the cash flows from the f�nanc�al asset exp�re, or �t
transfers the r�ghts to rece�ve the contractual cash flows �n a transact�on �n wh�ch substant�ally all of the r�sks and rewards of
ownersh�p of the f�nanc�al asset are transferred or �n wh�ch the Company ne�ther transfers nor reta�ns substant�ally all of the r�sks
and rewards of ownersh�p and �t does not reta�n control of the f�nanc�al asset.

The Company enters �nto transact�ons whereby �t transfers assets recogn�zed �n �ts statement of f�nanc�al pos�t�on, but reta�ns
e�ther all or substant�ally all of the r�sks and rewards of the transferred assets. In these cases, the transferred assets are not
derecogn�zed.
 
F�nanc�al l�ab�l�t�es
 
The Company derecogn�zes a f�nanc�al l�ab�l�ty when �ts contractual obl�gat�ons are d�scharged or cancelled, or exp�re. The
Company also derecogn�zes a f�nanc�al l�ab�l�ty when �ts terms are mod�f�ed and the cash flows of the mod�f�ed l�ab�l�ty are
substant�ally d�fferent, �n wh�ch case a new f�nanc�al l�ab�l�ty based on the mod�f�ed terms �s recogn�zed at fa�r value.

On derecogn�t�on of a f�nanc�al l�ab�l�ty, the d�fference between the carry�ng amount ext�ngu�shed and the cons�derat�on pa�d
(�nclud�ng any non-cash assets transferred or l�ab�l�t�es assumed) �s recogn�zed �n prof�t or loss.

F�nanc�al assets and f�nanc�al l�ab�l�t�es are offset and the net amount presented �n the statement of f�nanc�al pos�t�on when, and
only when, the Company currently has a legally enforceable r�ght to set off the amounts and �t �ntends e�ther to settle them on a
net bas�s or to real�se the asset and settle the l�ab�l�ty s�multaneously.

The Company holds der�vat�ve f�nanc�al �nstruments to hedge �ts fore�gn currency and �nterest rate r�sk exposures. Embedded
der�vat�ves are separated from the host contract and accounted for separately �f the host contract �s not a f�nanc�al asset and
certa�n cr�ter�a are met.

Der�vat�ves are �n�t�ally measured at fa�r value. Subsequent to �n�t�al recogn�t�on, der�vat�ves are measured at fa�r value, and
changes there�n are generally recogn�zed �n prof�t or loss.

The Company des�gnates certa�n der�vat�ves as hedg�ng �nstruments to hedge the var�ab�l�ty �n cash flows assoc�ated w�th h�ghly
probable forecast transact�ons ar�s�ng from changes �n fore�gn exchange rates and �nterest rates and certa�n der�vat�ves and non-
der�vat�ve f�nanc�al l�ab�l�t�es as hedges of fore�gn exchange r�sk on a net �nvestment �n a fore�gn operat�on.

At �ncept�on of des�gnated hedg�ng relat�onsh�ps, the Company documents the r�sk management object�ve and strategy for
undertak�ng the hedge. The Company also documents the econom�c relat�onsh�p between the hedged �tem and the hedg�ng
�nstrument, �nclud�ng whether the changes �n cash flows of the hedged �tem and hedg�ng �nstrument are expected to offset each
other.

��) Derecogn�t�on

���) Offsett�ng

�v)Der�vat�ve f�nanc�al �nstruments and hedge account�ng

The ord�nary shares are class�f�ed as equ�ty. Incremental costs d�rectly attr�butable to the �ssue of ord�nary shares are recogn�zed
as a deduct�on from equ�ty, net of any tax effects.

Employment term�nat�on benef�ts, represents the present value of the future probable obl�gat�on of the Company ar�s�ng from the
ret�rement of the employees calculated �n accordance w�th the Turk�sh Labor Law, employment term�nat�on w�thout due cause,
call up for m�l�tary serv�ce and death of the employees after at least one year work.

Cap�tal

Prov�s�on for employee term�nat�on benef�ts
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Instead of cont�nu�ng to use, the d�sposal group cons�st�ng of f�xed assets or assets and l�ab�l�t�es that are l�kely to be d�sposed of
�s class�f�ed as be�ng for sale or d�str�but�on purposes. 

Such assets or d�sposal group are measured w�th the lower of the�r net book value and the�r fa�r value less costs to sell. The
�mpa�rment �n the asset group to be d�sposed of �s allocated pr�mar�ly to goodw�ll and then, prov�ded that no �mpa�rment loss �s
allocated to �nventor�es, f�nanc�al assets, deferred tax assets, employee benef�t assets, �nvestment propert�es or b�olog�cal assets,
wh�ch are valued �n accordance w�th the Company's account�ng pol�c�es. It �s allocated proport�onally to the rema�n�ng assets and
l�ab�l�t�es. As non-current assets held for sale or d�str�but�on, �mpa�rment losses on the date of f�rst class�f�cat�on and ga�ns and
losses �n subsequent measurements are recogn�zed �n prof�t or loss.

Intang�ble f�xed assets and tang�ble f�xed assets are not subject to deprec�at�on or amort�zat�on after they are class�f�ed as held for
sale or d�str�but�on. In add�t�on, equ�ty account�ng �s term�nated for �nvestments valued w�th the equ�ty method.

Poss�ble assets or obl�gat�ons that ar�se from past events and whose ex�stence w�ll be conf�rmed only by the occurrence or non-
occurrence of one or more uncerta�n future events not wholly w�th�n the control of the Company are not �ncluded �n f�nanc�al
tables and treated as cont�ngent assets or l�ab�l�t�es.

Prov�s�ons are recogn�zed when the Company has a present obl�gat�on as a result of a past event, and �t �s probable that the
Company w�ll be requ�red to settle that obl�gat�on, and a rel�able est�mate can be made of the amount of the obl�gat�on.

The amount recogn�zed as a prov�s�on �s the best est�mate of the cons�derat�on requ�red to settle the present obl�gat�on at the
balance sheet date, tak�ng �nto account the r�sks and uncerta�nt�es surround�ng the obl�gat�on. Where a prov�s�on �s measured
us�ng the cash flows est�mated to settle the present obl�gat�on, �ts carry�ng amount �s the present value of those cash flows.

TFRS 15 requ�res revenue recogn�t�on for all contracts w�th customers to follow the f�ve-step approach to revenue recogn�t�on.

A contract ex�sts only �f �t �s legally enforceable, the collect�on of the cons�derat�on �s probable, the r�ghts to goods and serv�ces
and payment terms can be �dent�f�ed, the contract has commerc�al substance; and the contract �s approved, and the part�es are
comm�tted to the�r obl�gat�ons.

If e�ther contracts were negot�ated as a s�ngle commerc�al package, or cons�derat�on �n one contract depends on the other
contract or goods or serv�ces (or some of the goods or serv�ces) are a s�ngle performance obl�gat�on the Company accounts the
contracts as a s�ngle contract.

The Company def�nes ‘performance obl�gat�on’ as a un�t of account for revenue recogn�t�on. The Company assesses the goods or
serv�ces prom�sed �n a contract w�th a customer and �dent�f�es as:

(a) A performance obl�gat�on e�ther a good or serv�ce that �s d�st�nct;

(b) Or a ser�es of d�st�nct goods or serv�ces that are substant�ally the same and have the same pattern of transfer to the customer.

A contract may conta�n prom�ses to del�ver a ser�es of d�st�nct goods or serv�ces that are substant�ally the same. At contract
�ncept�on, an ent�ty determ�nes whether the ser�es of goods or serv�ces �s a s�ngle performance obl�gat�on.

In order to determ�ne the transact�on pr�ce, the Company assesses how much cons�derat�on �t expects to be ent�tled to by fulf�ll�ng
the contract. In arr�v�ng at the assessment, the Company cons�ders var�able elements of cons�derat�on, as well as the ex�stence of
a s�gn�f�cant f�nanc�ng component

The Company rev�ses the prom�sed amount of cons�derat�on for the effect of a s�gn�f�cant f�nanc�ng component to the amount that
reflects what the cash sell�ng pr�ce of the prom�sed good or serv�ce. As a pract�cal exped�ent, the Company does not adjust the
transact�on pr�ce for the effects of a s�gn�f�cant f�nanc�ng component �f, at contract �ncept�on, the ent�ty expects the per�od
between customer payment and the transfer of goods or serv�ces to be one year or less. In cases where advance for the serv�ces
are rece�ved and the payment scheme �s broadly al�gned w�th the Company’s performance throughout the per�od, the Company
concludes that the per�od between performance and payment �s never more than 12 months, therefore the exped�ent �s appl�ed.

The Company �dent�f�es �tems such as pr�ce concess�ons, �ncent�ves, performance bonuses, complet�on bonuses, pr�ce adjustment
clauses, penalt�es, d�scounts, cred�ts, or s�m�lar �tems may result �n var�able cons�derat�on �f there �s any �n a customer contract.

If d�st�nct goods or serv�ces are del�vered under a s�ngle arrangement, then the cons�derat�on �s allocated based on relat�ve stand-
alone sell�ng pr�ces of the d�st�nct goods or serv�ces (performance obl�gat�ons). If d�rectly observable stand-alone sell�ng pr�ces are
not ava�lable, the total cons�derat�on �n the serv�ce contracts �s allocated based on the�r expected cost plus a marg�n.

Class�f�ed assets held for sale and d�scont�nued operat�ons

Prov�s�ons, cont�ngent assets and l�ab�l�t�es

Revenue from contracts w�th customers

Step 1: Ident�fy�ng the contract

Step 2: Ident�fy�ng the performance obl�gat�ons

Step 3: Determ�n�ng the transact�on pr�ce

S�gn�f�cant f�nanc�ng component

Var�able cons�derat�on

Step 4: Allocat�ng the transact�on pr�ce to performance obl�gat�ons
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If the Company comm�ts to offer add�t�onal goods or serv�ces, �t accepts the contract change as a separate contract. In case of
the term�nat�on of the ex�st�ng contract and the creat�on of a new contract, �f the goods or serv�ces offered are d�fferent, they shall
recogn�ze the related changes. If the amendment to the contract does not create separate goods or serv�ces, the ent�ty shall, w�th
the f�rst contract, recogn�ze by comb�n�ng add�t�onal goods or serv�ces as �f �t were a part of the �n�t�al contract.

The revenue �tems that the Company generates revenue ma�nly cons�sts of the sales of the manufactured food products to the
related party compan�es. Revenue �s recogn�zed �n the f�nanc�al statements when the Company fulf�ls �ts performance obl�gat�on
by transferr�ng control of the prom�sed products to �ts customers.

D�v�dend �ncome from equ�ty �nvestments �s recogn�zed when the shareholders' r�ght to rece�ve d�v�dends �s establ�shed (as long
as �t �s poss�ble for the Company to obta�n econom�c benef�ts and to rel�ably measure revenue).

Interest �ncome from f�nanc�al assets �s recogn�zed when the Company �s expected to obta�n econom�c benef�ts and that the
revenue can be measured rel�ably.

At �ncept�on of a contract, the Company assesses whether a contract �s, or conta�ns, a lease. A contract �s, or conta�ns, a lease �f
the contract conveys the r�ght to control the use of an �dent�f�ed asset for a per�od of t�me �n exchange for cons�derat�on. To
assess whether a contract conveys the r�ght to control the use of an �dent�f�ed asset, the Company uses the def�n�t�on of a lease �n
TFRS 16.

The Company recogn�zes revenue over-t�me �f any of the follow�ng cond�t�ons �s met:

Customer s�multaneously rece�ves and consumes the benef�ts as the ent�ty performs, or
The customer controls the asset as the ent�ty creates or enhances �t, or
Company’s performance does not create an asset for wh�ch the ent�ty has an use; and alternat�ve there �s a r�ght to payment
for performance to date.

For each performance obl�gat�on that �s sat�sf�ed over t�me, an ent�ty selects a s�ngle measure of progress, wh�ch dep�cts the
transfer of control of the goods or serv�ces to the customer. The Company uses a method that measures the work performed
rel�ably. The Company uses cost �ncurred to measure the progress towards to complet�on of the project where the �nput method �s
used and uses un�ts transferred to measure the progress towards to complet�on of the project where the output method �s used.

If a performance obl�gat�on �s not sat�sf�ed over t�me, then the Company recogn�ze revenue at the po�nt �n t�me at wh�ch �t
transfers control of the good or serv�ce to the customer.

The Company recogn�zes a prov�s�on �n accordance w�th TAS 37 “Prov�s�ons, Cont�ngent L�ab�l�t�es and Cont�ngent Assets” when
the unavo�dable costs of meet�ng the obl�gat�ons under a contract exceed the econom�c benef�ts.

At commencement or on mod�f�cat�on of a contract that conta�ns a lease component, the Company allocates the cons�derat�on �n
the contract to each lease component on the bas�s of �ts relat�ve stand-alone pr�ces.

Company has elected not to separate non-lease components and account for the lease and non-lease components as a s�ngle
lease component.

The Company recogn�zes a r�ght-of-use asset and a lease l�ab�l�ty at the lease commencement date. The r�ght-of-use asset �s
�n�t�ally measured at cost, wh�ch compr�ses the �n�t�al amount of the lease l�ab�l�ty adjusted for any lease payments made at or
before the commencement date, plus any �n�t�al d�rect costs �ncurred and an est�mate of costs to d�smantle and remove the
underly�ng asset or to restore the underly�ng asset or the s�te on wh�ch �t �s located, less any lease �ncent�ves rece�ved.

The r�ght-of-use asset �s subsequently deprec�ated us�ng the stra�ght-l�ne method from the commencement date to the end of the
lease term, unless the lease transfers ownersh�p of the underly�ng asset to the Company by the end of the lease term or the cost
of the r�ght-of-use asset reflects that the Company w�ll exerc�se a purchase opt�on. In that case the r�ght-of-use asset w�ll be
deprec�ated over the useful l�fe of the underly�ng asset, wh�ch �s determ�ned on the same bas�s as those of property and
equ�pment. In add�t�on, the r�ght-of-use asset �s per�od�cally reduced by �mpa�rment losses, �f any, and adjusted for certa�n
remeasurements of the lease l�ab�l�ty.

The lease l�ab�l�ty �s �n�t�ally measured at the present value of the lease payments that are not pa�d at the commencement date,
d�scounted us�ng the �nterest rate �mpl�c�t �n the lease or, �f that rate cannot be read�ly determ�ned, the Company’s �ncremental
borrow�ng rate. Generally, the Company uses �ts �ncremental borrow�ng rate as the d�scount rate.

The Company determ�nes �ts �ncremental borrow�ng rate by obta�n�ng �nterest rates from var�ous external f�nanc�ng sources and
makes certa�n adjustments to reflect the terms of the lease and type of the asset leased.

Lease payments �ncluded �n the measurement of the lease l�ab�l�ty compr�se the follow�ng:

F�xed payments, �nclud�ng �n-substance f�xed payments;
Var�able lease payments that depend on an �ndex or a rate, �n�t�ally measured us�ng the �ndex or rate as at the commencement
date;
Amounts expected to be payable under a res�dual value guarantee; and
The exerc�se pr�ce under a purchase opt�on that the Company �s reasonably certa�n to exerc�se, lease payments �n an opt�onal
renewal per�od �f the Company �s reasonably certa�n to exerc�se an extens�on opt�on, and penalt�es for early term�nat�on of a
lease unless the Company �s reasonably certa�n not to term�nate early.

The lease l�ab�l�ty �s measured at amort�sed cost us�ng the effect�ve �nterest method. It �s remeasured when there �s a change �n
future lease payments ar�s�ng from a change �n an �ndex or rate, �f there �s a change �n the Company’s est�mate of the amount
expected to be payable under a res�dual value guarantee, �f the Company changes �ts assessment of whether �t w�ll exerc�se a
purchase, extens�on or term�nat�on opt�on or �f there �s a rev�sed �n- substance f�xed lease payment.

When the lease l�ab�l�ty �s remeasured �n th�s way, a correspond�ng adjustment �s made to the carry�ng amount of the r�ght-of-use
asset, or �s recorded �n prof�t or loss �f the carry�ng amount of the r�ght-of-use asset has been reduced to zero.

Contract changes

Sales of Goods

D�v�dend and �nterest �ncome

Leases

Step 5: Recogn�t�on of revenue As a Lessee
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NOTE 3 - CASH AND CASH EQUIVALENTS

NOTE 5 - FINANCIAL BORROWINGS

NOTE 4 - FINANCIAL ASSETS

NOTE 2 - BASIS OF PRESENTATION OF FINANCIAL STATEMENTS (Cont�nued)

2.6  Summary of S�gn�f�cant Account�ng Pol�c�es (Cont�nued)

The Company recogn�ses the lease payments assoc�ated w�th these leases as an expense on a stra�ght-l�ne bas�s over the lease
term.

The deta�ls of cash and cash equ�valents as of 31 December are as follows:

The deta�ls of f�nanc�al borrow�ngs as at 31 December are as follows:

The matur�ty date of the t�me depos�t account �s January 2, 2025 and the effect�ve annual we�ghted average �nterest rate �s TRY
44%. (31 December 2023: The matur�ty of t�me depos�ts �s 2 January 2024 and the effect�ve annual we�ghted average �nterest
rate �s TRY 40%).

As of 31 December 2024, there �s no blockage on cash and cash equ�valents. (2023: None)

Explanat�ons on the nature and level of r�sks �n cash and cash equ�valents are d�sclosed �n Note 27.

F�nance �ncome �s compr�sed of �nterest �ncome and fore�gn exchange ga�ns. Interest �ncome �s recogn�zed as �t accrues �n prof�t
or loss, us�ng the effect�ve �nterest method. 

F�nance costs are compr�sed of �nterest expense on borrow�ngs, transact�on costs, coupon payments of bond, �mpa�rment losses
recogn�zed on f�nanc�al assets (except for trade rece�vables). Borrow�ng costs that cannot be matched w�th acqu�s�t�on,
construct�on or product�on of an asset are recogn�zed �n prof�t or loss by us�ng effect�ve �nterest rate. 

D�scount, late payment and fore�gn exchange ga�ns and losses ar�s�ng from trad�ng transact�ons are recogn�zed �n other operat�ng
�ncome and expense.

T�me d�fference f�nanc�ng �ncome/expenses represent �ncome/expenses �ncurred due to forward purchases and sales. Such
�ncome/expenses are cons�dered as f�nanc�al �ncome and expenses ar�s�ng from forward purchases and sales w�th�n the per�od
and are �ncluded �n other �ncome and expenses from ma�n act�v�t�es dur�ng the matur�ty per�od.

The bas�c earn�ngs/(loss) per share �s calculated by d�v�d�ng the prof�t/(loss) attr�butable to equ�ty holders of the Company by the
we�ghted average number of ord�nary shares �n �ssue dur�ng the per�od.

In statement of cash flow, cash flows are class�f�ed accord�ng to operat�ng, �nvestment and f�nance act�v�t�es. Cash flows from
operat�ng act�v�t�es reflect cash flows generated from the sales of goods and commod�t�es of the Company. Cash flows from
�nvestment act�v�t�es express cash used �n �nvestment act�v�t�es (d�rect �nvestments and f�nanc�al �nvestments) and cash flows
generated from �nvestment act�v�t�es of the Company. Cash flows relat�ng to f�nance act�v�t�es express sources of f�nanc�al
act�v�t�es and payment schedules of the Company.

F�nanc�al assets and l�ab�l�t�es are offset and the net amount reported �n the balance sheet when there �s a legally enforceable
r�ght to set off the recogn�zed amounts and there �s an �ntent�on to settle on a net bas�s, or real�ze the asset and settle the l�ab�l�ty
s�multaneously.

The Company makes est�mates and assumpt�ons concern�ng the future. The result�ng account�ng est�mates w�ll, by def�n�t�on,
seldom equal the related actual results.

Short-term leases and leases of low - value assets

F�nance �ncome and cost

Earn�ngs per share/(loss)

Cash flow statement

Nett�ng/offset

2.7  Cr�t�cal account�ng est�mates and assumpt�ons

31 December 2024 31 December 2023

Banks 117,628,435 133,825,470

- T�me depos�t - TRY 100,796,889 26,077,962

- Demand depos�t - TRY 577,209 1,627,892

-Demand depos�t fore�gn currency 16,254,337 106,119,616

Total 117,628,435 133,825,470

31 December 2024 31 December 2023

Short-term loans 1,359,017,377 693,630,427

Short term port�ons of long-term loans 139,383,227 165,303,821

Short-term port�ons of long-term �ssued bonds 774,528,898 881,200,675

Short-term �ssued bonds 398,450,273 1,327,604,209

Short-term leas�ng l�ab�l�t�es 20,356,992 33,118,569

Total short-term borrow�ngs 2,691,736,767 3,100,857,701

Long-term loans 372,820,953 520,089,257

Long-term �ssued bonds 145,504,439 728,802,100

Long-term leas�ng l�ab�l�t�es 84,685,220 108,873,046

Total long-term f�nanc�al borrow�ngs 603,010,612 1,357,764,403

Total Borrow�ngs 3,294,747,379 4,458,622,104

% 31 December 2024 % 31 December 2023
Fa�r value change reflected �n other
comprehens�ve  �ncome - equ�ty �nstruments :

Yapı Kred� Portfoy Yönet�m� A.Ş. 0,1 2,838,888 0.1 1,066,090

Ram Dış T�caret A.Ş. - - 7.5 34,317,156

Düzey T�caret A.Ş. - - 1.1 12,282,322

Others 537,042 11,164

3,375,930 47,676,732
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NOTE 5 - FINANCIAL BORROWINGS (Cont�nued)NOTE 5 - FINANCIAL BORROWINGS (Cont�nued)
As at 31 December, long-term leas�ng l�ab�l�t�es payment plan �s as follows:

The cash flow statement of the Company's f�nanc�ng act�v�t�es �s as follows:

Bank loan agreement prov�s�ons
 
The company has s�gned a fore�gn currency loan agreement on 9 November 2022. The loan �ncludes comm�tments on the Net
F�nanc�al Debt/EBITDA rat�o w�th�n 2 years

The Company's dec�s�on dated 31.12.2024 does not have any pledges or mortgages g�ven for �ts f�nanc�al l�ab�l�t�esg (31
December 2023: None).

The Company has local currency unsecured loans w�th f�xed �nterest rates. The deta�ls of f�nanc�al l�ab�l�t�es as at 31 December
are as follows:

As at 31 December, long-term loans denom�nated �n TRY currency payment plan �s as follows:

(*) Includes coupon �nterest rates for �ssued bonds and b�lls.

(*) Includes coupon �nterest rates for �ssued bonds and b�lls.

31-Dec-24 31-Dec-23

To be pa�d on demand or  w�th�n 1 year 20,356,992 33,118,569

1-2 years 11,700,770 21,147,042

2-3 years 10,597,131 13,941,140

3-4 years 13,189,963 11,617,248

4-5 years 16,878,548 13,892,976

More than 5 years 32,318,808 48,274,640

105,042,212 141,991,615

31-Dec-24 31-Dec-23

Open�ng balance on 1 January 4,458,622,104 5,970,595,503

Cash transact�ons

Cash �nflows from cred�t debts used 3,096,848,502 5,419,758,466

Cash outflow related to loan debt repayments (2,976,253,875) (5,016,558,807)

Cash outflow due to leas�ng (70,543,136) (53,433,702)

Change �n ınterest acrual (87,153,001) 63,985,503

Change �n fore�gn exchange 185,038,430 257,338,603

Impact of new lease agreements/contract
changes

13,228,133 171,495,615

Monetary Ga�n/Loss (1,325,039,778) (2,354,559,077)

31 December clos�ng balance 3,294,747,379 4,458,622,104

31-Dec-24 31-Dec-23
Trade rece�vables 1,023,019,036 387,927,052

Trade rece�vables from related part�es (Note 26) 23,569,560 1,559,618,528

Prov�s�ons for doubtful rece�vables (17,173,485) (13,873,283)

1,029,415,111 1,933,672,297

The we�ghted average �nterest rate Or�g�nal amount
31 December 2024 

Net book value (TRY)
Short term f�nanc�al borrow�ngs

TRY  borrow�ngs 26.78% 340,000,000 340,000,000

USD borrow�ngs 7.22% 17,900,000 653,527,554

EUR borrow�ngs 6.67% 10,384,480 504,873,050

Bond �ssued and b�lls (*) 39.73% 960,000,000 1,172,979,171

2,671,379,775

Long term f�nanc�al borrow�ngs

EUR borrow�ngs 7.73% 12,500,000 300,267,697

USD borrow�ngs 8.74% 2,000,000 72,553,256

Bond �ssued and b�lls (*) 50.82% 230,000,000 145,504,439

518,325,392

The we�ghted average �nterest rate Or�g�nal amount
31 December 2023

  Net book value (TRY)
Short term f�nanc�al borrow�ngs
TRY borrow�ngs 24.58% 565,000,000 693,630,427

EUR borrow�ngs 8.52% 15,000,000 165,303,821

Bond �ssued and b�lls (*) 42.42% 1,180,000,000 2,208,804,884

3,067,739,132
Long term f�nanc�al borrow�ngs
EUR borrow�ngs 8.62% 15,000,000 520,089,257

Bond �ssued (*) 33.00% 620,000,000 728,802,100

1,248,891,357

31-Dec-24 31-Dec-23
To be pa�d on demand or w�th�n 1 year 2,671,379,775 3,067,739,132

1-2 years 518,325,392 1,248,891,357

3,189,705,167 4,316,630,489

NOTE 6 - TRADE RECEIVABLES AND PAYABLES

The deta�ls of trade rece�vables are as follows as at 31 December:

Movement of prov�s�on for doubtful rece�vables as of 31 December 2024 and 31 December 2023 are as follows:
The nature and level of r�sk �n trade rece�vables are g�ven �n Note 27.

Trade rece�vables
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NOTE 8 - INVENTORIES

NOTE 9 - PREPAID EXPENSES AND DEFERRED INCOME

NOTE 6 - TRADE RECEIVABLES AND PAYABLES (Cont�nued)

NOTE 7 - OTHER RECEIVABLES AND PAYABLES

As at 31 December, deta�ls of �nventor�es are as follows:

As at 31 December, deta�ls of prepa�d expense and deferred �ncome �s as follows:

As at 31 December 2023, the prov�s�on for �nventory �mpa�rment �s TRY17,302,993 (31 December 2023: TRY41,989,950).

As at 31 December 2024, there are no assets pledged as collateral. (31 December 2023: None).

As at 31 December 2024, �nventor�es are �nsured amount�ng to TRY3,568,120,290 (31 December 2023: TRY2,867,280,680).

31-Dec-24 31-Dec-23
Open�ng balance (13,873,283) (6,548,505)

Prov�s�ons made dur�ng the year (7,564,588) (9,898,952)

Monetary Ga�n/Loss 4,264,386 2,574,174

(17,173,485) (13,873,283)

31-Dec-24 31-Dec-23
Raw mater�al 428,661,995 429,525,547

F�n�shed goods 3,147,915,308 3,931,167,339

Work �n progress 37,139,556 120,125,667

Other �nventory 3,992,327 3,488,449

Inventory �mpa�rment (17,302,993) (41,989,950)

3,600,406,193 4,442,317,052

31-Dec-24 31-Dec-23
Short-term prepa�d expenses

 Expenses related to future months 51,873,214 40,882,259

 Advances g�ven for the purchase of �nventory 10,498,637 17,878,531

62,371,851 58,760,790

Short-term deferred �ncome

Advances rece�ved 71,747,282 59,903,466

71,747,282 59,903,466

31-Dec-24 31-Dec-23
Suppl�ers 894,150,738 1,133,527,627

Trade payables to related part�es (Note 26) 7,969,842 144,152,543

902,120,580 1,277,680,170

Short term other rece�vables: 31-Dec-24 31-Dec-23

Other rece�vables 2,865,572 14,567,282

2,865,572 14,567,282

Long term other rece�vables: 31-Dec-24 31 Aralık 2023

Depos�ts and guarantees g�ven 68,085 98,300

68,085 98,300

Payables to th�rd part�es: 31-Dec-24 31-Dec-23

Taxes and funds payable 14,206,676 46,011,567

Other 417,624 12,193

14,624,300 46,023,760

As at 31 December, deta�ls of trade payables are as follows:

As at 31 December, other rece�vables and payables are as follows:

Trade Payables
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As at 31 December 2024, tang�ble assets are �nsured amount�ng to TRY6,877,362,780 (31 December 2023: TRY5.493.815.760). 
As of 2024 and 2023 December, there are no guarant�es, hypotecs and and mortageges on f�xed assets.

For the year ended 31 December 2024, deprec�at�on expenses amount�ng to TRY156,940,745 (2023: TRY154,232.552) has been
recogn�zed under cost of sales, TRY20,099,365 (2023: TRY16,827,338) has been recogn�zed under general adm�n�strat�ve expenses,
TRY1,969,364 (2023: TRY6,130,690) has been recogn�zed under research and development expenses and, TRY0 (2023: TRY0) has been
recogn�zed under sell�ng, market�ng and d�str�but�on expenses.

NOTE 10 - PROPERTY, PLANT AND EQUIPMENT NOTE 10 - PROPERTY, PLANT AND EQUIPMENT (Cont�nued)

1-Jan-24 Add�t�ons D�sposals Transfers 31-Dec-24
Cost:

Lands 53,006,595 - - 2,675,667 55,682,262

Underground and overland
plants

226,564,353 64,250 (19,926) 48,551,560 275,160,237

Bu�ld�ngs 955,163,686 - (510,249) 76,640,848 1,031,294,285

Mach�nery and equ�pment 4,592,768,291 11,974,015 (107,303,783) 118,767,300 4,616,205,823

Veh�cles 21,756,318 6,969,681 - 407,854 29,133,853

Furn�ture and f�xtures 420,319,827 15,915,937 (2,328,053) 18,018,158 451,925,869

Spec�al costs 246,313,940 - - 610,109 246,924,049

Construct�on  �n progress 12,585,842 298,035,721 - (270,784,290) 39,837,273

6,528,478,852 332,959,604 110,162,011 (5,112,794) 6,746,163,651

1-Jan-24 Add�t�ons D�sposals Transfers 31-Dec-23
Cost:

Lands 53,006,595 - - - 53,006,595

Underground and overland
plants

205,215,220 21,270,635 - 78,498 226,564,353

Bu�ld�ngs 818,476,922 134,633,850 (6,253,123) 8,306,037 955,163,686

Mach�nery and equ�pment 4,442,207,378 197,438,792 (51,525,440) 4,647,561 4,592,768,291

Veh�cles 21,570,062 186,256 - - 21,756,318

Furn�ture and f�xtures 449.914.540 15,354,664 (50,110,042) 5,160,665 420,319,827

Spec�al costs 220,766,520 13,809,560 (795,071) 12,532,931 246,313,940

Construct�on �n progress 47,560,571 512,535 - (35,487,264) 12,585,842

6,258,717,808 383,206,292 (108,683,676) (4,761,572) 6,528,478,852

Accumulated deprec�at�on:

Underground and overland
plants

85,251,034 9,502,941 (4,041) - 94,749,934

Bu�ld�ngs 614,839,348 18,623,633 (510,249) - 632,952,732
Mach�nery and equ�pment 3,216,003,135 125,984,648 (91,580,669) - 3,250,407,114
Veh�cles 11,831,092 1,389,696 - - 13,220,788
Furn�ture and f�xtures 336,838,153 17,445,214 (2,248,615) - 352,034,752

Spec�al costs 222,105,759   6,063,342
  

- - 228,169,101

4,486,868,521 179,009,474 (94,343,574) - 4,571,534,421

Net book value 2,041,610,331 2,174,629,230

Accumulated deprec�at�on:
Underground and overland
plants

76,381,879 8,869,155 - - 85,251,034

Bu�ld�ngs 605,385,312 17,366,768 (7,912,732) - 614,839,348

Mach�nery and equ�pment 3,143,925,401 125,813,587 (53,735,853) - 3,216,003,135
Veh�cles 10,420,247 1,487,690 (76,845) - 11,831,092
Furn�ture and f�xtures 372,839,437 17,443,547 (53,444,831) - 336,838,153
Spec�al costs 216,770,144 6,209,833 (874,218) - 222,105,759

4,425,722,420 177,190,580 (116,044,479) - 4,486,868,521

Net book value 1,832,995,388 2,041,610,331

The movements of property, plant and equ�pment and deprec�at�on as of 31 December 2024 and 31 December 2023 are as
follows:

The movements of property, plant and equ�pment and deprec�at�on as of 31 December 2024 and 31 December 2023 are as
follows:
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As of 31 December 2024, all of the amort�zat�on expenses amount�ng to TRY22,210,967 (2023: TRY18,911,968) have been �ncluded �n
general adm�n�strat�ve expenses. W�th the approval granted by the M�n�stry of Sc�ence, Industry and Technology as of 6 October 2017, the
Company's R & D Center started �ts act�v�t�es to benef�t from �ncent�ves and exempt�ons under the scope of No. 5746. As of 31 December
2024, there �s no arrears were cap�tal�zed �n �ntang�ble assets (2023 None).

There are government �ncent�ves that allow the company to pay reduced corporate tax for �ts var�ous �nvestments. Such �ncent�ves are
evaluated w�th�n the scope of TMS 12 "Income Taxes" standard; Deferred tax assets are recogn�zed on the cond�t�on that �t �s h�ghly
probable to benef�t from th�s advantage by obta�n�ng taxable prof�t �n the future over the amount of tax advantage.

NOTE 11 - INTANGIBLE ASSETS NOTE 11 - INTANGIBLE ASSETS (Cont�nued)

NOTE 12 - GOVERNMENT INCENTIVES AND GRANTS

Costs: 1-Jan-24 Add�t�ons D�sposals Transfers 31-Dec-24

R�ghts 199,906,689 55,701,721 - 5,112,794 260,721,204

Other �ntang�ble assets 506,291 - - 506,291

  200,412,980 55,701,721 - 5,112,794 261,227,495

Accumulated deprec�at�on:

R�ghts 95,976,116 22,181,215 - - 118,157,331

Other �ntang�ble assets 25,309 29,752 - - 55,061

  96,001,425 22,210,967 - - 118,212,392

Net book value 104,411,555 143,015,103

Costs: 1 Ocak 2023 İlaveler Çıkışlar Transferler 31 Aralık 2023

R�ghts 145,784,025 49,378,903 (17,811) 4,761,572 199,906,689

Other �ntang�ble assets 22,621 483,670 - - 506,291

  145,806,646 49,862,573 (17,811) 4,761,572 200,412,980

Accumulated deprec�at�on:

R�ghts 77,049,025 18,909,280 17,811 - 95,976,116

Other �ntang�ble assets 22,621 2,688 - - 25,309

77,071,646 18,911,968 17,811 - 96,001,425

Net book value 68,735,000       104,411,555

Costs: 1-Dec-24 Add�t�ons D�sposals (-) 31-Dec-24

Bu�ld�ngs 321,710,529 25,490,543 (3,844,505) 343,356,567

Veh�cles 93,763,111 2,622,738 (10,058,416) 86,327,433

Furn�ture and f�xtures 34,874,759 1,254,152 (2,236,379) 33,892,532

450,348,399 29,367,433 (16,139,300) 463,576,532

Accumulated deprec�at�on:    

Bu�ld�ngs 135,127,640 39,050,483 (3,428,272) 170,749,851
Veh�cles 53,711,520 27,166,592 (9,780,472) 71,097,640
Furn�ture and f�xtures 26,822,279 4,263,865 (2,080,872) 29,005,272

215,661,439 70,480,940 (15,289,616) 270,852,763
Net book value 234,686,960     192,723,769

Costs: 1-Dec-23 Add�t�ons D�sposals (-) 31-Dec-23

Bu�ld�ngs 179,888,246 141,822,283 - 321,710,529

Veh�cles 62,082,066 31,681,045 - 93,763,111

Furn�ture and f�xtures 27,225,040 7,649,719 - 34,874,759

  269,195,352 181,153,047 - 450,348,399

Accumulated deprec�at�on:    

Bu�ld�ngs 74,302,260 60,825,380 - 135,127,640

Veh�cles 35,436,640 18,274,880 - 53,711,520

Furn�ture and f�xtures 22,059,805 4,762,474 - 26,822,279

131,798,705 83,862,734 - 215,661,439

Net book value 137,396,647     234,686,960

For the years ended 31 December the movements of �ntang�ble assets and related accumulated amort�zat�on are as follows:

R�ght of use assets as of 31 December 2024 are as follows:

R�ght of use assets as of 31 December 2023 are as follows:

R�ght of use assets
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The movements of prov�s�ons as of years ended 31 December are as follows:
Severance pay l�ab�l�ty:
 
Prov�s�on for employment term�nat�on benef�ts �s recogn�zed �n accordance w�th the follow�ng explanat�ons.

Under the Turk�sh Labor Law, the Company �s requ�red to pay term�nat�on benef�ts to each employee who has completed one year of serv�ce
and whose employment �s term�nated w�thout due cause. completed 25 years of serv�ce (20 years for women) and ret�red (58 years for
women and 60 years for men), called up for m�l�tary serv�ce or deceased. On 23 May, 2002, follow�ng the amendment of the leg�slat�on,
certa�n trans�t�onal prov�s�ons regard�ng the per�od of serv�ce before ret�rement have been removed.

The severance pay l�ab�l�ty �s not legally subject to any fund�ng and there �s no fund�ng requ�rement.

Prov�s�on for employment term�nat�on benef�ts �s calculated by est�mat�ng the present value of the future probable obl�gat�on of the Company
ar�s�ng from the ret�rement of the employees.

TAS 19 "Employee Benef�ts" requ�res actuar�al valuat�on methods to be developed to est�mate the prov�s�on for employment term�nat�on
benef�ts. Accord�ngly, the prov�s�ons at the respect�ve balance sheet dates have been calculated assum�ng an annual �nflat�on rate of
24.40% and a long-term �nterest rate of 28.01%, result�ng �n a real d�scount rate of approx�mately 2.90% (December 31, 2023: 0.55%).

The pr�nc�pal assumpt�on �s that the max�mum l�ab�l�ty for each year of serv�ce w�ll �ncrease �n l�ne w�th �nflat�on, Thus, the d�scount rate
appl�ed represents the expected real rate after adjust�ng for the ant�c�pated effects of future �nflat�on, As the max�mum l�ab�l�ty �s rev�sed
sem�-annually, the max�mum amount of full TRY46.655,43 (1 January 2023: full TRY50.617,15) wh�ch �s effect�ve from 1 January 2024 has
been taken �nto cons�derat�on �n calculat�ng the reserve for employment term�nat�on benef�ts of the Company.

NOTE 13 - COMMITMENTS AND CONTINGENT ASSETS AND LIABILITIES

NOTE 14 - COMMITMENTS AND CONTINGENCIES

NOTE 15 - EMPLOYEE BENEFITS

As at 31 December, the deta�ls of the prov�s�ons are as follows:

The deta�ls of the guarantees, pledges, mortgages and ba�ls (“TPMB”) g�ven by the Company on behalf of the related part�es, ma�n
shareholder or th�rd part�es �n the scope of commerc�al act�v�t�es or for other purposes are as follows:

The Company has m�scellaneous guarantee letters g�ven to tax author�t�es (related to VAT return rece�vables), 
 T. İhracat Kred� Bankası A.Ş. and customs wh�ch are amount�ng to TRY462,532,617 (31 December 2023: TRY593,086,546). 

The rat�o of other TPMB g�ven to the shareholders' equ�ty �s 27% as of 31 December 2024 
 (31 December 2023: 18%).

All guarantees are g�ven by the company are �n local currency and there �s no any pledges and mortgages g�ven.

Short-term employee benef�ts

Long-term employee benef�ts

31 December 2024 31 December 2023
Prov�s�ons

Prov�s�ons for lawsu�ts 6,009,619 8,647,003

Sh�pp�ng allowance 642,936 7,413,088

Prov�s�on for sales expenses 5,612,386 1,177,282

Prov�s�on for other adm�n�strat�ve expenses 3,821,071 1,024,837

Other prov�s�ons 12,329,190 10,962,467

  28,415,202 29,224,677

Prov�s�ons for lawsu�ts 1 January - 31 December 2024 1 January - 31 December 2023
Open�ng balance 8,647,003 13,419,560

Add�t�ons dur�ng the per�od 20,519 502,583

Monetary Ga�n/Loss (2,657,903) (5,275,140)

  6,009,619 8,647,003

Dava karşılıkları 31 December 2024 31 December 2023
A.Total amount of TPMB g�ven on behalf of own legal ent�ty 862,532,617 593,086,546

B. Total amount of TPMBs g�ven �n favor of jo�nt ventures  -  -

C. Total amount of TPMB's g�ven to th�rd part�es for the purpose of
carry�ng out ord�nary commerc�al act�v�t�es

 -  -

D. Total amount of other TPMBs g�ven  -  -

�) Total amount of TPMB g�ven on behalf of ma�n partner  -  -

��) Total amount of TPMBs g�ven �n favor of other group compan�es not
�n the scope of clauses B and C.

 -  -

���) Total amount of TPMB's g�ven �n favor of th�rd part�es not covered by
clause C.

 -  -

  862,532,617 593,086,546

31 December 2024 31 December 2023
Due to personnel 36,553,802 26,632,256

Soc�al secur�ty prem�um payable 30,903,854 18,616,185

  67,457,656 45,248,441

Short-term prov�s�ons for employment benef�ts: 31 December 2024 31 December 2023
Prov�s�on for unused vacat�on 10,002,831 15,603,937

  10,002,831 15,603,937
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NOTE 15 - EMPLOYEE BENEFITS (Cont�nued)

NOTE 16 - OTHER ASSETS AND LIABILITIES

NOTE 17 - EQUITY

NOTE 17 - EQUITY (Cont�nued)

The movement of employment term�nat�on prov�s�on as of 31 December �s presented below: As at 31 December 2024 and 2023, the shareholders and pa�d-�n cap�tal w�th the h�stor�cal values are as follows:

There are no pr�v�leges, r�ghts or l�m�tat�ons between the shares represent�ng the cap�tal of the Company.

The Company has adopted the reg�stered cap�tal system �n accordance w�th the prov�s�ons of the Cap�tal Market Law (“CMB”) No:
6362 and passed to th�s system w�th the perm�ss�on of the Cap�tal Markets Board (“CMB”) dated 20 August 1992 and numbered
454. The reg�stered cap�tal ce�l�ng of the Company �s TRY250,000,000 and each Kuruş cons�sts of 25,000,000,000 shares w�th
a nom�nal value.

As of 31 December 2024, cap�tal adjustment d�fferences amount�ng to TRY2.815.913.086 cons�st of cap�tal adjustment
d�fferences result�ng from the restatement of the Company's pa�d-�n cap�tal amount and that are not offset to the prev�ous years'
losses or added to the share cap�tal (31 December 2023: TRY3.257.583.444).

The nom�nal values and �nflat�on adjustment effects of the follow�ng �tems �ncluded �n equ�ty accounts �n accordance w�th TFRS
and TPL as of 31 December 2024 are as follows:

As at 31 December, other assets and l�ab�l�t�es are as follows:

The Company’s share cap�tal of year 2024 cons�sts of 13,600,000,000 number of shares and there �s no preferred stock (2023:
13,600,000,000 number of shares).

These prem�ums related to the shares that have been canceled by not part�c�pat�ng �n the cap�tal �ncrease are pos�t�ve d�fferences
on the shares sold above the nom�nal value. As at 31 December 2024, the share of the Company's share �n the f�nanc�al
statements �s TRY0 (31 December 2023: TRY191,183,280).

1 January - 31 December 2024 1 January - 31 December 2023
Open�ng balance 92,538,239 111,876,033

Serv�ce cost 7,598,300 5,563,412

Interest cost 17,952,722 7,519,151

Pa�d �n the per�od (59,147,260) (34,391,190)

Actuar�al ga�ns 28,722,132 30,004,412

Monetary Ga�n/Loss (32,143,194) (28,033,579)

  55,520,939 92,538,239

  % 31 December 2024 % 31 December 2023

Mem�şoğlu Tarım Ürünler� T�c. Ltd. Şt�. 49.84 67,788,852 - -

Shares publ�cly open �n stock exchange 40.60 55,217,844 41.41 56,312,844

Kagome Co. Ltd. 3.73 5,071,168 3.73 5,071,168

Temel T�caret ve Yatırım A.Ş. 3.26 4,427,889 3.26 4,427,889

Sum�tomo Corporat�on 1.53 2,077,983 1.53 2,077,983

Koç Hold�ng A.Ş. - - 43.65 59,364,947

Others 1.04 1,416,264 6.42 8,745,169

Total Share Cap�tal 100.00 136,000,000  100.00 136,000,000

Cap�tal Correct�on D�fferences 2,815,913,086 3,257,583,444

Adjusted Cap�tal 2,951,913,086 3,393,583,444

31 December 2024 (TFRS) Nom�nal Value Inflat�on adjustment effect Indexed value

Cap�tal 136.000.000 2.815.913.086 2.951.913.086

Share prem�ums - - -

Legal reserves 119.908.083 764.704.078 884.612.161

31 December 2024 (TPL) Nom�nal Value Inflat�on adjustment effect Indexed value 

Cap�tal 136.000.000 3.989.871.533 4.125.871.533

Share prem�ums 10.107.809 267.083.948 277.191.757

Legal reserves 119.908.083 716.540.537 836.448.620

Other current assets
31 December 2024 31 December 2023

VAT transferred 358,990,417  475,400,376

Income accruals 4,868,684 11,286,433

VAT rece�vables ar�s�ng from exports 4,019,225 3,989,738

Others 368,800 10,999,773

  368,247,126 501,676,320

Other non - current assets:

31 December 2024 31 December 2023

F�xed asset advance pa�d 4,292,640 227,147

  4,292,640 227,147

a) Share cap�tal and cap�tal adjustment d�fferences

b) Share prem�um 
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NOTE 17 - EQUITY (Cont�nued) NOTE 18 - SALES AND COST OF SALES

NOTE 19 - EXPENSES BY NATURE

Reserves reserved for spec�f�c purposes other than prof�t from prev�ous per�ods, due to law or contractual obl�gat�ons or other
prof�t d�str�but�on.

These reserves are presented �n the prepared �n accordance w�th the Tax Procedure Law Company's statutory records and the
d�fferences �n prepar�ng the f�nanc�al statements �n accordance w�th TFRS are assoc�ated w�th pr�or years' prof�ts.

As of 31 December 2024 and 2023, the Company's deta�ls of restr�cted reserves are as follows:

Def�ned benef�t plans re-measurement ga�ns/(losses):

As of 31 December 2024, actuar�al loss amount�ng to TRY92,805,661 �s recogn�zed as other comprehens�ve �ncome (31
December 2023: actuar�al loss amount�ng to TRY71,264,062).

The Company does not d�str�bute d�v�dends. (2023: None)

F�nanc�al asset revaluat�on and class�f�cat�on ga�ns:

As of 31 December 2024, �t cons�sts of revaluat�on and reclass�f�cat�on ga�ns on f�nanc�al assets amount�ng to TRY0 (31
December 2023: TRY125,205,788).

Losses related to cash flow hedg�ng:

As of 31 December 2024, TRY251,382,110 (31 December 2023: TRY237,095,914).

Legal Reserves

The legal reserves cons�st of f�rst and second legal reserves, appropr�ated �n accordance w�th the Turk�sh Commerc�al Code, are
not d�str�butable to shareholders. The f�rst legal reserve �s appropr�ated out of h�stor�cal statutory prof�ts at the rate of 5% per
annum, unt�l the total reserve reaches 20% of the h�stor�cal pa�d-�n share cap�tal. The second legal reserve �s appropr�ated after
the f�rst legal reserve and d�v�dends, at the rate of 10% per annum of all cash d�v�dend d�str�but�ons.

Such reserves can be used to take measures su�table for cont�nu�ng the bus�ness or prevent�ng unemployment and m�t�gat�ng the
results only when the losses are not go�ng well, unless the Company's cap�tal exceeds half of the pa�d cap�tal.

Spec�al Reserves

Accord�ng to the art�cle 5/1-e of Corporate Tax Law No: 5520, 75% of the earn�ngs from the sale of the propert�es and
part�c�pat�on shares that corporat�ons have kept among the�r assets for at least two full years, and from the sales of founders’
shares, preference shares and preferred r�ghts they have kept for same durat�on are exempted from corporate tax. Th�s except�on
shall apply �n the term the sale �s made, and the part of the proceeds of the sale that benef�ted from the except�on shall be kept �n
a spec�al fund account of l�ab�l�t�es, unt�l the end of the f�fth year follow�ng the sale. However, the sale pr�ce must be collected unt�l
the end of the second calendar year follow�ng the year the sale �s made.

As at 31 December, deta�ls of revenue and sales cost are as follows:

As at 31 December, deta�ls of research and development expenses are as follows:

As at 31 December, the deta�ls of general and adm�n�strat�ve expenses are as follows:

c) Restr�cted reserves

d)  Other comprehens�ve �ncome or expenses not recogn�zed �n prof�t or loss

f) D�v�dend d�str�but�on 

e) Accumulated other comprehens�ve �ncome or expenses to be reclass�f�ed to prof�t or loss

31 December 2024 31 December 2023
Legal reserves 54,908,198 54,908,285

Spec�al reserves 829,703,963 884,612,162

Total 884,612,161 939,520,447

31 December 2024 31 December 2023
Domest�c sales 3,973,102,155 5,577,621,464

Fore�gn sales 2,359,657,318 2,726,589,913

Net sales  6,332,759,473  8,304,211,377

Raw mater�al costs (3,193,967,827) (4,649,245,445)

General product�on expenses (643,934,771) (751,194,744)

Labor costs (390,389,139) (375,558,578)

Deprec�at�on costs (165,288,494) (164,938,994)

Change �n �nventory (783,252,031) (1,214,945,258)

Cost of goods sold  (5,176,832,262)   (7,155,883,019)

Trade goods sold (216,082,741) (248,730,314)

Other cost of sales (277,516,713) (374,331,311)

Cost of sales (5,670,431,716) (7,778,944,644)

Gross prof�t 662,327,757 525,266,733

31 December 2024 31 December 2023
Research and development expenses:

Personnel expenses (18,404,623) (18,772,868)

Deprec�at�on expenses (2,465,939) (2,504,438)

Other (3,208,680) (1,750,815)

  (24,079,242) (23,028,121)

31 December 2024 31 December 2023
Market�ng, sales and d�str�but�on expenses:

Personnel expenses (173,722,400) (160,912,651)

Sh�pp�ng and �nsurance expenses (142,049,676) (171,898,216)

Advert�s�ng expenses (59,676,240) (78,534,322)

Export expenses  (52,088,785) (66,761,823)

Subcontract�ng expenses (40,858,789) (31,186,561)

Sales support expenses (23,260,637) (37,597,457)

Act�on, sale, �ncent�ve and gondola part�c�pat�on costs - (17,995,924)

Other (35,912,516) (48,592,454)

(527,569,043) (613,479,408)
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NOTE 19 - EXPENSES BY NATURE (Cont�nued)

NOTE 20 - OTHER INCOME AND EXPENSES FROM OPERATING ACTIVITIES

NOTE 21 - INCOME AND EXPENSES FROM INVESTING ACTIVITIES

NOTE 22 - FINANCIAL INCOME AND EXPENSES

As at 31 December, deta�ls of research and development expenses are as follows:

As at 31 December, deta�ls of other �ncome and prof�ts from operat�ng act�v�t�es are as follows:

As at 31 December, deta�ls of other expenses and losses from operat�ng act�v�t�es are as follows:

As at 31 December, �nvestment �ncome and prof�ts from operat�ons �s as follows:

As at 31 December, f�nanc�al �ncomes are as follows:

The f�nanc�al expenses for the years ended 31 December are as follows:

31 December 2024 31 December 2023
General and adm�n�strat�ve expenses:

Personnel expenses (233,056,533) (262,892,436)

Deprec�at�on and amort�zat�on (103,946,948) (112,521,850)

Severance expense (55,816,335) (42,085,277)

Informat�on technology expenses (42,380,197) (51,852,065)

Adm�n�strat�ve expenses (24,217,502) (37,611,977)

Consultancy and lawsu�t expenses (12,397,144) (113,367,529)

Tax and dut�es expenses (9,974,858) (17,959,249)

Transport, travel expenses (9,424,503) (15,670,641)

Repa�r and ma�ntenance expenses (2,874,195) (6,476,682)

Other (15,896,116) (26,584,972)

(509,984,331) (687,022,678)

31 December 2024 31 December 2023
Other Operat�ng Income

Term d�fferences �nterest �ncome from trad�ng act�v�t�es 444,382,167 582,365,532

Fore�gn exchange ga�n on trad�ng act�v�t�es 73,643,792 340,675,181

Others 41,314,854 58,671,231

  559,340,813 981,711,944

31 December 2024 31 December 2023
Other Operat�ng Income

Term d�fferences �nterest expense of trad�ng act�v�t�es (202,226,925) (222,602,745)

Fore�gn exchange loss on trad�ng act�v�t�es (36,189,332) (89,288,161)

Expenses due from prov�s�ons of lawsu�t and others (7,564,588) (9,970,073)

Others (5,057,192) (34,755,083)

(251,038,037) (356,616,062)

31 December 2024 31 December 2023
Income from Invest�ng Act�v�t�es

Rent �ncome 5,576,807 1,970,804

Ga�n on sale of property, plant and equ�pment 2,097,558 4,542,185

D�v�dend �ncome - 7,928,526

  7,674,365 14,441,515

31 December 2024 31 December 2023
Interest �ncome on bank depos�ts 29,523,436 85,611,689

Fore�gn exchange ga�ns 17,943,225 100,502,960

Export fore�gn exchange convers�on �ncent�ve revenues 7,108,139 -

  54,574,800 186,114,649

31 December 2024 31 December 2023
Bond �nterest expense (696,840,753) (819,429,460)

Bank loans �nterest expenses (250,490,854) (283,836,396)

Fore�gn exchange expenses (117,625,606) (54,050,626)

Leas�ng l�ab�l�t�es �nterest expenses (29,808,437) (28,591,661)

Other (46,160,262) (82,674,097)

  (1,140,925,912) (1,268,582,240)
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NOTE 23 - EXPLANATIONS REGARDING NET MONETARY POSITION GAINS / (LOSSES) NOTE 24 - TAX ASSESTS AND LIABILITIES (Cont�nued)

Corporate Tax
 
Corporate Tax Law No. 5520 dated 13 June 2006 was publ�shed �n the Off�c�al Gazette dated 21 June 2006. Many prov�s�ons of
the new Corporate Tax Law No. 5520 entered �nto force as of 1 January 2006. Art�cle 21 of the Law No. 7456 "Law on Add�t�onal
Motor Veh�cles Tax for the Compensat�on of Econom�c Losses Caused by the Earthquakes Occurr�ng on 6/2/2023 and
Amendments to Certa�n Laws and Decree Law No. 375" sets the corporate tax rate as 25%. In th�s context, the corporate tax
rate appl�ed to 2024 earn�ngs �s 25% for 2023 (2023: 25%). Corporate tax �s payable at a rate of 25% on the total �ncome of
the Company after adjust�ng for certa�n d�sallowable expenses and deduct�ng certa�n exempt�ons and allowances for tax
purposes. Losses can be carr�ed forward to offset aga�nst future taxable �ncome, subject to the cond�t�ons st�pulated �n the Law,
up to a max�mum of Can be carr�ed forward for 5 years. However, losses cannot be deducted retrospect�vely from the prof�ts of
prev�ous years.

In Türk�ye, there �s no such pract�ce as reconc�l�at�on w�th the tax author�ty on taxes payable. Corporate tax �s declared unt�l the
even�ng of the last day of the fourth month follow�ng the close of the account�ng per�od and pa�d w�th�n the same per�od.

Income W�thhold�ng Tax
 
In add�t�on to corporate taxes, compan�es should also calculate �ncome w�thhold�ng taxes and funds surcharge on any d�v�dends
d�str�buted, except for compan�es rece�v�ng d�v�dends who are Turk�sh res�dents and Turk�sh branches of fore�gn compan�es.
Income w�thhold�ng tax appl�ed �n between 24 Apr�l 2003 – 22 July 2006 �s 10% and commenc�ng from 22 July 2006, th�s rate
has been changed to 15% upon the Counc�l of M�n�sters’ Resolut�on No: 2006/10731. Und�str�buted d�v�dends �ncorporated �n
share cap�tal are not subject to �ncome w�thhold�ng tax. 

W�thhold�ng tax at the rate of 19.8% �s st�ll appl�ed to �nvestment allowances relat�ng to �nvestment �ncent�ve cert�f�cates obta�ned
pr�or to 24 Apr�l 2003. Subsequent to th�s date, the �nvestments w�thout �nvestment �ncent�ve cert�f�cates do not qual�fy for tax
allowance.

Investment Incent�ve Cert�f�cate dated 03 May 2018 and numbered 136922 has been obta�ned for the modern�zat�on �nvestment
of İzm�r Torbalı Canned Plant. 50% Tax Reduct�on, VAT and Customs Duty Exempt�on and Insurance Prem�um Employer Share
support �s appl�ed for the �nvestments made w�th�n the scope of the document.

Investment Incent�ve Cert�f�cate dated 24 Apr�l 2018 and numbered 136771 has been obta�ned for the modern�zat�on �nvestment
of our Bursa Karacabey Canned Plant. VAT and Customs Duty Exempt�on are appl�ed for �nvestments made under the document.

Investment Incent�ve Cert�f�cate dated 26 March 2020 and numbered 509964 has been obta�ned for the modern�zat�on
�nvestment of Bursa Mustafakemalpaşa Canned Plant. 50% Tax Reduct�on, VAT and Customs Duty Exempt�on and Insurance
Prem�um Employer's Share support �s appl�ed for the �nvestments made under the document.

Investment Incent�ve Cert�f�cate dated 11 March 2021 and numbered 521238 has been obta�ned for the modern�zat�on �nvestment
of Bursa Karacabey Canned Plant. 50% Tax Reduct�on, VAT and Customs Duty Exempt�on and Insurance Prem�um Employer
Share support �s appl�ed for the �nvestments made w�th�n the scope of the document.

Investment Incent�ve Cert�f�cate dated 10 March 2021 and numbered 521171 has been obta�ned for the modern�zat�on �nvestment
of İzm�r Torbalı Canned Plant. 50% Tax Reduct�on, VAT and Customs Duty Exempt�on and Insurance Prem�um Employer Share
support �s appl�ed for the �nvestments made w�th�n the scope of the document.

Non-monetary Items 31 December 2024
Statement of F�nanc�al Pos�t�on Items 23,356,236

Inventor�es 981,314,053

Advances g�ven 2,540,533

Subs�d�ar�es 136,156

Property, plant and equ�pment 750,093,109

Intang�ble assets 15,046,966

R�ght of use assets 36,386,849

Advances rece�ved (2,515,920)

Deferred tax l�ab�l�t�es (50,315,721)

Share cap�tal (1,043,114,578)

Changes �n fa�r value 76,817,510

Ga�ns/losses on remeasurement of def�ned benef�t plans 11,433,255

Restr�cted prof�t reserves (288,788,383)

Reta�ned Earn�ngs/Accumulated Losses (465,977,594)

Prof�t and Loss Statement Items 813,866,906

Sales (788,250,330)

Cost of sales 1,271,429,981

Market�ng expenses 77,437,115

General adm�n�strat�ve expenses 156,121,972

Research and development expenses 5,466,703

Other �ncome from operat�ng act�v�t�es (73,070,775)

Other expenses from operat�ng act�v�t�es 26,414,554

Income from �nvest�ng act�v�t�es (9,085,753)

F�nance �ncome (7,896,161)

F�nance expense 155,299,600

NET MONETARY POSITION GAIN 837,223,142

NOTE 24 - TAX ASSESTS AND LIABILITIES

1 January - 31 December 2024 1 January - 31 December 2023

Deferred tax expense (72,911,799) 49,633,170

Current tax expense - (43,846,155)

Other - (41,413,410)

Total tax expense (72,911,799) (35,626,395)

31 December 2024 31 December 2023

Current tax (asset)/l�ab�l�ty

Prepa�d taxes and funds (-) - (60,958,984)

Current corporate tax prov�s�on - 34,544,323

  - (26,414,661)
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NOTE 24 - TAX ASSESTS AND LIABILITIES (Cont�nued) NOTE 24 - TAX ASSESTS AND LIABILITIES (Cont�nued)

NOTE 25 -EARNINGS PER SHARE

An Investment Incent�ve Cert�f�cate dated 3 May 2018 and numbered 136922 was obta�ned for the modern�zat�on �nvestment of
our Izm�r Torbalı Canned Food Plant. For the �nvestments made w�th�n the scope of the cert�f�cate, 50% Tax Reduct�on, VAT and
Customs Duty Exempt�on and Insurance Prem�um Employer Share support are appl�ed.

Investment Incent�ve Cert�f�cate dated 24 Apr�l 2018 and numbered 136771 was obta�ned for the modern�zat�on �nvestment of our
Bursa Karacabey Canned Food Plant. VAT and Customs Duty Exempt�on �s appl�ed for the �nvestments made w�th�n the scope of
the cert�f�cate.

Investment Incent�ve Cert�f�cate dated 26 March 2020 and numbered 509964 was obta�ned for the modern�zat�on �nvestment of
our Bursa Mustafakemalpaşa Canned Food Plant. In the �nvestments made w�th�n the scope of the document, 50% Tax
Reduct�on, VAT and Customs Duty Exempt�on and Insurance Prem�um Employer Share support are appl�ed.

Investment Incent�ve Cert�f�cate No. 521238 dated 11 March 2021 was obta�ned for the modern�zat�on �nvestment of our Bursa
Karacabey Canned Food Plant. In the �nvestments made w�th�n the scope of the cert�f�cate, 50% Tax Reduct�on, VAT and
Customs Duty Exempt�on and Insurance Prem�um Employer's Share support are appl�ed.

An Investment Incent�ve Cert�f�cate dated 10 March 2021 and numbered 521171 was obta�ned for the modern�zat�on �nvestment of
our İzm�r Torbalı Canned Food Plant. In the �nvestments made w�th�n the scope of the document, 50% Tax Reduct�on, VAT and
Customs Duty Exempt�on and Insurance Prem�um Employer's Share support are appl�ed.

Deferred Tax: 
 
The Company recogn�zes deferred tax assets and l�ab�l�t�es based upon temporary d�fferences ar�s�ng between �ts f�nanc�al
statements as reported for TFRS purposes and �ts statutory tax f�nanc�al statements. These d�fferences usually result �n the
recogn�t�on of revenue and expenses �n d�fferent report�ng per�ods for TFRS and tax purposes and they are g�ven below.

The breakdown of total temporary d�fferences and deferred tax assets and l�ab�l�t�es us�ng current tax rates as of 31 December �s
as follows:

Movement of the deferred tax for the years ended 31 December 2024 and 31 December 2023 �s as follows:

As at 31 December, earn�ngs/(loss) calculat�on of per common and d�luted share of ma�n compan�es stakeholders �s as follow:

Total charge for the year can be reconc�led to the account�ng prof�t as follows:

Tax deduct�ons ar�s�ng from �nvestment �ncent�ve cert�f�cates, product�on and export earn�ngs have been prov�ded and the
Company's effect�ve tax rate �s cons�dered as 20% (2023 20%).

Deferred tax l�ab�l�t�es/(assets): 31 December 2024 31 December 2023

D�fference between tax base and carry�ng value of
�nventor�es

(83,570,690) (84,121,928)

D�fference between tax base and carry value of property,
plant and equ�pment

(42,699,982) (21,879,136)

R�ght of use assets and l�ab�l�t�es, net (25,932,260) (23,173,836)

Severance pay l�ab�l�ty 13,880,235 23,134,560

Matur�ty d�fference 5,283,746 48,272,893

Prov�s�on for unused vacat�on 2,500,708 3,900,983

Prov�s�on for l�t�gat�on expenses 1,502,405 2,161,751

Sales expense prov�s�ons 1,403,097 294,321

Other 20,996,743 5,796,368

  (106,635,998) (45,614,024)

Deferred tax assets movements: 31 December 2024 31 December 2023

Open�ng balance as of 1 January (45,614,024) (160,113,179)

Deferred tax �ncome (72,911,799) 49,633,170

Recogn�zed d�rectly �n equ�ty 11,889,825 64,865,985

(106,635,998) (45,614,024)

31 December 2024 31 December 2023

The reconc�l�at�on of tax:

Per�od prof�t from cont�nu�ng operat�ons (332,455,688) (88,892,259)

Effect�ve tax rate 25% 20%

Current per�od tax expense 83,113,922 17,778,452

Tax effect (72,480,188) (17,038,421)

- Tax effect of nondeduct�ble expenses - 11,208,686

- Tax effect of government �ncent�ves and grants (114,457,879) -

- Pr�or year losses on wh�ch deferred tax �s not prov�ded 22,196,073 (52,294,030)

- Monetary Ga�n/Loss 8,716,273 4,718,918

Tax prov�s�on expense on �ncome statement (72,911,799) (35,626,395)

31 December 2024 31 December 2023

Net prof�t of the per�od for cont�nu�ng operat�ons (405,367,487) (124,518,654)

Average number of shares ava�lable dur�ng the per�od 136,000,000 136,000,000

Earn�ngs per common and d�luted share due from
cont�nu�ng operat�ons

(2.98) (0.92)

Loss per common and d�luted share (2.98) (0.92)
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NOTE 26 - RELATED PARTY TRANSACTIONS NOTE 26 - RELATED PARTY TRANSACTIONS (Cont�nued)

Yapı ve Kred� Bankası A.Ş. 31 December 2024 31 December 2023

T�me Depos�ts - 107,456,537

  - 107,456,537

31 December 2024 31 December 2023

Mem�şoğlu Tarım Ürünler� T�c. Ltd Şt� 22,565,331 -

Tat Bakl�yat San.ve T�c.A.Ş. 798,504 -

Tatlog Loj�st�k H�zmetler� A.Ş. 205,725 -

Düzey Tüket�m Malları Sanay� Pazarlama Ve T�caret A.Ş. - 1,459,285,423

Ram Dış T�caret A.Ş. - 100,135,150

Other - 197,955

  23,569,560 1,559,618,528

Other Payables

Mem�şoğlu Tarım Ürünler� T�c. Ltd Şt� 60,796,889 -

Koç Hold�ng A.Ş. - 66,526,596

Total trade and other payables 68,766,731 210,679,139

31 December 2024 31 December 2023

Tatlog Loj�st�k H�zmetler� A.Ş. 7,077,292 -

Temel T�caret Yatırım A.Ş.  892,550 -

Zer Merkez� H�zmetler ve T�caret A.Ş. - 68,325,967

Yapı Kred� Bankası A.Ş. - 30,505,865

Ram S�gorta Aracılık
  H�zmetler� A.Ş.

- 22,992,416

Koç S�stem A.Ş. - 12,977,600

Otokoç Otomot�v T�c.ve San.A.Ş. - 2,704,852

Ingage D�j�tal Pazarlama A.Ş. - 1,649,441

Ram Dış T�caret A.Ş. - 1,221,137

Ark İnşaat San ve T�c. A.Ş. - 609,849

Setur Serv�s Tur�st�k A.Ş - 497,483

Koç Hold�ng Emekl� ve Yardım Sandığı - 281,233

Eltek Elektr�k Enerj�s� İthalat İhracat ve Toptan T�caret A.Ş. - 455,006

Other - 1,931,694

  7,969,842 144,152,543

31 December 2024 31 December 2023

Mem�şoğlu Tarım Ürünler� T�c. Ltd Şt� 497,880,668 -
Tat Bakl�yat San.ve T�c.A.Ş. 60,695,371 -
Düzey Tüket�m Malları Sanay� Pazarlama Ve T�caret A.Ş. - 4,988,840,527
Ram Dış T�caret A.Ş - 701,281,642
Zer Merkez� H�zmetler ve T�caret A.Ş. - 2,583,934

  558,576,039 5,692,706,103

31 December 2024 31 December 2023

Mem�şoğlu Tarım Ürünler� T�c. Ltd Şt� 83,697,799 -

Zer Merkez� H�zmetler ve T�caret A.Ş. - 169,812,008

Eltek Elektr�k Enerj�s� İthalat İhracat ve Toptan T�caret A.Ş. - 112,814,011

Opet Petrolcülük A.Ş. - 17,115,538
Ark İnşaat San ve T�c. A.Ş. - 12,440,225
Koç S�stem A.Ş. - 10,081,619
Opet Fuchs Maden� Yağ San.ve T�c. A.Ş. - 87,192
Other - 156,429

  83,697,799 322,507,022

31 December 2024 31 December 2023

Tatlog Loj�st�k H�zmetler� A.Ş. 9,289,651 -

Temel T�caret ve Yatırım A.Ş. - 10,708,706

Mem�şoğlu Tarım Ürünler� T�c. Ltd Şt� -

Zer Merkez� H�zmetler ve T�caret A.Ş.  - 259,503,311

Koç Hold�ng A.Ş. - 109,241,122

Düzey Tüket�m Malları Sanay� Pazarlama Ve T�caret A.Ş. - 55,652,399

Ram S�gorta Aracılık H�zmetler� A.Ş - 46,798,518

Koç S�stem A.Ş. - 46,739,562

Ram Dış T�caret A.Ş. - 31,853,685

Otokoç Otomot�v T�c.ve San.A.Ş. - 23,991,991

Setur Serv�s Tur�st�k A.Ş - 12,386,361

Ingage D�j�tal Pazarlama A.Ş. - 9,894,468

Other - 11,444,593

  9,289,651 618,214,716

Leas�ng borrow�ngs 31 December 2024 31 December 2023

Mem�şoğlu Tarım Ürünler� T�c.Ltd.Şt� 467,911 -

Otokoç Otomot�v T�c.ve San.A.Ş. - 29,040,183

Total leas�ng borrow�ngs 467,911 29,040,183

�) As at 31 December, the deta�ls of rece�vables and payables from related part�es are as follows:

a) Bank depos�ts:

b)  Rece�vables from related part�es:

c)  Payables to related part�es:

���)  As at 31 December, the deta�ls of s�gn�f�cant sales to related part�es and purchases from related part�es are as follows:

a)  Net sales to related part�es:

b)  Purchases from related part�es:

c)  Serv�ce purchases from related part�es:
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NOTE 26 - RELATED PARTY TRANSACTIONS (Cont�nued) NOTE 27 - NATURE AND THE LEVEL OF RISK RESULTED FROM FINANCIAL INSTRUMENTS (Cont�nued)

31 December 2024 31 December 2023

Yapı ve Kred� Bankası A.Ş. - 129,891

  - 129,891

31 December 2024 31 December 2023

Yapı ve Kred� Bankası A.Ş. - 6,845,486

  - 6,845,486

31 December 2024 31 December 2023

Temel T�caret ve Yatırım A.Ş. 7,884,157 14,405,851

Mem�şoğlu Tarım Ürünler� T�c. Ltd Şt� 747,898 -

Otokoç Otomot�v T�c.Ve San.A.Ş. - 6,946,630

  8,632,055 21,352,481

31 December 2024 31 December 2023

Total L�ab�l�t�es (Note 6) 3,294,747,379 4,458,622,105

Less: Cash and cash equ�valents (Note 4) (117,628,435) (133,825,470)

Net Debt 3,177,118,944 4,324,796,635

Total Equ�ty 3,086,969,989 3,402,959,484

Net L�ab�l�ty/Equ�ty 1,0292 1,2709

���)  As at 31 December, the deta�ls of f�nanc�al �ncome and expenses from/to related part�es are as follows:

�v)  As at 31 December, the deta�ls of s�gn�f�cant sales to related part�es and purchases from related part�es are as follows:

a)  Interest �ncome:

a)  Rental payments:

b)  Payments made to members of the Board of D�rectors and sen�or management personnel:

b)  Interest expense:

b) F�nanc�al R�sk Factors

Sen�or execut�ves of Tat Gıda are determ�ned as the Cha�rman and Members of the Board of D�rectors, CEO, Ass�stant General
Managers and D�rectors d�rectly aff�l�ated w�th the CEO. For the 12-month per�od ended 31 December 2024; the total of benef�ts
prov�ded to Tat Gıda's sen�or execut�ves �s TRY162,411,964 (31 December 2023: TRY104,196,177). All of the payments are short-
term �n nature and do not �nclude separat�on payments.

The company a�ms to �ncrease �ts prof�ts by us�ng the debt and equ�ty balance �n the most eff�c�ent way wh�le try�ng to ensure the
cont�nu�ty of �ts act�v�t�es �n cap�tal management the Company's cap�tal r�sk cons�sts of short-term and long-term f�nanc�al
l�ab�l�t�es d�sclosed �n Note 6, cash and cash equ�valents d�sclosed �n Note 4 and equ�ty �tems d�sclosed �n Note 18.

The Company’s object�ves when manag�ng cap�tal are to safeguard the Company’s ab�l�ty to cont�nue as a go�ng concern �n order
to prov�de returns for shareholders and benef�ts for other stakeholders and to ma�nta�n an opt�mal cap�tal structure to reduce the
cost of cap�tal. In order to ma�nta�n or rearrange cap�tal structure, the Company can return back cap�tal to shareholders, �ssue
new shares and sale assets �n order to decrease debt requ�rement.

The Company controls �ts cap�tal us�ng the net debt/total cap�tal rat�o. Th�s rat�o �s the calculated as net debt d�v�ded by the total
cap�tal amount. Net debt �s calculated as total l�ab�l�ty amount (compr�ses of f�nanc�al l�ab�l�t�es, leas�ng, trade payables and
payables to related part�es as presented �n the balance sheet) less cash and cash equ�valents. Total cap�tal �s calculated as
shareholders’ equ�ty plus the net debt amount as presented �n the balance sheet.

As at 31 December the debt to equ�ty rat�o �s as follows:

The r�sks of the Company, resulted from operat�ons, �nclude market r�sk (�nclud�ng currency r�sk, fa�r value �nterest rate r�sk and
pr�ce r�sk), cred�t r�sk, l�qu�d�ty r�sk and cash flow �nterest rate r�sk. The Company’s r�sk management program generally seeks to
m�n�m�ze the effects of uncerta�nty �n f�nanc�al market on f�nanc�al performance of the Company. The Company uses der�vat�ve
f�nanc�al �nstruments �n order to safeguard �tself from d�fferent f�nanc�al r�sks.

R�sk management �s �mplemented by f�nance department accord�ng to the pol�c�es approved by Board of D�rectors. The
Company’s f�nance department prov�des serv�ces to the bus�ness, co-ord�nates access to domest�c and �nternat�onal f�nanc�al
markets, mon�tors and manages the f�nanc�al r�sks relat�ng to the operat�ons of the Company through �nternal r�sk reports wh�ch
analyses exposures by degree and magn�tude of r�sks. The wr�tten procedures are formed by Board of D�rectors to manage the
fore�gn currency r�sk, �nterest r�sk, cred�t r�sk, use of der�vat�ve and non-der�vat�ve f�nanc�al �nstruments and the assessment of
excess l�qu�d�ty. 

There are not any changes �n f�nanc�al r�sk factors and cred�t r�sk management of the Company as compared to prev�ous year.

b.1) Cred�t r�sk management
 
Cred�t r�sk refers to the r�sk that counterparty w�ll default on �ts contractual obl�gat�ons result�ng �n f�nanc�al loss to the Company.
The Company has adopted a pol�cy of only deal�ng w�th cred�tworthy counterpart�es and obta�n�ng suff�c�ent collateral where
appropr�ate, as a means of m�t�gat�ng the r�sk of f�nanc�al loss from defaults. The Company manages th�s r�sk by the cred�t l�m�ts
up to the guarantees rece�ved from customers. The usage of cred�t l�m�ts are mon�tored by the Company accord�ng to the
customer’s cred�b�l�ty �s evaluated cont�nuously. 

Trade rece�vables cons�st of many customers that operate �n var�ous �ndustr�es and locat�ons. Cred�t r�sk of the rece�vables from
counterpart�es are evaluated perpetually.

NOTE 27 - NATURE AND THE LEVEL OF RISK RESULTED FROM FINANCIAL INSTRUMENTS

a) Cap�tal R�sk Management
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NOTE 27 - NATURE AND THE LEVEL OF RISK RESULTED FROM FINANCIAL INSTRUMENTS (Cont�nued) NOTE 27 - NATURE AND THE LEVEL OF RISK RESULTED FROM FINANCIAL INSTRUMENTS (Cont�nued)

Trade Receivables

31 December 2024 Related Party Th�rd Party Related Party Th�rd Party Depos�t �n Banks Der�vat�ves

Max�mum cred�t r�sk exposure as of the report�ng
date (A+B+C+D+E)

23,569,560 1,005,845,551 - 2,933,657 117,628,435 -

- The port�on of the max�mum r�sk guaranteed by
collateral

- 132,663,589 - - - -

A. Net book value of f�nanc�al assets not overdue
or �mpa�red

620,057,461 2,933,657 117,628,435

B. Cond�t�ons found �n re-�nterv�ewed. otherw�se,
the carry�ng amount of f�nanc�al assets overdue or
�mpa�red.

- - - - - -

C. Carry�ng value of f�nanc�al assets that are past
due but not �mpa�red

23,569,560 385,788,090 - - - -

- Collateral, etc. secured part - 53,412,055 - - - -

D. Net book value of �mpa�red assets - - - - - -

- Overdue (gross book value) - 17,173,485 - - - -

- Impa�rment (-) - (17,173,485) - - - -

- Not overdue (gross book value) - - - - - -

- Impa�rment (-) - - - - - -

E. Off-balances sheet �tems w�th cred�t r�sk - - - - - -

Trade Receivables

31 December 2023 Related Party Th�rd Party Related Party Th�rd Party Depos�t �n Banks Der�vat�ves

Max�mum cred�t r�sk exposure as of the report�ng
date (A+B+C+D+E)

1,559,618,528 374,053,769 - 14,665,582 133,825,470 -

- The port�on of the max�mum r�sk guaranteed by
collateral

  1,804,785
  

  41,473,312
  

- - - -

A. Net book value of f�nanc�al assets not overdue
or �mpa�red

1,122,942,614 186,924,980 - 14,665,582 133,825,470 -

B. Cond�t�ons found �n re-�nterv�ewed. otherw�se,
the carry�ng amount of f�nanc�al assets overdue or
�mpa�red.

- - - - - -

C. Carry�ng value of f�nanc�al assets that are past
due but not �mpa�red

436,675,914 187,128,789 - - - -

- Collateral, etc. secured part 1,804,785 11,083,355 - - - -

D. Net book value of �mpa�red assets - - - - - -

- Overdue (gross book value) - 13,873,283 - - - -

- Impa�rment (-) - (13,873,283) - - - -

- Not overdue (gross book value) - - - - - -

- Impa�rment (-) - - - - - -

E. Off-balances sheet �tems w�th cred�t r�sk - - - - - -

31 December 2024 Trade Rece�vables Other Rece�vables Depos�ts �n Banks Others

Past due 1-30 days 178,151,747 - - -

Past due 1-3 months 65,700,330 - - -

Past due 3-12 months 165,505,573 - - -

Total past due rece�vables 409,357,650 - - -

31 December 2023 Trade Rece�vables Other Rece�vables Depos�ts �n Banks Others

Past due 1-30 days 345,815,713 - - -

Past due 1-3 months 266,649,608 - - -

Past due 3-12 months 11,339,382 - - -

Total past due rece�vables 623,804,703 - - -

2024 Nom�nal Value 2023 Nom�nal Value

The part under guarantee w�th collateral 53,412,055 12,888,140

b.2) L�qu�d�ty r�sk management

L�qu�d�ty r�sk management respons�b�l�ty ma�nly belongs to the board of d�rectors. The board of d�rectors has bu�lt an appropr�ate
l�qu�d�ty r�sk management framework for the management of the Company’s short, med�um- and long-term fund�ng and l�qu�d�ty
management requ�rements. The Company manages l�qu�d�ty r�sk by ma�nta�n�ng adequate reserves, bank�ng fac�l�t�es and reserve
borrow�ng fac�l�t�es by cont�nuously mon�tor�ng forecast and actual cash flows and match�ng the matur�ty prof�le of f�nanc�al assets
and l�ab�l�t�es. 

The follow�ng table presents the matur�ty of Company’s non-der�vat�ve f�nanc�al l�ab�l�t�es. The tables have been drawn up based
on the und�scounted cash flows of non - der�vat�ve f�nanc�al l�ab�l�t�es based on the earl�est date on wh�ch the Company can be
requ�red to pay. The table �ncludes both �nterest and pr�nc�pal cash flows.

As of 31 December, letter of guarantees held for the trade rece�vables that are past due as but not prov�s�on booked �s as
follows:
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NOTE 27 - NATURE AND THE LEVEL OF RISK RESULTED FROM FINANCIAL INSTRUMENTS (Cont�nued) NOTE 27 - NATURE AND THE LEVEL OF RISK RESULTED FROM FINANCIAL INSTRUMENTS (Cont�nued)

31 December 2024

Contractual matur�ty analys�s Carry�ng value
Total cash outflows
�n accordance w�th

contract (I+II+III+IV)

Less than 3
month 3-12 months (II) 1-5 years (III) More

Non-der�vat�ve f�nanc�al  l�ab�l�t�es

Bank borrow�ngs and �ssued bonds 3,189,705,167 3,419,614,060 670,000,000 2,001,379,775 748,234,285 -

Trade payables 894,150,738 894,150,738 894,150,738 - - -

Trade payables to related part�es 7,969,842 7,969,842 7,969,842 - - -

Der�vat�ve f�nanc�al l�ab�l�t�es
Der�vat�ve �nstruments l�ab�l�t�es - - - - - -

Total l�ab�l�t�es 4,091,825,747 4,321,734,640 1,572,120,580 2,001,379,775 748,234,285 -

31 December 2023

Contractual matur�ty analys�s Carry�ng value
Total cash outflows
�n accordance w�th

contract (I+II+III+IV)

Less than 3
month 3-12 months (II) 1-5 years (III) More

Non-der�vat�ve f�nanc�al  l�ab�l�t�es

Bank borrow�ngs and �ssued bonds 4,316,630,489 4,432,308,066 - 2,397,301,943 2,035,006,123 -

Trade payables 1,133,527,627 1,133,527,627 1,133,527,627 - - -

Trade payables to related part�es 144,152,543 144,152,543 144,152,543 - - -

Der�vat�ve f�nanc�al l�ab�l�t�es
Der�vat�ve �nstruments l�ab�l�t�es - - - - - -
Total l�ab�l�t�es 5,594,310,659 5,709,988,236 1,277,680,170 2,397,301,943 2,035,006,123 -

31 December 2024 TRY Equ�valent USD EUR Others

1. Trade rece�vables 212,189,896 2,011,712 3,796,542 39,486

2.a Monetary f�nanc�al assets 16,257,594 108,508 332,782 4,621

2.b Non - monetary f�nanc�al assets - - - -

3. Other - - - -

4. CURRENT ASSETS 228,447,490 2,120,220 4,129,324 44,107

5. Trade rece�vables - - - -

6.a Monetary f�nanc�al assets - - - -

6.b Non - monetary f�nanc�al assets - - - -

7. Other - - - -

8. NON - CURRENT ASSETS - - - -

9. TOTAL ASSETS 228,447,490 2,120,220 4,129,324 44,107

10. Trade payables 81,501,117 1,644,859 631,484 2,823

11. F�nanc�al l�ab�l�t�es 1,567,046,915 20,266,010 23,117,218 -

12.a Other monetary l�ab�l�t�es 562,756 15,922 - -

12.b Other non - monetary f�nanc�al l�ab�l�t�es 20,080,416 568,145 - -

13. CURRENT LIABILITIES 1,669,191,204 22,494,936 23,748,702 2,823

14. Trade payables - - - -

15. F�nanc�al l�ab�l�t�es - - - -

16.a Other monetary l�ab�l�t�es 1,176,900 33,299 - -

16.b Other non - monetary l�ab�l�t�es - - - -

17. NON-CURRENT LIABILITIES 1,176,900 33,299 - -

18. TOTAL LIABILITIES 1,670,368,104 22,528,235 23,748,702 2,823

19. Net asset/l�ab�l�ty pos�t�on of off - balance sheet
der�vat�ves (19a-19b)

- - - -

19.a Off - balance sheet fore�gn currency der�vat�ve
assets

- - - -

19.b Off - balance sheet fore�gn currency der�vat�ve
l�ab�l�t�es

- - - -

20. Net fore�gn currency asset/l�ab�l�ty pos�t�on (1,441,920,614) (20,408,015) (19,619,379) 41,284

21. Net fore�gn currency asset / l�ab�l�ty pos�t�on of
monetary �tems (1+2a+6a-10-12a-14-15-16a)

(1,421,840,198) (19,839,870) (19,619,379) 41,284

22. Fa�r value of fore�gn currency hedged f�nanc�al
assets

- - - -

23. Hedged fore�gn currency assets - - - -

24. Hedged fore�gn currency l�ab�l�t�es - - - -

b.4) Fore�gn currency r�sk management
 
Transact�ons �n fore�gn currenc�es cause fore�gn currency r�sk. Currency r�sk �s manag�ng by fore�gn currency purchase/sale
contracts based on the approved pol�c�es.

The fore�gn currency denom�nated assets and l�ab�l�t�es of monetary and non-monetary �tems are as follows:

b.3) Market r�sk management
 
The Company’s act�v�t�es expose �t to a var�ety of f�nanc�al r�sks �nclud�ng fore�gn currency r�sk and �nterest rate r�sk as expla�ned
below. The Company uses der�vat�ve f�nanc�al �nstruments to hedge certa�n r�sk exposures �n order to manage fore�gn currency
and �nterest rate r�sks. Market r�sk exposures are also measured by sens�t�v�ty analys�s and stress scenar�os. 

There has been no change �n the Company’s exposure to market r�sks or the manner wh�ch �t manages and measures the r�sk.
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NOTE 27 - NATURE AND THE LEVEL OF RISK RESULTED FROM FINANCIAL INSTRUMENTS (Cont�nued) NOTE 27 - NATURE AND THE LEVEL OF RISK RESULTED FROM FINANCIAL INSTRUMENTS (Cont�nued)

31 December 2023 TRY Equ�valent USD EUR Others
1. Trade rece�vables 700,276,192 4,914,304 10,448,797 -
2.a Monetary f�nanc�al assets 107,294,861 27,652 2,256,430 -
2.b Non - monetary f�nanc�al assets - - - -
3. Other - - - -

4. CURRENT ASSETS 807,571,053 4,941,956 12,705,227 -

5. Trade rece�vables - - - -
6.a Monetary f�nanc�al assets - - - -
6.b Non - monetary f�nanc�al assets - - - -
7. Other - - - -

8. NON - CURRENT ASSETS - - - -

9. TOTAL ASSETS 807,571,053 4,941,956 12,705,227 -
10. Trade payables 85,412,516 899,655 999,815 -
11. F�nanc�al l�ab�l�t�es - - - -
12.a Other monetary l�ab�l�t�es 809,732 19,017 - -
12.b Other non - monetary f�nanc�al l�ab�l�t�es 71,956,866 1,693,000 - -

13. CURRENT LIABILITIES 158,179,114 2,611,672 999,815 -
14. Trade payables - - - -
15. F�nanc�al l�ab�l�t�es 714,002,177 - 15,154,577 -
16.a Other monetary l�ab�l�t�es 1,693,403 39,771 - -
16.b Other non - monetary l�ab�l�t�es - - - -

17. NON-CURRENT LIABILITIES 715,695,580 39,771 15,154,577 -

18. TOTAL LIABILITIES 873,874,694 2,651,443 16,154,392 -

19. Net asset/l�ab�l�ty pos�t�on of off - balance sheet der�vat�ves
(19a-19b)

- - - -

19.a Off - balance sheet fore�gn currency der�vat�ve assets - - - -

19.b Off - balance sheet fore�gn currency der�vat�ve l�ab�l�t�es - - - -

20. Net fore�gn currency asset/l�ab�l�ty pos�t�on (66,303,641) 2,290,513 (3,449,165) -
21. Net fore�gn currency asset / l�ab�l�ty pos�t�on of monetary
�tems (1+2a+6a-10-12a-14-15-16a)

5,653,225 3,983,513 (3,449,165) -

22. Fa�r value of fore�gn currency hedged f�nanc�al assets - - -

23. Hedged fore�gn currency assets - - - -

24. Hedged fore�gn currency l�ab�l�t�es - - - -

31 December 2024 Prof�t / Loss

Apprec�at�on of fore�gn currency Devaluat�on of fore�gn currency
In the case of apprec�at�on of USD at 20% rat�o compared to TRY

1 - USD net asset/l�ab�l�ty 144,259,360 (144,259,360)

2- Part of hedged from USD r�sk (-) -   -

3- USD net effect 144,259,360   (144,259,360)

In the case of apprec�at�on of EUR at 20% rat�o compared to TRY

4 - EUR net asset/l�ab�l�ty 144,408,039 (144,408,039)
5 - Part of hedged from EUR r�sk (-) -   -

6- EUR net effect 144,408,039   (144,408,039)

In the case of apprec�at�on of GBP at 20% rat�o compared to TRY
7 - GBP net asset/l�ab�l�ty 366,914 (366,914)
8 - Part of hedged from GBP r�sk (-) -   -

9 - GBP net effect 366,914   (366,914)

TOTAL 289,034,313   (289,034,313)

31 December 2023 Prof�t / Loss

Apprec�at�on of fore�gn currency Devaluat�on of fore�gn currency

In the case of apprec�at�on of USD at 20% rat�o compared to TRY

1 - USD net asset/l�ab�l�ty 19,470,542 19,470,542

2- Part of hedged from USD r�sk (-) -   -

3- USD net effect 19,470,542   19,470,542

In the case of apprec�at�on of EUR at 20% rat�o compared to TRY

4 - EUR net asset/l�ab�l�ty (32,442,757) (32,442,757)
5 - Part of hedged from EUR r�sk (-) -   -

6- EUR net effect (32,442,757)   (32,442,757)

In the case of apprec�at�on of GBP at 20% rat�o compared to TRY
7 - GBP net asset/l�ab�l�ty - -
8 - Part of hedged from GBP r�sk (-) -   -

9 - GBP net effect -   -

TOTAL (12,972,215)   12,972,215

Currency r�sk sens�t�v�ty
 
The Company �s ma�nly exposed to fore�gn currency r�sk �n USD and EUR.

The follow�ng table deta�ls the Company’s sens�t�v�ty to a 20% �ncrease and decrease �n the USD, GBP and EUR. 20% �s the
sens�t�v�ty rate used when report�ng fore�gn currency r�sk �nternally to key management personnel and represents management’s
assessment of the poss�ble change �n fore�gn exchange rates. The sens�t�v�ty analys�s only �ncludes outstand�ng fore�gn currency
denom�nated monetary �tems and adjusts the�r translat�on at the per�od end for a 20% change �n fore�gn currency rates. The
sens�t�v�ty analys�s �ncludes external loans as well as loans to fore�gn operat�ons w�th�n the Company where the denom�nat�on of
the loan �s �n a currency other than the currency of the lender or the borrower. A pos�t�ve number �nd�cates an �ncrease �n
prof�t/loss and other equ�ty.
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NOTE 27 - NATURE AND THE LEVEL OF RISK RESULTED FROM FINANCIAL INSTRUMENTS (Cont�nued)

NOTE 28 - HEDGE ACCOUNTING FOR HIGH PROBABILITY ESTIMATED TRADING CURRENCY RISK

NOTE 29 - FINANCIAL INSTRUMENTS

Interest Pos�t�on Table

F�xed Rate Instruments 31 December 2024 31 December 2023

F�nanc�al Assets 100,796,889 26,077,962

F�nanc�al L�ab�l�t�es 3,294,747,379 4,458,622.104

Book Value Fa�r Value

31 December 2024 31 December 2023 31 December 2024 31 December 2023

F�nanc�al Assets

Cash and cash equ�valents 117,628,435 133,825,470 117,628,435 133,825,470

Trade rece�vables 1,005,845,551 374,053,769 1,005,845,551 374,053,769

Rece�vables from related part�es 23,569,560 1,559,618,528 23,569,560 1,559,618,528

Other f�nanc�al assets 3,375,930 47,676,732 3,375,930 47,676,732

F�nanc�al L�ab�l�t�es

Loan and borrow�ngs 3,294,747,379 4,458,622,104 3,294,747,379 4,458,622,104

Trade payables 894,150,738 1,133,527,627 894,150,738 1,133,527,627

Payables to related part�es 7,969,842 144,152,543 7,969,842 144,152,543

F�nanc�al �nstruments class�f�cat�on and fa�r value

F�nanc�al assets

F�nanc�al l�ab�l�t�es

Interest rate r�sk management
 
Borrow�ng the Company at f�xed �nterest rates exposes the Company to �nterest rate r�sk.

Interest-sens�t�ve f�nanc�al �nstruments are as follows:

The Company prov�des hedg�ng aga�nst the fore�gn exchange r�sk on the balance sheet by borrow�ng �n the same currency
aga�nst the fore�gn currency r�sks ar�s�ng from the fore�gn currency sales amounts that are h�ghly probable to be real�zed �n the
future w�th�n the scope of the agreements �t has made and the corporate budget.

In th�s context, repayments of fore�gn currency borrow�ngs, wh�ch are subject to hedge account�ng and determ�ned as hedg�ng
�nstrument, are made w�th fore�gn currency sales cash flows that w�ll be real�zed on close dates and determ�ned as hedged �tem
w�th�n the scope of hedge account�ng.

W�th�n the scope of the currency r�sk management strategy �t has determ�ned, the Company appl�es hedge account�ng for the
purpose of hedg�ng the currency r�sk component of the h�ghly probable est�mated transact�on cash flow r�sk, and the fore�gn
exchange rate that has occurred on the hedg�ng �nstrument, whose effect�veness has been mathemat�cally proven �n accordance
w�th TFRS 9, has not yet been real�zed. It pulls the fluctuat�ons from the �ncome statement and parks �t �n the comprehens�ve
�ncome statement and a�ms to present a health�er �ncome statement.

The Company pays attent�on to ma�nta�n a 100% hedg�ng rat�o and a hedg�ng eff�c�ency between 80% and 150% w�th�n the
scope of the hedge account�ng �t has establ�shed, and as of 31 December 2024, the hedg�ng eff�c�ency has been calculated as
%129,115. (31 December 2023: 82,7%-149,9%)

Est�mated fa�r values of f�nanc�al �nstruments have been determ�ned by the Company by us�ng ava�lable market �nformat�on and
appropr�ate valuat�on methodolog�es. However, judgment �s necessar�ly requ�red to �nterpret market data. Accord�ngly, est�mates
presented here�n are not necessar�ly �nd�cat�ve of the amounts the Company could real�ze �n a current market exchange.

The follow�ng methods and assumpt�ons are used to est�mate the fa�r values of f�nanc�al �nstruments:

Carry�ng values of cash and cash equ�valents and trade rece�vables are assumed to reflect the�r fa�r values due to the�r short-
term nature.

Fa�r values of short-term borrow�ngs and trade payables are assumed to approx�mate the�r carry�ng values due to the�r short-
term nature.

Bank borrow�ngs are measured at the�r amort�zed cost. It �s est�mated that the borrow�ngs’ fa�r values approx�mate to the�r
carry�ng values.

The fa�r value of f�nanc�al assets and f�nanc�al l�ab�l�t�es are determ�ned as follows:

1) F�rst level: F�nanc�al assets and l�ab�l�t�es �n act�ve markets for �dent�cal assets and l�ab�l�t�es are valued at the quoted pr�ces.

2) Second level: F�nanc�al assets and l�ab�l�t�es and the related assets or l�ab�l�t�es other than quoted pr�ces �n f�rst level d�rectly or
�nd�rectly observable market pr�ces are used to determ�ne valuat�on.

3) Th�rd level: F�nanc�al assets and l�ab�l�t�es, assets or l�ab�l�t�es that are used �n determ�n�ng the fa�r value observed �n the market
valuat�on �s based on the data.

USD 31 December 2024 31 December 2023

The present value of the hedged �tem (current port�on) 3,953,684 -

The present value of the hedged �tem (non-current port�on) 8,546,882 25,206,776

Hedg�ng �nstrument present value (current port�on) 2,500,000 -

The present value of the hedged �tem (non-current port�on) 10,000,000 21,656,850

TRY 31 December 2024 31 December 2023

Cumulat�ve exchange d�fference on the hedged �tem (current port�on) 64,655,634 -

Cumulat�ve exchange d�fference on the hedged �tem (non-current port�on) 138,699,964 305,111,060

Cumulat�ve exchange d�fference on the hedg�ng �nstrument (current port�on) 42,327,063 -

Cumulat�ve exchange d�fference on the hedged �tem (non-current port�on) 161,019,625 269,050,627

Hedg�ng effect�veness rate 100% 82,7%-149,9%
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NOTE 29 - FINANCIAL INSTRUMENTS (Cont�nued) NOTE 31 - SUBSEQUENT EVENTS

Fa�r Value of F�nanc�al Instruments a)  W�th the dec�s�on taken at the meet�ng of the Board of D�rectors dated 9 August 2024 and numbered 2024/1, the �ssued
cap�tal of Tat Gıda Sanay� A.Ş. amount�ng to TL 136,000,000 w�th�n the reg�stered cap�tal ce�l�ng of TL 250,000,000 was
�ncreased by 80% to TL 108,800,000, all of wh�ch was pa�d �n cash (r�ghts �ssue). TL 108,800,000 was transferred from the
related accounts to the Company's cap�tal account on 17 January 2025.

b)  W�th the dec�s�on taken at the meet�ng of the Board of D�rectors dated 20 February, 2025 and numbered 2025/05, the
reg�stered cap�tal of Tat Gıda Sanay� A.Ş. �s TL 2,000,000,000,000. Th�s cap�tal �s d�v�ded �nto 200,000,000,000 shares w�th a
nom�nal value of 1 Kr (One Kurus) each. The �ssued cap�tal of the Company �s TL 244,800,000. Th�s cap�tal �s d�v�ded �nto
24,480,000,000 shares, each w�th a nom�nal value of Kr 1 (One Kurus) and all of wh�ch are reg�stered shares. The ent�re �ssued
cap�tal of the Company amount�ng to TL 244,8000,000 has been subscr�bed and pa�d by the shareholders free of any collus�on.

c)  The �ssuance cert�f�cate for the �ssuance of bonds and/or f�nanc�ng b�lls up to a total amount of TL 2,000,000,000,000 to be
real�zed �n one or more t�mes w�th�n a per�od of 1 year to be sold through pr�vate placement and/or sales to qual�f�ed �nvestors
w�thout publ�c offer�ng �n Türk�ye was approved by the Cap�tal Markets Board w�th the dec�s�on dated 20 February 2025 and
numbered 10/354.

d)  In Türk�ye, the Domest�c M�n�mum Corporate Tax entered �nto force w�th the laws publ�shed �n the Off�c�al Gazette dated 2
August, 2024. The regulat�on w�ll be appl�ed to corporate �ncome for the taxat�on per�od of 2025. S�nce the corporat�ons w�ll start
to apply �t on the�r earn�ngs effect�ve from 1 January 2025, �t w�ll have no effect on the current per�od tax expense �n the f�nanc�al
statements as of 31 December 2024.

The fa�r values of the f�nanc�al assets and l�ab�l�t�es class�f�cat�on level are as follows

Level of fa�r value as of report�ng date

31 December 2024 1st Level TRY 2nd Level TRY 3rd Level TRY

F�nanc�al assets - - -
Fa�r value change reflected �n other comprehens�ve �ncome -
equ�ty �nstruments

- - 3,375,930

Der�vat�ve �nstruments - - -

Total - - 3,375,930

F�nanc�al l�ab�l�t�es - - -
Fa�r value change reflected �n other comprehens�ve �ncome -
equ�ty �nstruments

- - -

Total - - -

Level of fa�r value as of report�ng date

31 December 2023 1st Level TRY 2nd Level TRY 3rd Level TRY

F�nanc�al assets - - -
Fa�r value change reflected �n other comprehens�ve �ncome -
equ�ty �nstruments

- - 47,676,732

Der�vat�ve �nstruments - - -

Total - - 47,676,732

F�nanc�al l�ab�l�t�es - - -
Fa�r value change reflected �n other comprehens�ve �ncome -
equ�ty �nstruments

- - -

Total - - -

31 December 2024
Company Independent Aud�t F�rm

31 December 2023
Company Independent Aud�t F�rm

Independent aud�t fee for the report�ng per�od - -
- Statutory and voluntary �ndependent aud�t serv�ces 
(�nclud�ng �nter�m per�ods)

2,240,000 920,416

Fees for tax adv�sory serv�ces 1,600,000 815,741

Total 3,840,000 1,736,157

NOTE 30 - DISCLOSURE OF FEES FOR SERVICES RECEIVED FROM INDEPENDENT AUDITOR OR AUDITOR'S
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